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Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fc^Tl 

6 2006 

■R. 01 /2006-Rt.^. ( ) 

3ir. 284,—’ITRT 

^ 1962 ^ ^ 152 % 7^ 

(R) % ^TnfffcT ^ R, 33/1994 ) 

01 1994 

■^5^ 1962 (1962 ^ 52) ^ ^ 9 % 3T?TR 

1^., ^5TMH Az 

A. 3, An A. B, ?t^-71i 4ii (^if^ 

■«RT^) ^ HTTTT ^<^\i ^ 100% Ank 

^ ^ f%wr 

^lai I 

[Tfr.R IV(16) I/Rt^/^/^f^/2004/401-02j 
<^*1"^ 3 T|^cW 


MINISTRY OF FINANCE 
(Department of Re^ enue) 

((FFICE OF THE COMM fSSlONER OF CENTRAL 
EXCISE, HALDIA COMMISSIONERATE) 

Kolkata. thc6th Januan. 2006. 

No. 1/2006-CUSTOMS (N.T.) 

S,0.284.—In exercise of the powers conferred under 
Section 9 of the Customs Act, 1962 as delegated by 
Notification No. 3 3/1994-Customs (NT) dated 1st July, 
1994 issued under Section 152 of the Customs Act, 1962 
read with MFDR Circular No. 31/2003-Customs dated 7th 
April, 2003, the permiscs of M/s. Mittal Technopack FM. 
Ltd,, at Jalan Industrial Complex. Gate No. 3, Lane No. 5, 
Sankharidaha. Domjur. Ho^\ rah-711 411 in the state of West 
Bengal arc. liercb\’, declared to be a Warehousing Station 
under Section 9 of the Customs Act. 1962 for the purpose of 
settingup of a 100% Export Oriented Unit as approved!:^ the 
De\'elopment Commissioner. Falta Special Economic Zone, 
Mi aistry of Commerce, Government of India. 

[C, No. 1V( 16) l/CEfrcch./Halditi/2CK)4/401-021 
K.AMAL JYOTl. Commissioner 


104 01.^006 


(72:^) 
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( chl chiqfci*! ) 

122006 
TT. 10/31/12-01-2006 

^.3TT. 285.—•arfirf^, 1961 (1961 ^43) 
^ ?mi 10 %TIti^ (23TT) (vi ) %^ifecT 3TFm 

1962 % 2"^ % ^ ^ ^-jr^ 

%nTT % y4]'JH ^ 2002-2003 ^ 

2004-2005 : 

drfVPPFl, 1961 

?1KT 10 (23^1) (vi) ^ifecT -STT^m 

1962 %2"^% W^^IFlf ^ ^ 

I 

[T7. ^.3TT.3TT./3^/-3TT.3T. (m)/2005-06/2438] 
%. fir^, ^TFT^ 3TT^ 

(OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX) 

Udaipur, the 12th January, 2006 
No. 10/31/12-01-2006 

S.O. 285.—In exercise of the powers conferred by 
Sub-section (vi) of Clause (23C) of Section 10 of the 
Income-tax Act. 1961 (43 of 1961) read with rule 2C A of the 
Income-tax Rules, 1962, the Chief Commissioner of Income- 
tax, Udaipur hereby approves “Rashtriya Shiksha Samiti 
Udaipur” for the purpose of said secton for the assessment 
years 2002-2003 to 2004-2005; 

Provided that the society conforms to and complies 
with the provisions of Sub-section (vi) of Clause (23C) of 
Scaion 10 of the Income-tax Act, 1961, read with rde 2CA 
of the Income-tax Rules, 1962. 

1 No. CCIT/UDR/rrO/(A)/2005-06/2438] 
P. K. MJSRA, Chief Commissioner of Income-tax 
16^smf(, 2006 

11/32/16-01-2006 

^.3ir. 286.—3^7^1961 (1961 ^43) 
T0%T3tt^( 23'9) ^^?TO(vi)%'?TT2T^TfecT3TFm 
f^FTHT^, 1962 % 2"^ % ^ 51^ 

Vl> "5^ 3Ti^, 

2005-06 

1961 ^ 

?1RT 10 % ( 23^) ^ (vi ) % "^TTST ^tfecT 

1962 

Wtt I 

[T3. ■5.31T.3TT./3^/'3TT.^. (W.)/2005-06/2439] 
%, fR9f, ^04 

Udaipur, the 16th January; 2006 

No. 11/32/16-01-2006 

S.O. 286.—In exercise of the powers conferred by 
Sub-scctioii (vi) of Clause (23C) of Section 10 of the 
Income-tax .Act, 1961 (43 of 1961) read with rule 2CA of the 


Income-tax Rules, 1962, the Chief Commissioner of Income- 
tax, Udaipur hereby approves “Rashtriya Shiksha Samiti 
Udaipur” for the purpose of said section for the assessment 
year 2005-2(X)6; 

Provided that the society conforms to and complies 
with the provisions of Sub-section (vi) of Clause (23C) of 
Section 10 of the Income-tax Act, 1961, read with i^e 2CA 
of the Income-tax Rules, 1962. 

[No. CCIT/UDR/ITO/(A)/2005-06/24391 

P. K. MISRA, Chief Commissioner of Income-tax 

( 

^T^-TISm ) 

19^m^, 2006 

IT, 02-40HI ) 2006 

^,3Tr. 287.—7TpTT^I^3Tf^#m, 1962^^ 152 
% (TJ;) % cT^ 41<=6K, ti'aKrH 1^^1'T, 

33/94 4flHl (T^"^) 

1994 % hhIu 

'JTH'U f^T^T, ^-jO' 9 'SCHIct TltKlgKl, 

^ ’!TRT 9 % TTSTFTH 

'F-SRUI (■^^ 

[ TT. -9^ (16 )^3it^34/2005 ] 
■5t^ fH5T, 

(OFFICE OF THE COMMISSIONER 
CENTRAL EXCISE, JAJPUR-I) 

Jaipur, the 19th January, 2006 
Na 02-CUS(NT) 2006 

S.O. 287,—In exercise of the powers conferred by 
Notification No. 33/94-Qistoms (NT), dated the 1st July, 
1994, by the Government of India, Ministry of Finance, 
Dep)artment of Revenue, New Delhi, issued under clause (a) 
of Section 152 of Customs Act, 1962. I, Jay ant Misra, 
Commissioner of Central Excise, Jaipur-I, hereto declare 
Hindaun City, District Karauli, in the State of Rajasthan to be 
Warehousing station under Section 9 of the Customs Act, 
1962forthepurposeofsettingup 1(X)% E.O.U. 

[F. No. V(16)EOU/34/2005] 

JAYANT MISRA, Commissioner 

^ 1^1^, 16 2006 

311. 288,—HkuIh Ad (dH^q'il ^oh) 

1959 (1959’^38) ^^TRr26^^3^mT(2^) %71T«T^TfecT 
?TRT 25 ^ '3^mRT (1 ) % (tR?) % 
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3T«T^ 2fTST^ 

-STTP ?tl<^‘Wl< % =h4«hK ‘=h4^l^ % '3'1«n1 

^T*TF^ ?T^, "5^ 4t ■'1^ 5Rf^ 

^iq'j|«r)|< % %‘F’7 't>'^4i % I 

[mu 15/1/2005-3TT^3fTR] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 16th January, 2006 

S.O. 288, —In pursuance of clause (ca) of Sub- 
Section (1) of Section 25 read with Sub-section (2A) of 
Section 26 of the State Bank of India (Subsidiary Banks) 
Act, 1959, (38 of 1959) the Central Government hereby 
appoints Shri C.T. Koshy, Clerk, State Bank of Travancore, 
Treasury Branch, Thiruvananthapuram as Workmen 
Employee Director on the Board of Directors of State Bank 
of Travancore for a period of three years with effect from 
the date of notification or until his successor is appointed 
or till he ceases to be a workmen employee of State Bank 
of Travancore, whichever is earlier. 

[F.No. 15/1/2005-IR] 
RAMESH CHAND, Under Secy. 
17 2006 

3ir, 289.—1949 (1949 
m io) 53 m 3PiW 

<5^510 ®N^ m Rfmn 

RRrft t uFdwi ^ mn 10 (1) 

(n) % 8M#-5 (1) % ^ 

sNi UTTi ^fsql, % PiUH Rif4is 

% ^ -rf-^TTfRcT ^ 11 

[m. U 9/39/2005-^«it-I] 

New Delhi, the I7th January, 2006 
S.O, 289. —In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 
1949), the Government of India on the recommendation of 
the Reserve Bank of India, hereby declare that the 
provisions of sub-clause (i) of clause (c) of sub-section 
(1) of Section 10 of the said Act; shall not apply to Central 
Bank of India in so far as it relates to the nomination of 
Ms. H. A. Dam walla, Chairperson & Managing Director, 
Central Bank of India as Director on the Board of 
Agricultural Finance C^orporation Limited (AFC). 

[ F No. 9/39/2005-BO-lj 

G. B. SINGH, Under Secy. 

(#,Th,^.3mm) 

^ 22 2005 

3ir. 290.—TrrfRfT ufwfi (-^m 

1948 (l948m41^)^«TRr2%-3T^(^) 


22“12-2005 

«tiT«<rO m =f5<al I 

[U ^-4330/01/2005] 

1^9. ut. (■RbM-ll) 

MINISTRY OF EXTERNAL AFFAIRS 
(C.RV. Division) 

New Delhi, the 22nd December, 2005 
S.O. 290, —In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and (Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorise Shri Subodh Biswas, Assistant in the 
Consulate General of India, Zanzibar to perform the duties 
of Assistant Consular Officer with effect from 22-12-2005. 

[No.T-4330/01/2005] 
M. C. NAITHANI, Jt. Secy. (CPV-II) 
^ 22 2005 

3ir. 291.— 

1948 (I948m41^)^^2%u^(^) 

% TRmt, 'A^ASRi, 

H5?FT<^ it 22-12-2005 

[^,•2^-4330/01/2005] 
T^. ut. ^smt, (^•qt^-li) 

New Delhi, the 22nd Dcxmber, 2005 
S.O. 291, —In pursua^^ce ot me clause (a) of the 
Section 2 of the Diplomatic asid Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948) the Central Government 
hereby authorise Shri Drbashi«h Nar.di, Assistant in the 
Embassy of India, Bn s^els to perform the duties of 
Assistant Consular Offk -r wilfs dTccl from 22-12-2005. 

1 No.T-4330/01/2005] 
M. C NAITHANI, Jt. Secy. (CPV-II) 
22 2005 

311, 292.—3Tfrimfr (W-T 
■g^) 1948 (1948^41^) 2 %3t^(^) 

% TRmi:, ^ttasth, 

^AFT'^f 22-12-2005-fr 

sdqmfr m ■aifRfiA 11 

[U ^-4330/01/2005] 

•QR. (rHHt-11) 

New Delhi, the 22nd December, 2005 
S.O. 292. —In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorise Shri George, Assistant in the Consulate 
General of India, Medan to perform the duties of Assistant 
Consular Officer vvith effect from 22-12-2005, 

[ No, T-4330/01/2005] 

M. C. NAITHANI, Jt, Secy, (CPV-II) 
fAwh, 22 2005 

311. 293.—(-^m 

1948 (1948RIT41^)R?1 ^2%'3T^ (^) 
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^ fm, 22-12-2005 

^ TO 11 

[TT. ^-4330/01/2005] 

ITE. TT^ (m^.^.-2 ) 

New Delhi, the 22nd December, 2005 
S.O. 293.—In pursuance of clause (a) of Section 2 
of the Diplomatic and Consular Officers (Oaths and Fees) 
Act, 1948 (41 of 1948), the Central Government hereby 
authorise Shri Harvhndcr Singh, Assistant in the Embassy 
of India, Yerevan to perform the duties of Assistant 
Consular Officer with effect from 22-12-2005, 

[No.T-43 30/01/2005] 
M. C. NAITHANI, it. Secy. (CPV-II) 

13^m^, 2006 

^.3IT. 294. —TOt^ fWTFrH ■StlfflTOT 3TffrfTOT, 
1994 (1994^ 55)%t^3^ffT%^?tfTOf^^RTFT^iT^fTi; 
4KTO Ur1<^SKI 5fr TP- 

sffTTTOT) ^ TTTTtlsr ^ TO ^ 

% Riy -33^1^ 3?ff|qf9TI -3373 
3T«3^3TOr 3TT^‘3T^# 25750-650-30950 T. 

% ^WTPt TOfm fWTTO -^tlfflTOt ^ 

#( TTOT) % FT fT3^ TOt f I 

[E. 37^-24011/04/2005-313331^] 

■dTl- %. Pf^ 

MIN ISTRY OF CIVIL AVIATION 

New Dcllii. the ! .Th Januaiy, 2006 
S.O. 294.—In exercise cf the powers conferred by 
Section .3 of the Airports Anthon-y of India Act. 1994 (No. 
55 of 1994) the Central Government hereby appoints Shri 
H.S. Bains, Executive Director (Personnel & 
Administration) to the post of Member (Personnel & 
Administration), Airports, Authority' of India (AAl), in 
the scale of pa\- of Rs. 25750-650-309^1 for a period of five 
years from ihc date of taking over charge of the post or till 
the date of his superannuation, or until further orders, 
whichc\'er is the earliest. 

[No. AV-24011/4/2005-AAI] 
S. K. ARYA, Under Secy. 

^ 18 TOTE, 2006 

W.3IT. 295 .—MlwlEf^dl 1956^ 1W3 

4 (^) % 33T?3 Efect 33fflfTO, 2003 (2003 ^ 36) % 
Tars' 162 P' TOT ?rfTO3f ^ 'ETTO, 

Rtcril ('^hpT33i3Et) % fn^fRiRaci 

W 33fvR5TO1 

33PffT % ■fro; ■f%TOTT 13 ;^ WITO fproft fb-Oiyob % 

frg^TOftt 


PT. 33. TOT 3fR: 


1 2 

3 

1. 9h TOP TOTt, ■53^ ipPEfl 

PiT'lfyq) 




1 2 3 


2. 

PT p. %. pp, "pTsE fproh 

IPTOTt ■frotsjTt 




3. 


■TOTTOv ■fproft 


■fpTOft "t^sfifTOT 


4 

pt Pt, tpr. ■froifl', 

[qprTl 



'\ 

5 

Pt 'royT ^TOR, TO-^5^ 

WrTOtTPTOTi 


Ri'JKrsl 



^frofecT 33fftTOt 5TO ^tfrof ^ ^ 

afR-fw^TOEtTOf, f^3jcTl E'P4imi33f 3fr3^]l7^33KEt^ 
33fTO#T 1%T Pp % 333R TOTfro fPTOft tHto TJTRT 
3TPPT ^Vtip33REl TOf^E5ttp333mff ^ ^ 3T?ffP 

P^ fprofl PFSTmT33f 3^ to! % TOP 33E%-33E% ^Ezif 
PE I PPTOT, phrE33T3R3t ^ 

^09 fq'Jicil PTPE-^oh Iq'Jicil 

PIT cjinT ^ TOP ff fp'inril ■fpft^q)/E^iq“h ffpNlPJ 
P^#tt 

[P. 42/4/2001-33R3r^33R] 
3nEitp3 ^TPR, 
MINISTRY OF POWER 
New Delhi, the 18th January, 2006 
S.O. 295.—In exercise of the powers conferred by 
Section 162 of the Electricity Act. 2003 (36 of 2003) read 
with rule 4(A) of tlie Indian Electricity Rules. 1956 the 
appropriate Government hereby appoints the following 
officers of tlic Delhi Metro Rail Corporation Ltd. (DMRC) 


to be the Electrical Inspectors and Assistant Electrical 
Inspectors for a period of three years from the date of 
issue of this notification ; 

S. 

No. 

Name & Designation 

Appointed as 

1. 

Sh. Sharat Shamia, 

Chief Electrical Engineer 

Electrical Inspector 

2. 

Sh. A. K. Garg, 

Chief Electrical Engineer 

Electrical Inspector 

3. 

Sh, Susliil Kumar, 

Dy Chief Electrical 
Engineer 

Asstt. Electrical 
Inspector 

4. 

Sh. V M. Tiwari, 

Dy’. ChiefElectrical 
Engineer 

Asstt. Electrical 
Inspector 

5. 

Sh. Rupesh Kumar, 

D\’. ChiefElectrical 
Engineer 

Asst. Electrical 
Inspector 


The above mentioned officers shall exercise the 
powers and perform their respective functions in respect 
of electrical w orks, electrical installations and electrical 
rolling stock in operation within the areas occupied by the 
DMRC or in rcpcct of works and all elecPical installations 
under the control of DMRC/belongings to DMRC. 
Howe\’er, DMRC will ensure that they will not be ElecPical 
Inspectors/Assistant Electrical Inspectors in respect of 
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the work assigned to them as Chief Electrical Engineer or 
Dy. Chief Electrical Engineer. 

[NO.42/4/2001-R&R] 
ALOK KUMAR, Director 

IS'smfl, 2006 

311. 296.— 

% 1976 % Pi*(H 10 

4 % ^ Pi*^Riftaci 

q»iqlci<fl 1^*?^ 80%"^ 3ff^c6 <h4'qiRq) % 15*41 
■^IH "f^RT %, qj'ifll % : 

1. •3l(-qRn<=f3 

^TT^RT-248171, (’^tRT^) 

2. it 3 Wf, 

Tl^rir ^PTd^, 

^ti^-248171, (^xRT^) 

3. 3iT^jTFf^?H fq^dR 'SR-^q^i^ 

^it^qy4., 4>'?0q qi'4, 

iri^-H^JIH-742184 

4. ^irir Ti^. '^. "it. %. 

'W^, '1IH4w1, 

fr^tr^-sooooi 

[ri.i-l 1016/1/2005-%^] 

it. it. %%, Rfq<^ 
MINISTRY OF TEXTILES 
New Delhi, the 13 th January, 2006 
S.O. 296. —In pursuance of Sub-Rule 4 of rule 10 
of the Official Language (Use for official purposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices under the Ministry of Textiles, 
whereof more than 80% staff have acquired working 
knowledge of Hindi: 

1. Zonal Silkworm Seed Organisation, 

National Silkworm Seed Organisation, 

CSB, 

Mazra-248171, Dehradun (Uttaranchal) 

2. P 3 Basic Seed Farm, 

National Silkworm Seed Organisation, 

CSB, 

Mazra-248171, Dehradun, (Uttaranchal) 

3. Research Extension Centre, Sub-unit, 

CSRTI, 

Central Silk Board, 

Post-Navgram-742184, 

Murshidabad (West Bengal) 

4. Regional Office, NHDC Ltd. 

Chenetha Building 4th Floor, 

Nampalli, 

Hyderabad-500001 (A.P.) 

[No. E-11016/1/2005-Hindi] 
BASANT PRATAP SINGH, Jt. Secy. 


(^gra^MPT) 

M 18 ■smd, 2006 

■55T.3IT. 297.—S^iq^qt Pi^niqcil^) %RP 10 

^ <150 3f<^<i ^ifqoq) ^ wqi'i 31-3-2002 

31 mRrhPtI^)' 

3T% 37mR "qi: 

("Sisp) UIhVi Sl'ifiVt -MIHT 

nRtiqqciT % q>i<.'J| <^1^1 q’f^ "'R, Rut, 31-3-2002 ^ 

-HHiKi % %fR Hrqi'SnI'ilq qi-Kri q)fqn ^ :— 


sF. "ri. miRi 41 yeFR 


1. 3lj'3flq'l q]+l) 

■#R<T7I%T% Tltb 


5'»ik "qr 60 R 

2. ^ 37% 3Tr!T7%f<T 



11% "qr 50 R 


2. cT^ Ml<Mqq<ii 3^%ij<^ % 

qiit'Ji <jcq-o TPfl %n^ ^n^qo 7R "qr 3 i<iRh q]'i^ 
■^^brr 1 


3.'4t^'^Rf^^50'^3T«Ti^3Tfqcp% »1FT%%1R 
aRT^ 3=5^<1C^'^’'^Rb^l 'Jlltl.OI 3?ri 50^^^"% W} 
%Rfq Riqi '3im,*ii i 

[ri. 5-2/2002-'q:eT3t%] 

"41. ■q<fi', apR 

MINISTRY OF COMMUNICATIONS AND 
INFORMAHONTECHNOLOGY 
(Department of Posts) 

(DIRECTORATE OF POSTAl, LIFE INSURANCE) 
New Delhi, the 18th January, 2006 
S.O. 297.—In exercise of the powers conferred vide 
Rule 10 of Post Office Insurance Fund Rules and on the 
basis of Actuarial N^luation of the assets and liabilities of 
Rural Post Office Life Insurance Fund as on 31-03-2002, 
the Director General (Posts), is pleased to declare a simple 
Reversionary Bonus on the Rural Postal Life Insurance 
Pohcies on tteir becoming claims, due to death or maturity 
at the following rates for the year ending 31-03-2002 ;— 

S. No, Type of Insurance Policy Rate of Bonus 

1. Whole Life Assurance Rs. 60 per thousand 

of Sum Assured 

2 Endowment Assurance Rs. 50 per thousand 

& Anticipated Endowment of Sum Assured 
_ Assurance __ 

2. Interim Bonus at the rate mentioned above will 
also be payable for all claims arising due to maturity and 
death until future valuation is completed. 

3. The amount of bonus involving a fraction of 50 
paise or more shall be rounded off to the next higher 
rupee and fraction below 50 paise shall be ignored. 

[No. 5-2/2002-LI] 
V. PATI, Addl. General Manager 
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■'fer 3Ti^ ^’) w^ HIM HM'+ 1976 (1976 ^60) w w ^■rr hM'+ (nTstri)* 

^ fWT, 1987 %'5^^'%315^f a^[T^^^‘?r»Tl^tf^cri9MKTrqW^3T^'4’ ^t feci '^qT^hTT 

T#m oik f%rf'^ MPif^friAiT ^■>y,<=w ^ wr ^R<n 

W3^f«rf^^«TRT36^^-VRT(7) ^ ( 8) ^RT ^ ^ ^ 

■sfl ^'h ^^"^-111 T^, 12, ■^. 3Tt. f^cb 10018 W«f(TT 

^-ll) ^ ■Rf^, 31-^(^^^ 3 ™:) %'Rf5^^, 

RPT **'^T^** "I (f^ 4^-qiq^3^ *iTsd 3TT^ ■^/09/05/692 

"W t, 3T^Rt^ -SRPT-R^ oik M'binild t I 

3®W ♦iT'Sd ('ft^ '*T^ OTT^rf^ ) y,®f) f^ohRl kof ycfjR ^ efts' ^ei OTRnfkr oleii '3H«b<'J| ( ^<^e1 TT^JR '^) % I 

orflf^KR 30 %.m oik'^H^IH ^RRTT 100 m t I ^e4IHH RIHHM ORKW (^) ^ RH 2 RT. 11 1^ OIT^R^^ 

t f^RSRT w yRl?RT Rlfkl OR^^^eH RRTR f 1 Wm OoHv^ ^ST^ (T^'^ ^) 3r;?t R km i H 

RTRirt I^SRRR^ 230^#^ SO'^ReRT^ ^IRT 'Sm RT R>Rf ^rR^ 11 


r"^ ; j 

^6P. 



WIRrM - 3 ^ ■5?ttRrT RR% % orfMkPT R^ =b«7Z^f ^TR^‘ % ^ 7tR?% % R^Rn; ^ %RT 

OlllJMI I 

ofR RRbR orfirf^ RR[ 36 3R-RRT (12) ^ "^riRR^ R5T RRW RR^ ^ RF RtW RRRI 

% ■[% "ORR mT-ScI "^R “JIRTR-RR % ORfIr ‘OrI fqf^HiRT ’SRI "RrI '[rSHT, fs^lT^ % OTJRR O^T <4^ RTRRt f^RT^ 

3T5*ff% RTSeT R5T fRRW RRT t, fR^rf^ ^ st^TeTT % ^ # ■^, RRrIrT O^T R>t4wR % '^RRRnf ^ #t ‘Oil 
1 fR. RT. ^ 50 fR.RT. RR7 RTR%f^ 100 k 50,000 RRTR^l^^ R^RmRTRRR ORRM (RR) 3?tT 100 fR.RT. RT^R^ orfe 
% **i” RTR%f^5,OOOk 50,OOORRrR?l^k'R?RmRTWROiR7M(RR) R%?T50%.mR^RfRRJcTR^TRRTRT^f oik ‘*V 
RTR 1 X 10 ^ 2 X 10^ RT 5 X 10^ f, ^ R-II^R) RT ^'J|I<RR7 •'JRfRTRT ^ % RH^eR f I 

[R^. R. ■S5^TTR-2 1 (32 )/2005 ] 
■^. TT. Pi^^fiRi, fRfRRj RTR 'fR^fPT 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBUC DISTRIBUnON 
(Department of Consumer Affairs) 

New Delhi, the 28th December, 2005 

S.O. 298,— Whereas the Central (jovemment, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in, exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereto issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of series GFT of high accuracy (Accuracy class-II) and 
with brand name “GF’ manu&ctured M/s. GF Electronics, WZ-lllA, Street No 12, Krishna Park, PO. Tilak Nagar, 
New Delhi-110018 and which is assigned the approval mark IND/09/05/692; 

The said model (see the figure given below) is a strain guage type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government herein declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50 kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg to 50 mg and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of !>« 10^, 2x 10*^ or 5^10^, 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(32)/2005] 
P. A. KRISHNAMCXDRTHY, Director of Legal Metrology 
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^.311. 299.—^ 
■^f%W^TtTTTnT-RH^^Tftrf^, 1976 (1976 ■^60) cTSTT W (Tfeif 

1987%'3^Vf%3Tg^t nTsd ^T«n4fTT 

<<^*11 •STtr f^rf^T^ hRR^Fi’hT '^* -isw^cw 'A«(i 'Sf^PT <=^<^1 <^Mi; 


3T^:, •3T^ '^'-^'?T<=6K, "3^ 3TftlRm^qTTT36^'3^-^ (7) (.8) ?lf=w4)’^TPlPT^R^ 

^ TT 11 ,TT, 12, fpam ■qi%, 3Tr. ^ f^^^-l 10018 ^ 'R^ 

(w«f?n^-lll) ^ 3TO) %'RT^ 

“'#TT” t 3TRf^aT^Ttef^^^^/09/05/693 

TTT t, ^snrt ^ 11 


^•RT^ (Tf^ 3TTf7f^ t#') ^ ^ ^ armifer 8 h^‘<w| (■'^TTipf 3TO^) ti 

^^7^ 3TfwR ^FRTT 1,000 %.Tn. ^ ^FRTT 2 %.m t i HrMIHH +fFFIH 3 TtRI^ (^) ^ 100 3n. 11 

t 7m yposjra 3TT^^45i^^ I 

<jMkRiR '=P<Pi'!’ I '3 h<^<'^ 230 50 Mrqiqdl ?TRT P=i^n "Sr^PT"RT "^pf q5<tii % I 



^iiRkM '^^fz cf?f %■ ^hRiRoki q>MC'^'4 oqq^ffl % H^il'i Tt^>^ % Riy, <Hlciqq Mt Rpri 

■stttfttI 

4ri<q5K -stRtPfr c|?f Vro 36 ^ ( 12 ) "Sro "sr^ ^'eRwhI TFITt ^ Mlq^n 

% <iq<i hTscti % 3iq'l %Sfki'-’i-'R^ % ■SPfRt ■ 37 ft' fqPiMfol gKi "Ri^TtT, fs'Jii^'i % 3i^K "^Bt FORiPl Rl<H^ 

-qf^ fsrfM^ tor w t, f¥Rf£RT wr ^ # ■^, wMttt ^ <=hi4HMR % tftwr -srwt Mt ^ 

5m^'3Fr^^^% “t” 500^ 10,000 STcTTT^ (T^) ^B%tT 50 ^ arfq^afk 

5000 %.m ^FRTT^f 3fR “^’' ^1 X 10^ 2 x 10* ^ 5 x 10^, % f, ^ ^ 

[•9ir. ^^Tp7~2l(32)/2005] 

■qt. -q. Pn^i^icb, ttp? 
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New Delhi, the 28th December, 2005 

S.O. 299.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of series GFP of medium accuracy' (Accuracy 
class-III) and with brand name “GF” manufactured by M/s. GF Electronics, WZ-11 lA, Stret No. 12, Krishna Park, 
P.O. Tilak Nagar, New Delhi-110018 and which is assigned the approval mark IND/09/05/693; 

The said model (see the figure given below) is a strain guage type load cell based weighing instrument with 
a maximum capacity of 1000 kg and minimum capacity' of 2 kg. The verification scale interval (e) is lOOg. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current pow'er supply; 



V 


In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series w'ith maximum capacity above 50 kg and up to 5000 kg and with number of verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g, or more and with ‘e’ value 1 x 10'^, 2x 10*^ or 5x 10*^, k being the 
positive or negative whole number or equal to zero, manufectured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

IF. No. WM-21(32)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^.3JT. 300.—IRI ^ W t 

"3^ fWli qpji^i +iT<sci aTTfifir ■^) ^ arh: "^tn ffPT^ arf^^n, 1976 (1976 60) tt»tt ^ a^Ir ■*tn hm<+ 

(■RTS#' ^ ) f^, 1987 % t ^ -sfrl f dM I clK TREi ^cRT Tff^ 

T«TI«f?TT 3?k ■qftWM •3^^=W ^ WT T^TT; 


3T^:, ^ 'M<=hK, ^ 36 "SR-^ (7) 3^ ( 8 ) ?1TT TEltn "SFr^ 

# 12-6-2/204, fq^ch R^K, "I^TI^-SOO 072 ^T^2Wq«fT«f?n ('R^^T^cTT■'?^-III) 

“■Rt ^<SIC1I % ^-cli ^ "jraR) % 'RTSH ^ RFT ■!• 

*i7scn °h5l MHl t) 3f[Ti^3T^Tr53f^3TT^ 1171^/09/05/1039 TTR^^^fwf^'RTrt, 3T^Ht^ TRM-TSf ■Sfrd 
q><<il "f I 


•3CM ♦iT'Sct [q<j)fn 'sr^ 'STmrfeT 3i;^'qircia ^ 7f[^ "t I arfa^^ 

8JRTTT 30 fe.TTT. 3^ '^lOH 8JT5TT 100 TTT. % i TTRRH 3rtTON ("^) "RTH 2 TJT. ^ I 3n^jq^di f f^flch l 

«1*|ohcmfR<ih arr^^cii ■ST’RT^t l y=bl^l 6rhi4^ ^h1s wrt I^RWT230 

50 WR TT ^ 'WT11 



IrriiP-HM % aifdR^W ^RTTN ^ TTleT^ hI ^TR^RT I 

3fk 3TftjfTO ^KI 36 ^ '3R-mr (12)^ ^ifwif ^ -SPltn ^ 

t "RT^ % 3T^qt^ % -^TT W^-TT % 3RFf^ - 3 ^ fqRlHlcil ‘SRI "3# 'feSPtT, % 3T^HR 3?^: 'StHl Wnfl ■^, 

3T3Rt% Tfer ^ f^mW f%RT -RRI t, ^ jfWT % -Rsipfm 3^ 3TOTT hI #t ^ 

1 fR.TJT. 50 fR.TJT. "RTR 100 5,000 VirHiH'l "RIRRH 3111 <!el (T37T) 3^h: 100 fR. TJT, RT 3 R^ 3^fV^ 

% RH^f^ 5,000 50,000 TRRFHRH (II 7 T) 3ftTTI^R%?r 50 fR.TJT. ^TRmRT^f 3TtT 

RH 1 X 10% 2 X 10^ RT 5 X 10 % % f, # RR T' rRi» RT q^^ l ^cR°h ^ 11 

[Rir. R. ^^T^R-21( 215 )/2005] 

Rt. Ti. fR^TIRT, R1R fWT 
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New Delhi, the 28th December, 2005 

S.O. 300.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “PT’ series of high accuracy (Accuracy class-II) and 
with brand name “PRUTHVI” (hereinafter referred to as the said Model), manufactured by M/s Sri Sai Gancsh 
Systems, # 12-6-2/204, Vivek Nagar, Kukatpally, Hyderabd-500 072 and which is assigned the approval mark IND/09/ 
05/1039; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply, 



In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-scction (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of I mg to 50mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with 'c' value of ixlO\ 2xl0h 
or 5 X l0^ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and w ith the same materials with which, the said approved model has 
been manufactured. 

IF. No. WM-21(215)/20051 
P. A. KRISHNAMCX)RTHY, Director of Legal Metrology 
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3lk RN REI^ 1976 (1976 ^60) ^T^IT ^ RET RTW (RFSeff 

^ R^hITJ) fTRR, 1987%^RR^%'3T^;^t -3^^ W RT?T RTtRRmrf % dMIclR HTScrUR87T«f?rTRRrR 

7#RT afrr TftfpjfTRf '83^^ ^ RTcH tIrT; 

m:, 3TR, RTRTR, Rf^fWTR7t RTTT 36 ^-RTTT (7) sfR; (8 ) ^SUf^rlMT RTTt fR 

# RT^ fRTRRT # 12-6-2/204, fR^RRT, fTRTRR^, IrIMR-SOO 072 ?RT f^fM^hr R?RR RRIsfriT (R«nsfTTTR^-III) RT^ 

»iTlRTT % 37R7R> aRRRlf^ cTt^RRRRR tot:) f7TR% TORE RTR ^ 

(f^ R^RfeEfRTFFnRTt) #Tf^ 31^Rt^ ^TTf ER ^/09/05/1040 R'H %RTRRT t, RREn-RRcnTt #T 

RRR%cT RTRTT t I 

RR?TRfRRfT^^rf7(T'^-5TO^#^'^3nRTfRT 3T7RRT%T (TTO ) cTt^RRRRR f i -Rf^RnTR 
1000 %.RT. ^SJRRT 4 feRT. t i TRRTRTRTWR 3TRT7M C^) R7 RH 100 RT. f i fR^' ERT 3TT^R^^ t f^R^hl ^ 

yRli^Id oqcfcf-.ciiici^oh RTf^ 3R^Rg;mRRTRt i RWREFr3fR7^TRte(R^^^) RRT^ rA'RR RRRT t i 84+<u| 230 Rt?e 

50 RcRTRrff RTR RRTR R^ RT^ RRRT t i 



TRiFmm % ^5?riRET % 3ilal<ctn R^flR rtT RM<i'^'4 osTRfT^ % i%rP[ <rR>^ % RpfRRR fRRTT WQ7TT i 

3fR RTR^ 3TfRf^ R7t RTR 36 ^ ^-RTR (12) ^ RRR TlfRERf R7 RRtR RR^ ftr -q^ "RtW Wt 

t f% ^ ^ RRTR-RR % 3RT^ ^ f^RRtm ^ fR^M, % RT^RR RTRRt I^TR^ 

R^RlRd Rfeel R7 f%RtR RRT t, f¥¥^ ^ ft R«TT«t?TT R^tRRMR % Rt^ RRRRRT ft #t ^ 

5 RT. RIRRf RTR%%R, 500 ^ 10,000 RRT RRRRRRTRRTR 3 TRRq 1 (RR) TfffcT 50 RT. 3lk 

5000 %.RT. RRTRR 3TfRR7RR ^HRRTRT^f *'t” RTR1 x lOf 2 x 10^ RT 5 x lof % f, Rft RRTrRRTRTR^RTcRRT’'JRfRT 
RIRJjR%RR^f I 

[RR. R. R^RR-2l(215)/2005] 
Rt. TT. ^7S3TT^|1f, lRfRR7 RTR Ir^H 
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New Delhi, the 28th December, 2005 

S.O. 301.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of “pp” series of medium accuracy 
(Accuracy class-111) and with brand name “PRUTHVI” (hereinafter referred to as the said Model), manufactured by 
M/s Sri Sai Ganesh Systems, # 12-6-2/204, Vivek Nagar, Kukatpally, Hyderabad-500 072 and which is assigned the 
approval mark IND/09/05/1040; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000kg. and with number of verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 xl0^ 2x lO*" or 5x10^ k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufectured. 

[F. No. WM-21(215)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■^.3TT. 302.— ^'^!^ 

^#RT 3TTf^ 1976 (1976 ^60) cT«n thtt fTFf^ ( hTSc^I* 

fWT, 1987%^^vf%3T^?^t 'll3^'HT^ WefrTT 

WT WT #91; 


31^, (7) 3# ( 8 ) ^ TPTPT ^ 

# Xviii/680, 4]-c| <#, ■<%^e^lH-69100l (W^kr'^-III) ^ 

% 3f^-^rf^, •3T^=TqT%T, 51^) %‘^fel ■^, ^ ^ t 

( Dl'^ 3eK1 hTscI =t55l ^ ) 3tn] Dl^t 3T^#^ 3TFt T9 #/09/05/l064 f#TT ’’PU’t, 3T^lflT9 yMI'^l-RT '^llO 

ychiRfm TTcft "t I 





■ 3 ^ hTsci T^ #T y=t)K ^ #5 #T 3TTmft9 3i^-c]|i^d (^e|<n #1 iH=t)K) cflTR ■! I §t1=h1 'Xp'H'hdH 

^rRTTT 30 f^.ITT. 3# -^HdH 100 TR. 11 HNHH (i) '^■'TTH 5 in. 11 T^ 3TT%IiJ^dH f m 

yfd^^M &!l<<c6dHlrM=6 TlfeT RTT^t I RW 8 oH 4<^ cildH TR?nt I <i^’=hm 230 

50'^^'5ir9T^ WT’qr^ Wit I ^ 

7^T#rT "#3 % ^S^jcti'1 % 3TfM#T ‘=hH'd'{yl «Hq5l<l' % f^TR Tltc# ## % f^TT WQ7IT I 

3# ##1 3^.3tM^ ■# ^TKT 36 ■# ^W9 (12) ^ TT9 ^ R#T ^ 

% 1% 3^ '*Tfsn % 3T^*Tt^ % '5FTPT-'9^ % 3TcT# ^3^ (qpl+iiol ?[RT 'feSF^T, % 3 i^^k 3# 3r4l <HIHw3 

3iT^qtfel ■Rfe^ TTT ##1 W %, fsrFrf# # #?7, ws# 3^^ =61441^9 % cflTR 39ch|«l 'll ^ 

loofr.m ■^2m7TTr'*'^” TH%f^ioo ^ 10,000 hhhm 3T?ra^ (t 9) 3^^5Tn. TT'3^3if^% 

■qH% 500 ^ 10,000 7TT7 #f #T -^Tcqm TH 7#ff 50 fellT. ^ #f 3Tfi?^^(T^T ^TTcTT ^ f ^ “■^” RH 1 x 10 ^ 

2x10^ TfT 5x10^, %■§, 'sft "^T TT# "^T %'HTTTF f i 

[TT. FT. ^^TiI-21 (272 )/2005 ] 

4t. T- 'FFT feR 
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New Delhi, the 28th December, 2005 

S,0. 302. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weighing instrument with digital indication of “TSS-TB” series of medium accuracy (Accuracy class-lll) 
and with brand name “TRANSWORLD” manufactured by M/s. Transworld Scales Services, # XVIII/680, Beach Road, 
Kollam-691001, Kerala and which is assigned the approval mark lND/09/05/1064; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fradulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of 100 mg to 2 g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of lx 10^ 2x 10\ or 5xl0^ 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No. WM-21(272)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■RT^ 3TTf)% ^’) ^^TTTcr'RTOarM^^ 1976 (1976 ^ 60) cfSTT W tth^ CHT-Sdl’ 

^FTR, 1987%^3R^?^f%3T5?^t W ^TT^Tmit % cTRIcTTT 3PTFT^ ^ WT'Rf^'^T^ITshTsrTn^ 

sfk '^* ■5r^ =fn7n 

31fT: 3T^, ^^3Tf^fwr^%TRr36^^-^ (7) 3fk (8) ^ "Sr^ 4)' ^“TRETpi^4^ 

#xviii/680, ^^ih-6910oi %T^^1¥^4cT^m'2T8TT4m(w4m^-iii) ^ “-^PFrpT- 

■^j^, 3f^ TjjsR ^rflrr, 3T^^^r#m (i^ -jf^) %-qf^ 

f (f^ WTRrt) arkl^ 3Tpft^1% sn^ T^^/09/05/1065 RR^^fv i rl fe^iFTT t, 3Tpft^ 

ynPi-T? ■^fRT y«t)ir^i(i ■§ I 

■3^ frfifd ^ TTte ^ 3^T?-4Tfl7T aiT^xrrf^ (i^ wl) ?ft^ 3q=h<U| t I 3Tf«[^:rm ^RTTT 

1000 f^.m 3fr7 ■'^HdR mm 4 %m 11 -RT^rm wtrtr (^) ^ ■rr 200 ttt. t i t w 

■*i^c|=fR^^l^c+, yrfR 34 t^^5^h 1 5rr?t 6^4^ ^n 14 wf HR ' i i H ' 3 ' Hc;r$ m o^Rit i bw^h i 230 

50 yc^T<44l ?-JRr TRET m ^ WT11 



WiPhm %'^'^<+,H %34f%iw WR ^ TltR%%-^Tl ^rtR^S: ^ 'STipiT I 

■sfR 4v'4'lq 3#rfWT ^ ’•JRT 36 ^ 3R-mTT (12) "Si^ i'lPokl’^l’ ^ TRFT p; 'RF ^ttRTT ^JTcfl 

t % ■RT5R % srpriFR % m 3RRI-IR % 3R^ W i¥¥ltm -m W r^.5H, % 31pTR W WTTT) ■^, 1^R?^ 

aipltf^ RfeR RR PhrNi fRRT iRT t, P=iPHl^d 3Tft pIRT % # ■^, RSTT^cn SpR RRRRRR % rIrR FRR7RT MT ^ Rt 

5m 3ifRm%“t’' 'FR%%[i500 10,000TT^rmrnwR3T?nM (i^) so %. m. arP^RT 3 ^ 
5000%.m. cTRrmt3 t1>-^rrr afR “t” mR 1 >^-102 x 10 ^ m 5 x 10 ^, % f, rI mriRR^m 5ipn?q^piif^ 

m'?R=R%flH'5R1 ti 

[RI. 37 . F^1ITR-21 (272)72005] 
m. ■R. fR^Rm, rr f^mR 
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New Delhi, the 28lh December, 2005 

S.O. 303. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating 
non-automatic (Platform type) weighing instrument with digital indication of “TSS-PT” series of medium accuracy 
(Accuracy class-lll) and with brand name “TRANSWORLD” manufactured by M/s. Transworld Scales Services, # 
XVin/680, Beach Road, Kollam-691001, Kerala and which is assigned the approval mark IND/09/05/I065; 

The said model (See the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 



In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series w ith maximum capacity above 50 kg. and upto 5000 kg and with nun*er of verification 
scale interval (n) in the range of 500 to 10,000 for ‘o' value of 5 g. or more and with ‘c’ value 1 x 10^ 2^ lOL or 5xl0\ 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2 1(272X2005] 
P A. KRISHNAMOORTHY. Director of Legal Metrology 
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"^.311. 304.—TT, FTfiictjkl RhI^ ^41% f% 

^3ftTRNTT^3Tfl#^^ 1976 {1976 ^60) 1T54T3?tF‘RTT (t#5# 

77^ 3^^ Fftf^TirrRl ■^’ ■^RcTT T^FT; 

3TI:, FR^R, ^ ^JKi 36 ^ ^-«IRT (7) 3?tF (s) ^ ^ 'll;, 

A^ ^?TFF^7teTTf%, #XVTIl/680,^t^ ^^tFFnR-691001 ^f¥¥ffcTT^Wjf?n('^«n«hn^-111)^ 
TTFnTFI-^^^'tFfr” % sfw F7f^, TTifeT74=nT%3TF^^Tf^ cIIFR'SR^^ (^flRT %%t fe 1F4^) 

% tffeFT ■^, ^ ^ TF ‘'■JRTRf 4” t (f^ ■Q5'^/09/05/1066 

FFT^^f^ TRT 31^F[TI W^-'TI ^ Atl 11 



^J^TTSFT <>1 % 1^ 4?^vN ) ?fRT1 3W4%I 

3#7^kR SiFFTT 40 3ftF '^UidH 200 f^.TT. 11 FF’IFR MIHHfH '3T-r1<IF1 (i) ^RFT lO%Tn. tl 
t f^TFT^3rf^T7FT ^T^^TcFT?^ RTfcr t I FR77T 3FF(^'^ ^FT)^ (F^I't '^) ?ftFFT 3M<;[|w 

^RrTT t i '3M^'i| 230 50 ^ FF^Rm t I 

FcLiUm'I *iS\iPt)Ci ^iPciR'^ '^M'i'^'^l MI'FIH RtT % fcrli<7Hlc4^'^ ^ 'Sim^'ii I 

An FrwF ^ rki 36 ( 12 )^ 3?^ ^iTw4i rtt 3Fitn rr^ ^ ^ A\^^\ ^rr[ 

^ hT’SoI % MHl'Jl RR % 3T?FtR "3711 IqPiMicil ^RT 3^1 "feSTR, % 31^FTR 3^17 3^1 FTTRTTt DlFJ^ 

3T^Rlfe! RTSTT %Rr RRT f, 3FTt »j7IFTT % ^ A^, R^IFlcn 3^ % RteB 3W4 ^ 'STI 

5%. m RIRH^3TfRR7%‘‘t’’RTR%f^ 500 FT 10,000 TTR7 FTrRm RH 3RRIer ("O;^) F#cT 5 ZR ^3Tf^ 3^1^100 

ZR RR> RR 3lf>lRRTR ^RrTT 3fR “f ” RR 1xl0^, 2x10* RT Sx'iQ^, % ^,*'^ RZRRR7RT R?>’TTrRRi' 

%RH^rR T- I 

[R^I. FT. 21 ( 272 )/2005 ] 

At, T^. fRnrfT|^, Tt^^TRT, fRftiRT RFT 
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New Delhi, the 28th December, 2005 

S.O. 304. —Whereas the Central Government, after fconsidering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of hybrid type non¬ 
automatic weighing instrument (conversion kit for weighbridge) with digital indication belonging to medium accuracy 
(Accuracy class-III) of “TSS-WBC” series with brand name “TRANSWORLD'’, manufactured by M/s. Transworld 
Scales Services, # XVlII/680, Beach Road, Kollam-691001, Kerala and which is assigned the approval mark IND/09/05/ 
1066. 



The said model is a strain gauge type load cell based hybrid type non-automatic weighing instrument 
(conversion kit for weighbridge) with a maximum capacity of 40 tonne and minimum capacity of 200 kg. The 
verification scale interval (e) is 10 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode display indicates the weighing result. Tlie instrument operates on 230 Volts and 50 Hertz alternate 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity' above 5 tonne and upto 
100 tormc with verification scale inten al (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg. or more and with ‘c’ 
value 1 ^ 10\ 2x 10*'or 5x10*^, k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model have been manufactured. 

|F. No. WM-21(272)720051 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■^.3TT, 305.— 

1976 (l976 ^60) ^ sfiz RNTTO (RT5#' 

Tm, 1987%3WVf%'3T^^f 3^R'?R %^TW7R%T'^37^.T-^* ^RSTTzIcn 

7#TT ^ ■^' 8M^=W WH RR^tIrT; 

3RT:, 3T^ m^\i, ^5^ 3tMwt ^ 36 ^ ( 7 ) ( 8 ) ^ 'SP^ Tlf^^PTf ^ ¥%T IT 

32'q^T^^,Tf^-IV 11^^7^^-751001 ^ f^Ti% (R^n^RTRii-IIl) 

^ % 3T?SR#m fe ■jraR) ^RTS^ f^TR^T TO ^ 

t Wiwt) afrrf^ TT ^/09/2005/591 TR5^%cT fOTTirt, 

'5pqp7j--q^ TjTTfr ^ f 1 



■ 3 ^ TT^ TT^ ^3R%TTfe 3RT^T%^ (fe WR ) ^SR^FT^T 11 

arf^TWT 5iRRTT 1000 %.m sfiZ -4HdH !RR?n 4 %.TTT. 11 RIRTTR HHHM afRRT^ (i) R1PT 200 Rl. 11 

WRlR7IR^^RRR3RTcRR7RTfe 3Tn>Rg;^RRTR% I RRR7T ^ ^ ) RRT^ RJcIR RIwR 

RRRT t I ^5RRT4 230 RtR3, 50 ^R2t RrRTRcff RRI R^R -CR Rr4 RRcTT t I 

Terf^RR-c^ %3Tf?TftR?T RTftRRTt ^c|glD‘ %f^ ^ % %R 7 -1) cri rJ ^^TTRRTI 


^ROR TRRT: "SR^ srfRfRRR R^t RRT 36 Rit ^RRT (12) ^ RRR TtIrR^ R^T R^ RR^ IIJ; R^ RIRRI RR^ 
% f^ "^RR hT-SCI % ST^rIrR % fR RRTR RR % 3i\lMcl "3^ iRpl+nldl "SRI "5^ fejTR, fS'JlI^i % ^TJETR "3^ 

Rfe^ RH TtrW RRT f, IrM^TR ^ ^ # ■^, RRT^m 3fR rrRrIRTR % RtRPT ^3RRRW rJ #t RTt 

5 m RTRR^ ^TfRRT^**'^'’ RR%f^500 ^ 10,000 RR7%^-^' ^r'llRR HHMM 3T?RT^ (RR) Rlf^ 50 J^.RI. ^ 3#rR7 3^R 
5,000 %. RT. RRTRit ^tTrRRFT SRRTTRT^f 3ftT RR 1 x 10^, 2 x 10 ^ RT 5x10^, % f, RTt R -lirHR IR1 R£*> ll rHR> T^ l f=h 
RT7I^% I 


[m 4 ^^RR-21(281 )72003] 
T fH^7IR>, RTR fR^ 
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New Delhi, the 28th December, 2005 

S.O. 305.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (conversion kit for platform) with “PCK” series belonging to medium accuracy (Accuracy class- 
111) and with brand name “SILICON-PCK” (herein referred to as the said Model), manufactured by M/s. Silicon 
Weighing Technologies Private Limited, 32, Madhusudan Nagar, Unit-IV, Bhubaneswar-751001 and which is assigned 
the approval mark IND/09/05/591. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (conversion kit for 
platform) with a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 
200 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts. 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5,000 kg with 
number of verification scale interv^al (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
1X lO*", 2x10’'or 5x10’', k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(281)72003] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ aftr “Rn’FTW 3 TMwT, 1976 (1976 ^60) TTglT W -5^ HHt4, (-qT g ^ ' 
^ fwi, 1987 '3ftT^’sn?r^Ff^1T^t%dMI<1R'SPTFl^3ff^'^‘ ^3^ hTs^tI 

T#TT 'Sfk ■^' 8M^<=W 'Sr^ "^nTTTTl^; 


3TrT;, 3T^, ^-sO'M fl<=bK, 3Tf^.Ti^T^ ^ %TTTT 36 ^( 7) ^ (8) ^ "^rFf 

1115/1 ^6Hg«ii<-38000i w«i?TT (^sn^kr^-lll)-^ 

31WT:|irdd 89=hJ'J| (^31^) “rtt^ Titbit” i 

mTgci wwt) affrf^ 3T5ift^f^31T^'q;^^/09/2005/l024^TF^^%T%^'wf, 3T5JEi^'!;H '5rfTFT-Fp(’STTd y'^hlfvid 

■wt 11 




*iK5<n TT^ f^ffa 3rw ^ ^ •3TT?-7TjT?T (^ 3^^) W^bl (W^hlT ^ III ) ^ cTT^ 

1 1 3#T^KrfT ^Tq?n 2000 %.m ^fn: 20 %,Tn. 1 1 TTr^m ftfept (i) ^ 1 %. m 1 1 

^J1<^=hl7TcT yla^m =»i1'=l4'.cHlrH'+ ^Tlfer 3r^|‘ t TIcfvH?! 8r^4<+( 4l4l^ '^) wf cffm 

hR'^iih 11 <m<h{^\ 230 so yr^iicidl mi ft fttf 11 

TerfiFF %'3Tf?Tlw FTTH ct^McL^‘4 %" TJRT^ F'^^7% %■ f^TltcTF^ %FT^SHTniT I 

■SifT FTF^R FFF armfWT Fir FRT 36 FTT BFFTTT (12) ^ 3RF 7T%Ff FFPl ^ FtW 

% f% Ffeel % -F^hVi % fTT FFm FF % 31cFt?T FFT fqPl*1)dl '^RT 3Ft fF<5W, feFT^ %" ^T^TTR TTTFTft f^TTT^ 

^a^Yqa FTSF FF fFFTF %FT FFT f, P^Pif^d FFT ^ FFT^iFT STR oh l 4M I (r1d % FTFIF ^FFRF FlJ 

5 TTT. FT d’Hpl FfFFT % “ f ” FTF % ^TT 500 10,000 ?IFT F7t ^ TFFTFF FR FfWF 50 "f^.FT. 'FfFFi' '3^k 5000 ■%. FT. FFT 

Fit arfFFKTF ^Fdl FTR f afR “"fFTF 1 xlO^, 2 xT0'^FT 5x 10^, %f, ^ FFTFTFT FT FTFrFFi'TulfFT FT TJjF % FFJRT 

tl 

[ F^. F. ^^TRT- 21 ( 247 )/2005 ] 
R. F, fFTTTT^^ fF^^TFT, fFfFFT FTF If^ 
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New Delhi, the 28th December, 2005 

S.O. 306.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Crane type) with digital indication of “AHS-2T” series of medium accuracy (accuracy class-III) and with brand name 
“ASCO” (herein referred to as the said model), manufactured by M/s Alexandra Scale Co., 1115/1, Pankorenaka, 
Ahmedabad-380001 and which is assigned the approval mark IND/09/05/1024; 



The said model is a strain gauge type load cell principle based non-automatic weighing instrument (Crane 
type) of medium accuracy (accuracy class-111) with a maximum capacity of 2000 kg. and minimum capacity of 20 kg. 
The verification scale interval (e) is 1kg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz 
alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government heret^' declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5g. and up to 5000 kg. with 
number of verification scale interv al (n) in the range of 500 to 10,000 for 'e’ value of 5 g. or more and with 'e’ value 
of IxlO*", 2x10^^, or 5x10^", k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer with the same principle, design and with the same materials with w hich, the said approved model has 
been manufactured. 

[F. No. WM-21 (247)/2005] 
R A. KRISHNAMOORTHY. Director of Legal Metrology' 
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^^fRTTTTTTTPT^arf^^f^m, 1976 (1976 ^60) TTSIT ^ ^TN( Hk^T 
f^, 1987%3^vf%3T^F^t ^ f% dMMU "STTItt^ 

iriFTT ^ 8H^cW TI^ ^F7TT#fTT; 

^TcT:, ■3T^ TTT^5T^ ^TTTT 36 "^^TRI ( 7 ) -sfk ( 8 ) "Sm y c;t 1 y- hIm =t><^ ‘^'O; "^51^ 

55^1<r|, 21/2, f^Tc^ TT^ 4, 3TFRT-282004 ?JTT "Fm ’FstTskr w\ ('FetT^kT ^-III) ^ 

^-cli 31^T:|irdc1 Tff^ <^^<^{^] ( 31^) f^TF%^ ^TTF“^%"t (f^ 

^ ■RTS^ ^ W t) •3?R 3T^Ft^ ^ 1^ ^709/2005/204 TFT t, ST^fItT 

yHi«i-TF wd y<=nir^m FiWl' f i 



TFF FT^ "OiFr TFJR FH FR aFFlfer (F^<Ttil4 TFJR FH) ^FFFTT fH 

^mr lOOof^.TT. 2 %.m t!F?FmFTWTSfRRRT (^) looTFrt i -q;^ t w\ 

TTfrW Flfer 3TrelF^^ TFTF 11 3TFT7T Sl4]S (X^ ^ ■^) hRuhh dHc^f^ld FRcTT 11 8H4)<’J| 

230^1^ 50 T^FTFTff FTTT TTIF FT FiT^ FRcTT'l'I 

% ■g^TFiT % 3Tf%ftFF FWfT F^T FTFZiJ^ ’^FF^' % 1^ <si)el^ ffF?^ % %Q; 'FlrTFT ^ f^FFT 'FIFTT 1 

sfk FRFJR TO 3TfFfTO F?t Vm 36 Frt ^FRT (12) ^ FTtT ^JiFkIfT FH FFW fR^ ^ FfW FR?ft 

tf%TOTTfe^%3T5Tt^%'5T WTFF%3:TFTfF^fFfFTiFT^3TtfTOTT, ^IHUI 

TfSFT rqP'lHf’Jl TFT t, M¥^rT »j^TFeTT % ^ ■^, FFT^kl -sfR F^l4'HI<r1'i % TT^B 8MF) ' <» I T^ ^”'4 ^ 

5Tr.FT3T^ 3TfFFT%“^” TH%%F;50d ^ 10,000 TOFTt^xf ■TcFTFTTTWT3BT^ (T?T) "Tf^ 50 iFTeTtTTT ^sfR 
5000 Pt)Clli4H TFTFfl ^TfFFRTT ^TTTTFT^f '‘■^” FH 1 xlQ^, 2xlO^FT 5x'|0^, % f, Fft FFTF7F) FT P^TTfTFT "TTlfFT 
FT^%FT^f I 


[FT. T.^®BJ.T3F-2 1(88)72004] 
F^. T fr^^TFT, fFfFFT TTF If^ 
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New Delhi, the 29th December, 2005 

S.O. 307.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “JKP” series of medium accuracy (Accuracy class-lll) and with brand name 
“JK” (herein referred to as the said Model), manufactured by M/s Jai Kishan Industries, No. 21/2, Jhoffs Mill No. 4, 
Jeony Mandi, Agra-282004 and which is assigned the approval mark lND/09/2005/204; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOgm. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
1x10*^, 2x10^ or 5xl0\ k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(88)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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308.“'^^ 'T7 TUrwr ^^ % H'Wt 

( nra I Tj^ ^■) W 3in RR RPRT 3TMwr, 1976 (1976 ^ 60) W W 3^^^ PRPHPJ (PTScif 
1987 3fR^W^7ipmTt%H9MR3TPETPrf3Tqfp^' pf^PPIS^T 

Tltn MpR ^ TOT #91; 


3R:, 3TP ^7-;#T TO7R, SrfpfRTR ^7 >7111 36 ^ ^VKT (7) (8) ^ TTf^^TPf ^ 

T. 21/2,#TTfT^7T^4, ^flTTP#, 3im-282004p7Tlpf¥^fTT3^PPI?f?TTpTj (t98tt5#TP^-II)PT^ 

3T7PRTf^ ?rteR ( ‘HcR'-lP ^RR) %Pf^^, ^ PIP t (1^ ?P4’ 

^p% pf^^ppit) 3fn:fvjr^ sRptcR ipr ^/09/2005/203 pp %pt ppt t, ppr-pp 

^ ^ y-Tvlfvid ^TTcit t I 



TT^ pfeR TR7 fpfrfp WTT prr PR ( #3T-I'4 PRR^) 3?p^Plf^ pJeR11 FTP?t ^ifppKTP 

JRTTT 1000 Et.TTT. sfR^^JPPP JiRTcTT 5 %.m t I PRm PTRPH 3TRRM (t) lOOTJTPf I f?# TT^ 3TT0P^6IH ’gf^ % P^P+I W\ 
PTl^m ^7P)rH!rH'+ Rif# RPTR t I RRRTT 3rp4pv i ^) TRR PRPT f | WFRT 

230 PRP 3# 50 RcPTRcff PRT Pqp^fl RpTP R7 Wl PRcIi % I 

P#1R7RRZ^cZT^FRf%%TT#T^^^#|#%%TT # ^mpiT I 

afR Trmi ^rfpfwT ^ prt 36 rr ^prt (12) ^ 5RP 7Tfp9# PJ1 ppm p# ^ pw plw pmft 

t f% 3PP Tfer % 5^ ^h1 <h % ^ ppm-pp % ^ r^ Ph Hid I ^ w PpcSK, ^ ^ pipifr # I^tp^ppp 

^IHlfqa pfem mi f¥ppW ppT t, P^Pnf^d pttt ?|wn % ^ # ■^, pprIr -3^ chi4Micrn % rrtpm ^spprp # pft 

100-^. TTmPT^JRP 3Tfppr%‘'^”pPT%f^ 5000 50,000 cTPT #T PrqTPT PIPPR 3RRM (PP) 7#P 50 fp#PTP 

3TfRP7 3fR 5000 fp7#pmppT3Tfppmp t 3# mm i x io^ 2 x io^ pt s x io^ % f, pft ppicpp?pt 

PRTTcPPT ^^RTPT Pf 1?]^ % PPlIPP 11 

[mr. P.^s^pp-21 (88)72004] 
pt. p. fp^7TP7, PTP fp^ 
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New Delhi, the 29th December, 2005 

S.O. 308.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below ) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-scctions (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “JKP” scries of high accuracy (Accuracy class-II) and w ith brand name “JK” 
(herein referred to as the said Model), manufactured by M/s Jai Kishan Industries, No. 21/2, Jhon’s Mill No. 4, Jeony 
Mandi, Agra-282004 and which is assigned the approval mark IND/09/2005/203; • 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg and minimum capacity of 5 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts. 50 Hertz, alternative current power supply: 

In addition to sealing the stamping plate, sealing shall also be done to prev ent from opcniiig of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section .36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 
5000 kg with verification scale intcn'al (n) in the range of 50()() to 50.000 for ‘e’ value of 100 mg or more and with ‘c’ 
value I^IOL 2^10L or 5^1 ()L where k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(88)/20041 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Wa|R TntTTTPicj7 aT^^ 1976 (l976 ^60) W W 
1987 %3T^^t 3f[TW'^'^7T'»TmTt%dMlc1K'5rqtn'^37^?^-Rr 

T#nT ^ WJ #7T; 

3T?T:, ^<hT7R=hR ^-TRI36 (7) ^ (8) ^Tlfwif ^TPltT "^R, 

'^. 21/2, fHcrM tHOHl 4, '31N'1 Hsl, 3JFRT-282004 SKI d-cd ■^T^TT^fcTT ("^^McTT '^-II ) qici % 

314^^irdd,TTt^ 8H«H<'-n (t^zfqwT) t (1^ 

wcfer WT^t) 31 3rT^iTJ^/09/2005/202 7PT^^f^fOTwt, 31 <H wm--^ ^ 

y^FlPVM ^TT^ft t I 



^3^ Trf^ TT^ %ST -3^ ^ ^ 3TT^d^ (%^zf7'5f^^) 3ri^^irc^?ft^ 3H4><u|f I 33fq^KTP 

fJFFTT 30 f^. Tn, t 3fR SPmi 1 00 Tn. % | ^^>*11^ HIHHM (^) ^ ■>3H 2 Tn. 11 TT^ 3Tr^^^1^eH t 

7m yPdi'M o^-lcf-HHIrK^T 3TT^^-1^rH % I 3^771 3r'‘1'j1'=h I^PT^ (W^i ^) TTt^ HPOJIIH t I 3M«+)0J| 

230 3TR 50 ycMNdl «IRI WT W 11 

Wlfi^lM ^^7freT^7r%%3lPclR=m 4>'1d'^u| cCf^^ %^1^-5TT% ^%i^ Mt feF 'jlTR’ll i 

3m TRTm 3Tfl#mR tTO 36 (12) ^ 3^^ 7lP474l' ^ 3r7m ^ ^T^TT '^Rcft 

WW-R7[%3t?rTt?T W PlPHOid! gKl 3nl PlH«SR, % 313^17 3fRmi) ^IHifl "5^ 

3T^qt%T|fm3f¥7RHf^w%, 1 fq. Tj], ^ 

sofH.Tmr cmr “t" lOO ^50,ooo himhm (T=r) 3fri: lOOfrT.Tnp TnmT^3ff^m7% *'^” 

PFr%fmT7 5000^ 50,000 ^r^iin HiMHM 3TmmT (tpr) Tfe 50 ^Fmr^f 3ik 

■qpfi x^O^, 2 xlO^RTS Xl0^%f, I 

[mi. -q. ^^-071^21 ( 88 )/2004] 

it. T' RTR f%m 
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New Delhi, the 29th December, 2005 

S.O. 309.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “JKT” series of high accuracy (Accuracy class-II) and with brand name 
“JK” (hereinafter referred to as the said model), manufactured by M/s Jai Kishan Industries, No. 21/2, Jhon’s Mill 
No. 4, Jeony Mandi, Agra-282 004 and which is assigned the approval mark IND/09/2005/202; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Table top type)* 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare efiect.The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 x l0^ 2^ 10\ or 5^ 10\ 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-2l(88)/2004] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 29 2005 

-sne 3flTTTTqTTT^ arftrfwT^ 1976 (1976 ^60) afk •qpT( nTgcrff 

1987 3flT'5^ ^ 3^ *lT5crI 

m:, 3r^, 3^3Tf%TTm^ ^■TRT36^3tT-qRT (7) ( 8 ) ^ ^TT^Pt ^ ^ 

3. 21/2, '^rm^T^, «TFRI-282004 ^f¥¥^f?TfT^'q8ITefm^ (■^T«^TS^?TT^-III) ^ 

s^'7§r^ % 3f^ ^T%?T, ^^T^iPdcl, cfr^3W<'«l WT) t 

(f^ HTsd'^Tprit) sfrr 31^^133 f^ ^709/2005/201 I^PH'^FiTf, 

5RFT-‘^ wri y<+in^w ^TT?ft 1 1 



3 ^ T^f^f7?T 3?^"^ 'iTR'^ 3nNlf^ 5r^^)3TT^^!T[i^ f| 3Tf^^5tm 

30 f%. JU. 3fR 100 TTT. t ! TTc^^lH ^IIMM 3^^<|el (^) 5 m. f I 3TT ^=q^di t P4^4> l ' ^rdV I ^ 

■^T^WRT?^ ^rfef TIMM % I y=^i^i vJr-H^qi sr4l>S (tt^ t ^) "3^ %?e 

•afh: 50 '^Tc’IFT^ ^nrr fq^o yqiq "^EFl <=b<dl 1 

■'^^ % 3iTiR4q ^ ft^ %%q;^mhiimi i 

'SfR Riq{lq tH<°hK 3^ ^TRrfWT ^ ?TRT 36 ^ 3'T^ (12) ^ 3T^ ^ 3P1 Tt III ^itW ^fiR# 

t%3R3-Rf53T% di-;|qVq %W3FR^-RR%a43Tf^3TTtfRf3Rtm^3^fTO3T, fe5rfi3%3Tg?1TT3fR3TftRn^ 3^RT 

3r^Rtf^ Hisel 33 MrrW f33TT 331 %, f^RlfeT 3^ sf^cTT % ^ 337331 sfR 377331373 % 3FT3 333R3T ^ 37t 100 

Rt. 37. 2 3T3 337 3R% 100 ^ 10,000 33733^^'373T333733T3 373337 (1^3) 3^ 5 373 3T 3^7^ 3Tf337 % * * ^ ” 

3R%%I^500 ^ 10,000 337 33^ 33Tm 3T33T3 313337 (1^3) 50 f373Tt373 7737 3^ 3Tf33733 ^7337 3T^f sfR ‘*^” 

313 1 xio"^, 2 x10^375 ^10^, % |7, ^ 3373337 37 3?37?337 3 % 33cJ33 | 

[33. 3. '5^T^-2l(88)/2004] 
i\. 3,. fTWjfS, f3^?737, 1MM37 3T3 f3^ 
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New Delhi, the 29th December, 2005 

S.O. ilO.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “JKT” series of medium accuracy (Accuracy class-III) and with brand 
name “JK” (herein referred to as the said Model), manufactured by M/s Jai Kishan Industries, No. 21/2, Jhon’s Mill 
No. 4, Jeony Mandi, Agra-282004 and which is assigned the approval mark IND/09/2005/20T, 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare 
device with a 100 percent subtractive remincd tare effect.The Light Emitting Diode (LED) display indicates the weighing 
result. The instruments operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘c' value of 1 x 10'^, 2^ 10^ or 5^10'^, where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principles, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(88)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■#' 3ffT Trrq T^PT^ 3TfqfWT^ 1976 (1976 ^ 60) Tim ^ 3f[T Tpii (Tfelf 

^ 1987 f^dMIdU^PTFr^ar^-# ^ hT^cI ■ZTSTT^m ^TTT^ 

<<^*11 3ffT •iHti'W ■^ipTT 

apf:, ■3^3Tr%l1^m^^1RT36'^^'^ (7) ( 8) ^^^ P,'^FT^ 

14/3, ■'PTkr^-121003, 

y<+H) t(f^ 

■ 3 ^ ■RT^ ^ ■rpn t ) 3ffi: ^ ^/09/2005/546 ■'HHj,^n^M f^PIT "W f, W^T-'R^ WTt 3fP: 

y=biri*M t I 



<i<^ hTsci yctvK 3TTmfpT Vi^-culcia Dlq^!^<+) ^TlfcrlM (^^Rhci y^+vK) % I 5’W<=6l 

3Tf%lW1 60 %. Tn. ^ -HrMim MIHHH 3P^TTTPT ('^) ^ TTPr 50 TH. 11 t ^4^=61 TTcT Tlf^TTm 

ap^Yq^pB f I f^"Wd (rb ttI^) ptpB ■qfpqrp f 1 yjiidl % p;q^ 

24 I 4q<4><'J| 230 "^trS 3^50^2^ 

ydil«l4l l^^f^3TfTOTP PTB ^FTm24 i 

'WiPh'i ^ ti^i<+)4 % 3TfM^^ iitpr^#eT^ 'ft I^PBT^jrrpjp I 

[pq. TT. ^^-071-21 (163)72005] 
IT. -f^fte Tptf 
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New Delhi, the 2nd January’, 2006 

S.O. 311.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instrument (Carousel type) with digital indication of ‘‘M & P-Siraga-CFU-2E” scries of X(l) accuracy and with 
brand name ‘'MENON & PATEL’' (hereinafter referred to as the said model), manufactured by M/s Menon & Patel, 
No. 14/3, Mathura Road, Faridabad-121 003, Haiyana and which is assigned the approval mark IND/09/2005/546: 



The said model is a (strain gauge type) load cell based automatic gravimetric filling instrument (Carou 'd 
type) with a maximum capacity of 60 kg. and the verification scale inleixal (e) 50g It f is a tare device with a 
subtractive retained tare effect. The Liquid Cry'Slal Display (LCD) indicates the weighing result. The system consists 
of 24 filling points in one driving unit and is used for filling LPG in c\ lindcrs. The instrument operates on 230 Volts, 
50 Hertz .alternative current power supply. Its maximum filling capacity is 24 cylinders per minute. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

[F. No. WM-21(163)/20051 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^l.3TT. 312.—SRT'3^ Rm1«^ ‘TT 

^ •fHF FTW 1976 (1976 ^60) 01^ RFT FTW ( HTSeff 

f^, 1987 %3T^t ^RfSeTWsfcTT'^rnT 

I^FT ^ '^' ^ 31^ WT tIfT; 

31?T:, 3^^, 3Tftrri'’HH ?TRT 36 °F)t‘3^-mTT (7) 3^ (8) ^RT3IT^'^if^RFlf 3r4lM 

“■^TJF^'q^”R. 14/3, FRf^NK—121 003, ^ WcT R^nsfcTT (W«fcTT ^-III ) ^ **'0^11^ 

it-fWTT-Rt % 3fcpR7 Frf%n, 155 ^, 3R^^n%?I, rTt^ BMcb^ui ( TI^-TTcT it ^ 

wR) %Rf^-sRi, t (f^ 3^ ^ ■'FIT t) -artr 

3TT^ TR 'it/09/2005/786 'f^FTT ''FTT "f, TTFRl-TR '^iTRt -3^ "^Rit "t I 

TT^ P=i<^Pi ^ 3R1R R1T iR ^nRiftcT 3RT^#m ("c^ewf ^RiR-TTR it it itR wR) itm 

6^4>^»\ t I ^Rit 3rfRWT ^FTcTT 60 Rt.RT. 3lt( ^FTcTT 1 Rl.TIT. t I FTFim RTWR ^RRTR (f ) RT FPT 50 TIT, 11 '^Ri' TJ^ 

3n%I^^<rn t 64c^d4i^'=fi Tftw 3 irtr 1 1 fiFiR (iTRitit)'RmFfRiFi 

RRcTT 11‘TORin 230-iRe 3ltT 50 3RRTR?ff RTF "SRPT FT rR RRR t I 

TRRn ■Rr % ■g^RFc RTt^^mpiTi 



3fR: %iR FRRTR '3RfT ^rfRpFR Rrt RTF 36 Rt ^3WF (l2) ^ :^lpKl4f RJI FFR RJR ^ 'F?' RlW Wt 
t % FRF fRcT % ^ 'FFTT-FR % stFFF FFt RPihIfT ^ Fit tajFT, % 3T^FR ^ Fit TTIFFt i f^Fi 

FT^RFfFFmfRFFFFrt, fifificrFit !^1fFTT%iiit'iR7, ■FRTi?TTii:cf,|4MleTH%itFFT it #t it 5 IF. FT 

^^3TfRRr% “-f” ■FhRRtF; 500 i 10,000 cTFritRT'iFcFTTTFTFFfRT 50 fRT.TTT. i 3TfiRr 100 fRT.TF. FRTRt ^rfRRTFF 
aFTFTFT^f FTR FTF 1 x 10^, 2 x lO^FT 5 x 10^ 'R f, it RFTcFRTFT ^qTTFFT'T^R tFT ^ % FF^ f I 


[FT. i. ■5^'q^-2l( 163)/2005] 
■R. F- fR^T^lti, fi^TfF^', fFfRFT FTF fi^li 
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New Delhi, the 2nd January, 2006 

S.O. 312.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the self indicating non-automatic 
(Platform type-LPG Cylinder weighing machine), weighing instrument with digital indication of “M & P-Siraga- 
CWS-E” series of medium accuracy (Accuracy class-111) and with brand name “Menon & Patel” (hereinafter referred 
to as the said model), manufactured by M/s. Menon & Patel, No. 14/3, Mathura Road, Faridabad-121003, Haryana 
and which is assigned the approval mark lND/09/2005/786; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type-LPG 
Cylinder weighing machine) with a maximum capacity of 60 kg and minimum capacity of 1 kg. The verification scale 
interval (e) is 50g. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display 
(LCD) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, acr- -acy and performance of same series with maximum capacity above 50 kg and up to 
100 kg with verification scale iiu val(n) in the range of 500 to 10,000 for ‘c’ value of 5g or more and with ‘e’ value 
of lx 10^ 2xl0\ or 5xl0\ k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-2l(163)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^#RT'*fel (■^ 3Tr|rf^ tli') W a^R tittt 1976 (1976 ^60) tT^T? ^ afp; ttttt iTH^ ( HtScrill' 

^ar^rte) fwT, 1987%^T^^%aT^^t afrT^^^-R'Hmrtf^d'ildKTPTFTT^ai^^-^' 
afn: ■^iftf^-rf^ ■^'^rctt 

3T?1:, aR, ^^aiMwi^ ^36^^-^ (7) afr^ (8) ?[KT ^Rrf yir^4]‘ 

ar^ 4^4dTrH4W, n;io(l4) TR, FlIcK^^dl, ipTTKT ^ 1¥^ ^ RSTT^hn ^-II) ^ “^3^ 

s'jWTT % aR^7|^ aTRRrf^, (^R^ZTTRRiR) ''ar^ 

^c^^TPIcHH” t wwt) afRf^ a^^Hldd airt t!7T^/09/05/569 FI R^^r^id feRTTRlt, 

TFFT-RR ^ afrj; ^RdT t I 



^a^-Rfe^i^Fi^Ri (w^^^-ii) aiRT-uPdci (^^air wr^) 

aTRRW f I 3Tfw?TR ^FM 30 f^.RT. aTR -^ddH WH 100 tH. 11 WTO HIMHM aww (t) ^RR 2 RT. 11 

RfRW^WRlRW'^WWTTOrRTRTftRaTfW^WRRTRt I ychUI arM4=+> -Sl'‘il^ (TeT^^) RR^TTO hR'^IIH 
A-idl T I a'H'=b<"l 230 q)e^, 50 WTTRrff RRT Fl^d RRTR RT RRR RRcfT ■!■ I 


wfwT TO % TRTO % arfMro WR ^ wR^Jt ^rorff % ^ % %q; Rteiw ^ fro tottt i 

TO TOTO RRTO TOT arfRfWR RRT 36 RF TOTOI (12) 3 TRtT RF RRTt IR W RJw TOcft 

t TOT RTW % ar^TOR % ^ RTO-RR % arTOr FifnHicii ^ tot Irtot, % ai^w: afRRTrot 

arTRrf^RTORRfTORfTOTOt, fRf^^TRTO RWtRafRRTOTRR%?fTOTOTOT 1 fR.tn. 

R 50fR. TT. TO '"i" TOT%%q; 100^ 50,000 TO^^"^' ^R-TIH HIMHM aTTOT (TR) ^ 100 fR.RT. RTTO^ aifTO%“^” 
RTR% fro 5000 R 50,000 TOWRTOTRRTWR 3TRTO (TR) RffR 50 fetH. TOWa#TOTR TOcTTRT^f 3^ “t” RR 
1 X 10"^, 2 X lO'^RT 5 X 10"^, % f, ^ RRTRTORT WJ|lrH=h '^11'+. RT f [ 


[W. R. W^itR-21(100)/2005] 

it. f;. ’fR^iiHf^, fa^TO, f^ro tot fwrp 
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New Delhi, the 2nd January, 2006 

S.O. 313,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
Sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
Top type), weighing instrument with digital indication of “ULTRA ELECTRONICS” series of high accuracy (Accuracy 
class-II) and with brand name “ULTRA ELECTRONICS” (hereinafter referred to as the said model), manufactured by 
M/s. Ultra Electronics, Shivaji Nagar, Opp, Patelwadi. Saw'arkundla-364 515, Gujarat and which is assigned the 
approval mark IND/09/05/569; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) 
of high accuracy (Accuracy class-II) with a, maximum capacity of 30 kg and minimum capacity of 100 g. The verification 
scale interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with the number of verification scale 
interval (nj in the range 5000 to 50000 for ‘e’ value of 100 mg or more and with ‘e’ value of lx 10\ 2x IQ'', or 5x 10\ 
k being a positive or negative whole mumber or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with w'hich, the said approved model has been 
manufactured. 

[F. No. WM-21(100)/2005] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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'^" qi^lO ) «^l<i HIM HM‘=h 1976 ( 1976 ^ 60 ) «<l<i HM't) { HISC^I 

1987 f%cTTT?TK3PlPT^37^%T-^' ^ 

<.<^*11 ■3^ y^N <^<ai 1%^; 


31cTt, -StRiRfR ^IKT 36 ‘^'3^-^^rCT (7) (8) '5KT ^ TT^W <=h<^ "4^1^ 

I, RmnI W, ^ WT^, ^l=i<^^dl-364515 'IplW ^ (W«J?TT ^-III) ^ 

r” t (f^ 1%r^ a^r^ it7t ^/09/2005/570 w 

%, MMi'Ji-T’f '^ikI a^ M=hiR;m =h<cfl % I 




wr Ri'^Ri ^ ^Titearr^TTfrcT"q^■^r^n^hn (ws’-irn^-lll) 

aH=h<'j| 11 arftr^^ ^rrcn 20 f%.m afR-^.^4ff‘i ^ETcn loom 11 ^c^nh hnhm arrRT^ (^) ^tih 2TT. ti '5^' 
aii^4^crn t Ri^' 61 ?m oi|'^'=6enirH=6 ^irfrcT 11 :si4l^ cft^ 

mR'JIh 1 1 230 afR 50 yrHNcff w ^ 11 

t^iWt^ *550^ % aifciR^ TT^ ^ o4'^5k1’ ^ ^ 1 

ajfk "3^ arRjRpT^ NRT 36 3^-m3 (12) "SKI ^(Fki-hI mr y^nlM 3^ *h 1'1'J|| mTcft 

% Rh a=Ki Hii'Scr! %yni'^i ■'T3%ai'oMa 3^ RiPinioi '5133^ Rh^iKi, ls^i5'i%ai^’HKait^ Miniit arpitf^ 

RiMi'JI r<hM\ JNit, f^r4Rld3#»j7I3fT%'^fl'^, W«kTafRmi4M'ieiH%3)?TTaH=t><'J| 100 fil.TIT. ^ 2 TT. 

crm *'^’' 3H%f^ 100^ 10,000 (tt) afRs m 3T33^a^f3m%“i'’3H%%T500 

10,000 ^rMim hnmm ai?T3^(113) sofrnmTTm^arferffT^yneritafn: “■$” -rhi x 10^, 2 x 10^ m 

5 X 10^, % f, "sil 3T ^uiici^ch ^Hq^-e:Tf I 

[^. 3. ^^ 133-21 (100)72005] 
m. 3. fn33^, Rr^Tim, f¥^ 3 n 
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New Delhi, the 2nd January, 2006 

S.O.^ 314.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Nfodels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
Top type), weighing instrument with digital indication of “ULTRA ELECTRONICS” series of medium accuracy 
(Accuracy class-III) and with brand name “ULTRA ELECTRONICS” (hereinafter referred to as the said model), 
manufactured by M/s. Ultra Electronics, Shivaji Nagar, 0pp. Patelwadi, Sawarkundla-364515, Gujarat and which is 
assigned the approval mark IND/09/2005/570. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) 
of medium accuracy (accuracy class-III) with a maximum capacity of 20kg. and mimimum capacity of lOOg. The 
verification scale interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50Kg. with verification scale 
interval(n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with the number of verification scale 
interval (n) in the range 500 to lOOOO for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10^ 2x 10^ or 5x 10^ k being 
a positive or negative whole mumbcr or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(100)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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‘^* 'iH'ici mT-sci ( 'iT'^ ) «iii hih 1976 (1976 60) cT®TT •3^1^ hih TR^ ( hisciI 

■3T^JTt^) Piqn, 1987 %3T5^'^ 1% d'liciK y^nVl ♦iT-scrl <s('iiiJ 

aftr fsff^ ^ WT tIT; 

3T^:, 3rsr, %^'eiRJR, 3 tM^ ^ qRT 36 ^TCf-^RT (7) 3fr( ( 8 ) ^'SPTFT WfTT 

3TF?r r^lciNl TR, 4 ^ 01 * 114 ] RTTgrs^-364515 'JpRm ^ f^ifcT ^-II) ^ ‘ * 

jfTOT % 3r^ R^cT, 3RT^'rf^d, ■84'4)'<''J| ( WT) %RfeR W ^ TFT “ 

^ TfeR WTTT t ) 31 3TT^'q7T:^/09/2005/571 TRT^^f^lw'nTt, 

3i-^hT«h ■5rrt-r 3[ ^ 3ik y=t>in>M ^R?ft t i 



^ PfSR WT ^ ^ ^l^^lpdcl (><^d'+^l4 t™ ^) 11 3Tf^iRKR 

^FT?n 750 %.TTT. 3lk 2.5 %. TfT. 11 ^r4im HIMMU (i) ^RFTSOlTT.ti ■q^3fT^«4^d4 "5% t r^y^hl 

^TOT 8c^445 4|iiTs (T^t^) cTRR hRuih 84c;f$M 'TOTf I 6^o^{^\ 
230 50 ypMi*(cff qru -ycOR t( ^ 11 

TRlf^TT ^ % 3^RlR oM WR ^ k 1' %^ 'it '31113711 i 

RRTFT RWR <5=M 3TfRfRTT RRT 36 "SR-^^RT (12) ^RT RTT M'HIm ^ Rtm RRRI 

11% ^ % 3T5F^ % Wm RR % aRFfcT ^ IrMrI ^ 3# fWR, % '3TT^ ^ ^ WRlt ^ 

3i^H)Iqct MT-SdRiT PiHf'Jt ^^''^l RRT'I', RP-inia 3^ ^<acii %'^’^'^R), RRT®RT 3fk chi4Hiei'i % 'clTeTH <54=h<,^l 100 iR.Tn. 

RT 3TfRR7%**^’'RR%f^ 5000 50,000 RRTRTI^ ^f RcRNRRTRRR 3RR[eT (RR) 50 feRT. ^ 3TfRR73^ 1000 

1%.RT. RRTRTlaTfRRRR^RRTRI^t 3ik "’t” RR 1 x 10^ 2 x lO^RTS x 10^% f, ^ RTcR^RTRjRTRTR^T?^'^^ 
%RR^tl 


[TT. R. ^S^'qR-21( 100)72005] 
T f^RR RR IrIRT 


^ ft ^ 
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New Delhi, the 2nd January, 2006 

S.O. 315.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatie 
w'eighing instrument (Platform type), with digital indication of “ULTRA ELECTRONICS” series of High accuracy 
(Accuracy class-II) and with brand name “ULTRA ELECTRONICS” (hereinafter referred to as the said model), 
manufactured by M/s. Ultra Electronics, Shivaji Nagar, 0pp. Patelwadi, Sawarkundla-364515, Gujarat and which is 
assigned the approval mark IND/09/2005/57L 



The said model is strain gauge type load cell based non-automatic weighing instrument (Platform ty'pe) with 
a maximum capacity of 750 Kg. and mimimum capacity of 2.5 Kg. The verification scale interval (e) is 50g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light EmitUiig Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in e.xercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuraev^ and performance of same series with maximum capacity above 50 Kg. and up to 
1000 Kg. with verification scale interval (n) in the range of 5000 to 50,000 for ‘e' value of 100 mg. or more and with 
"e’ value of 1 10*^, 210^ or 5x 10'‘, where k is a positive or negative whole mumber or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved model has been manufactured. 

fF. No. WM-21( 100)720051 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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^.311. 316.—3nf^chl(l RmI<^ ■'R 

W artr RN 3Tf«?fwT, 1976 (1976 ^60) TT81T W RN 'RPT^ ( 

3^^ f^oT^ -if T^; 


^Trf:, 3TS1, 'V^Vl TTT^ W ^ ^TRT 36 (7) 3^h: (S) ^7Tf^4! ^ ^ ^ 

31^ f^l^Ml W, 4^dc(l4'l ^ TTPTTf’S'd 1-364515 ^ ‘*1811^ ('^TsiT^ftTT ^-III) ^ 

% 3lct)ct) 3lfrq-qiRlCl, olcl'l ('^'i'+Jl4 y°hK) %‘*TrSH=FT, 9ff^ =FT 

r” t WWt) 31^1^ 3T^RkTf^ 311^1^:^/09/05/572TR^^%Tf^'Wt, 

3T^cft^ SHI'JI-T^ ■^TTTI' 3 T|t '^<cfl 'f i 




RT^ ^ ^ 3TIlTTf^ 31^x| | r^^ C^H 9^|4 3TW ) 8Moh<U | f | 3TfwTR 

^IWTIOOO fe.TTT. 3f[T ^=5J|=T<rR SiRcTT 2 f^.TIT. %’l Hr4NH HNHH 3R1'<W (^) 100 TIT. % I 

■^TcT yPdi^in iirftTT aTT^il^dH TT^f I BrW'yi<+i SFlt^ (T^ i '^) TTI^ 4P<«IIH -Sf^ f I 

230 50^^ ^'f^^TI^'qT'SfiT^f^Rmf t 

^iP*^‘i % 3TpdR4d ^ ^■f^'smrnrI 

37tT TTWT 3TH?f^ ^ «IITT 36 ^ ^-«IITT (12) TT^ Tltoff ^ ^ ^ ^ Wt 

t W 'HfecT % 3t^Hlt;4 % WiI-'9^ % 3TcTTiTT ‘S^ PiPihIcII ^ 'STTl fTO^, % 3T^?TR 3Tk "mSt ^ f^TET^ 

3f^^lfqo RT^'^ PHHiui ‘T^ f, f^ff¥^ "OTl ^I^l«t?TT3TtT <+!4md4 %Tfr^ 8H'+»<>J| 5 TH.'ZIT 

^3^ 3tP^T^.%'‘^’'' iTPT%f^ 5000 50,000 Hr4iHH HIHHH 3T7mH (tJJT) Tfe 50 felTT. 3Tf^ 3jpT 5000 

fe.Tn. TT^ ^ 3Tpt^^TKR f 3f[T '*TPT 1 xlO^, 2x10^'=!1T5xl0^%f, ’sfl '^TT 3gnn?q^ Tjnrf^-qj ^ 

%TR^f I 

[m T7.^5^T^-21( 100)72005] 
"Tt. IT. Ph^!#I-+, l^fte fWT 
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New Delhi, the 2nd January, 2006 

S,0. 316.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Aet, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “ULTRA ELECTRONICS” series of medium accuracy 
(Accuracy class-III) and with brand name “ULTRA ELECTRONICS” (hereinafter referred to as the said model), 
manufactured by M/s. Ultra Electronics, Shivaji Nagar, 0pp. Patelwadi, Sawarkundla-364515, Gujarat and which is 
assigned the approval mark IND/09/05/572; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) 
with a maximum capacity of 1000kg and minimum capaciW of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

in addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy^ and performance of same series with maximum capacity above 50 kg. and up to 
5000kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘c' value of 5 g. or more and with ‘c' value 
of 1 10\ 2x 10^^, or 5x 10^ w here k is a positive or negative whole mumber or equal to zero, manufactured by the 
same manufacturer in accordance with the same principles, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(100)720051 
P. A. KRISHNAMOORTHY, Director of Legal Metrolog>’ 
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^ sfR iTN ^.riWT, 1976 (1976 ^60) cTKIT W ^fR Tfir^ 

^3T^TFTI) fm, 1987%^R^^4f %3T^?^t sfR ^-snTT ^ t % dMWK TRET^ ^ 

TtItT 3fR TTftfPlM ^ ^R?n7%TT; 

SET:, 3^, W^, Tff?-Tf^ ¥t VRT 36 ^-^TTT ( 7 ) ( 8 ) ^ 31^ Tlfwf ^ TPTW ^ ^ ’^FT^ 

3T^ 50-54, 25, ^WT^-1 21004’^fWW ^ f¥iT?TT1^ ^^TF-hl (w4?n^-III)^ “l^ 613 

»j73W% ?TkTT3H°h<'J| ( ^^U6I9 ‘'3^^'* f 

^tfel -rETT t) 3fR f^ 31^Et^ 3TT| 1^1 ^/09/05/565 TTE^^I^ "W t, STjqt^ W^-'^ Wit ^ 
ychlHfld WT^f. I 



TC^^fETTlt I^TI^'aifecR aiR?T30j%.Tn. afR^^JjTcTRJ^Rcn 100 TT. t ITrrqmETWE-34ERTcI (^) ^ETH 
2 UF. % I TR^ T7F ^TT^^T^cTT % J^TFF^ 7M rRi^'Ici ^iRo STf^^l^cH% I y =t>Ri <3<?H4<=t) snIs (^ 

■ 51 ^ TTlER‘EftTFl ■RRTTT % I'TR^rEJT 230 ■RtFS sfR 50 ^<i4 yrtHiqol mT y';N ET '^TeJ <^<<11 ■!■ I 


T^lfTRE ^ % ^550^ % R#1 ^ % %TT ^ 7%^ ^ WRETI 

3fR fR<=6K 3Tf«dE^ ^ 36 ^ (12) 31^ Tlf^Tqf ^ fir 'RF '^twm ‘SRcfr 

t ^ ^ lETm-'^ % •sttfIct w ^ ^ Iw^r, aftr ^ 3 ^ wrnt ^ I^ri^ 

■ST^Rtf^ RTScI IrtW 1^ETT 'HI %, "RTt ^<9cii % A'^, "^ETEfcTT sftT =t‘<l4Mieli % ci'lcld c5M<^<'J| ^ ^TA 

lOOfR.Tn. ^2Tn. cRr“i” iTET%%m00 ^10,000^^7% ^ A" flHI9d MIHHM •^ETUcT (^) ^ 5 TTT.'^IT%“^” 
■RFT%%^ 500^ lO.OOOTT^^^Af '^Him MIMHH aTTUET (^) 7#?T 50 f^.TTT. cR7^ arf^^RKTE ^RcTT ^f a^R “^” iTET 
1 X 10 2 X 10 ^ -RT 5 X 10^ % f, ^ "RT :Ii>J||cii=t) tJDrfRT-RT 7JR % f 1 


[RR. ^s^P71-2l(l0)/2005] 

Rl. IT. RAi^lT), 1 Mrr^ rtr 
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New Delhi, the 3rd January, 2006 

S.O. 317.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of, non-automatic weighing 
instrument (table top type) of “A 613 W” series belonging to medium accuracy (Accuracy Class-Ill) and with brand 
name “AVERY” (hereinafter referred to as the said Model), manufactured by M/s. Aveiy India Limited, Plot No. 50-54, 
Sector-25, Ballabhgarh-121 004, Haiyana and which is assigned the approval mark INp/09/05/565; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
working on the principle of load cell with digital indication of maximum capacity of 30 kg. and minimum capacity of 
100 g. and belonging to medium accuracy class (accuracy class-III). The value of verification scale interval (e) is 5g. 
The display unit is of light emitting diode (LED) type. The instrument operates on 230 Volts, 50 Hertz alternate current 
power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. and with number of 
verification scale interval (n) in the range of 100 to 10,000 for ‘e' value of 100 mg. to 2g. and with the number of 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value lx 10\ 
2x 10'‘, or 5x 10\ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-2l(10)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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TTfTM ■CR R:«t 4K TFTmPT ■'T^T % % “gcRT <i<fS | d HT S^ ('#% 

3TTf)f^^') 1976 (I976'3fvl60) WW^CRn'HHeh (1115^^ f^, 1987%^^' 

3fkfH^^TT^T[^%%HRIdl<3ntR^3T5rfEr'^' ^ 6<=M ‘RT^d <<^R I afk'3R^5RT 

Mqii e6<di 

3T?T:, '^<=nK, aiM^RTR ^ 3 %RT=^ 3 a|lT ETRI 36 ^ "S^^TRI (7) 3lk (8) ?[RI TTSieT 

W?^T^'3T7^P^-24061 airT^T^.,'q:^OT^(#STt), 74 -Rl^^^ 
afk RR?r •^‘-^-Ro xj^ 4 ih% r© 301, armw, apr^^zn^-siTTTiiTf c 6 l ^ 1 <!^ l <? 1 ) (t^), ^^-400101 ^ 

f^fRpw “-^ ^ ttt- 75” -Rfer (sT^^ % f^Rfer) %-Rf5^ ^ ^flT a r ^H’^ T R arr^ 

^/13/2004/322 t, 3T^[Rt^ ■5frnxiT--qr?r ^R<ft 11 



RT^ ■q;^ ^FRT^ f^-rm RWRtert RfiR<+i arf^f^ ^rrt so fRfR. affTaTfR%<T^;^RTRm"^i^^aRTR?rT 

0.625 <rtl<i< 20 ■^%'t’ I hIhR ^R^i ■qc^’i ofTr ijtl'Jl Rf^<i ^il4xi ^[RF f+'-ll 'jHII^RI RT "^[^^RT 'JflM.RI I 

oh!<iUci< TT^ ^ ^ t 3ffT3I«TR 10 100 I'R^^TFitR 

WTm^O.3 WrfTi-T^-^ 17 11 RW ^ 40 TtMrRS 500 ^^TRfdfR'-Te 

tl 

[RR.-R. •S^TT?-21 (131 )/2004] 

it. T^. fT^9W, f¥^ RTR fWR 


1= 
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New Delhi, the 5th January, 2006 

S.O. 318.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Techniche Bundesanstalt, 
Braunschweing and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure 
given below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the model of. Flow meter (meters for liquids-other than water) of series SBM 75, manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India 
by Hiro S. Chandwani, No. 301, ShradhaTower, Asha Nagar, Off Ali Yavar Jung Marg, Kandivali (East), Mumbai-400 
101 and which is assigned the approval mark IND/13/2004/322; 



The said model is a positive displacement Flow Meter having nominal diameter 50 mm. and measuring chambe' 
volume 0.625 htres at nominal pressure of 20 bar. The transmission of the rotary movement from the measuring chamber 
is perform^ either by a shaft equipped with a gland or by a magnetic coupling. The counter is a roller indicator with 
zeroing and totalizing device-rotating value of the first count element is 10 litres or 100 litres. The meter is used for 
measuring liquids having viscosity range of 0.3 mPa-s to 17mPa-s. The rate of flow range is from 40 litres per minute 
to 500 litres per minute. 

[F, No. WM-21(131)/2004] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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■gfiT.aiT. 319 

'Jii'O yncJi ■’T^ RhI^ ■’IT [^■qi< <+»<^ % ■’W % "3^ qn>m hTsci (‘tI^ ‘’if 

3T7^^') WsfrtMIM MH<=h 3TF#Fm, 1976 (1976’^60) WsnzsftT HIM MH=h ( ) Fm, 1987%'3^«lf 

%3T^^% % Fh d'llrlK M-mI'I 

^ WT'TOTTt^; 

■3TcT:, m^'H, 3Tfq1WT ^ 3^-?-1RT 3 % ( 3 ) afh ^-TRT 36 ^3^-W (7) (s) ^ 31^ 

■^ifejf 3PTFT ^ fTT1^^j^^qfq3^^_24061 3 TW%t^.,TT^^^TF^ (^^), 74 ^FTT^ 
f^ifcT 3ft7 »1K?T ■^'3 o 301, ?r^Zm, 3TT?n W, ■3 T#'^TT^^ttM %TTT54, (■^), ^^-400101 ^ 

n^HpuM “t^ TTH-ISO” 5^T3W % ^ iftZT (^ ^ ■^tZT) % ifel aitr ^ T?3 

^713/2004/323 TTR^^fw f%3TT ^^^] f, ■^nTR-'q^ 3f|7 y^vlP^M t I 



<5=K1 ^ilrH<^ f^T5’-Tm y^)!^ ■*ftc!T t" pjl^=hl 3Tf^7f?TT 80 f^Tf^. ^iflT 10 % <;<Miq "yT HtM'l ^I'HCI'I 

2,033 #3Tt I ^ ^f^TTIT PhI'tK ^nP^d ^■^i^:^=h1 

t! -+l8'Jrd<T^5 3?R ^ % ^jfR33 ^ Tfe P^IHchl 'yj’-m ^ 

0.1 #3i: ^ ^ 10 #3T t I ^ ^ #n t f^fFRTT 0.3 TJTTTThr-I^ ^ 

17 t I 3fW^ 100 erte yPdPHHd-^ 1300 #3T yPdPHH^t I 


[■^. 4 ^^TTtT-21 ( 131 )/2004 ] 
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New Delhi, the 5th Januaty, 2006 

S,0. 319.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweing and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure 
given below), is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate seivice under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third provisio to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the model of Flow meter (meters for liquids-othcr than water) of series SBM 150. manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose. Italy, and marketed in India 
by M/s. Hiro S. Chandwani, No. 301, ShradhaTower, Asha Nagar, Off Ali Yavar Jung Marg. Kandivali (East), Mumbai- 
400 101 and which is assigned the approval mark IND/13/2004/323; 



The said model is a positive displacement Flow Meter having nominal diameter 80 mm. and measuring chamber 
volume 2,033 litres at nominal pressure of 10 bar. The transmission element consists of a mechanism with continue 
variation made by a combination of a mechanism at friction wheels and a diferential gear device. The counter is a 
roller indicator with 5 element and zeroing device and with drums-minimum reading value of the first drum is 0.1 litres 
and value at each roation is 10 litres. The meter is used for measuring liquids having viscosiU' range of 0.3 mPa-s to 
i7mPa-s. The rate of flow range is from 100 litres per minute to 1300 litres per minute. 

[F, No. WM-21(131)/2004] 
P. A. KRISHNAMOORTHY. Director of Legal Metrolog>' 
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^.3Tr. 320.— 

TFrm-T5T m t f% ■^' ■^rf^m hTsci ("^ 

^’) W3ffT'fTTT^fTrT^3Tf^lf^, 1976 (1976 ^ 60) W W ^'PTR'RTO ('RT^'^ fWT, 1987%^^’if 

%3T5^t HUd '^TSTP-fmHRR^HPci4l‘'^’<44 

y^ii '=t<ni 

m:, W^, 3tM^ 3 %(3) ^ffT W 36 ^ (7) ^ (8) ?[nj 

■ inllkl ^ ' "m 3PfpT ^ 3T3f^3TF€tw-24061 (^^), 74 ^PITITO 

1^Tf^ 'RTITT ^ 71o d-<<i|Ml, Ro 3 OI, ?T;ST'ST^, 3imW, 3?^ ^ "RPi %'^81, (1^)» "5^-400101 ^ 

f^ftiM “^-0^-200" 3^1^X^^/13/2004/324 

■R^ t. 3T^^TFFT ^ 3ffT y=hin^m wt t I 



3^'RT^TT^8^RTrq^1^7«TmTFrTF'RtZTt 80l^. 3^ 3=rTWT 

2275 efter 20 I tthtr '‘TH'4 ■c<d'l Ff^RT WF'SJR f^RTT 'JIIi^mi "RT 'gRT fV^O 'Hiy.'ii t 

cf)r.5 ^ ; T ^<=6 ^c\{ '5Tt t ^ lOFT^RT 100 cftef I 'RtZT'^R^ 

RFT^ R FFTTf f^RT^ WRRT ^ 0.3 y.MHiy.-RR 17 TRTTTT-RR f 1 ^ 100 yRlfHHd ^ 1300 dli^ 

yrdPHRit I 

[RR. t. ^^11^-21(131 )/2004] 
Rt. R. RTT 




«Mi I ' l< • 
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New Delhi, the 3th January. 2006> 

S.O. 32tt.—Whereas the Central Government, after considering the report submitted (o it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Tcchnischc Bniidcsanslall. 
Braunschweig and Berlin. Germany (PTB) is satisfied that the model described in the stiid report (see the figure gi\ en 
below) is in conformity with the prox isions of the Standards of Weights and Measures Act. 1976 (60 ol' 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules. 1987 and the said mode! is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act. the Central Government hereby approx es. issues and publishes the certificate 
of approval of the model of Flow meter (Meters for Uquids-olher than xvater) of scries BM 200. maiuifaclvired by 
M/s. Isoil Impianli Spa-24061 Aibano S. Alessaandro (BG). 74. x ia Madonna delle Rose. ffALY. and marketed in 
India by M/s. Giro S. Chandxxani, No. 301. Shradha Toxver. Asha Nagar. Off Ali Yavar Jung Marg. Kandixali (East). 
Mumbai-4t)() 101 and xx hich is assigned the approval mark IND/13/2004/324; 



The said model is a positix c displacement Flow Meter having rioniinal diameter 80 nun and measuring cliamber 
x olumc 2275 litres at nominal pressure of 20 bar. The transmission of the rotary mox emcnl from tlie measuring chamber 
is performed cither by a shaft equipped xxith a gland or by a magnetic coupling. The counter Is a roller indicator with 
zeroing and totalizing dex icc-rotating value of the first count clement is 10 litres or 100 litres. The meter is used for 
measuring liquids having xiscosity range of 0.3 mPa-s to 17 mPa-s. The rale of flow range is from 100 litres ixr minute 
to 1300 litres per minute. 

|F. No. WM-21(131)/20041 
P. A. K.RISHNAMOORTHY. Director of Legal Metrology 
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^ fe#, 5 2006 

('^Tl'sft') wfl w^-Ti^ yf^d 1 t^'^ mTsci (#% 

3TTfrf^ ^ afiT WT TTPT^ 3Tf^f^, 1976 (1976 ^60) ^ WT fTH^ ('RTS#' ^ 1987 

%3R^^%3T5^t i%WTmK'5RTFT^3^^Tf hT^cH W«tm «riTR; T#RT 

^ ^ W=T 

3TcT:, 3T^%^#T77T^, ^^flTT 3 % ( 3 ) ^ ^417136 (7) 3fR (s) 

^ ^pftTT fXT3TRfR31T^ 4^-24061 3^^ 1^^., 4^ 1-^1 (^^), 74 ^FfT ^T^FTT ^ ^ 

^ -^o ^l^c< i 4t , -Ro 301, aT^^RT^^TfFT^^TTTP-l, '4>k5l<4ld1 (^), '5^-400101 ^ P^HDlct 

“6fliTR~400” 5>jWTT%R#Tte4 ^ ’R^) %Tfe^^3ffTf^ f^ 3Tf^ 1^^/09/2004/325 

■^TRJ^fW f^vRT ■'PTT %, ^nlqi 'RRP’I-R^ wfl' "f I 



^3^ Tfe^ IT^ ■Rt^T t 80 1^. ^ 3TfR%tT Ri: ’RIRR^It^ ^ 3TFRTR 

455 20 ■RR % 11 ■RNR %T( ^ Tff^ WFR ^ felT RUTH TT ^ ^ %RT WliRT I 

°h l 3 ' J^< 1TR7 TTTR ^ ^ R< ! ;!^i’4^ t ^ RRR ■TFTRT RcR ■^' RT#RTl-^RR 10 RffeTRI 100 Rff^T 11'RlZT % IRtR 

^^R^-RNR^'RRlR-^t P^R'+jI !^RH4I^0.3 y.R'Tll^-RR^ 17 TTR^-RTT 11 200 RltRTRfRfTO 2200 cfteT 

RfRfRRet 1 


[m. R. ^^1TR~21 ( 131 )/2004 ] 
■^. R. fn^^l^b, Mrri "RIR 1%H 
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New Delhi, the 5th January, 2006 

S.O. 321.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-seaion (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate 
of approval of Model of Flow meter (Meters for liquids-other than water) of series BM 400, manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, ITALY, and marketed in India 
by M/s. Hiro S. Chandwani, No. 301, Shiadha Tower, Asha Nagar, Off Ali Yavar Jung Maig, Kandivali (East), Mumbai- 
400 101 and which is assigned the approval mark IND/13/2004/325; 



The said Model is a positive displacement Flow Meter having nominal diameter 80 nun and measuring chamber 
volume 455 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measuring chamber 
is performed either by a shaft equipped with a gland or by a riiagnetic coupling. The counter is a roller indicator with 
zeroing and totalizing device-rotating value of the first count element is 10 litres or 100 litres. The meter is used for 
measuring liquids having viscosity range of 0.3 mPa-s to 17mPa-s. The rate of flow range is from 200 litres per minute 
to 2200 litres per minute. 

[F. No. WM-21(131)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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322.— 

^ WOTxTT^ ^ -m WVPT ^ ^ t % ’’ITS^ ^ 

W ^■'TN'RTW^rflrfWT, 1976 (1976 ^ 60) TT^IT^ 3^ HIM HH'=b ('RT^*^ ) 1%^, 1987%‘3^^* 

^ TPTFT WT T^; 

3T?T:. arsr %=?fFT ^<=hl<, ^5^ ■^rfvf^m ^ ^WO 3 %'qT^ (3) 3fR tfRI 36 ^ (7) aflr (8) ^ 

^^Ipctcl^l* ^ 5^14e1 •BITTfq^TT^FTT-14061 3Hel«<Ml TIIH., ^^“HHI^'I (^M), 74 ^FTT'tTSPlT^ '5^# SRT 

f¥% ^ ■?7o T:|'<<i|Ml, ^0 301, 31T?!TTH, 3T^'5^1 tlTTi %-^TT^T, (T^). '^^-400101 ^ 

f^MPuid *'«flTni-600” Hlvi-f. sfn:^qi 3TT^^/13/04/326 

w t, ^3TT^ sfR ychiOiim 11 



3^Tl1^Ti;^^TWT^f^Tm3rW''TtZTt 150 1^. ^fR ^ RFR ^ SIFRFT 

6825 20 RH%t I f^^jUXTHT I 

^5{5qRTf7THT lOO^ZT'RT 1000 t I''fter % 3PlFl 

0.3 U,M 17 TI^I^-TIRT t i 51^300 3400 c^c< 

yRlTHH^t I 


[m K ^^-[111-21 (131 )/2004] 
Tft. TT. "RR 



[^II—3(ii)] 
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New Delhi, the 5th January, 2006 

S.O. 322.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below) is,in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the model of Flow meter (meters for liquids-other than water) of series BM 600, manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India 
by Hiro S. Chandwani, No. 301, ShradhaTower, Asha Nagar, Off Ali Yavar Jung Marg, Kandivali (East), Mumbai-400 
101 and which is assigned the approval mark IND/13/2004/326; 



The said model is a positive displacement Flow Meter having nominal diameter 150 mm and measuring 
chamber volume 6825 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measuring 
chamber is performed either by a shaft equipped with a gland or by a magnetic coupling. The counter is a roller 
indicator with zeroing and totalizing device-rotating value of the first count element is 100 litres or 1000 litres. The 
meter is sued for measuring liquids having viscosity range of 0.3 mPa-s to 17mPa''S. The rate of flow range is from 300 
litres per minute to 3400 litres per minute. 


IF. No. WM-21(131)/2004] 
P. A. KRISHNAMOOipriY, Director of Legal Metrology 
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323.—f¥|cT'5nteKt^fsj^1=+)dl!^i 

■'T fq-^iK "^nTPinT TIT ■!■ 3^ Rh 1<5. ■^' *iT'SQl 

3TTfif^^') 1976 (1976 ^60) HIH HH'=h 1^, 1987%^^' 

% t W ^ TT’imT t crlMI^IK ‘SEltn ^ ^ 8<+1 hT^cH '?T«IT4m ^fk MUr^PcI4)‘ ^9^=W 

y<1M =b«1l <^MI; 

^:, ^ 3IMwT ^ WTRI 3 (3) #C ^ 36 ^ (7) 3lh (8) ^31^ 

y<MlM ^"^TRf 5^i5ei '3 T>tPt 3TP^7^-24061 '31cT«TPTt Tj;^., »<c^'Wi'’§1 ( sTnI ), 74 ^iNI H-slil 5dcil SKI 

f¥*f?T ^’TPTT^TTo 301, ^sm\WK, -31^^TMC WT WT %77T8T, chK^lcildl (^),'^-400101 ^ 

fW>i?T ITT-1000" s^Tsrw % ^ Tffer: (3r^ %'Rf^ 1^ 3T^[TTt^ 1%^ arr^ tti 

^/09/2004/327 tjttt f, -ST^ift^ 3RFn-T^ afR TT^Jlf^ '^TTft t I 



3^ Ml^d ^HIcK4v 1%R»im 31^ Rl^4vl arRlffcT '^^Tm 200 fTf^. afR tKTTTT a^TWT 

1477 #3T 20^%t I 

cbia>J<i<‘q^^d3PT'^‘?T^'^ ySVi^it afR3f8PTW=TT?R^'^ 100 #31"^ 1000 #31^ I ^Tt3T: %3PTT[ 

^3r^'^'RT^'^3f^‘^tf^raRFr WT<n^0.3TTT^-T^'^ 17 lJM9llJ-TTlt 131^^ 700 #ZT 3rfM^T3Z7500 #37 
3rfMwt I 


[TiT. #^^135-21(131 )/2004] 
■qt. tt. -f#^, tr 
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New Delhi, the 5th January, 2006 

S.O. 323.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the Model of Flow meter (meters for liquids-other than water) of series LBM 1000, manufactured by 
M/s. Isoil Tmpiaiiti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India by 
Hiro S. Chandwani, No. 301, ShradhaTower, Asha Nagar, Off Ali Yavar Jung Marg, Kandivali (East), Mumbai-400 101 
and which is assigned the approval mark IND/13/2004/327; 



The said Model is a positive displacement Flow Meter having nominal diameter 200 mm and measurip 
chamber volume 1477 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measir 
chamber is performed either by a shaft equipped with a gland or by a magnetic coupling. The counter is a ri 
indicator with zeroing and totalizing device-rotating value of the first count element is 100 litres or 1000 litres. Th- 
meter is used for measuring liquids having viscosity range of 0.3 mPa-s to 17mPa-s. The rate of flow range is from “ 
litres per minute to 7500 litres per minute. 

[F. No. WM-21(I31)/2-: 

P. A. KRISHNAMOORTHY, Director of Legal Metre 
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5 'Jt'iqi), 2006 

^ ■jFrm-'cr^ ^ ^ •HRmn ^ "w t 

1976 Cl976^60)^s?T^3lh:'HIH HH=h f^, 1987%^^' 

31^ "^RTn 3^; 


3T?T:, ^ fK^{, arf^lfWT ^'^«Tm 3 % (3) «fTTT 36 ^ (7) 3Ttq (s) ^ 

!?(r«w^'f m "sprln ^ T^ff^ 3rqfr3ip€lTqT-2406i ^t^ihi ^., (#3fr), 74 ^ftttt^^7Rt, • 52 #^ 

1^lf^ 3Tt^ MTOT ^‘Ho ■cI'^^hX ^o 301, ^TTW^^R, 37^^TT^^ tTFf %71T«T, (T^),'^-400101 ^ 

r^<qfwi<i TnT- 3000 ’' sfwT% ^ f^% f^Tte) % f^ 3i'^4l«ri 

'^/09/2004/328 '?T*T5^fW f^RTT 'i^l '§', YRM-'q^r '^nfi' 3?iq "'+)<nl "t I 



1^rB^3TfM%?T^qm25o f^^r. 

2955 <rO<i< 20 «rR % % I ■qtri'1 ilq^i T^f^ci TTfqs ^RT f%Ri WtRH ^ SRT 1%qt W^JH I 

3ik3i5!TiTTTuny^-^'^j;(%^j^:5f^^^in^tj^ 100 cft^^RT 1000 cte 11 
■^^■5fitRTq^‘^’3RW'^tf^RTR^tWTcn^0.3RR^-'^^17RRq^-^f i'SraT^^ 1000 cft^^:"qf?!fTC^ 15000 
■5rf?lfF^t I 

[RiT. 4 ^^^-21( 131 )/2004] 
it. R. RTT t%H 
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New Delhi, the 5th January, 2006 

S.O. 324 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its 
accuracy o%'er periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate 
of approval of the Model of Flow meter (Meters for liquids other than water) of series LBM 3000, manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India 
by Hiro S. Chandwani, No. 301, Shradha Tower, Asha Nagar, Off Ali Yavar Jung Marg, Kandivali (East), Mumbai-400 ^ 
101 and which is assigned the approval mark IND/09/2004/328; 



The said Model is a positive displacement Flow Meter having nominal diameter 250 mm and measuring 
chamber volume 2955 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measuring 
chamber is performed either by a shaft equipped with a gland or by a magnetic coupling. The counter is a roller 
indicator with zeroing and totalizing device-rotating value of the first count element is 100 litres or KXX) litres. The 
meter is used for measuring liquids having viscosity range of 0.3 mPa-s to 17mPa-s. The rate of flow range is from 
1000 litres per minute to 15000 litres per minute. 


[F. No. WM-21(13I)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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w.arr. 325,— 

frqt^ •^' ■RTS^ ^ ■*TFT-qn ^1975 (1976 ^60) ^5TT^ 3ej^ "qn(qTsdf 

^^T^qt^q) fqqH, i987%^%jf%3?5^t3flT'5qr^^'q<qmTt%?nTcrR¥^q7r3T^-^'qt^qq'qfe^'qsTTsfqT^qqT 
■^#qr ^ ^arr Ttqr; 

m:, 3Tf¥^ ^ tqrr 36 ^ WIRT (7) (8) ^ TRlf ^RRIR ^ '^TRf 

16-48 •5rW TR, fclfel '3^, t^lRT^-500039, 3^1^ ^ fqf^ ^ 

■q«n«%T (R^TT^rRTf-ii) ^ ^cn ^<+1711 (qRqiR) %-qfs^Rq, 

f^RT^^qqqrq "qiRT-Rq'' t (W^'T^q^^^s^'qts^^Trrt) 3^j_q|^;^f^aTr^T^q:^/09/05/937 

RRI t, Wq-RR ^ 3fR wfe 11 



^ -qfs^ ^') fRfjq ^ WR rjt rr aRtjifer 3RR^rF%q rjt) tfRH 

•^RRRR11 TR^ 3TfRW( SSRqi 300 RT, afk 200 fq.RT. 11 Wfm Rmiq 3r?RT^ (^) 10 fq.RT. 11 TR^‘ TT^ 

yfdvid *q<^4)d'ii?q4) RTfcTaq^q^^HRRTRt i wTr^oR^qr 51414 cfr^ iR^iiq 

RRqT ^ I 230 3^ 50 '5<i4 RTRTRqf RRT fq^Cl R^ RR^ RR?TT ■!■ I 

VdJpqq ■’^3RR RR^ % 3ifdU.Rt1 'q^itqRit'^R^^^RR^Td RtiRiRT'^nRjn I 

3^ %qriq RTRjR ^3Rq srfRf^ R?I RRT 36 R^ WTRT ( 12 ) IRT ^TfRqqf RR R^ RR^ ^ RF 'RtRRT RRtfr 
■§■ fRT■^RR hT 5^ % 31^Hl<;q %'5R MHI'^I RR% 3ia4d "3^ fqf^Hfcil ?Rf 3Rt fS'JlI^'l % 3T^RR 31^'3RI RIRrI1«RT^ 'SRR 

3T5qtf^ Tfer RR fqRW tor rrt t, Wrf^ ^ RRi^fm 3iflT 3 rri<'J( Rt #t Rfr 

1 fq.RT, ^ 50 RT. qRT*'-^” RTT %%tT 100 ^ 50,000 RRTR?(^^’-R?RTRqRIRRH S^RTTeT (i^) 3flT 1 00 fR.RT. RT 3lf^% 
“^” ■qB%%q 5000^ 50,000 RRTRri^'^'RrRIRqRTRRH 3iqTRT (Rq) -q^q 50%.m RR^R^ SrfRRnTR J^RRIRT^f sfli; 

1 X 10 ^, 2 X 10^ RT 5 X 10^ % f. ^ RHIrRR- RT RpllcRR?. % irq^ f I 

[R^r. R.^^T^-21(266)72005] 
qt. I^. Rr>3qFjf?r, fq^^IRT, fRfRR} RTR fR^TH 
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New Delhi, the 6th January, 2006 

S.O. 325,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of, non-automatic 
weighing instrument (table top type) with digital indication of “CE-MICRO” series of high accuracy (Accuracy class- 
11) and with brand name “CAL-ONE” (hereinafter referred to as the said Model), manufactured by M/s. Cal-one 
Scales, 16-48C, Prasant Nagar, Behind Little Flower Jimior College, Uppal, Hyderabad-500039, Andhra Pradesh and 
* which is assigned the approval mark IND/09/05/937; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with maximum capacity of 300g and minimum capacity of 200 mg. The verification scale interval (e) is lOmg. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg and with 
number of verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value 1 x 10^ 2x 10^ or 
5xl0^ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(266)/2005] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 






784 THE GAZETTE OF INDIA; JANUARY 28,2()06MAGHA 8,1927 [P.^rt II~Sec. 3(ii)] 


M 6 2006 

■9)T.3jr. 326.— 

37Tf^^‘) ‘STRaflTTnTT-qH^^TftTf^, 1976 ( 1976 '^60) <T«^T 'SfT^ ^ fTR 
f^, 1987 3fn:W-51T?T^^’iTT^tf^mTTTR'5PTET^3T^q-^‘ ^3^'HT^ w4m 

3^k ^mf^-rW ‘4’ ^R?n Tt^n; 

3^^:, 31^, ^ nRT 36 (7) 3^ ( 8 ) ^ ^^■ST^PT^ ^ 

16—48 7ft, 3rW^, -1^71^-500039 3lf^J ^ 

"^T^TTskr (W?f^^-lII) “Tlt^” % 3f^7^7J^7lf^, HPI ) %tT1^^, 

f^T7}% t (f^T7T%I7Ft w^t) 3ft7 3TT^ t^T ^/09/2005/938 

t, w^-’q^r ^ 3ih y<6in^!ci Wt 11 



W ^ 37TfrftT ^) TT^ f^rf57T ^ ^ ^ STT^TlftcT ^ ^) cTlc^ 

^JWOJT t I 3Tf^4WfT ^FRn 30 %. TH. 3fh: ^TWT 100 TTFf f i Tfc^TFR HI'IHM 3H^<M (i) 5 TH. f I 

f3T7f^-?RT yRl^^M -c^oioKdilrCI'^’ ’^TK^T 31T^<*1^cH '9(^m% I 3c7l4<^ ^Fll^ (E^^cTlc^ hRi^R 

<iH'^f$M ^T7?TT t I ■5q<=h<'JI 230 3fh: 50 ^Tr^FTcTf m\ ^ ^PTcTT t ! 

Terfm T^ % % 3TfMw "Rf^ttH ^ 7f^ % TfteT^ ^ 'jii^mi i 

3^- ^.'^O'q 717^ 3Tf^f^ ^ mTT 36 ^ WOTTI (12) ^ ^ ^ ^PTR ^ ^ -qtw ^^Ttft 

t % W -RT^ % 3r^-^;H % w ^ 3f7FfcT 37 ft i IRT 37ft f^.5W, P^^fl % ar^TTR 3fh: ^ Tiroft ^ f^TTl^ 

3 ^^ptfcT -JTT^ ^ mW tor -w t, fsffTTf% 37ft ^WTT % ^ ^ ^-TF-kr a^tr % Tft^ ^ #t ■# 

100 f^. Tn. ■^2-vfT, 7T^ “'^’' ^%%17100-5^ 10,0007T^^^-^'7rrqm3f?I7!Fl(TTT) 3?t7 5 TH. ^37T^ 3Tf«I^% X(H 

%%IT 500"^ 10.000 7t^^^'^'7ToqmW1HrT3mrFT (t^T) 7T%?r 50f%.Tn. cT^^ 3Tf^4WfT ^^RrTT'srT^f ^ “^"■qH% 

%IT 1 xi0^2 xiO^^S xIO^, % f, -^Tt ! 

[■W. 7f. ^^TTTT-21 ( 266 )/2005 ] 
i\. E- f3'»J|l^frl, Tt^?R 7, f¥«I^ -cfN fWT 
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New Delhi, the 6th January, 2006 

S.O. 326.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “CE” series of medium accuracy (Accuracy class-III) 
and with brand name “Cal-One” (hereinafter referred to as the said Model), manufactured by M/s. Cal-One Scales, 
16-48C, Prasant Nagar, Behind Little Flower Junior College, Uppal, Hyderabad-50()03 9, Andhra Pradesh and which is 
assigned the approval mark IND/09/05/938; 



The said Model is strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg, and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0^ 2xio'‘, or 5x10^ 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(266)72005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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’351.311. 327.— 

fHti ■^f^cT ■RTir^ ( ^fTl ^ sfh; ■tm HM<^ 1976 ( I976 ■^60) rT«n W #T -qn HHob ( Hlsdl 

3ik f¥^*F=T ■^‘ ■3T'^%1 1?^ 

•3T?T:, 3T^, •arftPl'HM ^ ^TTU 36 (7) 31^ ( 8 ) ^ ^ 

«t)l<?1-'5R-Avr+H, 16—48 ■#, WcT WK, %feT Mtn!q< «+>l(r)'Jl % '^, f^TRK-500039 3Tt^J 'SRT P^Pi | 7f<1 ^3^ 
(w4^m'?Ff~ii) ■^T%cr, wr) %Trs^ 

W\, * ‘ t ff#7 'RT^ ■^iFF "W ■!■) 3i^ 1^ 3T5R^ 3TTi pf 

^709/2005/940 f^ ^ t, 3Tpft^ 5Rm--R^ ^ aflT t i 



-■ -■'f":4" ■ ^ ■" i-" 


mT-sc^ (’^t^ ^ ^) TT^ fq<j)ci ^ ^ ^ arr^uircr ■aifci-qifdci ■3N ■^) cfTcTR 

11 171^ 3Tf»TSR?R ^fcmi 75 f^. IJ], 3tT --‘-ijllH ^lERTT 250 TTT. f i WTm Hi9HH (i) 5 TTT. 11 ^ 

3TP)9^c^i'^f^t mRi^ICI ^■qqvcl'IlTHq) ^^rfer^rr^'q^'d'I'Sf^fl 3rtri\Ti'45 31^ cfr^ llWR’ 

3M9f$M t I 3R'<+<u| 230 50 ‘^fr^TT^ ^IRI 'RT ^TRTT t i 


3TR 3Tf^#m ^-HIT 56 (12) ^ 3?^ !^ir=w4T "STRET pi; 

t f% -sqa hTs^tI % 31plt^ % ITT yHI'J|-'R^ % 3T?Ftn 'srfl' f^rinldl ?jn '3TTt Rt^SW, fejTlT^ % ^TjjTTR ’^Tlt TTFT# I^TT^ 
3TpTtf^ f^'il i^ T^n t, M¥^ ^ ^ 3fR cf,{4HMH % cTt^ 8Ht^TU | ^ ^ 

100 Rt. Tn. ^ 3 tRt 3T % “-f” WT% %ti 5,000^ 50,000 cT3T3fI^4i TTcmH'l 3T?TTM (115) 50f%. TTT. ^3Ti^#T 

300 ■%. TTT. ?r3) 3TT aTRrqirlH ^TRITT '^T^ f afR ^ ‘ ^ * "ITT^ 1 xlQ^, 2xlO'^'RT5xlO^% f, NHlc+iq) 'RT •^gnrr r q^ "qt 
^%TRT5^Tf i 

[m TT. T5e^1TT-21( 266)72005] 
T ‘^'^'^iihRi, Ti4vi=h, -Rff^ TTT^ 






[MFril—3(ii)] 
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New Delhi, the 6th January, 2006 

S.O. 327.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) Avith digital indication of “CE-Bench ” series of high accuracy’ (Accuracy class-ll) 
and with brand name “Cal-One” (hereinafter referred to as the said Model), manufactured by M/s. Cal-One Scales, 
16-48C, Prasant Nagar, Behind Little Flower Junior College, Uppal, Hyderabad-500039, Andhra Pradesh and which is 
assigned the approval mark lND/09/05/940; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 75 kg. and minimum capacity of 250g. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to pre\'ent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 
300 kg. with verificaticMt scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg, or more and with c’ 
value of 1X10*^, 2x 10'‘, or 5 X10^ where k is a positive or negative whole nuir^r or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(266)/2(K)5| 
P. A. KRISHNAMOORTHY, Director of Legal Metroloi-,' 


104 GI/06—9 
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328.—Tnf*H=t>lO fccqil. M<H1 't'f^ 

W3?k'imRTW3lf^#m, 1976 (1976 ^60) ?T«IT^3fkRnRH^ (RT5#' 
fWT, 1987%'3^qf%'3T5^t-3?k^'^^B»TI^tf%WTmTTR^^3I^*T^* ’it W*feT^»lM?TT^^ 
3?^ f¥^ ■^’ ^ Tt^n; 

3RT:, 3T5r, fUchll, W ^ W 36 W (7) 3:?tT(8) "STTT 31^ 

RT?f% 59/201, 31F1^W, «^K-51, -^^TORT ^ r^fir4<1 -WsfcTT 

(■q g ngf?n ^"lll) ^ “t| 3T 3TR^S^” -^rf^, ^HW^lPdd, cTt^^SWPiT (%1%^ %Rr5^^, 

r«Rl2l>^rr5^‘dTR“ Hl^Pd” t "5^% nTSd Wt) 31T^TFT'^/09/2005/1063 

• RR^^Id W t, 3^ RRm-R^ ^ ^ 9ch l Pvid wt t; 

WRT^ 3TT^^) T^ STmiftcT cTt^^S^TWrtl 3TfvWT ^RRTT 40000 %. TH. f ^ 

»^ddH 8iPT?n 100 f^.TIT. "t I TTc^Tm HIMHJd ^RITF^ ('^) 5 f^.TIT. ■§■ i ^ f^RT^ 7T?T wld^fld 

«nfRT 3IMT^ 11 ^RtTT t i 230 50"^^ 

y<«U«S|dT t 



ftiifHM % '5?^^ % 37fdR<w mnH ■sERi^iTf % Tt^ % Pih h1ci<^<; Rt 'f^RTT '*im,Mi i 

3^^^ "3^ 3TfirfWT ^ «mj 36 ^ (12) 3P?PT ^ RtW Wt 

%1%'3^'»R5^%3T5itr^%'|RRRT'rR^%3id4d'3# R<Pl<4fdl Ps'JII^'I % 'timyl Pnti^ 3etd 

3<^Mlf^d hTs^ fdHft'l ■pfRTT W f, f^Rld "3^ 1^ ■^, ■’RTPfdT 3^ =bl49lcdd % cff^ ^ 

5 fe.TTT. RT 3^^ 3lfM^% ” RPT% 500 ^ 10,000 (T^ ^CMIHI ain^Kd (R^) 5 '33 ^ 3Tf^3i 100 33 

?T^^3TftT^^?R ^PT3T^f ^*^”RPT 1 x10^2x10^'3T5xi0^,% f, # ^'iir^'^ RT 34«iic*ich >i;j|f=6RT?JjR% ti*ig,<rM 

tl 

[m U ^5r^R3“21 ( 219 )/2004 ] 

•qt. R. Pd^!?w, i^fte RTT 
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New Delhi, the 10th January, 2006 

S. O. 328.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service unrfer varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) and brand 
“MARUTl” and series “MRW” (hereinafter referred to as the said model), manufactured by M/s. Maniti Instruments 
Company, 59/201, Anand Nagar, Nr. Shyamal Cross Road, Satellite, Ahmedabad-51, Gujarat and which is assigned the 
approv'al mark IND/09/05/1063; 

The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 40000 kg and minimum capacity of 100 kg. The verification scale interval (c) is 5 kg. It has a tare device with 100 
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 
100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e’ 
value 1 10^. 2x lO*", or 5 X lO^', k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved Model have been manufactured. 

IF. No. WM-21(219)/2004] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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5^R^, 2006 

^.3?T. 329.—’TTWW'RPT^ ®2J^fWT 1987 7 % (l ) (■^) % ■^' ^Kdl*1 


3j^ 



f«#T^ ^ Mm, 3fr[ 

'HI<d1^'m^SR\3Hrri5brHd RKdl^l HM«h 
3T«R?n RRfSFf, ^ 7715^ 3^[7 

T8#7cTfM«T 

(1) 

(2) 

(3) 

(4) 

1. 

3TT^ R?T 630 : 2005 ^ 

37T^R7T630 : 1982 

37^^, 2005 

2. 

3TT^'QTn062 : 2005/3TT^-q?T3b 11565:1998 
WT—7^ WT— 

(^TRT^ifr^) 

37T^R771062 : 1963 

pRdHt, 2005 

3. 

3Tt| TT^ 8037 : 2005 

BFTF^ <!T^^ 

a7T^R77 8037 : 1976 

37R7J57, 2005 

4. 

^ bTt 15633 : 2005 7=^^ WT-7T^ 

% fcTM^ '^tfn<r1 ei<H<—3TT^ 3f[7 — 

37T^R77 10914 ( RFT 1) : 1991, 371^^77 
10914 (RFT3) : 1991, 37T^R77 10914 
(RTbS) : 1995 3^[7 3TT^1R7 12441 
(RFT 1) : 1995 

(^77H<,2005 

5. 

3TT^R7T 156.36 : 2005 7^^ WT— 

WIT % ^FT7—371^ #7 XPs^iet 

37T^R7T10914 ( RTR 1 ) : 1991, 371^ R77 

10914 (RFT2) : 1992 sfrt 37T^R77 

10914 (RFT5) : 1995 

2005 


TTTWWT, 9^r^7I!F^3rTRRrt, 10002, °h l 4d^x 

M °hM=hlc1l, ^^S>TS, W13T -^TF T^, 

^5FT^, •'T?:^, ^ -cT^IT f^ f i 


'^. TTI. ^5Tt^, Pl^!i»l«ti T^ y^<g (^) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 5th January, 2006 

S.O. 329 .—111 pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each ; 




SCHEDULE 


SI, 

No. 

No.. Year and title of the Indian 

Standards Established 

No. and year of Indian Standards, if 
any, Superseded by the New Indian 
Standard 

Date of Established 

(1) 

._.... 

(2) 

G) 

(4) 


IS 630 : 2005 Bicycle spoke (plain) and 
nipples for spokes—Specification 
(Third Revision). 

IS 630; 1982 

Oct,20C^ 

2. 

IS 1062; 2005/1SO 11565:1998 Road 
vehicles—Spark plugs—Test methods 
and requirements (Second Revision). 

IS 1062: 1%3 

Sep,, 2005 

3. 

IS 8037 : 200.5 General raiuircmentsfor 
transport tractor—Trailers (First 
Revision) 

IS8037; 1976 

OcL.2005 








['iFtn 
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(1) 

(2) 

(3) 

(4) 

4 . 

IS 15633 :2005 Automotive vehicles— 
Pneumatic tyres for passenger car 
vehicles—^Diagonal and radial ply— 
Specification. 

IS 10914(Part 1); 1991, IS 10914 
(Parts): 1991, IS 10914(Part5): 

1995 andlS 12441 (Part 1): 1995 

Dec. 2005 

5 . 

IS 15636; 2005 Automotive vehicles— 
Pneumatic tyres for commercial 
vehicles—Diagonal and radial ply— 
Specification 

IS 10914 (Part 1); 1991, IS 10914' 

(Part 2) : 1992 and IS 10914 
(Parts): 1995 

Dec., 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafer Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.TED/G-161 
P. C. JOSHI, Director and Head (TED) 

16 2006 

330.—1987 (1 ) (t§ ) % "'ITO ^ 


31 ^ 


sFm 

■?*TlfhtT Hi'i<=n(■^) ^ ■Hom, 



( 1 ) 

(2) 

(3) 

(4) 

1 . 

3TT^ 11719930 : 2005% 1^ 

311^11^9930 : 1981 

30 fHclHI, 2005 


(h?^ 




^ ^ 9 M r^c^Vll0002, chi^41”, 


■5T^, ^ f t 

15/^-80] 

New Delhi, the 16th January, 2006 

S.O, 330,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereb>' notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian 

Standards Established 

No. and year of Indian Standards, if 
any. Superseded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 99.30: 2005 Zircon refractories for glass 

IS 9930:1981 

30 September, 2005 


furnace applications: Specification 




{First Revision) 




Copy of this Standard is a\ ailable for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg. New Delhi-110002 and Regional Offices: New'Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagjsir, 
Patna, Punc. Thiruvananthapuram. 

[Ref:MTD15/T-80] 
S. K. GUPTA, Scientist ‘F’ and Head (MTD) 
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^.3TT. 331.—1987 7 (1) (^) Wk'RH^'5^ 

t kn MRcfk •#% f^-qTT f % ■pirfkr :— 




9fR 

"^ikci mkk Hiich (TTT^, "3^ ak 

^K.nl'M Hlich 'SRT ^ifashko MRcfk Hlich 
37*P!tT TtFkf, ^ ft, ■SfTt W7T ^ 

■?«tTk7Tkk 

( 1 ) 

(2) 

(3) 

(4) 

1 . 

3TT$1T^1828 (Pt 1) : 2005/3TT^T^^67500-1 : 
1999 7^T^kf%krr-^rcloF 

^ wtm ^ 1TTPT wmIsh kkrw "^k—^ 

■*TTW ^ ( whm 

3TTt 1^1828 (Pt 1) : 1991 

30 2005 

5<ri Mli«h Chi ylci«n Mlich Hiict> ‘H'l'i, y «i'n< Hl*i, kcmV 110002, cMii}crl4t: 


rT8^[ 'HkM, TFT^, 

^5PT^, ■3FPT^, ■q^, ^ k?^ f I 


: iJ^Hi1sl3/^~77] 
1^. %. -^, (i^Hil-sl) 

New Delhi, the 17th January, 2006 

S.O. 331.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and Year and title of the Indian 
Standards Established 

No. and year of Indian Standards, if 
any, superseded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 1828 (Pt 1); 2005ASO 67500-1: 1999 
Metallic Materials Verification of static 
uniaxial testing machines Part 1 Tension/ 
Compression testing machines—Verifi¬ 
cation and calibration of the force¬ 
measuring system {ThirdRevision) 

IS 1828(R1): 1991 

30th November, 2005 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 


Zaiar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Tliiruvananthapuram. 

tRef:MTD3A’-77] 
S. K. GUPTA, Scientist ‘F’ and Head (MTD) 


2006 

^.3TT. 332.—1987 7 ( 1 ) % (73) % »1T7jcfk ^ 

^R<TT t % kPT Mlkk % kro %-?«1Tk7T'^^f : 

31^ 


9fR 

717511 

T^nkTT Mlkk MliohC^) 717571, 3 k 

■k HTktq HMch S17I 37ksFk<1 HRflk HM'h 
37 * 1 ^ ♦li'ichi, 'kf f\, k 7T751T sk "k 

^7«nk?tkk 

(1) 

(2) 

(3) 

(4) 

1. 

^1T^11281 : 2005—-^ 7^ WTRT % 

"515^ ^nflTT 31*17^ ( 

31T^1T^ni281 : 1985 

30 W5R, 2005 


■571 HTifk ■*TF1^3lk^T MTTtfk■^TTI^Hli^h 9 kcvfl-*110002, 

^ . _f_S? 


k?#, ?f8iTTfrerkw, ^Fk*^, 

■3PT^, 7T«n k<p>q’i'ni^<.H ks^l ^ I 

[kr»^: 137^-23] 

TT^. %. -y^TT, (HHilsI) 
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New Delhi, the 16th January, 2006 


S.O. 332.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


scheduij: 

SI. 

No. 

No. and Year and title of the Indian 
Standards Established 

No. and year of Indian Standards, if 
any, superseded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 11281; 2005 Manganese Ore for Use 
in Iron and Steel Making {First Revision) 

1811281:1985 

3(khNbvembei; 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices; New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthtqxiram. 

[Ref; MTD 1371-23] 
S, K. GUPTA, Scientist ‘F’ and Head(MTD) 


16 2006 

3?r. 333.—1988, 5 (6) 

4,n<igK.i ^ ^ f?T^ ^: 


sFT 

•H. 




143-144, 
- 5, 311^ 1331 




3n^t^H6616 : 1982 
•itcHIW 'h)'( it R*T ^ 


1 . 


9443483 


15-09-2005 

19-10-2005 


2. 

9154577 

"A. 

18A, 

5, ffixid 

3. 

2394663 

"A. 3^15 

4. 

9025263 

A. ■^TT?^T 

<1®, 

5. 

1883673 

«(l^4 

^ A. 267, Am - 24, 

6. 

9308881 

ClisV M**1 '^“'S 
#-1/117, 

•^^ - 23, •'pfb^rraK 

7. 

9217373 

# 3 4, ^ •^, 

8. 

9217474 

—-s#— 


1^10908 : 1991 

•#3 

17-10-2005 

3fTTiT^?ni997 : 1987 

03-10-2005 

317^1^8259 : 1976 

10-10-2005 

311^1^9798 : 1995 

■^57 1^^ •'ft # 

26-10-2005 

^1^8472 : 1998 

24-10-2005 

311^1^12916 : 1990 

28-10-2005 

317^1^5279 : 1969 

28-10-2005 


•#^*1^-1/13:13 
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(Faridabad Branch Office) 

Faridabad, the 16th January, 2006 

S.O. 333.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations. 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have expired with effect from the date indicated against each : 


SCHEDULE 


SI. 

No. 

Licence 

No. 

Name and address of the 

Licensee 

Article/proccss with relevant 
Indian Standards covered by 
the licence 

Date of expiiy- 

1. 

9443483 

M/s Myna Electronics Ltd.. 

Plot No. 143-144. Seclor-5. 

IMT, Manesar. Gurgaon 

IS6616:1982 

Ballasts for HPMV 

Lamps 

15-0‘>2005 

19-10-2005 

2. 

9154577 

M/'s Roval Rubbers. 

SSI Plot No. 18 A. 

Market No. 5, Behind Mittal 
Shopping Complex, NIT, 

Farida bid 

IS 10908;1991 

Flexible rubber tubing 
for use with LPG 

17-10-2005 

3. 

2394663 

M/s Anu Products Ltd,. 

Tigaon Road. 

Old Fandabad 

IS 11997: 1987 

Fcnvalarate 

03-10-2005 

4. 

9025263 

M^s Northern Minerals Ltd., 
Daultabad Road. 

Gurgaon 

IS 8259:1976 

10-10-2005 

5. 

1883673 

M/s Hindustan Wires Ltd., 

Plot No. 267. Sector - 24. 

Faridabad 

IS 9798; 1995 

Low Pressure Regulator 
for use with LPG 

26-!(F2005 

6. 

9308881 

M/s Leader Pumps & Motors. 

D-1/117, Sanjay Colony. Sec-23. 
Faridabad 

IS8472: 1998 

Regenerated pumps 

24-I(F2()()5 

7. 

9217373 

M/s Bharat Insticticides Ltd., 
C-3&4. MIE. Bahadurgarh 

IS 12916:1990 

Acepltate 

28-1{F2005 

8. 

9217474 


1S5279: 1969 

Diehofid 

28-10-2005 


[Ref:CMD-l/13;13) 
S. M. BHATIA. Dy. Director Genenil (Marks) 


2006 

■^.311. 334. — fWT 1987 % 9 ( 1 ) % 

t %TTTi HH=b ■g.FX % ^ f 

_ _ _ 

■Ptsqr 3^1^ 


1 


2 


3 


4 


5 


1 



tP9tPT^ 

3fR 


■ 33 (^ 17^2112 : 2003 


18 - 10-2005 


SILVKR 


: #115^-1/13:9] 
TTp.TTP. Plf^, (5^) 
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New Delhi, the 18th January, 2006 

S.O. 334.—In pursuance of sub-rule (I) of Rule 9 of the Bureau of Indian Standards Rule 1987, the Bureau of 
Indian Standards, hereby notified the Standard Marks for the Indian Standards given in the schedule: 

SCHEDULE 


SI. No. 

Design of the Standard 
Mark 

Product/Class of 
product 

No. & year of the 
Indian Standards 

Effective Date 

1 

2 

3 

4 

5 

1 


Silver and Silver Alloys. 
Jewellery and Artefects 
Fineness and Marking 

IS 2112:2003 

18-10-2005 


SILVER 


[Ref: CMD-1/13:9J 
S, M BHATIA, Dy. Director General (Marks) 


2006 


■aCT.OT. 335.—1987 l (1) (H) % 





^ SKI ^rdsbPHd HH4) 

33*1^ "gls 4<9MI 3fr( 

?«nf9<Tfh^ 

(1) 

(2) 

(3) 

(4) 

1. 

11626 : 2005—'9^85^^ 

Ttfh TTT^ <^14-1 r^ 

r|<ol4 

(wn - 399 ^ 83 ^) 

331^1^11626 : 1986 

31 2005 


9, 'sr^w^mwf, ^f^^- 110002 , 

M tT«?T Tirar =61^1^41' 


21/^-49] 


New Delhi, the 19th Januaiy, 2006 

S. O. 335.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 


hereto annexed ha\'e been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 
Established 

No. and year of Indian Standards, if 
any, superseded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 11626:2(K)5—Recommended practice 
for ultrasonic testing and acceptance for 
plain carbon and low alloy forging quality 
steel blooms (First Revision) 

IS 11626:1986 

31 December, 2005 


104 GI/06—10 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zalar Marg, New Delhi- i iO(X)2 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvananthapuram. 

[No.Ref;MTD21/T49] 
S. K. GUPTA, Scientist ‘F’ and Head (MTD) 


M 2006 

336.—"FTW^ fm, 1987 %fWT, 7 (1) (73) % 37^777^^ 




sFR 

’FTW( ^') ^ 7T7^ 

3TR ViIm^ 



MTTnFT ^ 3t)r!sblHc1 MTTTTFT 

37KT^ ^ ^ TPsTT ^ ^ 

(1) 

(2) 

(3) 

(4) 

4. 

13730 (•^PT44) : 200S/3TT^^7fl60317- 
44(1997)1^^ TO7%^-SrrH7TTff ^ 
f^rf?Tfe~^44 ^ 

3TFTT<TT3iT7 % TtH, cllMHH 

240 


30 2005 


^ 'HlWlij iTTO WT, wi, ^fe%-110002, 

7T8TT im\ '^tW, t^TW, 


[U : ^33/^-93] 
k\. %. -[1^4, ‘TF’ TTcj -JT^ ( ) 

New Dellii. the 19th Januaw, 2006 

S.O. 336.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Shmdards Rules. 1987, the 
Bureau of Indian Standards hereby notifies the Indian Standards, particulars of which is given in the Schedule hereto 
annexed has been issued : 

SCHEDULE 

SI No. and year of the hidian Standards No. and year of the Indian Standards. Date of Established 

No. if any, superseded by the New Indian 

Standard 

(!) ( 2 ) ~( 3 ) 

1. IS L3730 (Part 44); 2005/IEC 60317-44 — 

(1977) Specification for particular types 
of winding wires Part 44 Aromatic 
polyimidc tape wrapped rectangular 
coppcrw'ire. temperature indc.\ 240 

Copy of this Standard is available for sale w ith the Bureau of Indian Standards. Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-! 10002 and Regional Offices; New'Delhi. Kolkata. Chandigarh, Chennai. Mumbai and also Branch 
Offices ; Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune. Thin ammthapuram. 

[No. ET-33T-93] 

P. K. MUKHERJEE Scientist'F’and Head (Electrotechnical) 


_H)_ 

30tlr November, 2005 




[•mu—w^ 3(ii)] 


W^TT^m:'5rM28, 2006/^8,1927 


19 2006 

maff. 337.—^ % Whr ^ (ynm) Mnm, i988 % •^y-fqpfwi (s) % sttok: y? 

3jg^ 


iBn ^^Tw^w( wa T H i) 


wm 




1. 6474681 22-09-04 MTOT Tl^lt W^, 

^/249, -d^, 

<+>4J^<-641008. 

2. 6474378 22-09-04 

■5T ; 1316, 

^t’T'^-641004. 

3. 6475683 28-09-04 1^^<yi5^, 

: 1507,3Tf^HRftTte, 

■<=Rl^HtJ<-641004, 

4. 6475582 28-9-2004 ^S^lvd, 

439/3-T^ 1-^, ■5^‘cfr^, 
3lf%yicm W#, 
‘=6lqHTt<-641006. 

5. 6477081 12-10-2004 9lt.-g^TPr 

■R-78, ^ f^<RT*TR’ 


^?1?T*5^^-641035. 

6. 6477182 12-10-2004 -g^TPr 

■R-78, 


«6li<HTj<-64l035. 

7. 6477384 13-10-2004 

143-^, 

w w, 35 ^, 

^“14^^-641402. 

8. 6477283 13-10-2004 ’IR^T ^1^, 

249, 4(^=t«W'fe 

^r44*ixi<, =6l4HTi<-641008. 

9. 6478588 26-10-2004 <14<1 l(5 

^.-6, 

4^I<5^, 3;iH<’ 1 iis, 

10. 6478891 28-10-2004 ^'^IPh^Rm, 

23, '^li'Siei "R^, 

■chl4W^<~64l015. 




'15^ % f^TT^ 

%f^WT> ^ 

^ ypt % 

rHH^4l4 ycq-^. 


■pTR^sn^ yy 


f^FTssr^q tpt 


Rtf'anlq ^ 


qntqft aTFjpf 


^apTf-g;^ ^spTf 

fq?n4T5li 
arnjq^/fweiq^ift 
■^q<TT 1?^ ^5(l«^’i 

r4<T'33nl4 


^•qr: 12786 : 1989 


^•RT ; 14220 : 1994 


‘RT'^T: 9079 : 2002 


'RT'RT.- 14200 : 1994 


*RT-qT: 8034 : 2002 


"RT'RT : 9283 : 1995 


'RT'RT: 8034 : 2002 


^•qi: 4984 : 1995 


^■qi: 1417: 1999 


’RT'RT: 9283 : 1995 
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11. 6478992 28-10-2004 

23, 311^TK, 
=hl'q«r^T-641015. 

12. 6479792 8-11-2004 %. 

22-^, 

641004. 

13. 6480070 11-11-2004 

TJTT. TTF. T/272, 

^-2, 

cblilHtli- 641041. 


14. 6479994 11-11-2004 


15. 6480474 24-11-2004 


16. 6481173 29-11-2004 


17. 6481779 1-12-2004 


18. 6481880 1-12-2004 


19. 6481981 1-12-2004 


20. 6482579 3-12-2004 


21. 6483985 8-12-2004 


T. 2234-17, f^TT^I Tfe, 

'=hl-'1W^-64l005. 


%. TTiT. 

Tirr. TTT?J ^7166/3-11, 

it. tet. ■Tiimi:, 

TTWt, ■#^1^^-641006. 

i/32, ffis# TT^, 

^##,■#^1^^-641021. 


■^f#-1, 25, 

#. XpT, TIcTTR ^ 'I'JIMRi, 
c6>1H^<-641006. 

’•■JAe-1, 25, ^<IHW ilddH, 
it. T17T. ■WTR ^ TTlfi, 
#W^-641006. 

i/331, W 7^, 
#^HtJ<-641001. 

3T^ fR Hifd*\ 

i/30, ■#% M^'l A6, 

3p^ ^q'1, 

i#r#^211TeFrR-638 476 

- X rL p' r j_r* 

i/167, 3TTTpi^:m 
it. 17^. HM^H, 

#FF5r^-641 037 




■mT) "5# 8lil ■# lilH 
3T'1#iil 

nm ■'im ■# lei 17 

^’17>r4K'5f) 


31^ qW.dl1#^ 
fW 3# fiq^ fRR 
■419-4, -■rt9iT'gf#9I 3# 
■it^l T^I^T 313919 :1 


■gf#9t 3il #111 ^1^1# 
c# 9Tit % #9, 
•39Tr9T9^ 

HIT) R# 9Tit i: (#7 
i#r313i4A)'i'tq ■^R 
9191 ^lii 3# uimI'ji 
3ii3fd 3ri#9 ■%■ ■f# 


i9^ 


% ildli 


liH-^HVl ■# 1# 
iiiitii: 


t99f91^ 39^^/ 
f?1e99iRt Vi,<&n( 179 
i#i9i9i 

T# # IF# 

19^91^ 39^^/ 
R;ie4=bi0 ^..501179 
I 

■ii^^ilq i9 Ae 


[Rart n—S ec. 3(ii)l 
6 

91 "91: 8034 ; 2002 


9191: 8472 : 1998 


9191; 8472 : 1998 


9191: 13947 ;919-4, 
: 1 ; 1993. 


9191 ; 8472 : 1998 


9191: 6595 
919 1 ; 2002 


91 "Tl: 8034 : 2002 


9191; 9283 : 1995 


9191; 1417 : 1999 


9191: 1417 : 1999 


9191: 9283 ; 1995 
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22. 6484078 8-12-2004 ^I$Tf 5-3)1 rn-^R'l, 

’^/167, 

'9T^RH, 

4i)<4HTi(-641 037 

23. 6484179 8-12-2004 

•^./48, -SriTO, 
<ft\4|H<U-641 004, 

24. 6485484 13-12-2004 

TO 

^'l'^^7-641 015. 

25. 6485888 14-12-2004 

TT^-71, 

^?m*^-641 407. 


26. 6486385 15-12-2004 

■^./36-'5it, 

TFTTO, 'f?r?^-64l 602. 

27. 6488086 23-12-2004 TO 

^./79, STfrlMld^ 

-q^, TFJTMf^, 
^Jt^P^^-641 006. 

28. 6488187 23-12-2004 

■yi5^ci f^rfH^s 
■q./79, As, 

•q^. ■q^qRi, 
^JtW^-641 006, 

29. 6490174 5-1-2005 

■q./56, TOR TE^, 


30. 6490073 18-1-2005 


#5-638 452. 


■q./70, T#?, 


#^-638 452. 

31. 6490679 24-1-2005 

■q./73/2, rrt^, 
^iiH^FSR -d^, ■q./4, AmA, 
^tTO^-641 019. 




^l.'t) Mi'll % 

3Tq%^:?rtRRR 

TTHR Mi'll 

^ RT^ ^'KTHiqe^ 

3rq%^?(^RTR 


f^Rt# 


RFr-4, 

l^C^TRTWT TR?T- 
dsqK RRTRT 

^mPh i Tv i rh - 
fRf^7R»H RR»R) 

TOTftf-TTT^ (1 toT 
■^jTrt «rfqRR 


Pim'oimIm ■qq'^ 

% #3^ 


fR?[RT^ 3Tnj5^/ 

fRSTRT^ 3TT»J^/ 

r- ^ _ ■ 

RTTOfERi ^R?TT Tq;R 
^%v5TR^ ■5RT 


RTRT : 8034 : 2002 


RT. RT: 8472 : 1998 


RTRT: 8472 ; 1998 


RT RT: 398 ( RTR-4 ) 


RTRT: 4964 : 2003 


RTRT : 8034 : 2002 


RTRT: 9283 : 1995 


RTRT: 1417 : 1999 


RTRT: 1417 : 1999 


RTRT : 14543 : 2004 
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32. 6490780 24-01-2005 


33. 6490376 24-01-2005 


34. 6490477 24-01-2005 


35. 6492784 31-01-2005 


36. 6494081 11-02-2005 


37. 6494182 11-02-2005 


38. 6494485 14-02-2005 


39. 6494384 14-02-2005 


40. 6495083 16-02-2005 


41. 6495386 18-02-2005 


42. 6496186 23-02-2005 




^RFP3f^-691 010 

4 . 22 , 

^-638 452 

N r 

#EP?T^5T?7, 100^^, 

- » j\-- - 

Trrqt^, 

+I^HtJ<-641 012 

■ft. 1/294, (9,10), 
T^TTTi‘ft./96/2^^4, 

■ftNI, ■ffr^-638 458, 

■fthr 

■ft. 1, ■=FTl~II, 
■^ft^l^-641 015 

■4hT 

■ft. 1, fw^^-il, 

^FT’^-641 015 

W TTT^ 

fcdPH^S, 

■ft. 428/2, ^Irl'l<di1 
■SFt^F^-641 035 

■ft.^l35-'ftt/l, 
■#JF^-641 006. 


fell W1, 
tpl.-qTTT.ft. 483/2-#, 
4-'Q, 4l<<iH, 

#*TRr^-641 004 

ft. 556/1, 3Tf#TT#fr^, 
#^W{-641 004 


■#^F^-641 047. 




fft9raT^3TPJW/ 

rviei+iO ■^^ 

fftsmr^ <8T^JTT/ 

T# 4l?<i<=t)H 

31T#% 

^ f\ f\ 

1^ <J4lq|^l 


p* . 

Tpcq 


r- ___ \ 

TWnRtq Tpcq 


■*TR ■^^ 


rP'T^SpTPT TpR 




M# ^3Tf 

rv ry . ^ 

Hh'JJI'II'H Tpcq 


■mpT Wlf % 


MIT?T: 14543 : 2004 


’ITTH; 1417 : 1999 


■mTn.; 1417 : 1999 


■mTTf: 4985 : 2000 


■mTTI; 8034 : 2002 


■m^n: 9283 ; 1995 


: 14220 : 1994 


■»1TTqi: 14220 : 1994 


■miU : 14220 : 1994 


’ITTn : 14220 : 1994 


MITTf: 3854 : 1997 
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2 3 


6 


43. 6496489 24-02-2005 


44. 6497491 3-3-2005 


45. 6497693 3-3-2005 


46. 6497592 3-3-2005 


47. 6498089 7-3-2005 


48. 6504462 8-4-2005 


49. 6505767 18-4-2005 


50. 6505868 18-4-2005 


51. 6506365 25-4-2005 


52. 6506668 26-4-2005 


53. 6507367 2-5-2005 


^ 30, ■5^Fn-H. 5, 

333/6-^, 

^-638 110. 


15, ^ •'TK, 

^lA|*«lxi;l-641 0l5. 

n. 15, -a^ ^ •'TK, 

4>‘1-MMt^< -641 015. 

93/1,‘2FI^fte, 

-^^-638 004. 

■«hl'4Wxi<-641 034. 

T^?T. T^?T. §■'^^'1^, 

n. 112-^, 

Viinoii ^nr, h)ci^§, 

^Ft^F5r^-641 004. 

1^. 771/1-^, 

^fit^F^-641 014. 

■?KHH HH-H, 

n. 771/1-^, 

<1^, I'K, 

UlR<(rt 

^t^F^-641014. 

fi<siHfXi<4d Riwhh, 

T3^.l^. ■^. 359, 

4>')^Ht^<-641 005. 

^ 380, sBRT SFZ 

m •^, <4>’\'MHtJ<-641 009. 

•^T^T^mifeRT, 

■=T. 6/11,'^-1,'^t^, 

rn^, 

#5-638 056. 


'Jid ’3ii'jf?i % 
'‘iicq ^1^ 




f^TTrspf^-qiip^ 

^ ■sr^ 


MM^<d 

WTi 6 ^ ■^TPlt 
% Hrm, 




MR^-d 


371^ % %T? 


^iTT: 4984 : 1995 


^RT; 8034 : 2002 


; 9283 : 1995 


^RT: 14543 ; 2004 


'ITRT; 9283 : 1995 


'H'R; 8472 : 1998 


vn-qi: 8034 : 2002 


<11^; 9283 : 1995 


’HR: 14220 : 1994 


RR: 1417 : 1999 


RR: 4985 : 2000 
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54. 6508268 16-5-2005 

■=T. 599, TTW 
ehl^HTl<-641 001. 

55. 6508773 24-05-2005 

325, 

<I*i 'FK, 

^FF^-641 009. 

56. 6509068 27-05-2005 

31-32, 


57. 6509169 30-05-2005 


58. 6509270 31-05-2005 


59. 6510659 13-06-2005 


60. 6511560 17-06-2005 


61. 6512158 22-06-2005 


62. 6512259 25-06-2005 


63. 6513766 30-06-2005 


64. 6514162 4-07-2005 


#^-638 052. 

1214, 1215, 
civs'! 5icri, 

•#q*^-641 001. 

9lt 

350-T^ 

■^^TTfWTFTc^ irs, 

T^. h1^, 

«h1-MHTi<-641 107 

1^. %. 5''5^1^, 

1198, ^'3TT33, 

641 004 

■=i. 1178, 

641037 

%. %S, 

«h)-4Wxi< —641 017 

r\ . -_ 

311. ^FSDff 3P|^ iH'li.CI, 

606/2-'Qj 

^FfW^-641 114. 

'aTKFT yJs'+iH, 

■^. 3-187/5-'Qj '51. TT^l'fj'"! "^FH, 

641 603. 

■^. 40-41, CT33H 
641 604. 


STT'^PF^T/ 

PvicrMohlO 




3TT'‘PFIT/ 

Pvi<rM«hlO 

y!Hl"4 
<^i4’i «ciqi 

wF^TTpfr 
% Pi'Jicil % 

f^FFSFTt^ ■'t^. 




'^5TFf 


•^f^F^FT 


^■FT: 1417 : 1999 


^■qr: 14543 : 2004 


vn-qr ; 14543 : 2004 


'IT'qT; 1417 : 1999 


'IT'qT; 2830 : 1992 


'ITttt : 9079 : 2002 


m 'FT: 996:1979 


'F'FT: 8034:2002 


^JT'FT: 14543:1998 


^■qT:14543:2004 


»1T'FT: 4964:2003 
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803 


1 


65 . 6514465 05-07-2005 ^ 

472, 

641 006. 

66. 6515972 12-07-2005 

'^. 2-TI^ wd %, (Is, 

■cbl^«r^—641 004. 

Icnlnds "giSTf % 

■^. 59 -"^, CISIMH 


67. 6516065 13-03-2005 


^■*TT: 14220:1994 


14220:1994 


’ITiTT: 14220:1994 


68. 6516671 20-07-2005 


69. 6517067 25-07-2005 


70. 6518170 04-08-2005 


71. 6519172 12-08-2005 


72. 6519475 16-08-2005 


73. 6519980 17-08-2005 


74. 6520864 23-08-2005 


75. 6523163 9-9-2005 


641 025. 
tnii. -^.489/2, 

cOnd (l<r^HI<H (is, 

641 026. 

^!jf^-1, 25, Ftol, 

F’WfF, —641 006. 

F. 6/9, 

•arf^rwFRT Tts', HdcTI, 

W#, 641 006. 

eT^ 

T^. t!7F. A 24, 25, 

^ 54-1, 3Tf%FTFm 

—641 006. 

3m. T^. 

chl^HTj<--641 002. 

F. 17, 

f(te—638 001. 

■^. %. RTfRT, 

^ 30, 

-fM, 

638 110 

114-'^, 

cTWk hIqi^^, 
chl*1HTj{—641 004. 


fifF 3flT 'Jld'jRf 
% flFF ^iflx 
^ Fpft % f^^SRTl 

% KriM, 


Rim; 


f^WR3TlT^ 
rHI(|(i -qm 


mRRR- 

WR 


fR?rRT^ SR^jqTiT/ 

r^lcR'+vld 

3Trjf^% 

—_£L_il_«£L 

HI'fRI 

■^rfq 3TlT'«TeT 

3tIt 

■^■qpfl % l^'JlcrTl 

%RHt^ Rm 


RTRT: 9079:2002 


RTRT :14220:1994 


RTRT; 9283:1995 


RTRT: 9079:2002 


RTRT: 3062:1995 


RTRT: 1417:1999 


RTRT; 4985:2000 


RTRT: 9079:2002 


104 G(/06—11 
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76. 6573264 12-09-2005 

THF. 'H. 328, ?1T^ TK 
641 035. 

77. 6526068 20-09-2005 3TT^ 

■qr. 259, '381. TTt TK, 

641 025. 

78. 6527070 23-09-2005 '‘WlH 

T 210-2, 

4v>WtT{-641 036. 

79. 6528072 04 10-2005 -STr^? 

■^. 31, 

641 023. 

80. 6528678 05-10-2005 Tt.tt. 

17, TUf^ 

TEIMtJT—641 045. 

81. 6528375 05-10-2005 3T^ 

T^.T^n, 139^ 144/3, 

=bl<1Mt[^—641 105. 

82. 6529276 13-10-2005 

'^. 146/65, 

%. 3TR. 

641 006, 

83. 6531667 31-10-2005 fent? Tit, 

T. 64/1 -^, 'ffTT^ T1^, 

^—638 104. 

84. 6532467 8 -11 2005 T^TTr TTTT TTHTT, 

T. 3-T, 100 
^ 3:Ti-tTq 

641 044. 

85. 6532568 8-1 I 2005 'WTi^ TTcqTI, 

T. 106, i'l<, 

TTFRFT7 7T^, 

T7TFTTJ7---641 015. 

86. 6532669 H-11 2005 TTTflT T^T^, 

4. 106, TiTrj;T Tn:, 

TTPCRMT TT^, 

■H'.!‘T47 -641 01.5. 


UTT^v-jO^ 'it<5 


% nliU 


'5^3T1 % 


TTR^ : ^ : 3 


Llq^el 


3Tr4l 

* 5 .* - V. (-^ 

3-tt<|tT sfti; 

TJT^-^T^T 

fFTRT 

mr 31^ TPf! % 








ThM'^hVi 49^8 


: 122.25:1997 


9283:1995 


HITT: 14220:1994 


^TT: 9537:'HF[-3;19S3 


•*nTT: 14543:2004 


'^'ET: 814:2004 


: 9079:2002 


14543:2004 


MTTI: 14543:2004 


: 9283:1995 


'HIT!: 8034:2002 
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87. 

6532770 

8-11-2005 

Wtf% 


R1RT:14220:1994 




'^./106, 

pHH'JJUlq 

















641 015. 



88. 

6532972 

9-11-2005 



RTRT: 14220:1994 




^.1040, wiRRts. 

IrrsttIr 





Tpl. 'FTcRR, 






—641 037. 



89. 

6533368 

16-11-2005 



RTRT:9079:2002 




TlR. THF. ■^./328, 

% RT7F, 





wf "RR 

Hi*il % 





641 03:.- 

fR'Jidl % 






RpflZ 


90. 

6534572 

25 -11-2005 


Rpft 

RTRT:8472:1998 




TTTEI. R./162/2, 






■RR, PTR 1%^ 






%. 3TR. -^RT, aiWUHM'INRR, 






chlilUiTjt—641 006. 




T^. TTjr. H^lPH^^I'+v ('5?T) 


New Delhi, the 19th January, 2006 

S.O. 337.—In Pursuance of Sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulation 1988 
of the Bureau of Indian Standards, hereby notifies the grant of licence particular of which are given in the following 
schedule :— 

SqiEDULE 


SI Licence Operative Name and Address (Factory ) Titleof the Standard IS No. 

No No. date of the Party Part/Sec. Year 


i r474t>8[ 22-09-2(X)4 Bharath Agro Pipes 

249. Palakkad Main Road 
Kuniamuthur 
Coimbatore—641 008 

2. <'>474378 22-09-2(K)4 Zenith Industrials 

[ .316-Avinashi Raod. 
Pcclamcdu, 

Coimbatore—641 008 


5 6 

Irrigation Equipment IS 12786 : 1989 

Polyethylene Pipes for 
IrrigtiUon Laterals 

Opcnweil Submersible IS 14220 : 1994 

Pumpsets 


.3. <>475683 284)9-2(K)4 Su/.uki Enterprises 

1507-Avinashi Road. 

0pp. National Model School, 
PF Quarters Road 
Coimbatore—641 008 


Electric Monoset Pumps for IS 9079 :2002 
Clear. Cold Water for 
Agricultural and Water 
Supply Purposes 


4. 6475582 284)9-2(K)4 Chcran Industries Opcmvell Submersible 

439/3A. IB, MulaaiThottam, Pumpsets 
Athipatayam Road. Ganapalhy 
Coimbatore—641 008 


IS 14220: 1994 
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5. 

6477081 

12-10-2004 

Shri Murugan Trading Company 
No. 78, New Kiranatham Road. 
Saravanampatty, 

Coimbatore—641 035 

Submersible Pumpseis 

1S8034 ;2(K)2 

6. 

6477182 

12-10-2004 

Shri Murugan Trading Company 
No. 78, New' Kiranatham Road, 
SaravanampatN, 

Coimbatore—6410.35 

Motors for Submersible 
Pumpsets 

IS 9283 : 1995 

7. 

6477384 

13-10-2004 

Samson Industries 

143-D, Trichy Road 

Bhagat Sing Nagar, Sulur, 
Coimbatore—641402. 

Submersible Pumpsets 

IS 8034 :2(K)2 

8. 

6477283 

13-10-2004 

Bharat Agro Pipes 

249, Palakkad Main Road 
Kuniainuthur 

Coimbatore—641008 

HDPE pipes for water supply 

IS 4984:1995 

9, 

6478588 

26-10-2004 

Saban Diamonds & Jewels 

No. 6, Sabari Street, 

Binny Compound, Kumaran 

Road, Tirupur. 

Gold and gold alloys. Jewellery / 
artifaets-fmeness and marking 

IS 1417;1999 

10. 

6478891 

28-10-2004 

Vei-Tech Engineering 

23 Andal Nagar, 

Masakkali Palayam road, 
Uppilipalayam P 0, 

Coimbatore—641 015 

Motors for Submersible 
Pumpsets 

IS 9283:1995 

11. 

6478992 

28-10-2004 

Vei-Tech Engineering 

23 Andal Nagar, 

Masakkali Palayam Road, 
Uppilipalayam P 0, 

Coimbatore—641015 

Submersible Pumpsets 

IS8034:2(K)2 

12. 

6479792 

08-11-2004 

J K Industries 

22-B, Nava India Road, 
Peelamedu. 

Coimbatore—641 004 

Centrifugal regenerative pumps 
for clear, cold water 

1S8472;1998 

13. 

6480070 

11-11-2004 

Ramya Industrials 

SF No. 272/B-2, Chinmya Nagar. 
ThondamuthurRoad, Vhdavalli. 
Coimbatore—641041 

Centrifugal regenerative pumps 
for clear, cold water 

IS8472: 1998 

14. 

6479994 

11-11-2004 

Pravin Engineering 

2234-A, Trichy Road 

Singanallur 

Coimbatore—641005 

Low-Voltage S\Yilchgear and 
Controlgear-Part 4; 

Contractors and Motor- 
Starters-Section 1 : 
Electromechanical Contactors 
and Motor Starters 

Is 13947; Part 4. 
Seel ; 199.3 

15. 

6480474 

24-11-2004 

K.M.P. Industries 

SFNo. 166/3 A, P.N. Palayam 
Road, Gandhi Nagar. 

Ganapathy, Coimbatore-641006 

Centrifugal regenerative IS 8472 :1998 

pumps for clear, cold 

water 

16. 

6881173 

29-11-2004 

Ellai Lakshmi Monosel Private 
Limited, 

32, SIDCO Industrial Estate, 
Kurichi, Coimbatore—641 021 

Horizontal Centrifugal IS 6595 : Piul 1 :2002 

Pumps for Clear, Cold 

Water—^Part 1 . Agricul¬ 
tural and Rural Water 

Supply Purposes 




[MFriI—3(ii)] 2006AW 8, 1927 807 



17. 6481779 01-12-2(X)4 Coimbatore Engineering Submersible Pumpsets lS8034;2tK)2 

Corporation, 

Unit-1,2 5, Perumal Koil Thottam, 

P.N. PalayamRoad, Ganapathy, 

Coimbatore-641006 

18. 6481880 01-12-2004 Coimbatore Engineering Motors for Submersible 1S9283:1995 

Corporation, Pumpsets 

Unit-I, 25, Perumal Koil Thottam, 

P.N, Palayam Road, Ganapathy, 

Coi nibatore-641006 


19. 6481981 01-12-2004 Kumaran Gems and Jewells, 

331. Raja Street. 
Coimbatore-641001 

20. 6482579 03-l2-2(K)4 AnbuThangaMaalikai, 

30, Sathy Main Toad, 

Near Anbu Bhavan, 
Gobichettipalayam-63 8476 

21. 6483985 08-12-2004 Jaghas Engg. Equipments, 

Unit-111, 167. Animankulam 
Road, P.N, Palayam, 
Coinibatore-641037 

22. 6484078 08-12-2004 Jaghas Engg. Equipments, 

Unit-IIL 167. Ammankulam 
Road, P.N, Palayam, 
Coimbatore-641037 

23. 6484179 08-12-2004 Aridas And Co. 

No. 48, Sri Nagar. Pcelamedu. 
Coimbatore-641004 

24. 6485484 13-12-2004 Gangottree Pumps, 

21 -B, Ba^t Singh Street, 
Varatharajapuram Medu, 
UpplipalayamP.O., 
Coimbatorc-641015 

25. 6485888 14-12-2004 Govvmathy Metal Industries, 

SF 71, Kuttai Thottam, 
Arumuga Goundanoor, 

Perur, Chettipalayam, 
Coimbatorc-64107 

26. 6486385 15-12-2004 M.V. Exports, 

36-B, 1st Street, Ram Nagar, 
Tirupur-641602 

27. 6488086 23-12-2004 Chalenger Pumps India 

Private Limited, 

No. 79, Athipalayam Road, 
Chi nnavedampatti, 
Ganapathy (P.O.). 
Coimbatore-641006 

28. 6488187 23-12-2004 Chalenger Pumps India 

Private Limited, 

No. 79, Athipalayam Road, 

C hi nnavedampatti, 
Ganapathy (PO.), 

C oimbatore-641006 


Gold and gold alloys, IS 1417 : 1999 

Je\veller>7artifaets-fi nones s 
and marking 

Gold and gold alloys, IS 1417: 1999 

Jewel lery/artifacts-finc ness 
and marking 

Motors for Submersible IS 9283 :1995 
Pumpsets 


Submersible Pumpsets IS 8034 :2(X)2 


Centrifugal regenerative IS 8472 . 1998 
pumps for elear, cold water 

Centrifugal regenerative IS 8472 :1998 
pumps for clear, eoldwater 


Aluminium conductors for IS 398 (Part 4): 1994 

overhead transmission 

purposes : Part 4 Aluminium 

alloy stranded conductors 

(aluminium magnesium 

silicon t>pe) 

Textiles-Vests. Cotton. IS4964; 2003 

plain (single jersey) 

knitted 

Submersible Pumpsets IS 8034 ; 2002 


Motors for Submersible IS 9283: 1995 
Pumpsets 
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29. 

64‘)()I74 

()54)1-2(K)5 

GupE) Gem Jewellers, 

56, Bazaar Street. 
Gobicheilipalavam. 

Er(xlc-618452 ' 

Gold and gold allo> s. 

Jew ellcrv/arti facts-H neness 
and marking 

181417:1999 


.10, 


184)!-2(X»5 

Dhamuchctliyar Nagai Maiigai. 
70. Ciilchep,' Street, 
G(’)bichcttipalavani. 

Crodc4>lS452 ' 

Gold and gold alloc s. 
Jcwcileiy/arliraets-rmeness 
and marking 

IS 1417 : 1999 


,li. 

r>i‘Jori79 

?44}1-2(K)5 

Sarabcsli Water rcchiiologics 
Co.. 71/2. Clickkii Tholtam. 
Kamarajar Road. No. 4. 
Vccrapandi. Coimbatore-641019 

Packaged I)rinking Waler 

IS 14545 :2(K)4 


.12. 

66)0780 

24-Oi-2(«)5 

Sai Aqua P'arms. 

VciaMitham Pillai Sticcl. 
Sundakkamiithur. 
Coimbalorc44!010 

Pae k a ged D ri n k i n g W: \ 1 e i 

IS 14.545 :2004 


1,1 

('4^)017r. 

24 0U2(K)5 

Srcc Raghiir;im .lew ellcrs. 

22. Mndachur Road. 

0pp. Nagana Tlicalrc. 
Gobiclicttipalaya)n-6l8452 

Gold and gold alloc s. 
Jecccilcry/aitiraLts-Hneness 
and marking 

IS 1417 ; 1999 


14. 

C4‘X477 

244)1-2(X)5 

Kai\ an Jewellers. 

5t]i Cross, loo Ft, Road. 

Gandhipuram. 

Coiii)balorc-64!012 

Gold and gold allocs 
Jccvcllciy/arli facts linen css 
and marking 

IS 1117 : 1999 


15. 

6192784 

li 4)626)5 

Finetcch Pipe Products. 

1/294(9. 10). SFNo. 96/2R(t4. 
Pulitiinpaiti Main Road. 

Poh)\ apa]a> am. Nainbi} ur. 

Gobi, Krodc-618458 

UPVC pipes for potable 
ccalcr supplies 

iS4985 ;2000 


.16. 

f4‘)408l 

1 14)2-2(H)5 

Mira Pumps. 

1, Si'.a Nagar-11. 

Uppilipalayam Post. 
Coimbalorc-6410i5 

Submersible lAimpscis 

IS 8054 ; 26)2 


17. 

6494182 

114)2-2005 

Mira Pumps. 

1. Siva Nagar-li. 

Uppilipalayam Posi. 
Comibatorc-64IOi5 

Motors for Submersible 
Pumpsets 

IS9285 : 1995 


18. 

('494185 

144)2-26)5 

Mahcndra Submersible Pumps 
P\1 L4d.. 

428/2, Ralapatti Road. 
Coinibatorc441015 

0]x:iic\cll Subiuersibie 
Punijcsets 

IS 14220 : 1994 


19 

M94184 

i44)2-2(X)5 

Hari industries. 

SF 115 B/l. Chmnathoitam, 
Chinnavedarnpatti. 

Coimbatore-641006 

0}3cnccell Submersible 
Pump.scls 

IS 11220 : 1994 


40, 

(49508. > 

i64)2-2(K)5 

Vikram Pumps. 

SFNo. 481/2-C,4-A. 
EllaiTliollam, 

Near Krislinamrnal ("nllcgc 
Compound, Pclamcdu, 

Coi mbatore4'41004 

OpcncceM Siibincrsihlc 
Pumpsets 

IS 14220 : 1994 


41 

(49518(^) 

!84)2-2(K)5 

Aquatcc Engineers, 

556/1. A\anashi Road. 
Pcclamedu Post, 
Coiinbatore-64i004 

Opcncccll Submcisiblc 
Pumpsets 

IS 14220; 1994 
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42. 

(54% 186 

23-()2-2(X)5 

Salzer Electronics Limited 
Samichettipalayam. 

Jothipuram, 

Coimbatorc-641047 

Switches for domestic 
and similar purposes 

183854:1997 

43. 

649(^89 

24-02-2(X)5 

Kavin Pipes, 

NcwD.No.30,OldD.No.5, 

S F. No. 333/6B, Gobi 
DharapuramMain Road. 
Getticheviyur, Nambivur Block. 
Erodc-638110 

HDPE pipes for water 
supply 

154984:1995 

44 

(>397491 

034)3-2(X)5 

Micro Equipments. 

# 15. lOlh Street, Jothi Nagar, 

UppilipalayamPosl. 

Coiinbatorc-641015 

Submersible Pumpsets 

158034 :2(X)2 

45, 

W97693 

034)3-2005 

Micro Equipments, 

U 15. 10th Street. Jothi Nagar. 
UppilipalayamPost. 
Coimbatorc-641015 

Motors for Submersible 
Pumpsets 

IS 9283 :1995 

Mr 

6497592 

034).3-2(X)5 

Annamar Aqua A Products, 

93/1. Caveiy' Road. 

Veerappan Cliattram. 
Er(xlc-638(X)4 

Packaged Drinking Water 

IS 14543 ;2(X)4 

47 

(4‘)8()89 

074)3-2(X)5 

Aquasub Engineering, 
Thudiayalur Post, 

Coi mbatorc4>41034 

Motors for Submersible 
Pumpsets 

IS 9283 : 1995 

48. 

65(4462 

084)4-2(X)5 

S.S.D. Industries. 

112-B. Tliannccr Pandal. 

7th Cross. Pcciarncdu. 
Coimbatorc-641004 

Centrifugal regenerative 
pumps for clear, cold water 

IS 8472: 1998 

49. 

6505767 

i84)4-2(X)5 

Harson Pumps. 

SFNo. 771/IB. Kalapatli Road. 
Nchni Nagar, Civil Aerodrome 
(P.O.), Coinibatorc-641014 

Submersible Pumpsets 

158034 :2(X)2 

50. 

6505868 

i84)4-2(X)5 

Harson Pumps. 

SF No. 771 / I B. Kalapatu Road. 
Nehru Nagar. Civil Aerodrome 
(P.O.). Coimbalorc-641014 

Motors for Submersible 
Pumpsets 

IS 9283 : 1995 

51. 

6506365 

254)4-2(X)5 

Prompt Submersible Systems. 
SFNo. 359. Elgi Industrial 
Coiuplc.x. Trichy Road. 
Singanallur. 

Coimbatorc-641005 

Openwcll Submersible 
Pumpsets 

IS 14220: 1994 

'52. 

()5(X5()68 

2()4)4-2(X)5 

Srcc Kota Diamond & Jcwcllciy’, 
Door No. 380, Cross Cut Road. 
Ram Nagar. 

Coimbatorc-641009 

Gold and gold alloys 

Jewel Iciy/artifacls-rincncss 
and marking 

IS 1417: 1999 

53. 

6507367 

024)5-2(X)5 

Sun Plastics. 

D. No. 6/11. D1. Main Road. 
Pallagouncnpalayam. 

Pcixmduria Taluk. 

Erodc4)38056 

UPVC pipes for potable 
water supplies 

IS 4985 :2(X)0 

54. 

6508268 

I64)5-2(X)5 

D.A.R. Paradise 

599, Raja Street. 

Coimbatorc-641001 

Gold and gold alloys 
Jewellcr>7a rlifacts-fincncss 
and marking 

IS 1417: 1999 

55. 

()508773 

244)5-2(X)5 

Kapil Aqua Processor. 

325. Patel Road. Ram Nagar, 
CoimFitoic-6.11009 

Packaged Drinking Water 

IS 14543 :2(X)4 
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56. 

650‘>X)<:)8 

22-05-2(K)5 

Poornani Beverages P\T, Ltd.. 
PlolNo.C3l&32,SIPCOT 
Industrial Growth Centre, 
Perundurai Erodc-638052 

Packaged Drinking Water 

IS 14543 :2004 

57. 

6569169 

.50-O5-2(X.)5 

Chithirai Thimnaal Jewcllcn,- 
1214, 1215, Big Ba/xiar Street, 
Town CoiinbatorC"641001 

Gold and gold alloys, 
Jcwellery/artifacts-fincncss 
and marking 

151417:1999 

58. 

6509270 

31-05-2(K)5 

Sri Varahianiman Sleds P\ 1. Ltd., 
.150A. Subrainaniarnpalayam 

Road. G. N. Mills Post. 

Coimbatore-641007 

Carbon steel cast billet 
ingots, billets, blooms and 
slabs for re-rolling into 
steel for general structural 
purposes 

1S2830:1992 

59. 

65 t(KA9 

1.5-0('>-2(K)5 

S.K.B. Industries. 

119. Durai.swann Naidu l.ayout. 
Avarampalayam Road. 
Coinibatorc-(^41004 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079; 2002 

(i). 

6511.5f>0 

!7-06>-2(K)5 

Karihik Agencies, 

1178. Ax inashi Road. 

P.N. Palayam, 

Coinibatorc-641037 

Single-phase small ac and 
universal electric motors 

IS 996: 1979 

6l 

(>512158 

22-<)6-2(K)5 

Aquasnb Engineering. Unit IV. 
Nehru ColoiU'. J.N. Palayam, 

K. Vadamadurai Post. 
Coiniba(orc-641017 

Submersible Fumpsets 

IS8()34;2(X)2 

62. 

65122.^9 

25-0()-2(K)5 

Sri Krishna Aqua Mineral. 

606/2 A. Matlun arayapuram, 
Karunya Post. Sadixayil. 
Coimbatorc-641114 

Packaged Drinking Water 

IS 14543 : 1998 

6.'i. 

65157()<> 

.3()-<)()-2(K)5 

Aninian Food Products. 

1/I87-5A. Dr. Radhakrishnan 
Nagar. Pichampalaxam Pudur. 
Tirupur-C)41()0l 

Packaged Drinking Water 

IS 14543 :2(K)4 

(A 

65I4I(.2 

()4-()7-2(X)5 

Blue Bull 1 losicrics. 

40/41. I hattan Thollani. 

Kainaraj Road. 

Tinipur-641604 

Textiles—Vests. Cotton, 
plain, (single jersey) 
knitted 

IS4964:2(X)3 

65. 

()511- U)5 

().54)7-2(X)5 

Agn Pump Industries, 

472. Maniyjikarainpalyani Road. 
Nallainpalayam. 

CoimbaiorC'(')41006 

Openwcll Submersible 
Pumpsets 

IS 14220; 1994 

(/). 

651.5972 

12-()7-2(X)5 

Alfaa Engineering Industry. 

No. 2A. 6(h Cross. VK. Road. 
Thancer Pandal. Pcclamcdu. 
Coinibalorc-641604 

Openwcll Subuicrsiblc 
Pumpsets 

IS 14220: 1994 

67. 

651 (>005 

1.3-07-2(K)5 

Best Engineers Pumps Pvl. Lid.. 
59-B. T'hadagam Road, 
XLlandipalaxam. 

Coimbatorc-641025 

Openwcll Submersible 
Pumpsets 

IS 14220: 1994 

68. 

65 liVt? 1 

20-07-2(K)5 

Cosinik Indusln, 

SF 489/2. Thiru Nagar. .Ird Street, 
Seh apuram Bye Pass Road. 
Coimbalorc-()41026 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

1S9079:2(X)2 

C.9 

6517007 

25-07-20(15 

Coimbatore Engineering 
Corporation. Unit-1.25, 

Pcruiual Koil Tholtam, 

P.N. Palayam Road, Ganapathy. 
Coimbatorc-()410()6 

Openwcll Submersible 
Pumpsets 

IS 14220: 1994 
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70. 

6518170 

04-08-2005 

Amuls Screens And Pumps, 

6/9, Kunninaicker Thottam, 
Athipalayam Road, 
Chinnavedampatti, 

Ganapathy (PO), 

Coinibatore-641006 

Motors for Submersible 
Pumpsets 

IS9283:1995 

71. 

6519172 

12-08-2005 

SreeLakshmi Industries, 

SFNo. 24 and 25, 

Door No. 54/1, 

Athipalayam Road, 
Chinnavedampatti (PO.), 
Ganapathy, Coimbatore-641006 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079: 2002 

72. 

6519475 

16-08-2005 

Agro Engineers & Traders, 

162, Venkatasamy Road East, 
RS.Puram, 

Coimbatore-641002 

Crop Protection Equipment- 
Rocker Sprayer 

-IS3062; 1995 

73. 

6519980 

17-08-2005 

P.P.P. Jewellery, 

No. 17, Ponn Street, 
Erode-638001 

Gold and gold alloys. 

Jewel lery/artifacts-fineness 
and marldng 

IS 1417; 1999 

74. 

6520864 

23-08-2005 

J.K. Pipes, 

D. No. 30, G.D. Main Road, 
Getticheviyur, Gobi (Tk), 
Erode-638110 

UPVC pipes for potable 
water supplies 

IS 4985:2000 

75. 

6523163 

09-09-2005 

Brooks Engineering Industries, 

114B, Velankurichi Road, 
ThanneerPandhal, Peelamedu, 
Coimbatore-641004 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079;2002 

76. 

6523264 

12-09-2005 

Asia Engineering, 

SF No. 328, SharpNagar West, 
Kalapatti Road, 

Coin^tore-641035 

Centrifugal jet pump 

IS 12225; 1997 

77. 

6526068 

20-09-2005 

Alpha Pump Technologies, 
SFNo. 259, VO.C. Nagar, 
Vblandipalayam, 

Coinibatore-641025 

Motors for Subniersible 
Pumpsets 

IS 9283 :1995 

78. 

6527070 

23-09-2005 

Yesteem Industries, 

210/2, Nethaji Nagar, 
Najundapuram Road, 
Coimbatore-641036 

Openwell Submersible 
Pumpsets 

IS 14220: 1994 

79. 

6528072 

04-10-2005 

Kunsons Pipes Private Limited, 

31, Podanur Main Road, 

Vfellalore Coimbatore-641111 

Conduits for electrical 
installations: Part 3 Rigid 
plain conduits of insulating 
materials 

IS 9537; Part 3 :1983 

80. 

6528678 

05-10-2005 

A.A. Agencies (Cbe) Pvt. Ltd., 
17, Savithri Nagar, 
Ramanathapuram, 

Coimbatore-641045 

Packaged Drinking Water 

IS 14543; 2004 

81. 

6528375 

05-10-2005 

Ahura Welding Electrode Mrfs. 
Ltd. ,SFNo. 139& 144/3, 
TliirumaJayampalayam, 
Coimbatore-Palghat Main Road, 
Coimbatore-641105 

Covered electrodes for 
manual metal arc welding 
of carbon and carbon 
manganese steel 

18814:2004 

82. 

6529276 

13-10-2005 

Best Engineering Company, 
146/65, Elango Nagar, 

K. R. Puram, 

Coimbatore-641006 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

189079:2002 

83. 

6531667 

31-10-2005 

Chitra&Co., 

64/1B, Sathambur Kalam 
Sathambur Chinnian Palayan 
(P.O.), Modakurichi (Via), 
Erode-638104 

Packaged Drinking Water 

IS 14543 ; 2004 


104 Gl/06~12 
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3 
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84, 

6532467 

08-11-2005 

Emperor Aqua Farms, Packaged Drinking Water 

Door No. 3-A, 

100 Feet New Scheme Road. 

Dhanalakshmi Nagar, 

New Sidhapudur, 

Coimbalore-641044 

IS 14543 

; 2(X)4 

85. 

6532568 

08-11-2005 

Ganapathy Pumps. Motor for Submersible 

106, Ramanuja Nagar, Pumpsets 

Kamarajar Road, Uppilipalayam. 

Coimbatore-641 015 

IS 9283 : 

1995 

86. 

6532669 

08-11-2005 

Ganapathy Pumps. Submersible Pumpsets 

106. Riunanuja Nagar, 

Kamarajar Road.. Uppilipalayam, 

Coimbatore-641015 

IS 8034: 

2(X)2 

87. 

6532770 

08-11-2005 

Ganapathy Pumps, Openw ell Submersible 

106, Ramanuja Nagar. Pu mpsets 

Kamarajar Road. Uppilipalayam, 

Coimbatore-641015 

IS 14220 

: 1994 

88. 

6532972 

09-11-2005 

Ramesh Hilechk Pumps P\’t. Ltd,. OpcnwelI Submersible 

1040, Bharathiyar Road, , Pumpsets 

P.N. Palayani, 

Coimbatore-641037 

IS 14220 

: 1994 

89. 

6533368 

I6-ll-2a)5 

Asia Engineering, Electric Monoset Pumps 

SFNo. 328. Sharp Nagar West for Cleju-, Cold Water for 
Kalapatti Road, Agricultural and Water 

Coimbatore-641035 Supply Purposes 

IS 9079 ; 

2(K)2 

90. 

6534572 

25-11-2005 

Ambal Motors & Pumps, Centrifugal regenerative 

SFNo. 162/2. Kamadlienu Nagar, pumps for clear, cold water 
Grass Hills Road. K RPuram. 

Coimbatore-641006 

IS 8472 : 

1998 


|No, CMD/l J iTj 
S. M. BHATIA. Dy. Director General (Marks) 


17 2006 

338.— 

TI(Tt<T ^ t % 

mR^'I'^I'TT <T^ % nRq^'i % 

(^fsqi) ’SRI, HI5HC1I5^ '^nI 

<H<ohK Hi5Hcrii5'i fqwi^ % yql'Ji'i % 

ffT^ 3iiq:?q<q) ycfici 5 I 01 %. 

■^TT^ ■SRT ywiq f # 1 ; ^ 

TTcT’^ ^ cff%T %, <3Hql' I % STtV^hK Pb^l 

'^TTF; 

3Tcf:, 37^, 7TW7, 3^ <s(Pi'Ji 

( a|j^ 3Mq> T % 3 t 1>7^ ^ aT^N) arftff^m, 1962 (1962 
^ 50 ) ^ ^TRI 3 ^ ( 1 ) ’^rET 

^ 77 ^ ^ ^ WIFt % ar^^ ■^TT% % aty^ 

an?R q1 M '^n ‘^TTI ■!■; 

■6^ oqFw, ^ at ^ ^jfir t, 

377 7(1^73 1^177^ ■^^71713'^^^ ( 1 ) "^ 

artft^ MTTrT % TT^m R«rr ?7 t arf^Ttj^ ^ Ttf^ 

TTiwn TjRTTT wr aMd®^ ■^rtr % hrtt:, 

ajj^ % Tr% y i ^Mcn^-^ f^fwi ^ % ahr^r ^■, ??fr 9,7.%, 

77 ^ ; [^(nas. -ii'H-i^-si, ttpt^ ft^, 

3^-456 010 (T7,’y.) ^ f^fevl 7f-y 4 xiliyJd ‘4^ 71H.- tl I 


3T5^ 



WTTleT 

■rira 

77 ^ 

ri. 

<)7R.37l. '3Tf'^4 

% miti 

(1) 

(2) 

( 3 ) 

(4) 

(5) 

a'^i 


TlfF- 

3 

0,03 




26 

()().3 




34 

0,13 




35 

0. It) 




36 

0.07 




.30 

0.20 




38 

0..37 




(X) 

0.0.3 




65 

0.6(t 




77 

0.05 




78 

O.OI 




79 

0.31 




81 

0 12 




83 

0..38 




84/2 

(MX) 




85 

(M)3 




86 

0 15 




33 

(M)l 





2.68 
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L WFTll—3(ii)] 


SCHEDULE 


(1) (2) (3) (4) (5) 


'5'j^'i '3^nPT 'T[q'riH< 1 0.07 

7 o.m 

12 0.16 

13/1/2 0.07 

13/1/4 0.08 

13/1/6 0.11 

13/2 0.09 

14 0.21 

15/1 0.10 

15/2 0.10 

16 0.25 

18/1/1 O.IO 

18/1/2 0.16 

18/2 0.24 

19/2 0.39 

19/1 0.01 

20 0.10 

56/1 0.12 

58/2 0.11 

58/1 0.22 

56/3 002 

57 0.21 

62 0.17 

67 0.06 

69 0.-66 

78/1 0.10 

3.95 


( 99. 33. TT^-14014/1/05-^.'^. (^-1)] 
TJ3T.^. 3Tf^ 

New Delhi, the 17th Januaty. 2006 

S.O. 338. —Whereas it appears to the Central 
Government that it is necessary' in the public interest that 
lor the transportation of natural gas from Jagoti-Pithampur 
R'LNG pipeline project in the State of Madhya Pradesh, a 
pipeline should be laid by the GAIL (India) Limited; 

And. whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now. therefore, in exercise of the powers conferred 
by sub-section (1) of section .3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in 
the Cizci^e of India are made available to the general 
public, object in writing to the laying of the pipeline under 
the land to Shn \ iC. Parchui’S, Competent Authority, GAIL 
(India) Limited. Nanakheda, SanwarRoad. Ujjain-456010 
(M.P.). 


Distt. Tehsil Milage Survey No. Area to be 

Acquired for 
ROU 

(In Hectares) 


1 2 3 4 5 

Ujjain Ujjain Moru 3 0.03 

Kheri 26 0.03 

34 0.13 

35 0,10 

.36 0,07 

.30 0.20 

38 0.37 

66 0.03 

65 0.60 

77 0.t)5 

78 0.01 

79 0,31 

81 0.12 

83 0.38 

84/2 O.Of) 

85 0.03 

8t) 0.15 

.33 0.01 

Total 2.68 

Jaiwanth- 1 0.07 

pur 7 0.04 

12 0.16 

13/1/2 0.07 

13/1/4 0,08 

L3/1/6 0,11 

13/2 0,09 

14 0.21 

15/1 3). 10 

15/2 0,10 

16 0.25 

18/1/1 0.10 

18/1/2 0.16 

18/2 0.24 

19/2 ()..39 

19/1 0.01 

20 0.10 

56/1 0.12 

58/2 0.11 

58/1 0.22 

56/3 0.02 

57 0.21 

62 0.17 

67 0.06 

69 0.66 

78/1 0.10 

~ 3.95 


[F. No. L-14014/1/05-G.P. (Pl.-I)| 
S .B. MANDAL, Under Secy'. 
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Pc^erll, 24 2006 

cBT. 3IT. — c^oiTl^ ^ ^ isiU\j\ tTIf^cTT^ (3^ ^ 3U^>JT % 

3li^cPT7 ^ 3T^) 196 2 (l 962 ^ 5Q) ( 

^ ^yRIT t ) ^ fJRT 3 ^ 3WZT (l) ^ STsft^ olT^t 3T^ 34RcT ^ 3?tT 

yic^fro ^ TToTTcTST ^ THS^IT ^f^T. SIT. 170 7 cTlftel 4 2005, ofr 311^ ^ 

TIuOT cTlte 7 TT^, 2005 ^ wf^TcT ^ OT^ ejt, ^T 3?T 31%^^ ^ iHdOcl 31^^ ^ 
fMMfe 3^ ^ M^K[^ TTTTT ii #Tr (5^) H wft (hHI^O r[^ fJ'jIKcll^ ^ ^ ^gtfcRW 3cqT^ 
^ Of^clg^ 51 ^- 5 ^ &MTT ^ TTIWI ^ ^^tfc13r9T cCTCli^F5r 

fMBife 'sm ui^ydi^d fcresi^ ^ y^rtui^ ^ ^ 3ite5R ^ siof^ ^ am^ 

3Tr?T^ ^ y)c3orT ^ ejt ; 

3?t7 3 ^ ^Idtra 31%^^ cl§t yi^ T5T5TcTT cj^ cTF^tel 18 ^gcTf^, 2 0 0 5 3^^^ ^571 ^ 3T^ 

; 

3?[7: yifter^t 3yfT sifeifeRi c^ erm 6 ^ 3yejRT (i) ^ sieft^, ^ 

3?[7 -aTyjR 3yrT fMf w ter? ^ y$rncT, 3^ ^ ^ ott^ yr 

3yrT 3jj^ MI^Mcll^cH f%T5T^ ^ 3I^t^ t, 3^1# SU^iIjI ^ SlfERyT y5T 3Iup5T c^>^^ y^T 


3TcT: 31^, <4)0^^ ^?Ry5T7, 3<4r1 Slf^Rl'^di ^ EJRT 6 3yyT?T (l) y^TT ?'rfyrra1' y5T U^^OI 

y^ §u, ^ yPym y5T^ t fe sify^^ ^ ^ 3 ^ # m^udi^ci 

i%H5r<^ ^ fctu 3y^Tt4T ^ 3ifiiy3T yy srof^ Rd'^ji vjTrtt ^; 

aft? 430^1^1 lu^u 3yrT sif^toff ^ m7\ 6 ^ 3yejT7T { 4 ) ^ yyrT ?Tfy^ yy y^ y>?^ 
§u, ^ f^$T ^ f fy5 3yrT ^ ■jyyYjy yy sifteR ^ yly^ii ^ yy3?T^ ^ ctt^ ^ 
x>.Rc5R ^ fffI%cT ^ CRTTU, ^3^ lydTdlTHl' ^ ^yfl, t[j^fdej<H yjfql^?^ 

tcif^rfe ^ fsnlTT Ftoni 


-“T— 










rll^yjT S ^9ll'1I^I 



TTHI S y^TTT^ 





yz ^ 



ypy y^ 3Ty 


^yd( 

11 y I 

_r r\ ^-. 

yy 

1 

2 

3 

4 

5 

6 

7 

8 


1082 

00 

26 

00 

1130 

00 

01 

26 

1150 

00 

01 

12 

1547 

00 

00 

30 

1523 

00 

06 

94 

100 

00 

14 

25 
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■n 

2 

3 

U 


6 

7 

s 

i 



101 



01 

“75 — 




99 


00 

11 

04 




95 


00 

18 

00 




296 


00 

06 

10 




313 


00 

03 

41 





<t)Cl 

O 

HEl 

89 

67 

2 



224 


00 

13 

47 




2192 


00 

01 

75 





Cgd 

m 

15 

22 

3 



120 


00 

11 

00 




112 

8 

00 

00 

60 




112 

7 

00 

01 

75 




112 

5 

00 

01 

00 




112 

9 

00 

00 

30 




212 


00 

00 

60 




220 


00 

01 

20 


_^J_ 




00 

16 

45 


[m TT. 3TR-3l0l5/28/20C4-'3l1-.3TR II] 

New Delhi, the 24th January, 2006 

S O. 3 3»^. — Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1707, dated the 4*^ May, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 7^^^ May, 2005, the Central Government declared its intention 
to acquire the right of user in the land, specified in the Schedule appended to that 
notificationJor the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 18“" July, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 
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And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 


SCHEDULE 



Taluka ; KHANAPUR District : SANGL! 

State : MAHARASHTRA 

Sr. 

Mamo rtf +ho 



Snb-Division 

Area | 

No. 

Village 

Survey No. 

Gat No. 

_ 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 

1 

BHALAVANI 

1082 


00 

26 

00 



1130 


00 

01 

26 



1150 


00 

01 

12 



1547 


00 

00 

30 



1523 


00 

06 

94 



100 


00 

14 

25 



101 


00 

01 

25 



99 


00 

11 

04 



95 


00 

18 

00 



296 


00 

06 

10 



313 


00 

03 

41 

r“ 



Total 

00 

89 

67 

2 

ALSUND 

224 


00 

13 

47 



2192 


00 

01 

75 

\~ 



Total 

00 

15 

22 

3 

TANDULVADI 

120 


00 

11 

00 



112 

8 

00 

00 

60 



112 

7 

00 

01 

75 



112 

5 

00 

01 

00 



112 

9 

00 

00 

30 



212 


00 

00 

60 



220 


00 

01 

20 

I 



Total 

00 

16 

45 


[No. R-31015/28/2004-O.R,-ll] 
HARISH KUMAR, Under Secy. 

^ 24 2006 


c5T. sn", *3 cv^__ ^ sff? 

^ srfter? cITT 3TT^) 1962 (l 962 ^ 5 0) ( tr^^TTcT SOrl 

c?5^ nrsTT f ) ^ m7i 3 ^ 3TT£Tra' (i) ^ 3T£ft^ onft ^ ^ 

3ft7 ^i l c^l^cs ^ ^ 3lfU2^xiai SFT. 3 410 cnto 2 3 

2 00 5, ^ WRcT ^ 2la1M5r cTlfteT 24 2005 ^ P^J5Tf§Tcr ^ eft, :gJ7T S2T 

arf ^^tid iT ^ ^ ^ ^goRTcT 2175^ ^ ^ f^ccft crcj 5 ^^tfcreRr 

3(AH^ ^ ^ ^ 

dhtuf^^FST ■g37T dl^McTl^^ ^ gvfToiol' ^ ^ 3lftel7 

313^ ^ 3n§Ter rtfWT cjjf eff ; 
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3cffl t*1vj 1L|:>| 3{f£r^^T cjit yf^f ofoicll c|^ cflftol 2 9 STcffJ^, 2 0 0 5^ iCJcTdpJ 

3?t7 ^§T3T yrl^i^PT^t 3yfi srf^if^Rw ejRT 6 3yETr?T (i) ^ 7- R ~ cbR 

^ f ; 

3?t7 3yrT m fclyr? % y^yrcT, ^ ^ ifrsrrejM ^ ott^ m 

3yfT ajpr farw^ ^ f^Tj ar^fer 3?i^ au-iiloi ^ sri^jciaR’ y^r stoI^ cp?^ y5T 

fc|5m f ; 

3TcT: SToT, cdosH'M 'JR^PT?, 3yfT STfyf^RRT ejRT 6 ^ ay^RT (l) ^TRT §l1^fRTt y5T 

cp?^ ^ yW^TT cp^ f ^ ^ ^tc^ ^ ^ 

MI^Mdl^ci ^ 3yy)oi ^ 3Tfyy5r? cPT STof^ yricTT f ; 

afr? ^fRyjR 3yfT arfyfcRw y^ ejrt 6 3yyT?T ( 4 ) ^ert yyctf yy yejldi 

y? f^?T ^cft ^ jyrT ajfir ^ 3yytJT y^i 3?lEry?r? ^ yhspir ^ y^?T^ ySt cnfter 

y]t ^jRcpR ^ foT%cT ^ yurm^ cH^iciej % ^^aifd y^r arR - 

3 10 1 5 / 7/0 3-3fr.3TR.-II RyicP 2 5/1 1/2 0 04 ^ ^ ^ 3TKrEft^fT 

^ f^^wioi ^ f^rl^cr ^i 


I 

diejilbr : 

: yie®! 


7T««J : 4JCil^ld 


1 

^ oTm 

?T. 

3y 

^oUPcI 





U?I7 

■fldf dftcR 

1 

2 

3 

4 

5 

6 

7 

1. 

ctjceiioj^^l 

296 

Tft 

0 

0 1 

1 4 



291 

Tft 

0 

1 5 

46 



290 

tft 

0 

1 5 

32 


[my. 3TR-31015/16/2004-aiT.vSrR ||] 
^yR, 3TyT yf^ 


New Delhi, the 24th January, 2006 

S.O. ^ tj c 7 . ^ Whereas by a notification of the Governnnent of India in the Ministry 
of Petroleum and Natural GaS ndmber S.O. 3410 dated the 23^^ September, 2005, issued 
under sub-section (1) of section 3 of the Petroleurh and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 24^'' September, 2005, the Central Government 
declared its intention to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline through Mundra-Deihi 
Petroleum Product Pipeline for transportation of petroleum products from Mundra in the 
State of Gujarat to Delhi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public-on the 29^^ October, 2005; 
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And whereas the competent authority has, under sub-section {1) of section 6 of the 
said Act, submitted report to the Centra! Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline: 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Centra! Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter 
No.R-31015/7/03-0.R.- II dated 25-11-2004. 

SCHEDULE 


Taluk 

:SANTALPUR 

District: PATAN 


state : GUJARAT 

Sr. 

Name of Village 

Survey no. 

SuB- 

Division 

No. 

Area 

No, 

Hectare 

Are 

Square Metre 

1 

2 

3 

4 

5 

6 

7 

1 . 

KALYANPURA 

296 

P 

0 

01 

14 



291 

P 

0 

15 

46 



290 

P 

0 

15 

32 


[No. R-31015/16/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 


2006 

'W. 36. ^ 3?1? MIUcU ^ 

c6 -S\\my\7 3Iuf-F) 196 2 (l962 ^5^ 50) ( Tr?W 3^^ 

-cJTtg 31 Til TTT7T 3 q'/l 3gT|T7T (l ) ^ Sisfici GTT# ^ 

u^’iL'ig^T 311? g?! gg. sn. 3571 3 

ui] 337771 71'aiTrg ,3 20 05 ^ ggTTt'yF'rl g^ gF'TT 3lfURJT7^ 

d 3^31 JI r-lg“55i'l 3':T7rg ^7^511^37 g^ 3T7il.gJl ?7 

3juRr7i gigg gi ?7 Ig-cefl irig: 3cgT^ ife gf^g^gi g'^ ^5ifH'7R7 

gggl7\n7T f^f3r?23 g? j/Tu girgTJF g'l sifUig^R gir aigfbi 

3iivig g^ Timun g,! etJ ; 

3ll7 3077 VJ'aig-iF g-jf y1ci?fi 7Ti7fci7 g^t 16 200 5, OT ;7’gcTg7 

g.g g! elf ; 

ait? 77TT7F yiiugjTdl H? ftott oil'iiig-ggi ^7177 6 'g^r jqerrTT (i) g? srdtTi, g 5 y 7 f 1 -g 

?l?c|.,iT gJi <1 cii 7 , ; 
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3|f7 ^2T7 cJ 5R: IR fcraP? Cl5^ ^ ^5^^, 3?l7 ^JWTeJT^ ^ uTT^ tTT 

zm ajf^ mfOcTTf^ ter^ ^ 1^ ST^rf^ f, 3^ s^iTlJi ^ sTfrorr g^r aigf^ g5^ g^r 
1%f^2^RT fg55TT f ; 

31^: 3Tg, 3grT arfM^RTST g?t eim 6 ^ ^genRi (i) '§r\ yg^ ?i1grRTt cr 

gRfTJT g5^^ gu, ^ g^sroTT sifiirg^ ^ ttcW ^ ^ 

fer^ ^ ^y^rtur ^ aifnigy^ gy siufsT fg5^ uttcIT % ; 

3 ^ sgrT 3Tf?jf^ra^ g?t £jr?T e y?t sysirzr ( 4 ) ygcri ^i^rTjeit gy y^rlgr 

gu, ^ I: f^' 3gtT ajfe ^ 3y%JT gy sifter? ^ tengr ^ ygy?!^ g§t teter 

g^ TOR? ^ fte^T Ft^ ^ sTRii?, ^ tecRT ^ ?TF^ y^ sn? - 3101 5 / 7/03 

3?r.3n?-ll tete 25 / 11/2004 ^ te ^ 3T£te^ ?T3ft ftertef ^ ^gfi, 

f^?rTM ygtttefT gte^?r^ f^Pi^ ^ t^if^ Ffyrri 

3111* 
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02 

27 
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[ 3TR- 31015/4/200? -ifl. ! 5 i 
37^0 fif '! 


New Delhi, the 271h January, 200^ 

S O. m, — Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.0.3571 dated 3^^‘'October, 2005, issued und' ■ 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Rigiit 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), pubfishod \r 
the Gazette of India dated the October, 2005, the Central Government 
intention to acquire the right of user in the land specified in the Schedule appended to tiir! 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
bv Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available ft 
public on the 16*^ November, 2005; 

And whereas the competent authority has, under sub-section (1) of section C ol Ifi- 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right ol 
user therein. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section n: 
the said Act, the Central Government hereby declares that the right of usei in the lun s 
specified inlhe Schedule, appended to this notification, is hereby acquired for laying Ihv 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 ol tfio 
said Act, the Central Government hereby directs that the right of user in the said land toi 
laying the pipeline shall, instead of vesting in the Central Government, vest on the dale ol 
publication of the declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent lellti ; >■ 
R-31015/;703 OR-II dated 25-11-2004. 
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SCHEDULE 


Tehsil : PUNJAB(BAGH 

District: RAMPURA 


state : 

DELHI 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / Killa 
No. 

Area 

Hectare 

Are 

Square 

Metre 

. 1 ik»i Kalan 

120 

6 

18/2 

00 

00 

25 


19 

00 

09 

45 


22 

00 

04 

90 


23 

00 

08 

52 


15 

3 

00 

06 

40 


4 

00 

03 

06 


6/2 

00 

00 

25 


7 

00 

12 

60 


14/1 

00 

02 

52 


14/2 

00 

01 

40 


15/1 

00 

05 

22 


15/2 

00 

01 

08 


24/2 

00 

00 

25 


25 

00 

10 

98 


18 

4 

00 

00 

25 


5 

00 

14 

04 


6 

00 

02 

62 


19 

7/2 

00 

00 

25 


8/3 

00 

00 

25 


8/4 

00 

02 

27 


9/1 

00 

02 

40 


9/2 

00 

10 

44 


10/1 

00 

11 

10 


10/2 

00 

00 

80 


13 

00 

04 

96 


14 

00 

00 

25 


490 

00 

01 

08 


500 

00 

10 

80 


509 

00 

01 

44 


1332 

00 

01 

80 


1333 

00 

01 

32 


1333/1 

00 

01 

65 


1372 

00 

03 

35 


1381 

00 

01 

28 


[No. R-31015/4/2005-0. R.-ll] 
HARISH KUMAR, Under Secy. 
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SIR WFPT 

M 30 2005 

31T. 342.—1947 (1947 

% f^PTnST^ oh4'=t)lO % 41^, 

4’ f4a|l< 4" ‘5’^ %^ y'SbiR'ia 

■SRT^ t, ^ ^ 30-12 - 2005 ^ 30^ ^3TT «TT I 

[^o TT^- 400l2/211/92-^3m('^)] 
TFT^<r°h ^rf^^hlO 

MINISTRY OF LABOUR 

New Delhi, the 30th December, 2005 

S.O. 342.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government Iiereby publishes the award of the Labour 
Court, Pune as shown in the Annexure, in the Industrial 
Dispute between employers in relation to the 
management of Telecom Deptt. and their workman, 
which was received by the Central Government on 
30-12-2005, 

[No, L-40012/211/92-IR(DU)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

BEFORE SHRLP.E. HAVAL, PRESIDING OFFICER 
SECOND LABOUR COURT, PUNE 

REFERENCE [LD.A.1 NO. 1450F1994 

BETWEEN 

The General Manager. 

Department to Tclecommimication, 

Bajirao Road, Pune -411002 

First Party 

AND 

Shri. Satraj Sarfuddin Shaikh 
B-7, Room No. 1, P. & T. Colony, 

Gultekdi, Pune-411037 

Second Party 

CORAM : SHRI RE. HAVAL. 

APPEARANCES : Shri, D, Zende, Advocate for 
First Part)’. 

Shri S. Makhdoom, Advocate for 
Second Party. 

AWARD 

(Dictated & Delivered in Open Court on 20-05-2005) 

l.This is a Reference made by the Desk Officer, 
Government of India, Ministry’ of Labour under Sec. 10(1) 


(d) r/w. Sec. 2 (A) of Industrial Disputes Act, 1947 for 
adjudication the industrial dispute between Department 
of Telecommunication, Bajirao Road, Pune-411 002 
(hereinafter referred to as first party) and Shri S. S. Shikh, 
P.& T, Colony, Building No. B-7 Room No. 1, Gultekdi, 
Pune-37 (hereinafter referred to as second party) 
mentioned in Schedule which reads as under:— 

SCHEDULE 

“Whether the action of the management 
of General Manager Department of 
Telecommunication, Pune, in terminating the 
services of Shri S.S. Shaikh casual mazdoor is 
justified? If not, what relief he is entitled to?” 

2. Second party’ filed Statement of Claim in pursuance 
of notice. The case of second party is as under 

Second parly had been worked under 1410 
Employment of Pune Telecommunication. Bajiro Road, 
Pune, as its “Saras Telephone Exchange from 01-03-1988 
to 22-05-1989 as a Casual Labour without any break on his 
part and his salary’w as Rs. 1.200 per month. C)n 22-05-1989 
the responsible authority i c. Mr. V.K. Malhur, Assistant 
Divisional Engineer. Saras Telephone E.xchange called 
upon second party and told him orally I hat not to attend 
his duty by tomorrow and remox ed him on 22-05-1989, 
afternoon from his job w ithom comph ing the provisions 
of law’. Second party w orked continuously more than one 
year and his ahcndancc is of more than 240 days within 
related year wlncli he was employ ed, first party before 
terminating his serv ices did not issue any notice in w riting 
indicating the reasons for termination and no wages and 
compensation was paid to him which is required by law. 
Hence, the action of the first party in terminating the 
services of second part\ is illegal and oral dismissal order 
is not proper order First part) management made a 
statement before conciliation Officer that second party 
had worked for 180 days only during the said period is 
totally wrong and bogus statement given by the first party 
management without providing any sufficient evidence. 
Before his oral termination second partv has worked 
continuously from 01-03-1988 to 22-05-1989 i.e. for one 
year, two months and twenty tw o days w ilhout any break 
in scrx’icc on his part and he signed to the muster roll on 
every w orking day and w henever payment made to him by 
management of first party he signed on payment vouchers. 
At the end, second party- pray ed that first party be directed 
to reinstate him with continuity of sen ice and full back 
wages. 

3. First party resisted claim of second party by filing 
Written Statement at Exh. 18, The case of second party is 
as under:— 

Second party was asked to do labour xvork on 
temporary' basis on daily wages by concerned officer of 
the first party, accordingly second party was working on 
daily wages and purely on temporary’ basis, the payment 
for the same is already made by first party. Second party 
was working on interim arrangement. He worked with first 
party’ for 180 days and as he has not completed 240 days 
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of his services during the calendar year from his 
appointment, he is not entitled to claim/file any reference 
against first party and there is no relationship of employer 
and employee between the parties. Second party was 
working with first party upto 22-05-1989 only. After project 
on which second part>' was working was over, hence, he 
stopped come on job. In this circumstances, provisions of 
Sec.25 (F) of Industrial Disputes Act, will not come in 
picture of this case hence, question of issuing notice of 
termination and paying wages for the period of one month 
does not arise. Second party has not completed 240 days 
of his service, he is not entitled to claim any relief against 
first party. Second party has not submitted sufficient 
evidence before Court to show' that he worked for 
240 days continuously during the calendar year. Second 
party has worked as casual labour work of cleaning and 
sweeping of E.xchange, Assistant Technical Staff, doing 
some petty work, his name is not show n in the muster roll. 
On the contrary, he has paid through imprest bill A.C.E., 
to xerox copies of the same are produced along with Written 
Statement Second party is not entitled to claim benefit for 
reinstatement with the first party. At the same time so 
called termination of second party is of 22-05-1989 and he 
filed present reference on 08-11-1994, no proper 
explanation of delay was given by second party before 
the Court to show that this delay is sufficient or delay was 
due to some rcsoanablc cause. At the same time, second 
party is not entitled to claim fully backwages Rs. 1,200 per 
month from 23-05-1989 till today. He is not entitled to claim 
any other consequential benefits. This Court has no 
jurisdiction lo try and entertain the present reference. The 
jurisdiction lies to the Central Administrative Tribunal 
established by the Central Government to solve such t>pc 
of problem.First party also denied other contents of 
statement of claim and prayed to dismiss the reference 
with costs. 

4. Considering rival claims of parties, issues are 
framed and I record niy findings against it as under;— 

ISSUES FINDINGS 

1. Whether termination of second party : Yes. 
is justified? 

2. What relief? : No relief 

3. What order? . As per 

order below 

5. My reasoning to above said findings is as under:— 

REASONS 

6. ISSUES NO.l & 2 :— Advocate Shri S Makhdoom 
appearing for second party argued as under:— 

Second party was working as a casual labour since 
01-03-1989 till 22-05-1989 continuously, his last drawn 
wages were Rs. 1.200 per month, his services were 
terminated by one Shri.V.K. Malhur, Assistant Divisional 
Engineer. Saras. Telephone ExchcUigc and same is admitted 
by first party. No notice was given, no compensation was 
paid. Second party' worked for more than one year and he 
has completed more than 240 days. Reference is filed on 
08-11-1994. ex-partc order was passed on 04-07-1995. 
Reference was restored vide order dtd, 28-02-1996, No 


order was passed on the question of jurisdiction. First 
party filed Writ Petition on the point of jurisdiction, first 
party withdrew Writ Petition. First party preferred 
application Exh.39 for sending back reference to 
Government as being without jurisdication but this 
application of first party was rejected and cross 
examination of second w itness of second parly was closed. 
Witness of first parly admitted in his cross examination 
that he is not going to produce remaining documents. 
Attendance register is admitted b\' first party. Thus, second 
party'worked from October, 1988 to June, 1989. Name of 
second party is therefrom Ist October, 1988 to 4th May. 
1989. All the documents arc not produced by first party'. 
Second party worked for more than 420 days from 
03-07-1988 to 22-05-1989. Service termination of second 
party is illegal and second party is entitled to rcinsUitemcnt 
with continuity' of service and full back wages w.e. f 22-05- 
1989. 

7. Advocate Shri D. Zendc. appearing for first party' 
argued as under:— 

As per the Statement of Claim, second party was 
working from 01-03-1988 to 25-05-1989 as a casual labour. 
Second parly was working on purely temporary basis as a 
daily wager. Second party has not produced any 
appointment letter. There is no question of termination of 
service of second party, employment of second party' thus 
automatically comes to an end after his work was over. All 
the documents at Exh. 19/20 filed by the first parly arc 
referred in cross examination by second party's 
advocate, these documents should be read. These 
documents show' that second party w'as employed on 
temporar>' basis on dialy wages of Rs.768 per month. 
Certificate dtd. 16-06-1989 shows that second party has 
worked only 180 days. Attendance register. Exh.20 was 
admitted by second party in cross examination. Second 
party also admitted in his corss-exaniination that second 
party worked when work was available. First party has 
filed payment slip under Exh, 19 and same shows that 
second party was paid wages for 180 days. Certificate was 
issued to second parly as second parly wanted the same 
for getting another job,Thus, second party did not work 
for 240 days and second party did not work continuously 
and same is admitted by second party in his cross 
examination. Second parly was asked to stop work after 
project work was over, no question of complying with 
Sec. 25(F) arises. Mr. V.K. Mathur is not examined inspiic 
of undertaking in cross examination. It is not proved that 
second parly was w orking from 1-3-1988 and his scr\ ices 
were terminated on 22-05-1989. It is also not proved that 
second party worked for 240 days. First party has filed 
such ample evidence. Witness of first party was cross 
examined by second party, but could not obtain any 
admission from him. First parly admits attendance sheet 
First parly admits Exh. 20/1. Second party' was paid wages 
for the days on which he worked. Xerox copies of A.C.E. 
2. A/c.. arc produced wherever, name of second parly 
appeared, same is admitted and it shows that second party 
w as working on a project. Thus, automatic termination of 
second parly is justified. 







8. SccoiKi n:vrl\ repeated his case in his examina- 
Uon in chief, bnt iic Suited in his cross e.xamination as 
under 

“It is con eel 10 sa> lhai 1 have not filed any 
dociimcnL'.rx c\ idcncc to sliovr that 1 was on duty 
since I - 1 ,! was not issued w ith any appointment 

letter. ! liad not made any applieation to first party 
ith a raiucsi to provide me xcro.x copy of registers. 
It is correct to sa>' lliat considering .xerox copies of 
attciulniKC register it will be correct that I was on 
diit\ u.c f October. 19SS, 1 was proN'ided work as a 
labourer. 1 here ^^ crc4 temporar>' employees along 
with me. It iseorrcet to .sa\’ that I rceci\cd my salary 
for October. 1PKS at llic end of tlic month. I used to 
sign ahendaucc register in Fnglish. It is correct to 
sa\ lii.at \\lienc\cr 1 was notallcnding duties, i nc\er 
used to Sign aticndauec register. ! l\a\c no 
documenlary on idcncc to show that in\ services 
wcrclcinimalcd b> Sliri R K., Matluir, I am going In 
examine Sim Matluir, ! ha\c worked an!\’ in one 
F'xehaiige.' 

'). Shn Nilkanili Shankar Yada\. w itness of second 
party slated in his examination in chief as imdcr:— 

"('opics of anendance rcgisicr filed b\ second parly 
IS shown 10 me and same is correet. My name is 
there :md it also hears my signatures." 


it). Sim Slinkam Narayan Radnskar. .Assistant 
(icncra! Manager i [..egaii ofB.S.N.I... Rone, witness offirst 
party stated in Ins examination in chief as tinder:— 


■■Sccotui p.MiN was working on dail\ wages and on 
pnreK lemporary basis. ThcpaMnenl for the same 
is alrcath made h\ the firsi pariv He worked with 
first pari\ for ISO days only Slalemciii and ncccssaiy^ 
docunieiils to that affect arc already filed on record 
a.s second iiarlx has not completed 240 da> s of Ins 
scr\ ices dill iiig die calendar \car [| is not correct to 
saN that ser\ ices of second parl\ were icrinmalcd 
b\ ['list |)ari\ [ be project on winch second part\ 
was asked to work was o\cr. Second parly stopped 
coming on joti. Second parts was asked to work 
with an mideislaiitling that the \^ork wilt be made 
a\ailahle lo Imn till lhea\ ailabilil\ of work or that 
projccl. In lliese clrcmnsiances. provisions of See. 
25(F) of liidnslrial Disputc.s .Act w ill not come into 
the [ucimc. lienee, cp-ieslioii of issuing notice of 
termination and pa> ing wages for the period of one 
month does not ;irisc in this ease, as second party 
has HOI completed 24t) days of his service. Casual 
labour work of cleaning and sweeping of Fxehangc 
and some pelty work as rccpiired by the Assistant 
'Icchmeal Staff w as a Hotted to second ptirt>' and he 
was paid for liic same throngli impressed bill ACE- 
2, Copies of the same arc snbmitlcd. i^rcsent 
reference of second part\ is not filed within 
prescribed period of limitation i.e. 90 days from so 
called icnnination. Delay for tiling present reference 
after fixe and lull 1'mouth is not sufficiently explained 
b\ sceoiui parly.” 


This witness stated in his cross-examination n‘ 
under.— 

“Witness is shown docuincnl No, 1 under lira 
E.xh. 20. After referring to it, witness says that it is 
not muslcr-rol!. but it is a attendance sheet iron' 
Oetober, 198S to .hiiic. 1989. It is true that name oj 
second party is there along with other labourers, 
the contents in respect of attendance and signatures 
arc correct. Attendance sheet shows that second 
party was jii employment from October, 1988 to June. 

1989. It is not true to say that I am telling falseK th,': I 
second partv has worked onh' for 180 days.” 

11. Althougl-). Advocate Shri S, Makhdooin argiicii 
that this witness of first party refused to produce wage- 
slips, but it can be seen tliat .sucli copies of wage slips a re 
produced by first parl\^ vide their rcpl\- dtd. 29-5-1995. 

12. It can be seen from xerox copies of allege a 
nnistcr roll from October. 1988 to June. 1989 produced b\ 
second party under list Exh. 20/1 and .xerox copies of 
ACE. produced b> first parly while replying the notice of 
documents that second parly was working, from Is; 
October, 1988 till 2.5-5-1989. It is pertinent to note If-; 
these attendance sliccl.s at Docuincnl No. 1 under h 
Exh. 20 arc produced by second parly and admitted tw 
first parly, 

1,5. It is true that second party has given isaici ■ 
docunicius on 8-3-199() for producing appointincnl 'uxici ■' >\ 
second party., muster roll forlhcyc<ar 1988-89. pavineaEslicei 
and record of .salary of second part\' for the \car i988-8'.f 
First party replied vide its reply dtd. 29-5-1996 as under :■ 
“Casual Labourers arc engaged for ti certain quantum 
of work for a certain period, for which a work order 
is issued by Controlling Officer, to engage ccrlaui 
number of casual labourers. 

There is no appointment order as such given lothe.so 
labourers. 

Depending upon tlic mnnbcr of dny.s for which •: 
casual labourer has worked in a particular inomii, 
payment is made to that labourer, on ACG-17. .A 
x'oiichcr is prepared and is attached to llw 
ACE-2 account maintained to keep Account of day 
today expenditure nr imprest. Entry is made for tins 
pax incnl in ACE-2 accnnnt. Original is sent to work 
and budget section of this department. For next 
month separate work order is issued and separate 
ACE-2 accoitnl is prepared. Thirs casual labourers 
are working on ihc daily xv ages as per rale prescribed 
form tunc to time, by D O.T These arc purely on 
temporarx' basis, for a particular quantum of work 
and period, fhcrcforc. pay sheets or record of salary 
pay is only in tlic form of entry' made in ACE-2 
account and ACE-17. signed by labourer for 
rcccix ing payment. .All these docnnicnts arc sen! to 
works and budget section in original and being a 
\cry old record, it is dilTiculland time consuming lo 
make available such old record. 

However, xerox copies of ACE-2 account where the 
name of Shri S. S. Shaikh appears is submitted. 
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14, It seems that thcrcaltcr. first party filed xero.x 
I opics of such ACE-2 Account where the name of second 
rariv appears. 

1 It can be seen from cross-examination of second 
party that second party has already admitted that 
appuintmeiit order was not issued to liim. 

1(). It is the case of second party that his services 
‘Vi le tcrimiiated w.c.f 22-^-1989. It can be seen that 
tcieience ouler is made by Desk Officer on 12-4-1994, it 
ilicrcfore. can be seen that second parly has initiated a 
/dated reference. Althougli, there is no question oi delay 
.adversely affecting the reference, it will have to be 
considered that second party did not do anything from 
:2’-f 19g*? till initiating reference in the year i 994 and it will 
■ di ITicult for fi rst party to produce old documents. Hence, 
It IS not possible to draw adverse inference against first 
party because first party did not produce muster roll, 
attendance sheets for the period prior to 1st October, 1988. 

‘ witlier it is the case of first party that second party was 
\yOi king as a casual labourer as and when work was not 
o. ailai.>lc and he was paid wages for the period lie worked. 
It is also the ease of first party that second party has 
woiked only for 180 days froti \ 1 si October. 1988 to 22-5-1989. 

17. Xerox copy of cciiificate produced by second 
jxtity under lisi Hxh 20/2 shows that second party' had 
worked as a temporary casual labour (paid on daily wages) 
m tiiis unit for 180 daysupto 22-5-1989. 

18. Xerox copy of certificate produced by second 
party under list Exh. 20/4 shows that second party was 
working under Assistant Etigincci, DTAX Installation, 
Pune for the period from 2-5-1986 to 19-5-1986. He was 
pi id.il the daily 1 ale of Rs. [4.50, 

19. Xerox copy of certificate produced by second 
party under list Exh. 20/5 shows that second party has 
worked as a casual mazdoor in place of the leave vacancy 
of a regular peon of Directory Section for a period from 
1 i-t-1986 to23-4-1986 ioi 10 days. During lliis period, he 
woi kcd. 

20. All the above said certificates arc xerox copies, 
there is no reference made by second party to these 
certificates in his oral evidence. However, it can be seen 
from the above said certificates (hat second party was 
intermittently working ns a temporary casual labour in 
dilTerent departments. 

21 In view' of above circumstances and admissions 
of the parties in lespect of duem aents produced on record. 
It can be seen that second party was working from 1st 
October. 1988 to 22-5-1989 and thus, second party did not 
work for 240 days with firsi party. In the circumstances, it 
IS also difficult to accept the arguiuerU of Advocate Shri S. 
Makhdoom appearing for second party that Sec. 25(F) of 
Industrial Disputes Act. 1947 is not complied and hence 
tv 1 millation of service of second party is illegal. 

22. Witness of first party has also slated in his 
e v.muiuifi'-- lii Uu 1 lhat second p.art;' v as working on a 
ptv)[cv.i. Al>.'2 A/c.. produced by lirst party m which nmne 
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of second party' appears also shows that second party 
was working under a project undertaken by different 
departments. !t is now well settled position of law that a 
person working under a project will not have any legal 
right of reinstatement etc., c\ en if works for more than 240 
days. 

23. As second party has not worked for 240 days 
and further as second party vvas admiltcdly w orking under 
the project, 1 find lhat second party is not entitled to any 
legal right in respect of rcinstalcmcnt, continuity of scrv ice 
and full backwages., I, therefore, answer the issues 
accordingly and proceed to pass following Order 

ORDER 

1. Reference is hereby rejected. 

2. Reference is hereby answered in the negative, 

3. No order as to costs. 

Place: Pune. 

Date: 20-5-2005. P. E. HAVAL. Presiding Officer 

^ fctevl'i, 2 >44^0, 2006 

31T. 343. —(1947 
^ 14) ^ ^ 17 % -n, 

212 ^ 230/99,6/2000,17-18/2000, 22/2000,25-26/2000 
cTS’-IT 29/2000)^ y^h'Tfi/ra t, ^ ^ 

2-1-2006 TRl en 1 

[730 ■q;^-42012/49^51 cT^/99-331^.3317. (^.^ ) ] 
[730 31^-4201 2/54 69 cT^/99-331^.3317. ) ] 

[730 Ti^-42012/221 ^ 223 W99-331^.3TK.(^.^,) ] 
[730 -0^-42012/234-^236 W99-3TT^.3TR.(:^.^ ) } 
[730 -0^-4201 2/240/99-33T^.3TR.(^.^)] 

TFT 

New Delhi, the 2nd January. 2006 

S.O. 343.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Cciiiral 
Government hereby publishes the award (Ref No. 
212 to 230/99,6/2000,' 17-18-2000. 22/2000, 25-26/2(MX)and 
29/2000) of the Central Govciirmcnt Industrial Tribunal/ 
Labour Court,Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Indian Instt. of Pulses Research 
and ihcirworkmmi. which was received by the Central 
Government on 2-1-2006. 

[No, L-42012/49 to 51/99-1 R(DU)| 
I No. L-42012/54 to 69/99-IR(DU)1 
[No. L-42012/221 to 223/99-!R(DU)j 
[No. L-42012/234 to 236/99-IR(DU)l 
I No. L-42()l 2/240/99-IR(DU)l 

KULDIP RAI VLRMA, DcskOlficcr 
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ANNEXIJRE 

BEFORE SRI. SURESH CHANDR/\, PRESIDING 
OFFICER CENTRIAL GOVERNMENT INDUSTRIAL 
TRIBUNAI^CIJM-LABOUR COURT, SARVODAY 
NAGAR, KANPUR 

Industrial Dispute Nos, 212/99.213/99. 214/99. 2! 5/99. 
216/99. 217/99..218/99. 219/99, 220/99. 221/99. 222/99. 

223/99.224/99. 225/99.226/99.227/99.228/99, 229/99.230/ 

99, and 6/2(X)0. 1 7//2tKJo! 1 8/2(XK). 22/2(XX). 25/2! XX), 26/2000, 
and 29/20(>0 

1. Situ. i^uii-II 

C/o Sri R. i». Shukla 
115/93. A-2, Maswanpur 
Kaitpur (I D. No. 212/99) 

2 Sml, Chandawali 
C/o Sri R, P, Shukla 
11.5/93. .4-2, Maswanpur 
Kanpur, (i,D. No. 213/99) 

.3. Suit. Mccua 
Sri R. H Shukla 
11.5/93, .4-2. Maswanpur 
Kanpur.d.D. No. 214/99) 

4. Sun IXat Rani 
eVo Sri R. P, Shukla 
115/93. A-2. Maswanpur 
Kanpur. (l.D. No. 21.5/99) 

.5. Suit Kailashi 
C/o Sri R. P. Shukla 
115/93, A-2. Maswanpur. 

Kanpur. (l.D. No. 216/99) 

6. Smt Shaiui 

C/o Sri R. P. Shukla 
115/93. A-2. Maswanpur. 

Kanpur. (l.D, No. 217/99) 

7. Sml. Shashi 

C/o Sri R. P. Sliulda 
11.5/93. A-2. Maswanpur, 

Kanpur. (1,0. No. 218/99) 

8. Smt. Sushila 

C/o Sri R, P Shukla 
115/93. A-2. Maswanpin. 

Kmipur.lI .D, No. 219/99) 

9. Smt. Shi^' Rani 
C/o Sri R P, Shukla 

1 ] .5/93. A-2, Maswanpur 
Kanpur. (l.D. No. 220/99) 

10. Smt. Roop Rani 
C/o Sri R, P Shukla 

115/93, A-2, Maswanpur, 

Kanpur. (l.D. No. 221/99) 

11. Smt. Ram Devi 
C/o Sri R. P. Shukla 

1! 5/93. A-2. Maswanpur. 

Kanpur. (l.D. No. 222/99) 
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12. Sml. Phool Mall 
C/o Sri R. P, Shukla 
115/93. .A-2. Maswanpur. 
Kanpur, (l. D. No. 223/99) 

13. Sri Ram Nath 

C/o Sri R. P. Shukla 
115/9.3. A-2. Maswanpur, 
Kanpur. (l.D, No. 224/99) 

14. Smt. Rani 

C/o Sri R, P. Shukla 
11.5/93,,A-2, Maswanpur. 
Kanpur. (l.D, No. 225/99) 

1.5. Sml. Ram Dulan 
C/o Sri R, P. Shukla 
! 15/193, A-2. Maswanpur, 
Kanpur, (l.D. No 226/99) 

16. SmlRaiti-III 

C/o Sri R. P. Shukla 
1L5/193. A-2. Maswanpur. 
Kanpur. (l.D. No. 227/99) 

17. Snit. Sunder Dc^■i 
C/o Sri R.P Shukla 

115/193. A-7. Maswanpur, 
Kmipur. (l.D. No. 228/99) 

18. Sml. Ram Kali 
C/oSn R.P, Shukla 
11-5/193, A-2, Maswanpur. 
Kanpur. (l.D. No. 229/99) 

19. Sri Ghanshyam 
C/o Sri R. P. Shukla 
115/193. A-2. Maswanpur. 
Kanpur, (l.D. No, 230/99) 

20. Sml, Ram Raj 

C/o Sri R, P. Shukla 
115/193. A-2.Mas wmipur, 
Kanpur. (l.D. No. 6/2000) 

21. Srnl. Kushma 

C/o Sri R. P. Shukla 
11.5/193. A-2. Maswanpur. 
Kanpur,(l.D. No, 17/2000) 

22. Sml. Phool Kumari 
C/o Sri R. P. Shukla 
115/193, A-2. Maswanpur. 
Kanpur. (l.D. No. 18/2000) 

23. Shri Gopal 

C/o Sri R. P. Shukla 
115/193. A-2, Maswanpur, 
Kanpur. (l.D. No. 22/2000) 

24. Sml. Ram Janki 
C/o Sri R, P, Shukla 
115/193, A~2. Maswanpur, 
Kanpur, (l.D No. 2.5/2000) 

25. Sri Chandra Pal 
C/o Sh R. P. Shukla 
115/193. A-2. Maswanpur. 
Kanpur. (l.D. No. 26/2000) 


^ 28, 2006/Rm 8, 1927 
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26. Sri Shiv Balak 
C/o Sri R. P. Shukla 
115/193, A-2, Maswanpur, 

Kanpur, (l.D. No. 29/2000) 

AND 

The Director, Indian Institute of Pulses Research 
Kalyanpur, G.T Road, 

Kanpur 

AWARD 

1. Central Government, Ministry of Labour, New Delhi 
vide their notification Nos. ; (see below) has referred the 
dispute for adjudication to this Tribunal: 

1. L-42()l 2/56/991.R. DU dt. 28-7-99 (l.D. No. 212/99) 

‘"Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Rani-II is legal and justified ? If 
not to what relief the workman is entitled T 

2. L-42() 12/57/991.R. DU dt. 28-7-99 (l.D. No. 213/99) 

'"Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in 
terminating the services of Smt. Chandravati is legal 
and justified ? If not to what relief the workman is 
entitled ?” 

3. L-42() 12/58/991.R. DU dt. 28-7-99 (I D. No. 214/99) 

"Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in 
terminating the serv ices of Smt. Meena is legal and 
justified ? If not to what relief the workman is entitled ?” 

4. L-42012/60/991.R. DU dt. 28-7-99 (I D. No. 215/99) 

"Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur. Kanpur in 
terminating the services of Smt. Raj Rani is legal and 
justified 7 If not to w hat relief the workman is entitled ?” 

5. L-42() 12/59/99 l.R. DU dt. 28-7-99 (I D. No. 216/99) 

“Whether the action of tlic Director, Indian Institute 
of pulses Research. Kalyanpur, Kanpur in 
terminating the services of Smt. Kalashi is legal and 
justified 7 If not to wliat relief Uic workman is entitled 7’ 

6. L-42() 12/63/99 l.R. DU dt. 28-7-99 (I D. No. 217/99) 

"Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur. Kanpur in terminating 
the services of Smt. Shanti is legal and justified ? If 
not to what relief the workman is entitled ?” 

7. L-42() 12/62/99 l.R. DU dt. 28-7-99 (l .D. No. 218/99) 

"Whether the action of tire Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt, Shashi is legal and justified ? If 
not to what relief the workman is entitled T 

8. L42() 12/61/99 l.R. DUdt. 28-7-99 (l.D. No. 219/99) 

"Whether the action of the Director, Indian Institute 
of pulses Research. Kalyanpur, Kanpur in terminating 
the serv ices of Smt. Sushila is legal and justified 7 If 
not to what relief the workman is entitled ?” 


9. L-42012/50/99l.R DUdt 28-7-99 Q.D. No. 220/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kaiqnir in terminating 
the services of Smt. Shiv Rani is legal and justified ? 
If not to what relief the workman is entitled T 

10. L-42012/49/99 l.R DUdt 28-7-99 (l.D. No. 221/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kai^ur in terminating 
the services of Smt. Roop ^ni is legal and justified ? 
If not to what relief the workman is entitled T 

11. L-42012/51/991.R DUdt. 28-7-99 (I.D. No, 222/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Devi is legal and justified ? If 
not to what relief the workman is entitled ?” 

12. L-42012/65/99 l.R DU dt. 28-7-99 a-D. No. 223/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyai^jur, Kanpur in terminating 
the services of Smt. Phoolmati is legal and justified ? 
If not to what relief the workman is entitled ?” 

13. L-42012/67/99 l.R DU dt. 30-7-99 (I.D. No. 224/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Shri Ram Nath is legal and justified ? 
If not to what relief the workman is entitled 7’ 

14. L420'l2/55/99 l.R. DUdt. 28-7-99 (l.D. No. 225/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Rani is legal and justified ? If 
not to what relief the workman is entitled ?” 

15. L-42012/54/99 l.R DUdt. 28-7-99 (l.D. No. 226/99) 

“Whether the action of the Director, Indian Ipstitute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Ram Dulari is legal and justified? 
If not to what relief the workman is entitled ?” 

16. L-42012/69/99 l.R. DU dt. 28-7-99 (l.D. No. 227/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Rani-III is legal and justified? If 
not to what relief the workman is entitled ?” 

17. L-42012/68/99 l.R. DUdt. 30-7-99 (l.D. No. 228/99) 

“Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Sunder Devi is legal and 
justified? If not, to what relief the workman is 
entitled ?” 

18. L-42012/64/991.R.DUdt. 30-7-99 (l.D. No. 229/99) 
“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Ram Kali is legal and justified? 
If not, to what relief the workman is entitled?” 


104GI/06~14 
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19. L-42() 12/66/99 l.R. DUdt. .10-7-99 (I. D.No. 230/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the scr\’ices of Sh. Ghanshyam is legal and justified? 
If not. to what relief the workman is entitled?" 

20. L42012/236/99 l.R DU dt. 27-1-2000 (I D. No. 6/20a)) 

“Wlicther the action of the Management of Director, 
Indian Institute of Pulses Research, Kalyanpur, 
Kanpur in terminating the services of their workman 
Sh. Ram Raj w.e.f 26-6-98 is legal and justified? If 
not, to what relief the concerned workman is 
entitled?" 

21. L-42012/222/99 l.R DU dt 27-1-2000 (ID. No. 17/2(XX)) 

“WhcUicr the action of the Management of Director. 
Indian Institute of Pulses Research. Kalyanpur, 
Kanpu r i n terminating the services of their workman 
Suit. Kushma w.e.f 1-8-98 is legal and justified? If 
not, 10 wliat relief the concerned workman is 
entitled?" 

22. L-42012/223/99 l.R DU dt 27-1 -2(XX) (i.D. No. i8/20(X)) 

""Whether the action of the Management of Director. 
Indian Institute of Pulses Research. Kalyanpur, 
Kanpur in terminating the services of their workman 
Smt PhoolKumari w.e.f 1-8-98 is legal and justified? 
If not, to what relief the concerned workman is 
entitled',^" 

23. L42() 11. R DUdt. 27-1 -2(XX)(1. D. No. 2222000) 

""Whether the action of the management of Director, 
Indian Institute of Pulses Research, Kalyanpur, 
Kanpur in terminating tlie serv ices of their workman 
Sh. Shiv Gopal w.e.f 26-8-98 is legal and justified? 
If not. to w hat relief the concerned workman is 
entitled'.^" 

24. L42() 12/234/99 l.R DU dt. 27-i-2(XK) (I.D. No. 23/2(XX)) 

""Whether the action of the management of Director. 
Indian Institute of pulses Research. Kalyanpur, 
Kanpur in terminating the scr\ ices of their workman 
Smt Ram Janki w.e.f 26-6-98 is legal and justified? 
If not. to what relief the concerned workman is 
entitled',^” 

25. L42() 12/235A19 l.R DUdt. 27-l-2(XX) (I.D. No. 2(J2000) 

"'Whether the action of the management of Director. 
Indian Institute of pulses Research. Kalyanpur, 
Ka npur in terminating the serv ices of their workman 
Sh. Chandra Pal w.e.f 26-6-98 is legal and Justified? 
If not. to what relief the concerned workman is 
entitled'.^" 

26. L42() 12/221/99 l.R DUdt 2741-2(XX) (I.D. No. 29/2(XX)) 

“Whei tier the action of the Management of Director, 
Indian institute of Pulses Research. Kalyanpur. 
Kanpur in tcnninatiiig the servaccsof Sh. ShivBalak 
w.e.f 26-8-98 is legal and justified? Ifnol. towhat 
relief the concerned workman is entitled?" 


2. As common question of fact and law is involved 
in all the above cases hence it is proposed to decide them 
by common award. Further all the above cases have been 
consolidated vide order dated 11-1-2001 and I.D. Case 
No. 224/99 has been made leading case. 

3. The workmen involved in the above cases have 
filed their statement of claim in cyclosty le manner giving 
details of their engagement and termination on common 
grounds, which areas under :— 


SI. 

No. 

ID. 

No. 

Name of 
worker 

Date of 
engage¬ 
ment 

Date of 
termi¬ 
nation 

1 

2 

3 

4 

5 

1. 

212/99 

Smt. Rani-11 

1-3-87 

264-98 

2. 

213/99 

Chandrawati 

- 


3. 

214/99 

Smt. Mcena 



4. 

215/99 

Smt. Rajrani 


" 

5.' 

216/99 

Smt. Kailasi 



6. 

217A99 

Smt. Shanti 



7. 

218/99 

Smt. Shashi 



8. 

219/99 

Smt. Sushila 



9. 

220/99 

Smt. Sheorani 

” 


10. 

221/99 

Smt. Ruprani 


” 

11. 

222/99 

Smt. Ramdevi 



12. 

223/99 

Smt. Phoolmati 



13. 

224/99 

Sri. Ramnath 



14. 

225/99 

Smt. Rani 



15. 

226/99 

Smt. Raindulari 

1-3-95 


16. 

227/99 

Sml Rani-111 

1-3-87 


17. 

228/99 

Smt. Sunder Devi 



18. 

229/99 

Smt. Ramkali 



19. 

23(.)/99 

Sh. Ghanshyam 

1-3-87 

26-6-98 

20. 

6/2(XX) 

RainRij 

May. 89 " 

21. 

17/2(XX) 

Sh. Kusuuia 

Nil 

1-8-98 

22. 

18/2000 

Sml. Phool Kinnari Nil 

1-8-98 

23. 

22/20(X) 

Sh, Sheogopal 

1990 26-6-98 

(date not given) 

24. 

25/2(XX) 

Sml. Ramjanki 

1990 


25. 

26/2(XX) 

Smt. Chimdrapal 

1989 


26. 

29/2000 

Suit. Shcobalak 

1990 



4. Brief facts giving rise to the above industrial 
disputes are that the workers involved in the aforesaid 
cases were engaged by the Director, Indian Institute of 
Pulses Research, Kanpur, (hereinafter referred to IIPRfor 
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the sake of brevity) opposite party, on the dates given 
above as labour on permanent post lying vacant under 
the management of opposite party. It has further been 
pleaded by the workers that before oral termination of 
their services they were being paid wages at the rate of 
Rs. 2127 per month. The management used to pay wages 
after getting thumb impression on payment register. It is 
alleged that the nature of work against which these workers 
were engaged was of permanent nature which is likely to 
continue in future and that the opposite party is Tndustry’. 
It is also alleged that the opposite party is taking work 
from these workers for the last several years still they 
have not been regularised in permanent services of tlie 
opposite party management which is an example of Unfair 
labour practice and victimization and is illegal and 
unconstitutional. Under the instructions of the Director 
of opposite party officers of the management used to take 
work from these workers such as agricultural work like 
Jutai, Gurai, Marai, Sichai, Katai etc., which were being 
controlled and supervised by the management, ft has 
further been alleged that the workers have completed more 
than 240 days of continuous services in each year from 
the date of their respective engagements. That the work 
and conduct of workers remained satisfactory through 
out the serv ice and they never gave any room for complaint. 
It has further been alleged by the workers that the 
management of IIPR with a view to protect themselves 
from the provisions of labour laws tried to declare them 
the workers of contractor in the year 1998 who was having 
licence of supplying contract labourers which was valid 
for the period 30-4-98 to 29-4-99. It is also alleged that 
when the workers raised their demand for paying them 
regular wages, difference of wages between paid and 
payable and for declaring them regular and permanent 
employee of the opposite parly, management orally 
terminated their serv ices abruptly in gross violation of the 
provisions of I D. Act, even w ithout showing any reasons 
or notice. After oral termination of their services workers 
made their effective efforts and demand that they be 
provided service under the management of IIPR but foiled 
in their attempt. Registered letters were also addressed to 
the authorities of the opposite parly management in this 
regard but all in vain. It has also been alleged that the 
nianagemcnl used to sell the products on higher prices to 
different institutions and farmers through their sale 
counters. Lastly it has been alleged by these workers that 
their oral termination without notice pay or retrenchment 
compensation amounts to breach of provisions of Section 
25F of Industrial Disputes Act 1947 and as such is illegal 
and unconstitutional. Further without providing them an 
opportunity of reemployment, several juniors to these 
workers have been engaged by the opposite party to 
pcrfomi tlie work from w hich their services were terminated 
ill this management of IIPR have also breached the 
provisions of section 25-H of I D, Act, 1947. The 
management tried to introduce contract system against 
permanent nature of work which is highly illegal and 
unconstitutional which is nothing but to protect 


themselves from the provisions of labour laws. On the 
basis of these allegations all the workers involved in the 
case have prayed that they be reinstated in services, with 
wages of permanent employee, with continuity of services 
and all consequential benefits. 

5. The management of opposite party have filed a 
common reply against statement of claim submitted by 
the workers involved in the present dispute, alleging there 
in that the opposite party is purely a ‘Research Institute’ 
under the management and control of the Indian Council 
of Agricultural Research which functions under the 
Department of Agriculture, Research and Education and 
is an autonomous body registered under provisions of 
Societies Act, 1860. The management has denied the fact 
that it is an Industry within the meaning of Section 2(j) of 
Industrial Disputes Act, 1947, as opposite party is not 
engaged in an activity which can be called within a trade 
or mamftacturer, therefore, the present reference order is 
bad in law and is without jurisdiction. It is ftirther alleged 
by the opposite party that the workers have never been 
engaged or appointed by them, the claim of the workers 
are bad because of misjoinder and nonjoinder of necessary 
parties, it is alleged that the applicants involved in the 
present dispute are not workman within the meaning of 
section 2(s) of I.D. Act, 1947, and that there is no 
relationship of employ and employer between the applicant 
and the management of IIPR, Kanpur. The applicant had 
no lein or right on any regular or permanent post under 
the management. It has been alleged that the applicant 
could not claim wages and work as a matter of right like 
regular and permanent employee as he/she never worked 
continuously against any regular and permanent vacancy. 
It has further been stated by the opposite party that they 
never discharged, dismissed retrenched or terminated the 
services of the applicant at any point of time either by 
written or oral order, hence individual dispute as alleged 
cannot be deemed to be an industrial dispute as defined 
under the provisions of section 2-A of the Act. It has also 
been denied that the opposite party is an employer within 
the meaning of section 2{g) of the Act. On the basis of 
these allegations it has been alleged that the entire 
reference order is liable to be struck down, as Central 
Government referred the dispute without application of 
mind. The dispute is belated hence is not maintainable 
under law. Applicability of provisions of 25-F, 25-H and 
25-B have also been disputed by the management. 

6. Apart from above legal grounds on merit it has 
been alleged by the management that the workers have 
never been engaged or employed in any capacity' by them 
hence question of payment of wages as alleged by them 
does not arise. The allegations of the workers arc false 
baseless, concocted, and misleading. The agriculture work 
is of casual nature and is got done through contractor 
having valid licence as and when required. The vacanc>’ 
created under the management are filled up in accordance 
with the Rules and Regulations of the Government of 
India/Council of Agricultural Research and that the 
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management of IIPR cannot create any new post nor 
appoint/promote any person without any vacancy nor 
incur any expenses beyond the sanctioned budget and 
allocation of fund, under these circumstances question of 
declaring the workers involved in the dispute as permanent 
employee of management does not arise at all. Management 
has further denied the fact that they ever adopted unfair 
labour practice. Management has also denied the fact that 
the workers have performed the work under their 
supervision and control. Management has denied 
continuous working of 240 days by these workers in any 
calendar year as such keeping of records like attendance 
register and payment registers in respect of these workers 
has been denied as well by the management. It has been 
allenged by the management that these workers are try ing 
to secure back door entry in the services of the 
management by way of litigation in contravention of 
government rules. The management in their entire written 
statement have disputed relationship of master and 
servant/employer and employee between them and the 
woricers involved in dispute repeatedly and have also cited 
various rulings of different High Courts and Apex Court, 
hence it is unnecessaiy^ to give further details of the written 
statement filed by the management. Management has also 
denied the fact that the workers have performed the work 
of permanent nature under the management as claimed by 
them. On the basis of above it has been prayed by the 
management that the claim of the workers be dismissed 
being devoid of merit as the workers are not entitled to 
claim any relief from the management by way of present 
reference order. 

7. Rejoinder statement has also been filed by the 
workmen in which nothing new has been stated except 
reiteration of the facts made in the claim statement. 

8. Contesting parties have also filed documentary 
evidence in the case beside adducing their oral evidence. 

9. Besides the oral submissions advanced on behalf 
of the either of the Contesting parties, wTitten arguments 
have also been filed in support of their respective claims 
and counter reply. Having heard the detailed arguments 
and also having examined the written arguments filed 
on behalf of the parties, the controversy centres found 
on the following main points 

(i) Whether the management of opposite party 
i.c. Indian Institute of Pulses Research. 
Kanpur, can be termed as Industry' under 
the provisions of Industrial Disputes Act, 
1947. 

(ii) Whether there is any relationship of workman 
and Employer as alleged by the workers 
between the opposite parly & workers ? 

(iii) Whether the workmen were direct employee 
of the Management and their services were 
illegally terminated as claimed by them ? 

(iv) To w'hat relief are the workers are entitled ? 
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The contention of the management on points No. (i) 
is that the Indian Institute of Pulses Research. Kanpur, is 
not an Industry under the Provisions of Industrial 
Disputes Act, 1947 as it deals w itli research activities of 
argument the agriculture products and it docs not deal 
with any sale or earns profit of the products acquired by 
the Institute. It is admitted fact that the management of 
IIPR conducts various scientific research for the benefit 
of farmers at large to enhance their agriculture production 
which ultimately assist enhancement in national product 
in the field of agriculture. It is also an admitted fact that 
the seads so produced after research etc are thereafter 
distributed Ip the farmers against price and produce 
obtained in research work is also sold, thus it cannot be 
said that IIPR opposite party is not an Industry' as termed 
under the provisions of I D. Act and that IIPR opposite 
party is engaged in commercial and industrial activities, 
therefore, it cannot be accepted that the opposite party is 
merely carry ing on research activities only. Reliance on 
behalf of the management has been placed on the law- 
reported in 1989 Col. 10 Administrative Tribunal cases 
page 849 M. Parmeshwaram versus Chief Administrative 
Officer CSIR New Delhi and others wherein the 
Administrative Tribunal has dealt that CSIR may not be 
an Estate under Article 12 of the Constitution of India 
but has held that the Tribunal had jurisdiction to decide 
this issue. Thus the law' cited by the management is of no 
help to them. 

10. The workers have also filed a copy of Award 
granted by the learned presiding officer of this tribunal 
wherein management of IIPR has not pressed this issue 
that IIPR is not an Industry. During the course of 
arguments before this tribunal and also looking to the 
facts that there is no evidence contrary to it it can be 
safely held that IIPR opposite party is an Industry as 
defined under the provision of l.D. Act. Thus 
controversy on Point No. 1 is therefore decided in favour 
of the workers and against the management of IIPR. 

11. Points mentioned above at serial Nos. 2 & .3 arc 
taken together as they are interdependant. 

12. The claim of the workers are that they are/werc 
appointed directly by the management of IIPR and were 
being wages directly by the opposite parties. This fact 
has been denied vehemently by the management. The 
contention of the management is that they never employed 
the workers nor any wages or remuneration was ever paid 
to them directly by the management of 1IPR. The workers 
may be the employees of the contractor w'ho had control 
and supenision over the working of the w orkers involved 
in the present dispute and that the work in contingency 
might have been taken through the contractor and the 
contractor was paid for the job rendered by him on 
contract basis through his labourers. From the evidence 
on record it is admitted fact that the workers were never 
issued any appointment letter nor any termination order 
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was ever issued in their favour by the management of 
IIPR, Kanpur. Heavy burden lies on the workers to prove 
this fact that they were taken into employment or engaged 
directly b\’the management of ITPR. Overwhelming stress 
workers is made to the effect that the numagement has not 
examined licenced contractor nor the licence contractors 
name did appear in the written statement filed against the 
workers calim statement by the management of ITPR. 
Management from the very beginning has denied the 
fact that it ever engaged any worker directly under them. 
Mere non mentioning the contractors name or not 
examining the contractor to rebut the claim of the workers 
would not ipso facto entitled any of the worker to hold 
that tliese workmen arc direct employee of the management 
of IIPR. Certain test will have to be applied to decide the 
relationship of ‘Master & Employer' between the 
contesting parties. The Hon’ble Supreme Court in a case 
reported in 203 (99) FIR page 1064 between Ram Singh 
and others versus Union Territor\' of Chandigarh and 
others held that besides the control all other relevant 
facts and circumstances are required to be considered 
including the terms and conditions of the contract. It has 
clearly been laid down by Hon’ble Court in that case that 
in determining the relationship of employer andcmplo\ee 
no doubt control is one of the main test. An integrated 
approach is needed to determine this fact. Unless it proved 
that the employer retains or assumes control over the 
means and method of work of a contractor, the relationsliip 
between employer and employee cannot be accepted to 
exist. In the present case the workers in their oral 
testimony alleges that their work was being controlled by 
Farm Manager Mr. Katiyar. This fact has been clearly 
denied on oath by Mr. Katiyar himself when he was 
examined before the tribunal as w itness of the opposite 
party. In the next breath the employee has admitted that 
he had to w^ork under the scientist whose name has also 
been disclosed by the worker in their evidence. If this 
factual position is accepted then the fact can not be 
accepted that Mr. Katiyar Farm Manager of the apprite 
party had control over it who is only posted as Farm 
fdanager of the employer. During the course of argument 
it has been impressed upon that the skill work assisting in 
search work is taken by the regular employees of tlie ITPR 
but unskilled work relating basic augmentation of the 
purpose of agriculture work is got done through contracts 
labours who supplies the labourer for the product and 
work and the contractor is paid in lumpsum for the job 
conducted by him. On the record contractors licence is 
also filed and also the payment made to the contractor for 
various jobs rendered by contractors through his agents. 
Thus it cannot be accepted that any of the worker involved 
in the present reference order was in direct employment of 
the opposite party. The workers have tried to comaflouge 
himself as direct employee when they state that they were 
paid on monthly basis. This fact is seif contradictory 
when the workers admits that they were never paid for 
Sundays and that they do not know' at w hat rate they w ere 
paid their daily wages. Therefore it can well be established 
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that the workers involved in the present reference have 
no relationship of Master & Servant as claimed by them 
between them and the management of llPR 

13. On behalf of the Management Administrative 
Officer Mr. Syal has also been examined who has 
categorically stated that none of the workers was the direct 
employee of the Management or Worked directly under 
his supervision and control, workers side has insisted 
upon the fact since the payment and attendance register 
have not been filed by the Management which could 
have thrownlight upon the point as to whether at any 
point of time these workers remained under direct 
employment of the management. This fact has also been 
denied by the Management as they had no direct control 
and supervision over the working of the w orkers involved 
in the present referenee. The onus to prove the fact that 
these workers were the direct employees of the 
Management lies on the workers but they have failed to 
discharge the onus to prove the fact, 

14. Workers have also filed a photocopy of a award 
rendered by this tribunal in another industrial case and 
places reliance that on the same basis the workers may be 
held to be the direct employee of the Management. This 
contention of the workers cannot be accepted on the 
grounds that the said award docs not relate to the present 
workers and that even that award is under challenge before 
the Hon’‘blc High Court and yet not attained finality thus 
is subjudice. Further award passed in earlier Industrial 
Dispute Cases arc based on other grounds and evidence 
hence workers cannot be allowed to take any advantage 
of an award of this tribunal which is still subjudice and is 
pending for disposal before the Hon’blc High Court of 
judicature at Alllahabad. Therefore it cannot be made a 
ground for passing an award in favour of the workers. 
Point Nos. 2 and 3 are therefore decided in favour ofthc 
Management and against thcr workers. 

15. Having failed to prove that the workers inv olved 
in the Present dispute are the direct employee of the 
Management of IIPR Kanpur by including other relevant 
documentary evidence supported w ith oral evidence the 
tribunal is bound to hold that there do not exist any 
relationship of master and serv ant between the contesting 
parties and that the demand of the workers cannot be said 
to be tenable in the eye of law. 

16. In view of discussions of facts and law as made 
above, it is held that the action of the inangement in 
terminating their services from the date mentioned in the 
reference orde’* cannot be said to be illegal and unjustified. 
Accordingly it is held that the workers of each of the 
industrial dispute mentioned in the present award arc not 
entitled for any relief as claimed by them. 

Award is given accordingly. 

SURESH CHANDRA. Presiding Officer 
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S.O. .144.--hi pursnMiicc of Section L7 of the 
liidnslnnl DtsiiiHes Act. 1947 (14 of !947). llic Ccntrnl 
Go\cnmiciii !)t.rcb\ publislics llic tiwardCRcf No. CGriV 
LC/R/29/K7) of ilic Cciilrni Go\crnmciit Industrial 
Tribnnai/Lnboiir O'ourt Jabalpur now as sliown in tiic 
Annexure in the Indiislriat Dispute between (he cinp!o\ ers 
in rcialton to (he nianagcincnt of Inspceloratc of 
Armaments and Iheir workman, which was receiv ed be 
the Central (io\ ernmcnl on 2-1-2006. 
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KU1 .D1P R A! VL.-:RMA. Desk OfFcer 

ANNEXURE 

BEFORE THE ( ENTRAI. GOVEPNMEN I 
INDUSTRIAL ERIBUNAI^CUM-I ABOUR COURT, 
JABALPUR 

NO. (;CIT/IX7Ry29/S7 
Prc.sidin” Oflleef: Sliri (2M. Siniili 
Shri Wilson Snmh. 

F.\-E.\aininer. (ir 1.11/16,11-T\pe. Fast Land. 

Khainnna, Jabalpur. .. Workman 

Versus 

TlicSr. inspcciot 
Inspectorate ol Armaments. 

Khamana. Jaba![im (.MP). ... Management 

AWARD 

Passed on ihis 6lh dav of fJeeember. 200.8 

1, 1 he Go\ernnieid of India. Ministn of Labour 
vide its Not d'lcat ion No. L-140 1 2/4/86-D-ll(B) dated 
27-.3-87/3-4-87 has referred the following dispute for 
adjiidication 1)\ tins tribunal:— 

"WIiLdher the action of the management of 
Inspectorate of Armaments. Kiiaiuaria. Jabalpur in 
imposmg the [icnaltN of dismissal from scrx icc on 
Shri Wilson Singh. I A/62.3. Examiner Grade 1. w.c f. 
2-6-83 IS jnslincd If not. to what relief the workman 
concerned is entitled to 

2, The case oi'workman Wilson Singh m brief is as 
follows : 

That he was General Secretary of Inspectorate of 
Armaments E.xcln.swc Union, Khamaria. Jabalpur. Because 
of his Union acti\ ilics. Shri Hingorani. the then Senior 
Inspector wa.s annoyed with him and made certain false 


complaints against him. The Union issued a pamphlet on 
26-2-82 and conducted a gate meeting shouting slogans 
etc. On 5-3-82 and 6-3-82 respectively in connection with 
the above. The workman had taken LTC for himself and 
his family members. On the bills being submitted, the same 
was checked and passed by the management after 
complete scrutiny. On the instigation of Shri Hingorani, a 
false complaint was made against the workman and a 
chargesheet was issued to him in April 1982 which was 
subsequently amended. All the protests by the workman 
against this action wa.s ignored by the management. The 
workman vide his letter dated 25-4-1982 requested the 
authorities concerned to comply with certain guidelines 
issued by the Government, but no reply was received of 
the above letter. Subsequently an appeal was also 
submitted to the Director General of Inspections and a 
copy to Sr. Inspector of Armaments. The appeal was 
rejected without any just id cat ion. Thereafter one Shri 
S.K. Kapoor was appointed Enquiry Officer to enquire 
into the charges lew! led agaiivst the workman. Shri Kaponr 
was higlily biased against the workman and therefore a 
request was made for changing the Enquiry OfTscer. Tliis 
request was rejected. The workman appeared in the enquiry 
and prayed for a decision on various objections raised b\ 
him and he submitted that in the absence of reply', it w ill 
nnt be possible for him to participate in the enquiry. All 
the requests made b\ the workman were rejected and the 
so-ealied enquiry was proceeded without giving the 
reasonable opporinnity to the workman for defending 
himself The workman b\ his letter dated 8-12-82 
addres.scd to the BresidenI of India. Director General of 
Inspections and Sr. Inspector of Annanicnts and a copy 
to the Enquiry Ol'Ficcr made prayer for re\ iew ing llic order 
made earlier and requested not to proceed w ith the enquiry. 
By letter dated 27-9-82. he had also compiaiiicd against 
proceedings of tlic enquiry. Objections were also raised 
by liiim idc letters dated 16-12-82. 17-12-82 etc. Inspitcof 
repeated protest by the workman, the enquiry remained 
eon tinned, i'be workman was though present in live enquiry 
but as already luciilioncd abo\ c he had stated that unless 
and until his objections are decided, it \m11 not be possible 
for him to effectively [lailicipatc in the enquiry. .A 
reprcseiUation was also made on 20-3-83 to the Dy. 
Secretary, Government of India by Sltri SaiUosh Singh, a 
representative of the fedcraiion Union. But the so-called 
enquiry was held and on fiiiding of guilt being recorded, 
the sen. icc.s of the w orkman were terminated vide order 
dated 1 -6-83. An appeal was preferred by him w hich was 
also rejected by the DGOF. Thereafter the yvorkman 
submitted a rev icw petition to the President of India on 
16-6-84 v\ hich has not been replied so far. The chargesheet, 
depart mental ciiquiry. dismissal order and the appellate 
order against the workman arc bad in law. The Enquiry 
Officer acted as a prosecutor with prejudiced mind. He 
was com[ilctcly under the in flue nee of Shri Hingorani and 
acted under his directions. The rmding,s of the enquiry 
ofticcr is penerse without evidence. The Enquiry OtTiccr 
relied on documents which were not proved. The 
punishment imposed on the workman is highly excessive 
which \v7is awarded as a act of victimization for trade 
Union activities. The order of termination of service of 
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workman is illegal, arbitrary and unjust. The workman is 
entitled for reinstatement w itli all consequential benefits, 
baek wages including heavy compensation. 

3. The inanageinent contested tlic reference and filed 
their Written Statement. The assertions made by the 
workman against the management in Iris statement of claim 
have been denied on behalf of management. It is 
spceifically denied by the management that Shri Hingorani, 
the then Senior Inspector was annoyed with w orkman. It 
has also been denied tliat there ha,s been a false complaint 
against tlic workman at the instance of Shri Hingorani. 
T he case of the nnuiagcmcnt in brief is dial on discovery 
of fraudulenl claim, it was tiic duty of Shri Hingorani, the 
then Sr. Inspector to take necessary action. That the Union 
activities had nothing to do witli die alleged and dishonest 
claims made by the workman jmd fraudulent receipt of 
money from the management on bogus imd false claims. 
Tlie workman had taken Leave Travel Advance for the 
journey of himself and his family members. Advance 
according to demand was found in order and duly passed 
and the payment was made to him. Later on the w orkman 
submitted adjustment claim which was passed and 
payment was made to him. The office after issuing post 
payment cheque, received reports dial ihc workman had 
made a false claim of LTC and adjustment bills. Tliat the 
workmaiTs son and daughters had not taken any joimicy 
to Chandigarh as had been asserted by the workman and 
payments received by him. To verify the truth, a letter was 
addressed to die school concerned to iiifonn whether Shri 
Jciipal Siiigli. S/o workman and Kuiiuiri Gccta and Kumari 
Savitri his daughters w ere present in the schools between 
22tid November, 1981 to 27th Nov ember, 1981. A letter 
was received in answer to the quarry' from the Christ 
Church Higher Secondary School diat Shri Jaipal Singh 
S/o the workman studying in class VTtli w as present in the 
school from 23rd Nov-81 to 27di Nov-8! On the basis of 
Uiis authcntic ceflincatc from Uie Principal ol'a well known 
school, it was discovered that tlic claim of LTC was false 
and bogus. Therefore a chargcshect was issued to the 
w orkman according to rules. Latcron information from die 
other school where the daughters of the workman were 
studying was sought by the management. The 
management was surprised to receive certificate dated 
8-4-82 from the Principal OFK Scliool that daughters 
Kumari Geeta mid Kumari Savitri of workman were present 
in scliool between 23rd November 81 to 27fh No\'-l 98 1 
and 22nd being Sunday. On the basis of this subsequent 
information, the cliargcshcct was duly amended by adding 
to it that the LTC claim in respect of the above daughters 
submitted by the w orkman was also false and fraudulent. 
That after issue of the cliargcshcct. as the misconduct 
was very grave. tJic workman was placed under suspension 
and regular departinciitai enquiry was ordered affording 
ail opportunities to the delinquent, 

4. That the uorknuin raised false disputes about 
his placing under suspension, about additing to the 
cliargcshcct etc, For months together, the workman 
without subiiiitting any reply to (lie chargcshect or liis 
statement of defence challenging the certificates issued 
by the schools, coiitimicd to make false appeals and 


representations to higher authorities up to the President 
of India on flimsy grounds w hich were all duly considered 
'and rejeaed for valid and cogent reasons. The workman 
never filed statement of defence and did not cooperate in 
tlic enquiry. The Departmental Enquiry was properly 
conducted and justifying conclusions were drawn. Proper 
punishment was awarded to the workman. The enquiry 
was legal and proper. Considering the seriousness of 
misconduct, the imposition of penality of dismissal from 
serv'ice is proper and not in any w ay c.xccssivc. 

5. It shall be worthwhile to mention here that 
workman Wilson Singh died in tiic year 1996 during tlic 
pendency of this reference. 

6. Vide order dated 25-2-98, my leani ed predecessor 
in office allowed application dated 12-2-98 moved by the 
proposed legal heirs of deceased workman and ordered 
that LRs be substituted for deceased workman Wilson 
Singh in the present reference. 

7. The ordersheet dated 22-8-92 of this reference 
reveals that Shri A. K. Shashi, Advocate learned counsel 
for the workman admitted before my learned predecessor 
in office tliat tlic enquiry is just and proper as is clciir from 
flic attendance register presented by the workman. The 
siiid order further reveals tliat Shri A. K, Shashi, Advocate, 
learned counsel for the workman prayed on tliat date that 
a date be given for arguing on the qumilum of puiiisliincnt 
only. It clearly means tliat tlic learned counsel for the 
workman did not press the point that the enquiry 
conducted by tlie management against the workman was 
not proper and just. In other words, tlic prcliminarv' point 
was decided as follows:—the cnquiiy conducted by tlie 
management against the workman is fair and legal. 

8. Now only it is to be decided if tlic deceased 
workman was aw'arded just and proper punishmenl. In 
this regard, it has been submitted that the order of 
termination of service is Legal, arbitrary', unjust and 
colorable exercise of power and the reliance for tlic same 
has been placed on 1994(2) Supreme Court Cases 537 in 
the case of State Bank of India and others versus 
Samarendra Ki shore Endow mid anoUicr. 

9. TIic fact of tliis reference arc quite different Uian 
the case law cited above. In the case law cited above, the 
appellant while posted at Phek branch of llie Bank was 
transferred to Ainarpur Branch in the State of Tripura in 
January' 1981. He joined at Amarpurand claimed certain 
anioiuit by way of reimbursement for the expenses incurred 
by him in shifting his belongings ;uid other articles to 
Ainarpur from Phek. An enquirv' was made into the 
coiTcctncss of the receipts mid other dociuncnts produced 
by him in that connection (and into some other alleged 
irregularities committed by him) mid he w as subjected to a 
disciplinary' iiiquirv' on five charges out ofw hich 2 arc as 
follows;— 

(il That on February' 19. 1982, yon submitted a 
travelling Allowmicc Bill for Rs. 12,194.80 in 
connection witli your permanent transfei' from 
Phek Branch to Amaipur Branch. In the said 
bill you niiike a claim of Rs. 9.500.00 being the 
hiring charges incurred by you fora full (rack 
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and in support of your claim you submitted a 
false money receipt dated January 9, 1982 for 
Rs. 9500,00 obtained from M/s. Balram 
Ha r 1 ra n i. Church Road. Dimapu r, whereas you 
neither engaged a full truck nor spent 
Rs. 9500.00 for the transport of household 
goods. By your above act you failed to 
discharge your duties with utmost integrity, 
iioiicsly, devotion and diligence and have 
violated Rule 32(4) of the State Bank of India 
(Supervising Stafl) Service Rules. 

(ii) Tliat in your Travelling Allowance Bill for 
Rs. 12,194.80 dated February 10, 1982 you 
made another claim for Rs, 120 supported by 
two false separate money receipts dated 
I'cbruary 9.1982 for Rs. 60 each obtained from 
one Sbri Ram Prasad being the loading and 
unloading charges incurred for household 
goods at Phekand Amarpur respectively. By 
your above act again you have failed to 
di.schargc >our duties with utmost iniegrity. 
lioiicsty. devotion and diligence and violated 
Rate 32(4) of the State Bank of India 
f Supcn.’ising Staff) Seivicc Rules, 

10. Tile Disciplinary cnquiiy^ was conducted against 
the appellaui. 1 he fiiiquiiy Ofliccr held that all the 5 charges 
arc proved I he Disciplinary .Authority perused the entire 
material and clitl not agicc with the Undijig on the charge 
No. 4. he imposed (he penalty of removal upon the 
rc.spondeiU llie appeal was preferred against I lie said 
punishinciit wlncii was dismissed by ihe board whereupon 
a writ pcmioii was filed before the High Court, The Higli 
Court allowed the petition on .3 grounds.iianicly (1) non- 
•siipply of eiupiny officer's report before imposing the 
penalty vilialcs Die order orpunishment. (2) the appcilaic 
order is uoi a speaking order and tlicrcfoic not in 
conformilv w iili Riilco I (2) of the S.B.l. (Supcivisory Staff) 
Service Rules and (.3) the findings of the Enquiry OfTiecr 
and llic Disciplinary Anthoriiy on charges.No. 1 lo 3 and5 
arc based on no c\idcncc and ninst therefore be 
characlcri-scd as perverse. Regarding Charge No. 1 the 
Honourable Su[nenic ('ourt of India obscr\cdas follows. 
'■So far as iai.itgc No. I is concerned die respondent had 
producer! a receipt in a sum of Rs, 9500 claiming lliaf lobe 
the c.xpcMscs incurred by him for transporting his 
belongings. Il appears that when he came (o know dial 
certain inquiries were being made by die Bank into the 
corrcclucss of die receipts produced by him, he produced 
the .second receipt (in jimc 1982) in a sum of Rs.2755 (The 
fir.si receipt was produced in .launary 19S2), the 
respondem's case w as that though initiall) the Iransporlcr 
charged him the sum ofRs. 9500 w liicli he paid partly in 
cash and parllv ihroiigh a po-sl-dalcd elicquc. the 
transporter later rew'ised the charges downwards to 
Rs. 2755 P\V- 1 (he transporter c.xamincd by llic Bank, 
supported the respondent's ease in full llowc\cr, the 
Enquiry Officer refused to bclic\c his evidence for the 
various rca.sonsgiicii b\ him in ids report, .After examining 
the cxidcnce nfl’W-l and other dociimeniarv evidence at 
length, (he Liuiniiy Officer found that "there was no actual 
mo\cmcnl of household goods bclnnging lo Shri S.K. 
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Endow on the dales represented by the documents.” The 
High Court, however, proceeded on the assumption that 
the finding of the Enquiry Officer was to the effect that 
thete was no actual movement of household goods 
belonging to him at all. In other words, it ignored the 
words “on the dates represented by the document” in the 
above finding. The High Court held on that basis that the 
Enquiry^ Officer was in error in holding that there was 
absolutely no oral evidence in support of the finding that 
there was no movement of goods. We are not satisfied 
with the reasoning of tlic High Court. Firstly it is based 
upon an incomplete rcading-or if we may call it. misreading- 
of the finding recorded by the Enquiry Officer, Secondly, 
it cannot be said that the finding of the Enquiiy OITiccr 
was based on no evidence . Once the explanation offered 
by the respondent is disbelieved.there are two 
contradictory receipts produced by him-thc earlier one 
claiming a far higficr amount and the latter one claiming a 
far lesser amount. Apart from that the Enquiry OITiccr has 
relied upon several documents, namely P.Ex, 23. P.E.xs. 10 
and 9 in support of his finding. It cannot therefore be said 
Uiat the Enquiry Otficcr's finding is based on no evidence.” 

11. Regarding Charge No.2 the Honourable 
Siisprcinc Court of India observ ed as foIIows-‘'Chargc No.2 
relates to claim of Rs 120 towards loading and unloading 
charges, evidenced by tw o receipts dated 9lh January’ 1982. 
Ihe Enquiry Officer found that in view of the grave 
discrepancies with respect to the date of transportation 
and also because Ram Prasad who is said to have 
accompanied the goods in the truck was not examined.the 
charge must be held proved. Ihe Enquiry OITiccr found 
that the loading and imioadiug did not lake place on the 
dates meiiiioncd therein, TIiis finding is again based upon 
the documentary evidence and cannot be said to be not 
supported by any evidence. The High Court was of the 
opinion tliai there was no evidence in support of the 
Enquiry Officer's finding that Ram Prasad is a fictitious 
person. We iiav c perused the finding of Enquiry OITiccr 
closely. The finding is not that Ram Prasad is a ficlilious 
person but that his iion-cxa mi nation goes to show that 
the rcspondciil's ease that the said person accompanied 
the goods is not established. No doubt, he also added 
that Ram Prasad appears to be a fictitious person, but that 
is only by w ay of an additional reason: it is not the main 
reason." 

12, Aricr having discussed the other charges and 
the various ease laws, the Honourable Supreme Court of 
India held as follows;— 

■'Now corning to the facts of this ease ilw’ouId appear 
that the main charge against the respondent is putting 
forward a false claim for reimbursement of expenditure 
incurred for Iransporling his belongings from Phek to 
Amarpur, So far as charge 5 is concerned there is no finding 
that die account become irregular or that any loss was 
incurred by the bank on account of the irregularity 
coniiniltcdby the respondent. In tliccircunistaiiccs it may 
be that the puntshrncnl of removal imposed upon the 
respondent is harsh but this is a matter which the 
Disciplinary Authority or the Appellate Authority should 
consider and not the High Court or (he Adminislrativc 
Tribunal. In our opinion, the proper course to be adopted 
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in such situations would be to sent the matter either to the 
Disciplinary' Authority' or the Appellate Authority to 
impose appropriate punishment. ” 

13. In the case at hand, the deceased workman in DE 
w as charged with misconduct as he preferred a fraudulent 
ETC claim in respect of his son, and 2 daughters whereby 
caused a wrongful gain for himself by unlawful means to 
which he was not legally entitled. The Enquiry Officer on 
the basis of the evidence came to the conclusion that the 
son and daughters of the deceased workman had not 
accompanied him on journey on ETC. This is a case where 
a bogus claim was made by the deceased workman from 
the management. Since the charges were proved, the 
Disciplinary Authority imposed the punishment of 
dismissal from service upon the deceased workmen. In 
the law cited above, it was not the case that the belongings 
and other articles of the appellant were not transported 
from Phek to Amarpur in Tripura State at all but the case 
was that those articles were not transported on the dates 
represented by the documents but this is a case where the 
journey on ETC was not at all conducted by the son and 2 
daughters of the deceased workman and he made an utterly 
false claim for the same. Therefore the law cited above,in 
my opinion, does not apply to the facts and circumstances 
of this case. 

14. It has been held in 1998 (1)EEJ-431 in the ease of 
Union of India and other versus Srivastave B.K. that if the 
Departmental Enquiry conducted is fair and legal, there 
has been exercise of power by the Disciplinary and 
Appellate Authority, the tribunal should stay away its 
hand. That it is no part of function for the tribunal to 
substitute its own decision when enquiry is held in 
accordance with rules and the punishment is imposed by 
the authorities considering all the relevant circumstances 
and which it is entitled to impose. It has also been held in 
1995-1-EEJ-1065 in caseof Shri A.M, Ishwarchar 
Executive Engineer, Electrical wherein the Hon’ble High 
Court of Karnataka held that under the guise of sympathy, 
there can be no compromise in case of gross indiscipline. 
That sy mpathy will be shown in appropriate cases and 
the courts in this country have frequently observed that 
sympathy results in miscarriage of justice. 

15. Having considering the facts and circumstances 
of this case, I am of the considered opinion that it is not a 
fit case in which lesser punishment than dismissal from 
scrs'ice be awarded. 

16. In view of the above, it is concluded that the 
action of the management of Inspectorate of Armaments, 
Khamaria, Jabalpur in omposing the penalty of dismissal 
from service on Shri Wilson Singh, I A/623, Examiner Grade 

I. w.e.f 2-6-83 is justified and as a result thereof, the 
deceased workman concerned or his legal heirs are not 
entitled to any relief 

17. The reference is accordingly answered in favour 
of the management and against the workman. Parties shall 
bear their own cost of this reference. 

18. Copy of the award be sent to the Ministry of 
Eabour as per rules. 

C. M. SINGH, Presiding Officer 
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[TTo tT^-42012/52-53/99-37T^.3TR.(-^Tj)] 
[TTo 11^-42012/71 -^79/99-3111.3TR.(^TJ)1 
[TTo 1^-42012/88/99-311^.3117. ] 

Wf 3iferfi 

New Delhi, the 2nd January, 2006 

S.O. 345. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 197 to 
204 /99 and 208 to 211 /99) of the Central Government 
Industrial Tribunal/Eabour Court, Kanpur now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Indian Instt. 
of Pulses Research and their workman, which was 
received by the Central Government on 2-1-2006. 

[No. E-42012/52-53/99-IRpU)] 
[No. E-42012/71 to79/99-IRpU)] 
[No. E-42012/88/99-IRpU)] 
KUEDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE SHRL SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVODAY 
NAGAR, KANPUR 

Industria[ Dispute Nos.203./99,210/99,211/99,197/99, 
198/99,199/99,201/99,202/99,204/99,208/99, 209/99, and 
200/99. 

In the Matter of dispute between: 

1. Sri Balran Singh Yadav 
C/o Sri R. P. Shukla 

115/93 A-2, Maswanpur 
Kanpur, (I.D. No. 203/99) 

2. Sri ShakurBaksh 
C/o Sri R. P. Shukla 
115/193 A-2, Maswanpur, 

Kanpur, (I.D. No. 21/99) 

3. Sri Shyam Singh 
C/o Sri R. P. Shukla 

115/93 A-2, Maswanpur 
Kanpur, (I.D. No. 211/99) 

4. Smt. GeetaDev'i 
C/o Sri R P. Shukla 

115/93 A-2, Maswanpur 
Kanpur, (I.D. No. 197/99) 
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5. Sint, Kamla 

C/o Sri R. P. Shnkla 
115/93 A-2, Maswanpur 
Kanpur (ID. No, 198/99) 

6. .Sint,Poonain 

C/o Sri R, P. Shukla 
115/93 A-2, Maswanpur 
Kanpur (I D. No. 199/99) 

7. Sri PralapNarain 
C/o Sri R.P Shukla 

115/93 A-2, Maswanpur 
Kanpur (I.D. No. 201/99) 

8. Sri Anant Ram 
C/o Sri R. P, Shukla 

115/93 A-2. Maswanpur 
Kanpur (i.D, No, 202/99) 

9. Sri Shiv Prasad 
C/o Sri R. P Shukla 

115/93 A-2. Maswanpur 
Kanpur (I.D. No. 204/99) 

10. Smi. MjaiLakshmi 
C/o Sri R, P. Shukla 

115/9.3 A-2, Maswanpur 
Kanpur (I.D. No. 208/99) 

11. Sri RainSewak 
C/o Sri R. P, Shukla 

] 15/93 A-2. Maswanpur 
Kanpur (ID. No, 209/99) 

12. Smi, Rajcswari 
C/o Sri R. P Shukla 

115/93 A-2, Masw^anpur 
Kanpurd.D. No, 200/99) 

And 

The Director, Indian Institute of Pulses Research 
Kalyanpur. G.T. Road, 

Kanpur. 

AWARD 

1. Central Government, Minislrv of Labour, New 
Delhi, vide their notification Nos.: (see below) has 
referred the dispute for adjudication to this 
Tribunal: 

1. L-42()l2/73/99-1,R.(DU) dt. 11-8-1999 (I.D. No. 
203/99) 

‘Whether the action of the Director. Indian 
Institute of Pulses Research, Kalyanpur. Kanpur in 
terminating the services of Sh. Balrtun Singh Yadtiv 
is lega 1 and justified ? If not to what relief the workman 
is entitled 

2. L-42012/74/99-I.R.(DU)-dt, 11-8-1999 (I.D. No. 
210/99) 

"Whether the action of the Director, Indian Institute 
of Pulses Research. Kalyanpur, Kanpur in 
(crniinaiing the services of Sb Shakur Baksh ts legal 
and jusiincd ' If not io ^vhat reiiei the workman is 
end I led 7 


3. L-420I2/7l/99-I.R,(DU) dl. 28-7-1999 (I.D. No 
211/99) 

‘'Whether the action of the Director. Indiati hislilute 
of Pulses Research- Kalyanpur. Kanpnr in 
terminating the senucesof Sh Shyam Singh is legal 
and justified ? If not to what relief the workman is 
entitled ?” 

4. L-42012/76/99-l.R(DU) dt. 11-8-1999 (1.19 No 
197/99) 

“Whether the action of the Director. Indian InsUluiv 
of Pulses Research, Kalyanpur. Kanpur in 
terminating the serv ices of Snii. Gecla Devi is legal 
and justified ? If not to wluit relief the workman is 
entitled ?” 

5. L-42012/52/99-I.R,(DU) dl, 11-8-1999 (1 19. No 
198/99) 

“Whether the action of the Director, Indian Instilulc 
of Pulses Research, Kalyanpur. Kiuipur in terminating 
the services of Smi. Kainia is legal and jif idied 
If not to what relief the workman is entitled ?" 

6. L-42012/77/99-l.R.(DU) dt. I 1-8-1999 (!.D. No 
199/99) 

‘'Whether the action ofthc Director. Indian Inrtitui.. 
of Pulses Research, Kalyanpur. Kmipm iii Icmuiiab ' 
the services of Sint. Poonain is lega laud just iSv-d " d 
not to what relief the workman is entitled 

7. L-42012/78/99-l.R.(DU) dt, 11-8-1999 (I D. No 
201/99) 

"Whether the action of tlic Director. Indian InslUuic 
of Pulses Research. Kalyanpur, Kanpnr m 
tcrminaling the services of Shri.Pratap Naiayan i > 
legal and justified 7 If not to what rclicftlic workman 
is entitled T' 

8 L-42012/88/99-!,R.(DU) dl. 1 1-8-1999 jI D, Nu 
202/99) 

“Whether the action ofthc Director, Indian IiisiKtile 
of Pulses Research. Kalyanpur. Kanpur in tcrimnaOiig. 
the services ol Sh. Annul Rani is legal and lusiific-I 
irnottowhat rclicrihc workman is entitled 

9. L-42012/72/99-1.R.(DU) dt, 11-8-1999 (I.D. No. 
204/99) 

“Whclher the action of the Director Indian Instilulc 
of Pulses Research. Kalyanpur, Kanpur in tcrminaling, 
the serv ices of Sli Shiv Prasad is legal and just ificii ’ 
If not to what relief the workman is ciilittcd 7" 

10. L-420I 2/53/99-1.R.(DU) dt. 11-8-1999 (I D. Nu. 
208/99) 

“Whether the action ofthc Director. Indian Inslilutv 
of Pulses Rcscmch, Kalyanpur. Kimpur in tcnninalm;' 
the services of Smt. Vi jay Lakshmi is legal aiivi 
justified 7 If not to what relief the workman i 
entitled 7'' 

11. L-42012/75/99-I,R.(DU) dl. 11-8-1999 (I D. No. 
209/99) 

“Whether the action ofthc Director, Indian Institute 
of Pulses Research, Kalyanpur. Kanpur in icrininatiug 
the services of Sh. Ram Sevvak is legal 'iUidj'j:.liiV.-3 
If not (0 what relief the v'orknian is entitled 7 ' 
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12. L-42012/79/99-I.R,(DU) dl. 11-8-1999 (I.D. No. 
200/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in tenninating 
the services of Srnt. Rajeshwan is legal and justified ? 
If nol to what relief the worknaan is entitled T 

2. As common question of fact and lav/ is invol v ed 
in a!! the above cases hence it is proposed to deeide them 
l>\ common aw ard. Further all the above cases have been 
consol idated vide order dated 14-12-2000 of the tribanai, 
,nid I D Case No. 20.3/99 was made leading case. 

3 The workers involved in the above cases have 
filed their statement of claim raising common ground in 
stereo typed manner giving details of their engagement 
and termination of their engagement and termination which 
arc as under: — 


SI 

No 

I.D. 

No. 

Name of 
worker 

Date of 
engage¬ 
ment 

Date of 

Icnni- 

iiatiou 

1 

197/99 

Snil. Gccta Devi 

1-3-87 

264S-98 

2 

I9X/99 

Snit. Kami a 



3. 

199/99 

Sml. Puiuun 

” 


4. 

2(K)A29 

Smt Rajeshwari 

1-1-90 

30-5-98 

> 

201/99 

Pratap Naraiii 


30-5-98 

<). 

20Z^99 

Ana u tram 

I-I-87 

3(F6-98 

7 

203/99 

Balram Singh 
Yadav 

1-3-87 

2r>6-98 

X, 

204/99 

Shiv Prasad 

11-1-89 

30-5-98 

9 

208/99 

Smt, \ijai Laxmi 

1-3-94 

2(F6-98 

10. 

209/99 

Ram Sewak 

1-3-87 

26-6-98 

II. 

2I0A29 

Sakur Bux 

1-3-87 

26>Y)-98 

12 

211/99 

Shyam Singh 

1-3-90 

30-5-98 


4. Brief facts giving rise to the above industrial 
disputes arc that the workers involved in the aforesaid 
cases were engaged by the Director. Indian Institute of 
Pulses Research. Kanpur, (hereinafter referred to as IIPR 
for the sake of brevity) opposite part>’. on the dates given 
above as labour on permanent post lying vacant under 
the management of opposite party. It has further been 
pleaded by the workers that before oral termination of 
their serv ices they were being paid wages at the rate of 
Rs. 2127 per month. The management used to pay wages 
after getting thumb impression on payment register. It is 
alleged that the nature of work against which these w'orkers 
were engaged was of permanent nature which is likely to 
continue in future and that the opposite party is ’Industry '. 
U is also alleged that the opposite parw is taking work 
from these workers for the last several years still they 
have not been regularised in permanent services of the 
opposite part\' management which is an example of Unfair 
Labour Practice and victimization and is illegal and 
unconstitutional. Under the instructions of the Director 
of opposite party officers of the management used to take 


work from these workers such as agricultural work like 
Jutai, Gurai. Marai, Sichai, Katai etc., which were being 
controlled and supervised by the management. It has 
further been alleged that the w'orkers have completed more 
than 240 days of continuous services in each year from 
the date of their respective engagements. That the work 
and conduct of workers remained satisfactory through 
out the service and they never gave any room for complaint. 
It has further been alleged by the workers that the 
management of IIPR with a view to protect themselves 
from the provisions of labour laws tried to declare them 
the workers of contractor in the year 1998 who was having 
licence of supplying contract labourers which w as valid 
for the period 30-4-98 to 29-4-99. It is also alleged that 
when the workers raised their demand for paying them 
regular wages, difference of wages between paid and 
payable and for declaring them regular and permanent 
employee of the opposite party, management orally 
terminated their services abruptly in gross violation of the 
provisions of I.D. Act. even w ithout show ing any reasons 
or notice. After oral termination of their services workers 
made their effective efforts and demand that they be 
provided service under the management of IIPR but failed 
in their attempt. Registered letters were also addressed to 
the authorities of the opposite party management in this 
regard but all in vain. It has also been alleged that the 
management used to sell the products on higher prices to 
different institutions and farmers through their sale 
counters. Lastly it has been alleged by these workers that 
their ora! termination without notice, notice pay or 
retrenchment compensation amounts to breach of 
provisions of section 25F of Industrial Disputes Act, 1947 
and as such is illegal and unconstitutional. Further without 
providing them an opportunity of rc-employment. several 
Juniors to these workers have been engaged by the 
opposite party to perform the work from which their 
services were terminated in this management of IIPR 
have also breached the provisions of section 25-H of I D. 
Act, 1947; The management tried to introduce contract 
ity'stem against permanent nature of work w'hich is highly 
i Ilcgal and unconstitutional which is nothing but to protect 
tihcmsclvcs from the provisions of labour laws. On the 
tyisis of these allegations all the workers involved in the 
caise have prayed that they be reinstated in serv ices, with 
wiiges of permanent employee, with continuity' of services 
and all consequential benefits. 

5. The management of opposite party have filed a 
common reply against statement of claim submitted by 
the workers involved in the present dispute, alleging there 
in tbiat the opposite parly is purely a ‘Research Institute’ 
undier the management and control of the Indian Council 
of A.gricultural Research which functions under the 
Dcptulmcnt of Agriculture. Research and Education and 
is an autonomous body registered under provisions of 
Societies Act. I860. The management has denied the fact 
that it is an Industry w'ithin the meaning of section 2(j) of 
Industrial Disputes Act, 1947. as opposite party is not 
engag\^ in an activity which can be called w'ithin a trade 
or manufacturer, therefore, the present reference order is 
bad in I'aw' and is without jurisdiction. It is further alleged 
by the opposite party' that the workers have never been 
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engaged or appointed by them, the claim of the workers 
are bad because of misjoinder and nonjoinder of necessary 
parlies. It is alleged that the applieanls involved in the 
present dispute are not workman within the meaning of 
seetion 2(s) of l.D. Act, 1947, and that there is no 
relationship of employ and employer bet^\ een the applicant 
and the management of IIPR, Kanpur. The applicant had 
no lein or right on any regular or permanent post under 
the management. It has been alleged that the applicant 
could not claim wages and w'ork as a matter of right like 
regular and permanent employee as hc/shc never w orked 
continuously against any regular and permanent vacancy. 
It has further been stated by the opposite party that they 
never discharged, dismissed retrenched or terminated the 
services of the applicant at any point of time cither by 
written or oral order, hence individual dispute as alleged 
cannot be deemed to be an industrial dispute as defined 
under the provisions of section 2-A of the Act. It has also 
been denied that the opposite party' is an employer w'ithin 
the meaning of section 2(g) of the Act. On the basis of 
these allegations it has been alleged that the entire 
reference order is liable to be struck down, as Central 
Government referred the dispute without application of 
mind. The dispute is belated hence is not maintainable 
under law’ Applicability' of provisions of 25-F, 23-H and 
25-B have also been disputed by the management. 

6. Apart from above legal grounds on merit it has 
been alleged by the management that the workers have 
never been engaged or employed in any capacity' by them 
hence question of payment of wages as alleged by them 
docs not arise. The allegations of the workers are false 
baseless, concocted, and misleading. The agriculture work 
is of casual nature and is got done through contractor 
having valid licence as and w'hen required. The vacancy 
created under the management are filled up in accordance 
with the Rules and Regulations of the Government of 
India/Council of Agricultural Research and that the 
management of IIPR cannot create any new' post nor 
appoint/promotc any person without any vacancy' nor 
incur any c.vpenses beyond the sanctioned budget and 
allocation of fund, under these circumstances question of 
declaring the workers involved in the dispute as permanent 
employee of management does not arise at all. Management 
has further denied the fact that they ever adopted unfiir 
labour practice. Management has also denied the fact tint 
the workers have performed the work under tlcir 
supervision and control. Management has deried 
continuous working of 240 days by these w'orkers in any 
calendar year as such keeping of records like attendance 
register and payment registers in respect of these w orkers 
■las been denied as well by the management. It has been 
Alleged by the management that these w orkers are trying 
to secure back door entry in the services of the 
management by way.of litigation in contraventon of 
government nilcs. The management in their entire vritten 
statement have disputed relationship of master and 
servant/employer and employee between them end the 
workers involved in dispute repeatedly and haveako cited 
various rulings of different High Courts and Apex Court, 
hence it is unnecessary to give further details of the w ntten 
statement filed by the management. Management has also 


denied the fact that the workers have performed the work 
of permanent nature under the management as claimed by 
them. On the basis of above it has been prayed by the 
management that the claim of the workers be dismissed 
being devoid of merit as the w'orkers are not entitled to 
claim any relief from the management by way of present 
reference order. 

7. Rejoinder statement has also been filed by the 
workmen in which nothing new has been slated e.xcept 
reiteration of the facts made in the claim statement. 

8. Contesting parties have also filed documentary' 
evidence in the case beside adducing their oral evidence. 

9. Besides the oral submissions advanced on behalf 
of the cither of the Contesting parties, written arguments 
have also been filed in support of their respective claims 
and counter reply. Having heard the detailed arguments 
and also having examined the written arguments filed 
on behalf of the parties, the controverscy centres found 
on the follow'ing main points:— 

(i) Whether the management of opposite party 
i.e. Indian Institute of Pulses Research, 
Kanpur, can be termed as Industry under 
the provisions of Industrial Disputes Act, 
1947, 

(ii) Whether there is any relationships of workman 
and Employer as alleged by the workers 
between the oppoislc party & workers ? 

(iii) Whether the workmen were direct employee 
of the Management and their semceswere 
illegally terminated as claimed by them ? 

(iv) To what relief are the workers are entitled 7 
The contention of the management on points No. (i) 

is that the Indian Institute of Pulses Research, Kanpur, is 
not an Industry' under the provisions of industrial 
Disputess Act, 1947 as it deals with research activities 
of augument the agriculture products and it docs not deal 
with any sale or earns profit of the products acquired by 
the Institute. It is admitted fact that the managcincnl of 
IIPR conducts various scientific research for the benefit 
of farmers at large to enhance theif agricuturc production 
w hich ultimately assist enhancement in national product 
in the field of agriculture. It is also an admitted fact that 
the seeds so produced after research etc. arc thereafter 
distributed to the farmers against price and produce 
obtained in research work is also sold. Thus it cannot be 
said that IIPR opposite party' is not an 1 nduslry' as termed 
under the provisions of l.D. Act and that IIPR opposite 
party is engaged in commercial and industrial activities, 
therefore, it cannot be accepted that the opposite party is 
merely carrv'ing on research activities only. Reliance on 
behalf of the management has been placed on the law 
reported in 1989 Col. 10 Administrative Tribunal cases 
page 849 M. Parnicshwarain versus Chief Administrative 
Officer CSIR New Delhi and others wherein the 
Administrative Tribunal has dealt that CSIR may not be 
an Estate under Article 12 of the Constitution of India 
but has held that the Tribunal had jurisdiction to decide 
this issue. Thus the law cited by the management is of no 
help to them. 
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10, The workers have also filed a copy of Award 
granted by the learned presiding officer of this tribunal 
wherein management of IIPR has not pressed this issue 
that IIPR is not an Industry. During the course of 
arguments before this tribunal and also looking to the 
facts that there is no evidence contrary to it can be safely 
held that IIPR opposite party is an Industry as defined 
under the provision of I.D. Act, Thus controversee on 
point No, I is therefore decided in fa vour of the workers 
and against the management of IIPR, 

11, Points mentioned above at serial No, 2 & 3 are 
taken together as they are inter dependant, 

12, The claim of the workers are that they a re/were 
appointed directly by the management of IIPR and were 
being wages directly by the opposite parties. This fact 
has been denied vehemently by the management. The 
contention of the management is that they never employed 
the w'orkers nor any wages or remuneration was ever paid 
to them directly by the management of IIPR, The workers 
may be the employees of the contractor who had control 
and supervision over t he working of the workers involved 
in the present dispute and that the work in contingency 
might have been taken through the contractor and the 
contractor was paid for the job rendered by him on contract 
basis through his labourers. From the evidenee on record 
it is admitted fact that the workers were never issued any 
appointment letter nor any termination order was ever 
issued in their favour by the management of IIPR. Kanpur. 
Heavy burden lies on the workers to prove this fact that 
they were taken into employment or engaged directly by 
the mamigcniem of IIPR. Ovcnvhelming stress workers is 
made to the effect that the management has not e.\amined 
licenced contractor nor the licence contractors name did 
appear in the written statement filed against the workers 
cal ini statement by the management of 11 PR. Management 
from the verv' beginning has denied the fact that it ever 
engaged any worker directly under them. Mere non 
mentioning the contractors name or not examining the 
contractor to rebut the claim of the workers would not 
ipso facto entitled any of the worker to hold that these 
workmen are direct employee of the management of IIPR, 
Certain test will have to be applied to decide the 
relationship of ‘Master & Employer' between the 
contesting parties. The Hob ble Supreme Court in a case 
reported in 203 (99) FIR page 1064 between Ram Singh 
and others versus Union Territorv of Chandigarh and 
others held that besides the control all other relevant 
facts and circumstances arc required to be considered 
including the terms and eonditlions of the contract. It has 
clearly has been laid down by Hon'blc Court in that case 
that in determining the relationship of employer and 
employee no doubt control is one of the main test. An 
integrated approach is needed to determine this fact. 
Unless it proved that the employer retains or assumes 
control over the means and method of work of a contractor, 
the relationship between employer and employee cannot 
be accepted to c.xist. In the present case the workers in 
their oral testimony alleges that their work was being 
controlled by Farm Manager Mr. Katiyar. This fact has 
been clearh’ denied on oath by Mr. Katiyar himself when 
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he was examined before the tribunal as witness of the 
opposite party. In the next breath the employee has 
admitted that he had to work under the scientist whose 
name has also been disclosed by the worker in their 
evidence. If this factual position is accepted then the fact 
cannot be accepted that h4r, Katiyar Farm Manager of the 
opposite party had control over it who is only posted as 
Farm Manager of the employer. During the course of 
argument it has been impressed upon that the skill 
work assisting in search work is taken by the regular 
employees of the IIPR but unskilled work relating basic 
augmentation of the purpose of agriculture work is got 
done through contract’s labours who supplies the labourer 
for the product and work and the contractor is paid in 
lumpsum for the job conducted by him. On the record 
contractors licence is also filed and also the payment made 
to the contractor for various jobs rendered by contractors 
through his agents. Thus it cannot be accepted that any 
of the worker involved in the present reference order was 
in direct employment of the opposite partv'. The workers 
have tried to comaflougc himself as direct employee when 
they state that they were paid on monthly basis. This fact 
is self contradictorv' w hen the workers admits that they 
were never paid for Sundays and that they do not know at 
what rate they were paid their daily wages. Therefore it 
can well be established that the workers involved in the 
present reference have no relationship of Master and 
Servant as claimed by them between them and the 
management of IIPR. 

13. On behalf of the Management Administrative 
Officer Mr Syal has also been examined who has 
categorically stated that none of the workers was the direct 
employee of the Management or Worked directly under 
his superv'ision and control. Workers side has insisted 
upon the fact since the payment and attendance register 
have not been filed by the Management which could 
have through light upon the point as to whether at any 
point of time these workers remained under direct' 
employment of the management. This fact has also been 
denied by the management as they had no direct control 
and supervision over the working of the workers involved 
in the present reference. The onus to prove the fact that 
these workers were the direct employees of the 
Management lies on the workers but they have failed to 
discharge the onus to prove the fact. 

14. Workers have also filed a photocopy of a award 
rendered by this tribunal in another industrial case and 
places reliance that on the same basis the workers may be 
held to be thc direct employee of the Management. This 
contention of the workers cannot be accepted on the 
grounds that the said aw ard does not relate to the present 
workers and that ev en that aw ard is under challenge before 
the Hon’blc High Court and yet not attained finality thus 
is subjudice. Further award passed in earlier Industrial 
Dispute Cases are based on other grounds and evidence 
hence workers cannot be allowed to take any advantage 
of an aword of this tribunal w Inch is still subjudice and is 
pending for disposal before the Hon’blc High Court of 
judicature at Allahabad. Therefore it cannot be made a 
ground for passing an award in favour of ‘he workers. 
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Point Nos. 2 :tnd.l arc therefore decided in favour ofthc 
Managemenf and against the workers, 

15. 1 {a\ ing failed to prove that the workers i n\’ol\'ed 
in the present dispute arc the direct cmplovcc of the 
Management of ilPR Kanpur by adducing other relevant 
documentary e\ idcucc supported with oral ev idence the 
tribunal is bound to hold that there do not c.vist any 
relationship of master and serwant between the contesting 
parties and tiiat the demand'of the workers cannot be said 
to be tenable in lire eye of huv. 

16. In v'icw of discussions of facts and law as made 
above, it is held that the action of the management m 
terminating their services from the date mentioned in tiic 
reference order cannot be said to be illegal and unjustiTied, 
Accordingly' i! is held that the workers of ca.ch of the 
industrial dispute mentioned in the present award arc not 
entitled for any relief as claimed by them, 

17. Aw ard IS given accordingly. 

SURESH CHANDRA. Presiding Officer 
^ fewfl, 2 2006 

3TT, 346.— othjIfhF orfsrfwt, 1947 
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oirvhfm-F 77 . l, 

TtlSF TTl # iff 21 OTWn 2005 ) ^ ^TTcff ^ 

%V5-17T TTRfTR ^ 2 1 - 2006 ^ WF f 37] 1 

[■qo TFT-41011/22,/2004- OTTt 37H (^-l)] 
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New Delhi, the 2nd .lamiary. 201)6 

S.O. 346.-.In pursuance of Section 17 of the 

Industrial Dispute.s Act. 1947 (14 of 1947). t lie Central 
Govcrnmicnt h.ercby publishes the award (Ref No. 
CGIT-21 06200.5) ofthc Centra! Government indu.sirial 
Tribunal No. I. ^4^lrubai now as shown in the Annexure in 
the Industrial Dispute between employers in relation to 
the management of Konkan Railway Corporation Ltd., 
and their workman, which was received by the Central 
Government on 2-l-2()()6), 

|No,L-4l01 1/22/2004-iR(B-l)l 
AJ.AY KUMAR. DcskOlTiccr 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

JUSTICE GHANSHYAM DASS 

Presiding OfTicer 

Reference Nu. CGIT-21 of 2005 

Parties: 

Employers in relation to the mnnagement of Konkan 
Railway Corporation Ltd., 


[Rvei Il--S!r.3(ii)l 

.'\lUl 

Thcirworknicn 

Appearanees : 

For the Management Absent. 

For the Workman Absent. 

Stale Maharashtra 

Mumbai dated the LSth day of December. 2005 

award 

1. 'rhis is a reference made by the Central 
Gov crnrncnl in exercise of its pow ers under clause (d) oi 
sub-section 1 and sub-scetion (2A) of Section 10 of the 
Industrial Disputes Act. 1947 (the Act for short). ]’!(lc 
Govcnimcnt of India. Vlinislrv of Labour. New- Dcllii. Order 
No. L-410 ll/22/20()4-(IR(E-l) dated 4-7-2005. The terms of 
reference given in the schedule are as follows ;— 

■■ Whether the action of the management of Konkan 
Railway Corporation Ltd., in allotting quarters for 
workman employed in the Mechanical Departmem 
at Margao witlioul following the scniortly list r: 
legal and JnstiricdIf not. to what rclicfthc workiiK'n 
is cniiilcd for 

2, Despite the scrv ICC of Notice by Registered Po‘ ’ 
upon the Chairman. .National iUiilwav Ma/door tjuiou. 
Goa Unit. Ma/door Rlunvan. Central Railway QO' G-9«' 
Bhandarkar Road. Matunga (East), and also Ihc Regional 
Railway Manager. Konkan Railway Corporation Ltd,. 
Karvvar. Karnataka, none ofthc parties to the reference 
appeared before this Tribunal to contest the matter. In 
these circLim,stancc.s. 1 have no otlicr alternative but to 
dismiss the reference for want of e\ idcricc on record to 
drawn conclusion that the action of the mnnagcmeiil of 
Konkan Railway Corporation l.ld.. in allotting quarters for 
workman employed in the Mechanical Depti. is not legal 
and unjustined. In these circumstances, the workmen arc 
not entitled to any relief 

.3, The reference is answered accordingly. 

JUSTICE GHANSHYAM DA.SS. PresidingOtllccr 

Ft fcFFTt, 2 liTFFfl', 2006 
37T. 347.— wiTTrfFF^' OTfvTfFFF, 1947 

{ -1947 FF 14 ) ^ fFTT 17 % TTCFR ^ 

OtlFTTFr-^-TTF 1r#Tfe % fFTFIFh’ #7 FF% 

FmFFTl' % F 

77TFF7 ISTFePiT: % FFTF ( TTFF 

77757] Tfl FTI 777/3717/96/04 ) F7| FRFfw FTTrfT t, 

FTt FTFF7 FTT 2- 1 - 2006 FJ FTFT f;37T 54T I 

[770 tT7F-1201 2, 161/2004-3171 3TR(m-l) l 
373pq "^TFR, 

New Delhi, the 2nd January. 2006 
S.O. 347,—In pursuance of Section 17 of the 
(nduslrial Disputes Act. 1947 (14 of 1947). the Central 
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Government hereby publishes the award(Ref. No. CGIT/ 
f.C/R/96/04) of the Central Government Industrial 
I ribuna 1/Labour Court. Jabalpur now as show n in the 
Amic.xurc in the Industrial Dispute between tlie employers 
in relation to the management of Bank of Rajasthan 
I united and their workman, w hich was received by the 
Central Government on 2-1-2006. 

|No. L-12()12/161/20()4-IR(B-l)| 
AJAY KUMAR. Desk OlTiccr 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAl^CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/9()/04 

Presiding Officer: Shri C M. Singh 

The General Secretary', 
i hilly Wagc.s Bank liniployeco Association. 

'. Smuver Road, Uyain. .. Workman/Union 

VLRSUS 

The Assistant General Manager, 

Bank of Rajsthan Limited, 

< f- L Scidar Patel Marg. 

.(aipiu-. .. .Management 

AWARD 

Passed on this 19th day of December. 2005 

1. The Government of India. Miiiistrv of Labour vide 
Its Notification No. L-12012/16l/2t)t)4-IR(B-l) dated 
.>t)-8-()4 has referred the follow ing dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Asstt. 
General Manager Tire Bank of Rajasthan Ltd., in 
not regularising the services of Sh. Umesh Yadavis 
justified ? If not. to what relief the workman is 
entitled for ?” 

2. Workman Shri Umesh Yadav filed his statement of 
claim and thereafter the management filed its Written 
Statement and the case was fixed for filing rejoinder by 
workman on 30-12-05. But before the said date on 

15-12-05, a Joint application was moved by the parties 
u'itli the prayer that the case be taken up on 15-12-2005 as 
the dispute has been compromised between the parties 
outside the court. In view of the above application, the 
case w'as taken up on that dale i.e. on 15-12-2005. The 
parties filed settlement deed on Porm-H which was duly 
verified by me and the reference was therefore closed for 
award. 

3. It has been submitted by the workman in person 
and Shri S. K. Rao, Sr. Advocate the learned counsel for 
the management that a compromise has taken place 
between the parties outside the court. The settlement 
deed on Form-H has been duly verified by me. On this 
deed. Shri S. K. Rao, Sr Advocate the learned counsel for 
the inauaifM!' ni idt iilified the signature of Shri Laxman 
Sharina. Si Manager, the Bank of Rajsthan Ltd . Regional 
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Office. Indore and Shri Laxman Slwma. Sr. Manager Bank 
of Rajasthan Ltd.. Regional Office. Indore idcnlificd the 
workman Shri Umesh Yadav and his signature on the 
settlement deed. He made endorsement on the settlement 
deed that he identified Shri Umesh Yadav who is present 
before the tribunal, he was their employee and as per 
compromise they arc going to employ him again. The 
Ibllowing arc the terms of settlement:— 

“(i) The management agrees to appoint Shri 
Umesh Yadav against a permanent vacancy 
in a subordinate cadre anywhere in its Branch/ 
Office of the Bank in the Stale of Rajslhan/ 
Madhya Pradesh/Chhattisgarh/Punjab/Delhi 
initially on probation for a period of 6 moiiUis 
as per bi-pa rtilc settlement absolutely as a fresh 
appointee. 

(ii) The workman agrees that he w ill not claim any 
benefits in respect to his past services 
rendered by him on a temporary basis in any 
Branch/Officc of the Bank. 

(iii) That Uie Bank w ill issue a letter of appoinlmcnt 
to tlic workman w ithin a period of 6t) days of 
the settlement, the workman agrees to join 
his duties at his place of postingin the Stale 
of Rajasthan/Madhya PradcslVClihattisgarh. 
Punjab/Delhi wherever there is a vacancy 
within 15 days on receipt of letter of 
appointment. 

(iv) That if the w'orkman fails to join duties within 
the period as per clause 3 of the scttleiiicnt 
he will forefeit his right to the post offered. 

(v) That this settlement arrived at between the 
parties finally disposes of all the claims of the 
workman in respect of past scivices rendered 
by him in any brancli/office of the Bank on 
temporary basis and subsequent termination 
of his serv ice by the Bank. The workman shall 
not flic any claim, if any. in any Court/Tribunal 
on the point settled hereunder. 

(vi) This agreement has arrived at between the 
parties keeping in view the special fact and 
circumstances of the matter in dispute and 
w ill not form precedent for any other dispute 
in respect of any employee of the Bank. 

(vii) Both the parties arc advised to submit 
implementation report w ithin 3 month of the 
settlement to the Presiding OlTiccr. CGIT. 
Jabalpur otherwise it will be presumed that 
the settlement is fully implemented." 

4. The terms of scUlcmciu arrived at between the 
parties are Just and fair. Therefore the award is recorded 
in terms of settlement without any order as to costs. 

5. Copy of the award be sent to the Govt, of India. 
Ministry of Labour as per rules. 

C. M. SINGH. Presiding Ollicci 
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S.O. 348. In pill sun nee of Seel ion 17 of ihc 
hidiislrial Disputes Act. 1 947 {14 of 194 7). the Ccnirnl 
Go^■crntne!ll Iteicby publishes the award (l^cf No, 34/ 
1998) of flic ( eulral Govcrnmciu Indnslrial tribunal/ 
Labour Court Mutubai-I now as shown in the Annc.xurc in 
the Indnslrial Disptiie between the employers iu relation 
to the nianauemeuit of M/s. Castroi India Ltd. and their 
workniait. ssiiich was received b\ the Centrni Go^c^l^ncu1 
Oil 3ti-12-2003 

I No, L-300i2/l 10/974 R(C-1)] 
S. S, GUPTA. Under Seev. 

ANNIiXURK 

BLKOUE THFCFN I RALCiOVERNMENT 
INDUS I KJALTRIBUNAL NO. 1 

MUMRM 

PRESENT 

J11 sue F G H ANSII YAM DASS 
Piesiilinj* Officer 

RF I F HENCE NO. CGH -34 OF 1998 

PAR'I'IES: Liniiloyers in relation to thc inauagciiiciit of 
M/s. Castro! India Liiviited 

And 

I'licir Workman, 

APPEAIUN( FS; 

For Ihc Management Mrs, G.L, Go\it. Ad^', 

F*or tiie Workman Mr, Clianbal. Ad\, 

State Maharashtra 

Mumbai dated iltc I4thda\' orDcecinbcr. 200.'^ 

AWARD 

1. Tlii.s is re i ere I ice made b\ the Central Go\ cnimcnt 
in c.xerci.se ol'iis powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act 1947 (die .Act for short). Vide Government of India. 
Ministr\'of Labour New Delhi., order No,L-30012/110/97- 
IR(C) dated 27-8-1998. The terms ofrclercncc given in the 
.schedule arc as follows : 

■'Whcdicr the action of the nianagciucm of M/s, 
Castroi India Ltd,, in dismissing liic serv ices of 
Mr. Vasant Vlshwanath Ranpisc. at) c.\-drivcr w.c.f 
14-3-1 99('» w ithout folkn\ing the pro\ isions of the 
I D Act 1947 is legal and justincd',' ifnoi. what relief 
the woiLman eouceined is entitled to',’" 


[Part II —Siic. 3(ii)j 


2. The ease of the workman Shri. Vasant vishwanath 
Ranpisc (hereinafter referred to as the workman) as borne 
out from llic Statement of claim filed by him on 14-10-1998, 
in brief, is that he was employed as Driver in November’ 
1990 by M/s.Castroi India Ltd. (hereinafter referred to as 
the Company. (1st Party). He worked there continuously 
for a period of 240 days in each year till the date of 
termination i.e. 14-3-1996. He was not being given the 
benefits at par with other drivers of the Company in the 
form of PF. ESI. F3onus etc, and when he insisted for it and 
also for signing the muster roll, he was removed illegally 
wilhoiil complying with the due procedure of law as 
provided under Industrial Disputes Act 1947 (hereinafter 
referred to as the Act). He was working with Mr. A.K, 
Sequelra. General Manager of the Company. When he 
requested Mr, Sequeira to make him permanent on several 
occasions and lastly on 13th March 1996. upon which 
Mr. Sequeira got anno>cd and started abusing and also 
assaulted by giving a slap to him. The workman had to file 
a police complainl lor it at Agripada Police Station. 
Mr,Sequeira took the keys of Ihc car from him and he was 
not allowed to resume duties from the lb!lowing day. i.c. 

14-3-1996,1 Ic bled a complainl before the Conniirssioncr of 
Labour. Maharashtra at Mumbai on 14-3-1996, The order 
was passed upon ins complaint registered as No, 190 of 
1996 on 20-4- i 99(> and the Company w as directed to deposit 
w ages for each month b\ 7th, This order was passed c.xpartc 
and upon contest, linallv. the complaint was dismissed for 
\saut of lurisdiclion. f ie then raised the Industrial dispute 
the Conciliation Ofbeer w hich led lo the reference before 
this tribunal, 

3. rise writlcii slaicmciU has been filed b> the 
company. The con lent ion. in brief, is that there is no 
relationship of cm plo> or and employee. The workman was 
never appoinicdby llic company nor ever removed from 
scr\'icc as alleged, rims, the provisions of Industrial 
Dispute Ael are not allraetcd and Ihc reference is not 
maintailiable. It isallegcdlhat thccoinpanv is a Public Ltd. 
engaged in the manuraetii ring and marketing of automotive, 
industrial and marine lubricatingoilsand isa specialist in 
xarious Inbricaling oils manufactured by it. It has il.s 
Registered and Corporate Office at White 1-lousc. 91. 
Walkcshwar Road. Mumbai and sc\cra[ manufacturing 
units at different locations, Ctnc of the perquisite provided 
b\ the compain to its Lxeentwe is the Compain ‘s car for 
the personal and olTicial use b\ such Executives and their 
families. The Company reimburses lo such E.xcculives fi.xcd 
moiithiy aiuouiU to\vards reimbursement of the salary of 
thcdri\'crs cmp!o\cd and paid by ihc Executives for driving 
the Compaiu 's car given to llicm. The driver was being 
kept by the Executives in the personal capacity and the 
rciinburserucnl towards the cmplov rncnt of a driver was 
made b> the Compaiiv lo the limits as provided. It was 
immaterial as to w hcliicr the Executives used to pav liighcr 
salary to the driver or less salary. If the higher salary is paid 
It would be borne b\ the lixccutivc himself Tliis perquisite 
i.s taxable under Income fax Act and it paid by ihc E.xccutivc. 
The driver is never kept on the muster roll of the Company 
nor (iiiver works under the control oi Ihc supervision of 
the Company. The Lxeciitiv c had a right and to appoint the 


842 THE GAZETFE OF INDIA; JANUARY 28.20()6/MAGHA 8,1927 


-lii ITc^, 3 ^444(1, 2006 

^T. An. 348. — Aj^Jlfl14) 1947 (1947 

^ 14 ) ^ W7T 17 AT^TTPh -q', To ^RT#t 







843 


MTT?T ^ 28, 2006ArR 8, 1927 


[ HFT 3(ii)] 


driver of his choice and terminate him at his s^\’cet will. 
Mr. Sequeira was appointed as General Manager, HRD by 
the Company at its Corporate and Registered Office at 
Mumbai, He was given a Company’s car and was allowed a 
fixed monthly amount as a prequisite reimbursement of 
drivers salaiy^ The car w as used for ilie company's work as 
w'cll as persona I work. The workman under reference was 
engaged as driver by Mr. Sequeira and hence his 
emplovincntdoes not come within the definition of Section 
2(1) of the I.D.Act. The monthly wages were paid to the 
workman by Sequeira directly and reimbursement w as made 
to Mr.Sequeira as evident from the documents (Ex-Al to 
A12). 

4. The only controvers)' for determination in this 
reference is as to whether the worknimi has proved himself 
to be the employee of the Company. It is to be seen as to 
w'hether the relationship of employee and employer exist in 
between the parties. If the workman is successful in 
showing that he w as employed by the Company, he would 
be naturally entitled to all the relief claimed by him for the 
obvious reason that he has been removed from service 
without following the mandaloiy- provisions of I.D.Act. 
more particularly, section 25-F. The workman has not been 
charge sheeted nor any enquiry^ ims been conducted nor 
any notice of termination has been given nor he has been 
paid one month wages at tlie time of tcrnii nation of service. 
If the workman fails to prove his case he is not entitled to 
any relief whatsoever. The workman has filed his own 
affidavit in support of his case. He ha.s also filed certain 
documents upon the basis of which it is submitted that he 
is proved to be the cx-cinploycc of the Company. On the 
other side, the Company has filed alTldn^’it of Mr. Sequeira 
and one Mr. Harish R, Finance Director with M/s. Chaitra 
Leo Burnett Co. He w'as working as Senior Manager. 
Taxation and Finance with the Company in question at the 
relevant time between September 1994 to October 2000, 
The parties have also filed documents. The genuineness 
of the document is not disputed by cither of the parties. 
The explanation had been funiishcd by the Company to 
show that the documents filed by the workman in support 
of his case arc not sufficient for a conclusion in his favour 
regarding his employment by the Company, 

6. The first material documents upon which hca\ v 
reliance is being placed by the workman to show that he 
was employed by the Company is a certificate dt. 

13-12-1992 typed on the letter head of Castrol India Ltd. 
it reads:— 

TO WHOMSOEVER IT MAY CONCERN 

“This is to certify that Mr. Vasant V. Raupisc is 
working asadrnerm Castrol India Ltd. WliiteHou.se. 
91 Walkcshwar Road, Bombay-4()(H)()6. He is at 
present staying at Matunga Labour Camp. E ward 
Chawi No.5. Room No.8. Ambedkar Marg. Bombay - 
400019. he is required to attend lus duty at Castrol 
India Ltd. Walkcshw'ar. at 7.30 in the morning till 
around 9 PM w hen lie return liomc. 

This certificate is being issued to him ns a measure 
ofidcnlificatioii.'’ 


7. The first impression on a reading of the aforesaid 
certificate goes to show that the workman was an employee 
of the Company; but it is not so. The satisfactory- 
explanation has been furnished by the Company to show 
the circumstances under which the issuance of this 
certificate had become necessaiy’ and it was being issued 
as a mcasu': of identification. The explanation is that tlicrc 
w-erc rir.s in Mumbai in December 1992, The Dri\-cr 
appro-.ehed Mr. Sequeira in view- of the riotous situation in 
his residential area which was located in Dharavi in T.' 
ward Chawi No. 5, Room No.8, Ambedkar Road, MaUrnga 
Labour Camp. Mumbai. The Police Authorities were 
frequently interrogating and harassing him (driver). 4 he 
driver therefore, reciuestcd him to issue a certificate foi 
identification to the effect that he was required to attend 
the duty in Castrol India Ltd. from 7,30 .\M to 9,00 PM so 
that the he could produce such certificate to the l-'olicc 
Authority to avoid unnecessary interrogation and 
harassment. Mr. Sequeira out of sympathy issued a 
ccrtificntc on the letter head of the Company making it 
clear that it was issued to him as a measure of identification. 
The riots actually took place in Mumabi in December 1992. 
Tliis fact is not disputed. Thus, 1 feel that satisfactoiy 
reason has been offered by the Company to show the 
circumstances under which the driver w-as issued 
cciiificate. I feel that this certificate docs not go to pro-vc 
that the workman was employed by the Company. 

8. Admittedly, tlic workman was not issued any 
appointment letter by the Company. He has never permitted 
!o sign the muster roll. He was never paid the w-ages 
through pay slips by the company. It has been shown that 
the Company pays the saiaiy to its einpio>-ccs through 
cheques,,The workman was never paid salary- through 
cheque. He was not given the benefits of PF, ESI, Bomus. 
Casual Leave etc. No service record was maintained by the 
Company. 

9. The confusion arose in the mind of the driver 
(workman) in the instant case w hich led him to believe that 
lie w as employed by the Company on account of the reason 
that he was being kept by the none else but by the General 
Manager himself. He was naturally required to perform the 
duties of the driv-er as such for office as well as personal 
use b>' Mr. Sequeira, who w-as prov ided a car by the 
Company. Since the car w-as provided by the Company to 
the General Manager, the workman did perform tlic duties 
as driver of the Coinpanv's work as well as personal work 
of Sequeira. For this reason, he was required to sign the 
vouchers for purchase of fuel for the Company’ w-ork. For 
these reason, he was prov ided Uniform and shoes by the 
Company, He w-as nc \ cr provided a logo by the Company 
(0 distinguish and specifv liiiii as employee of the Company. 
The documents filed b\' the worknum Ex W-4 to Ex. W-14 
only (0 go to show (hat they were ucccssaiy- since the car 
which was driven by th.c workman belonged to the 
Company and naturallv any expense to be incurred for it 
would go 10 the Conipaiiv. Tlie driver simph got job work 
done or fuel purchased for it. .'Ml the.se documents did not 
go to show that the worknum was employed by the 
Companv, Since the workman was working w itb tlio General 
-Manager, it was natural for him to have got the imiform. 
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shoes, umbrella and coupon of the canteen for enjoying 
refreshment at a concessional rate. None of the documents 
filed by the workman except the one (certificate) has got 
any reievance in showing the relationship of employer and 
employee in between the parties. The certifiede dt. 
15-12-1992 is ihc only material piece of evidence in favour 
of the work in ,'111 but that is not siirficicnl in \'iew of the 
explanation oUci al by Scciucira. It may be a case of misuse 
of the olTic': In Mr, Sequetra appointed as General Manager 
with cila'l from i -1 1-1990 that he treated the driver ui such 
a fashion that lie lIi i\ cr beliescd hintsclf tube <i workman 
of the Com pain but ilic lact remains othcn\isc No evidence 
worth the name is aiailablc on record for drawing the 
conclttsioM in ias otir ofthc workman. The burden licstipon 
the workman to j')ro\c that he was the cinplo>'CC of the 
Compan\, ‘' tus burden is not discharged on record, 

10, Mr Sequelra has been appointed General 
Manager w c, f t -11 -1990, The appointment letter has been 
filed on record. It has been successfully shown that as per 
terms and conditions of the appointment, the pcrquisitics 
were being given to Sequeira and one of those perquisite 
was proNuding a car, U has been successfully shown on 
record that Mr, Sequeira since his taking o\'er charge as 
General Manager appointed Mr, Ranpisc (\\orkman) in his 
personal cap.aciiv as a dri^er and he worked as such with 
him till termination. The reimbursement was always made 
to Sequeira as provided under terms and conditions. It is 
material to note that the workman aKvays received the salary 
in cash from Scriticira on a typed receipt duly affixed by ti 
revenue stamp. It is altogetherwTong to allege that workman 
was paid salary by the Company, No evidence worth the 
name is a\ ai tabic on record to show that the workman w as 
ever paid any salary by the Company, The payment was 
made by Sequeira in cash to the workman. The Company 
pays the salary to its employee through cheque. The 
workman was never paid any salary^ through cheque. The 
receipts m the form of Ex-A1 to Ex-A 12 have been filed by 
the Coinpauv to show that the workman ahvays received 
atnouni of saiaty from Sequeira. The documents Ex-B-! to 
B-11 have been filed to show that reimbursenicnt was given 
to Sequeira, 1 he originals ofall these referred documents 
have also been filed on record, 

11, The workntan admitted in liis cross examination 
I hat he was not issued any appointment letter by tlic 
Company, 1 Ic was driv ing the car given to Sequeira by the 
Company winch was used by Sequeira for personal and 
ofilcial use well. He nev er insisted the Company to issue 
Ictlei of ajvpiHimncnl and he did not know that the 
cinplovccs ol the Conipaiw were being paid live wages 
through ehcipie. He was never required to sign the muster 
roll nor was ever given any pay slip or cheque by the 
Companv, He was not given the benefit of PF. ESI etc. He 
also adnii! ted dial he was not a member of the Union of the 
employees oft lie Company. These averments make it clear 
that he w as not the employee of the Company . 

12, Regarding the assault dated 13-3-96. a ckiy earlier 
lo the tilleged termination from service. 1 feel that no benefit 
can be derived at from it by the workman. No action was 
ever taken In the police on the alleged Complaint of assault. 


It is difficult lo believe that any assault was actually made 
by Sequeira upon the w'orkman, 

13. In a ease reported in 1978 ILLJ 312 in between 
Punjab National Bank and Ghulam Dastagir the Honourable 
Supreme Court held that;—there is nothing on record to 
indicate that the control and direction of the driver vested 
in the Bank. After all, the evidence is clearly to the contrary. 
In the absence of materia 1 to make out that the driver was 
employed by the Bank, was under its direction and control, 
w as p;tid his sahuy' by the Bjmk and otherwise was included 
in the army of employees in the establishment of the Bank, 
it cannot be assiirned that Uic crucial point has been proved. 
There is no camouflage or circumvention of any statute. 

(ti) In another case reportedin 1994II LLJ 792 between 
Standard Chartered Bank vs. Asstt. Labour 
Commissioner (Central) & Ors. the honourable High 
Court of Calcutta held that :~Atno material point 
of time the petitioner bank had appointed the 
driver and there cannot be any conciliation 
proceedings. Admittedly, there neither any 
letter of appointment nor termination order. It 
appears from the records that the workman had 
obtained employment from the employee of the 
bank in his persona! capacity There is, therefore, 
no industrial dispute and the first respondent has 
no jurisdiction to initiate any conciliation 
proceedings. 

(iii) In tlic ease of Shri Bhagvvan vs. National Housing 
Bank and Others reported in 2001 LLR 866 the 
Honourable High Court of Delhi observed that 
“reimbursement of conveyance expenses including 
the payment of and petrol to the Chairman 
and Managing Director will not treat the driver, 
as the employee of the Bank. 

14. In another ease reported in 2000 (4) LLN 948 
between Nazir Ahmed vs. A. Ramchandran and Anr. the 
Honourable Madras High Court held that— Giving undue 
importance to a certificate produced by a workman which 
vi'rtx alleged to have been issued to help the workman was 
not proper and the Labaur Court was not justified in 
relying upon the oral evidence of the workman who had 
a grudge against the management. The evidence of the 
workman di.scardcd audit held that the certificate 
given to him as a help ii'av misused by him to .show that he 
was a workman. 

15. In the instant ease similar is the situation since 
the certificate issued to the workman in lieu of riotous 
conditions in 1992 is now being wrongly used as a certificate 
for employment. It is clear from the certificate that it was 
being issued as a measure of identification. It could not be 
said to be a substitute lo the letter of appointment which 
was never issued by the Company at the time of the 
inception of the employment in the year 1990. 

!6. Considering the entire evidence available on 
record and the discussions made above, 1 conclude that 
the workman is not proved to be the employee of the 
Company. The workman was never kept on the muster roll 
of the Comptiny. There was no relationship of employee 
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and employer. The workman was not appointed by the 
Company as alleged. He was not removed from service by 
the Company. He was kept as a personal driver by Mr. 
Sequeira enjoying the facility of perquisite in the form of 
providing a car by the Company which was being used for 
personal and official purposes. In view of the above, the 
reference is not maintainable and the workman is not 
entitled to any relief 

17. The reference is answered accordingly. 
JUSTICE GHANSHYAM DASS, Presiding Officer 
^ 3 2006 

3Tr. 349.—14) 5fTf%Tfm,1947 (1947 

^ 14) ^ W 17 % 31 TI3R ■ffeqT 

1^0 % 4)44)ltT 

3?|?ilPr4) 3TfVcR11iT/55FT '5*^-1 % 

39/1999)^ 3r°FTf^ t, ^ TTTW ^ 

30-12-2005 ■4)^¥T^^3Tr »TT I 

■^-110l2/103/98-3?T^.'3Tn:.(#-l)] 

<Hr^q 

New Delhi, the 3rd January, 2006 
S.O. 349.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 39/1999) 
of the Central Government Industrial Tribunal/Labour Court 
Mumbai-I now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of Air India Ltd. and their workman, which was received by 
the Central Govemnient on 30-12-2(X) 5. 

[No. L-11012/103/98-IR(C-l) ] 
S.S.GUPTA. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 1 
MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 

REFERENCE NO. CGIT-30 OF 1999 
PARTIES; 

Employers in relation to the management of 
M/s. Air India Limited 
And 

Their Workman. 

APPEARANCES: 

For the Management Mrs. M. Das, Advocate 

For the Workman ; Mr. Nimbalkar, Advocate 

State : Maharashtra 

Mumbai dated the 13th day of December, 2005 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2A of Section 10 of the Industrial 
Disputes Act. 1947 (the Act for short). Vide Government of 
India, Ministry of Labour, New Delhi., Order No. L-11012/ 
103/98-IR(C-I) dated 17-5-1999. The terms of reference given 
in the schedule are as follows : 
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“Whether the action of the management of Air India 
Ltd., in terminating the services of Mr. Prakash 
Namdeo Gangurde. Casual Labour w.e.f 8-6-1989 is 
legal and Justified? If not, what relief the w orkman 
concerned is entitled to?" 

2. The case of the w orkman Mr. P.N. Gangurde as 
borne out from the Statement of Claim dated 10-12-2002, in 
brief is that the workman was employed as Sw eeper by the 
employer M/s. Air India Ltd. In its Civil and Properties 
Department and he worked as such in the year 1987 till 
June 1989 and thereafter, in the Tractor Section in GAD 
Maintenance Department as casual w orkman. The w orkman 
was working through contractor namely M/s. Komal & 
Party with the employer. He w as working under the Officer 
Mr. Irani and Mr. Moghe. He was issued Security Pass No. 
3345. The w orkman w orked for about six years w ith the 
employer through the contractor as casual employee and 
discharged his duties honestly and diligently. He worked 
for more than 240 days with the employer through 
contractor on the muster roll of the employer but he w as 
not made permanent. He was terminated from the 
employment by the employer w.e.f 8-6-1989 and w as pul 
on the roll of the contractor where he worked up to 
164-1992. It is contended that the termination is illegal for 
not foil owing the due procedure as prescribed under the 
provisions of the Industrial Dispute Act 1947 since the. 
compliance of Section 25-F was not made. 

3. The contention pul forth by the employer through 
written statement, in brief is that the workman never worked 
as workman of M/s. Air India Ltd. on any date wliatsocvcr 
and his sendees were never tenninated by the managciiient 
of Air India Ltd. as alleged wth effect from 8-6-1989. He did 
not work as a employee of M/s. Air India Ltd. even for a 
day what to say of 240 days in a year. The workman was 
put to strict proof of the averments made by him in his 
statement of claim. Each and every' averment made by the 
workman has been denied specifically by the management 
of Air India. 

4. The workman filed his own affidavit in support of 
his claim. The management did not led any oral evidence. 
No document wdiatsoevcr has been filed by the parties to 
the reference. 

5. The submissions made by the parties have been 
heard and the record is perused. 

6. The only question for determination m this 
reference is as to whether the w'orkman proved himself to 
be an employee of Air India Ltd, as alleged. If the w orkman 
is successful in proving this contention, he is naturally to 
succeed in this reference and he would be entitled to all the 
relief as claimed. If the workman fails to prove that he was 
ever employed by the management, the question of 
determining the justifiability of termination of scrv'icc as 
such does not arise and that being so llic workman is not 
entitled to any relief 

7. The w orkmai i has filed his ow n affidax 1 1 i u support 
of his claim. His affidavit is not believable for the want of 
corroboration by any evidence whatsoever. The sole 
:iffidavit is not acceptable in view of admissions made by 
him in his cross examination, wherein he admitted that he 
was not given a letter of appointment by Air India Ltd. He 
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was paid b;. h. j> Sriwant. Supervisor. He did not give anv 


receipt, lie w.'is working under Mr, Irani and Mr. Moghc 
who were workiiig with Air India Ltd. He was not given 
any pay slip, i !c .s[X'eiricalh' admitlcd that he could produce 
docunicnis be lore this tribunal to show that Air India liad 
appointed !nni. It is surprising that the instant re fere nee is 
pending Lor the last more tlnm six years but sjill no 
documents \\liatsocvcr lias been filed to show on record 
that he was cvci employed by Air India. The burden lies 
upon the w orkman to prove that he had been the worknian 
of M/s. Air India Lid, For want of evidence, it is difficult to 
conclude that the w orkiuan has specifically proved himself 
lobe a workman of Air india. The workman docs not have 
any appoiihmcnt Idler. He docs not have any proof that he 
was ever paid the wages by Air India Ltd. He docs not 
have ail) prciof to show that liis work was being superv iscd 
by the Officers ol' Air India Ltd. He docs not have any 
proof to shoiv that his service record was maintained by 
Air India, it is fiirthcr snrprising'to note that the workman 
alleged to iic.x c been removed from sciv ice on 8-6-1989 but 
hcadniittcdlv w orked with the contractor from 8Ai“l989 till 
April! 992. He specifically averred in his ow n alTidaviUhat 
after rcmoMii Irom 8-6-1989 he was put on the roll of tiic 
Contractor to defeat the dai in of permanency. No. proof is 
available on record that the w’orkmau was ever removed 
by Air India or that the workman was ever placed on the 
roll of contractor from 8-6-1989. No reliable evidence 
w'hatsocvcr is available on record to conclude that the 
workman ever worked with .Air India and that being so. the 
question of his working for 240 days in a year with Air 
India docs nul arise. As per own admission of the worknian 
he allegcdlv worked with the .Air India for a short period 
from i 987 to .Inne 1989. It is surprising thalil has no w here 
been disclosed so far as to from which date and which 
month of the year 1987. the workman was employed by the 
Air India, in this back ground, the question of removal of 
workman iVom service by Air India docs not arise and that 
being so. the quesfion of determining the justification of 
the action ol'llic management of Air India Lid. in terminating 
the scrvacc of the w orkman does not arise. The reference is 
not mamlainablc. i'hc workman is not entitled to any relief 

8, The reference is answ ered accordingly. 

.RjS TK'E GHANSm/AM DASS. Prcsiding Olliccr 
3 2006 
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TiT-l. ITR. TJRTi;, 'ART vqfR" 

Nev' Dciln. the .Ird .lannarv. 2006 

S.6>, ..ISO..hi pnrsnaucc of Section 17 oi' the 

industrial Dispuies .Act. 1947 (14 of 1947). the Cemrai 
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Government hcrebv publishes the award Misc. App. No. 
4 of2004 (Ansing out of Ref, CG IT1/64/2003) of the Central 
Government IndustrialTribunal/laibour Court Mumbai-I 
now as shown in the Anncxiirc in the Industrial Dispute 
between the empiovers in relation to the management of 
M/s Delta Airlines and their workman, which was received 
by the Central Government on 30-12-2005. 

[No, L-11012/51/2(X)1-I.R(C-1)] 
S. S. GUPTA. Under Scev . 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
fNDUSTRIAL TRIBUNAL NO. 1 

MUTVIRAI 

Present 

Justice Ghanshyam Dass Presiding Officer 
Misccllneous Application No. CGIT-I OF 2004 

(Arising out of Ref CGIT-64 of 2003) 

Parties: Delta Airlines A.ssociation : Applicant 

Fv 

M/s. Delta Airlines 

APPEARANCES: 

For the Mniiagcmcni Shri G. Shetty, Ad\ . 

For the Workman Shri R. B. Chavan. Adv. 

State Maharashtra 

Mumbai dated the 201 h dav of December. 2005 

JUDGEMENT 

1. This is the Miscellaneous Application moved bv' 
llie Delta Airlines Fmplovces Association (hcrinaftcr 
referred to as the Applicant) for setting aside the c.xpartc 
award dated 13-1-2004 in CGrr-64 of 2003 on the ground 
that the Applicant had no know! edge of the exparte award. 
The Applicant came to know of the said award on being 
received the copy of the c.xpartc award along with notice. 
The Applicant then took steps and moved the instant 
application for setting aside the exparte award. 

2. T'he application is not being opposed to by the 
other side either orally or in writing. No objection 
w hatsoev er has been filed on record. The learned counsel 
for the applicant was asked to show the provisions under 
which the instant application is being moved. The learned 
counsel moved an application today along with .xerox 
eopv ofthc Judgement in between Anil Sood IT. Persiding 
OlTiccr. Labour Court-1i reported in 2001 II CLR 18. 
wherein the Honour able Supreme Court Vide para 5 and 
6 held that,— 

This Court in Grindlavs Bank Lid's ease (supra) 
examined the scheme of llic provisions under the 
Industrial Disputes Act and enunciated that 
Section 11 of the Industrial Disputes Act conferred 
ample powers upon the Tribunal to devise its 
own procedure in the interest of justice which 
includes pow ers w hich bring out the adjudication 
of an existing industrial dispute. Sub-sections (1) 
and (3) of Section 11 ofthc Act thereby indicate 
the difference between procedure and powers of 
the Tribunal under the Act. while the procedure is 
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left to be devised by the Tribunal to suit carrying 
out its adjudication.’ 

If this be the position in law both the High Court 
and the Tribunal fell into error in stating that the 
Labour Court had become functus officio after 
making the Award through ex-parte. We set aside 
the order made and the Award passed by the 
Labour Court and affirmed by the High Court in 
this regard, in view of the fact that the learned 
Counsel, for the respondent conceded that 
application filed by the appellant be allowed, set 
aside the ex-parte Award and restore the 
reference. 

.3. In view of the law laid down by the Honourable 
Supreme Court and keeping in mind, the fact that the 
application for setting aside the ex-parte award is not 
being opposed to by the other side, the application is 
liable to be allowed. 

4. The application is accordingly allowed and the 
ex-parte Award is set aside. The CGlTNo. 64 of 2003 is 
restored to its original number. 

JUSTICE GHANSHYAM DASS, Presiding Officer 

M 3 2006 

3tT. 351.— (1947 

^ 14 ) ^ mil 17 % ^ 
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[3io TT^-12012/215/97-^-StR (■^-11)] 

New Delhi, the 3rd January^. 2006 

S.O. 351.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (280/1999) of 
the Central Government Industrial Tribumil/Labour Court, 
Jabalpur now as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India and their w orkman, 
which was received bv the Central Government on 
3-01-2(K)6, 

fNo.L-12()12/215/97-lR(B.lI)] 
AJ AY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBllNAL-CUM-LABOURCOURT, 
JABALPUR 

No. CGIT/LC/R/280/99 
SHRIC.M. SINGH. Presiding officer: 

Shri Suresh Kumar Chouksey, 

S/o Misrilal Chouksey. 


Village Kanakheda, Kalan Post, 

Sanchi, Distt Raisen-464661 ...Workman 

VERSUS 

The Regional Manager, 

Central Bank of India, 

E-3/50, Area Colony, Bhopal-462001 ...Management 

AWARD 

Passed on this 24th day of November-2005 

1. The Government of India, Ministry of Labour 
Vide its Notification No. L-12012/215/97-IR(B-II) 
dated 12-8-99 has referred the following dispute for 
adjudication by this tribunal;— 

“Whether the action of the management of 
Central Bank of India in terminating the 
services of Shri Suresh Kumar Chouksey, 
S/o Shri Misrilal Chouksey w.e.f May 89 is 
legal and justified? If not, to what relief the 
said workman is entitled? ” 

2. After the reference order was received, it was 
duly registered on 17-8-99 and notices were issued to 
the parties file their respective statements of claim. The 
workman instead of filing his statement of claim moved an 
application w ith the prayer that the reference be dismissed 
as the has been permanently employed by the 
management on 12-4-99 and no dispute is left between 
him and the management. 

3. In view of the above, it shall be just and proper 
to pass no dispute aw ard in this reference. 

4. As no dispute is left between the parties, no 
dispute award is passed with no order as to costs. 

5. Copy of the award be sent to the Government of 
India. Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

M 3 2006 

31T! 352.— 1947 (1947 
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[^O TT^-12012/1 55/2000-3TI^3TR (^-II)] 

New Delhi, the 3rd January, 2006 

S.O. 352.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref 12/2001 of 
the Centra) Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the management of Panjab 
National Bank, and their w orkmen, received by the Central 
Government on 3-01-2006. 

[No. L-12012/155/2000-IR(B-n)l 
AJ AY KUMAR. Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAGCUM-LABOUR COURT 

BANGALORE 


Dated; 22nd December. 2005 
PRESENT 

Shri A.R. SlDDIQUT 
Presiding OITiccr 
C.R. No. 12/01 


I PART Y 

Shri Tikasa H, Mi skin, 
C/o Shri Krishnamurthy, 
Padsalgi No. 30. 

Slate Bank Colony. 

!sl Cross. Kesluvapur. 
HUBLI -23 

KARNATAKA STATE 


II PARTY 

The Regional Manager, 
Punjab National Bank, 
26-27, Rahcja Towers, 
M.G. Road.' 
BANGALORE-560001 


AWARD 

1. The Central Government by exercising the 
pow ers conferred by clause (d) of sub-section 2 A of the 
Section 10 of the Industrial Disputes Act. 1947 has 
referred tliis dispute vide order. No. L-12012/155/2000/lR 
(B-II) dated 16th February' 2001 for adjudication on the 
following schedule: 

SCHEDULE 

"Whether the action of the management of 
Punjab National Bank in dismissing Shri Tikasa 
HaiiurnaiUhasa Miskin from scn ice vide order 
dated 20-5-I999 is legal and justified? If not, 
what relief the concerned workman is entitled 
to'.’" 

2. The case of the first party workman, relevant for 
the purpose, as made out in the Claim Statement 
(pleadings w ith regard to Domestic enquiry omitted there 
being a separalc finding on domestic issue) is that he was 
working with the luanagcmcnt bank since 1967 and w as 
promoted to the cadre of Clerk in 1981 and worked w ith 
the bank conlimiously having an unblemished record of 
scn ice till he was terminated from the services: that during 
1997 he availed Leave Tra\d Concession from 19-10-97 to 
26-10-97 as per the service conditions applicable to his 
case with due permission from his authorities and took an 
advance amount of Rs. 8000/- from the bank for his Travel 
expenses: thai he along with his family travelled from 
Bclgaiim to Bombay. Panjim and Mangalore and returned 
back to Belgaum Thereafter, he submitted TA bill No. 
16/97 dated 10-11 -97 giving out the details of his journey 
and c.xpcnscs of Rs.7300/- incurred bv' him towards 
travelling expenses. He also gave a declaration along w ith 
original trav clling tickets and receipts for having taken 
the journey: tliat to his shock and surprise he w as served 
with a charge sheet dated 12-5-98 alleging that he 
submitted falsc/concoctcd/fabncatcd travelling tickets/ 
receipts without actually undertaking any journey and 
thereby coin ini tied gross misconduct m terms qf para 
I9.5(i) of the Bipartite Settlement. He submitted reply to 
the charge sheet and the management not being satisfied 
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with his explanation held a DE against him and thereafter 
on the basis of the findings of the enquiry officer holding 
him guilty of the charges he was dismissed from service 
by order dated 6-5-1999. His appeal against the said order 
also came to be dismissed. He contended that even 
otherwise the punishment of dismissal imposed upon him 
.is most disproprlionate to the gravity of the charges and 
therefore, this Court has got powers under Section 11 A 
of the ID Act, to set aside the dismissal order therefore, 
he contended that findings of the enquiry officer as well 
as dismissal order made by the Disciplinary' Authority' 
were bad in law and in the result he is entitled to be 
reinstated in service with full backwages and continuity' 
of service and other consequential benefits. 

3. The management by its Counter Statement 
under the heading brief facts of the case urged the 
following contentions 

Shri Miskin was appointed in the Bank on 
16-1-1967 at BO. Hubii as Chowkidar on 
temporary basis and made permanent w.e.f. 
1-2-73 as Peon cum-Chowkidar and he was 
confirmed in the services of the Bank w.e..f 
1-8-73, On his promotion to the Clerical Cadre in 
1981, he was posted at Gadag branch. Sub¬ 
sequently, he was transferred to Belgaum branch 
where he was working from 26-6-90, As per 
Service conditions applicable to the workman 
staff, he applied for leav e fare concession to be 
availed from 19-10-1997 to 26-10-1997 and took an 
advance of Rs. 8,000/- and submitted TA bill 
No. 16/97 dated 10-11-97 (Annexure-I) for Rs. 
7,300/- towards availment of LTC for self, 
dependent mother, wife and four children for 
travel from Belgaum to Mumbai, Panjim, 
Mangalore along with the following bills in 
support of his claim. " 

Bill No.6838 dated 10-10-97 for Rs. 1,330/- of 
National Travels. Belgaum for journey from 
Belgaum to Mumbai (Anne.xure-Il). 

Credit memo dated 22-10-1997 bearing rubber 
stamp of A to Z Travels, Bombay for Rs.2,260/ 
- for journey from Bombay to Panjim 
(AnncxTire-III) 

Bill dated 23-10-97 for Rs. 1,330/- from Saudagar 
Tourist, Belgaum for journey between Goa and 
Mangalore (Anncxure-lV) 

Bill No, 192 dated 25-1-97 from Saudagar Tourist. 
Belgaum for journey between Mangalore to 
Belgaum (Anncxiire-V) 

Declaration dated 10-11-97 for incurring taxi/auto 
charges for Rs.720/ at Bombay and Belgaum 
respective (Annexure-VI) 

To know the geiiuiness of the claim, a letter dated 
3-1-1998 (Annc.\ure-Vll) was sent to M/s. A loZ 
Travels, Bombay by our Belgaum branch by 
registered post on 21-1-98 which was returned 
back with the remark ‘‘imcomplcte address". 
Another letter dated 19-1-98 (Anncxurc-Vlll) was 
sent by Belgaum branch to M/s. A to Z Travels 
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by registered post on 21-1-98 which was 
returned back with the remarks, ‘not known’. 
Thereafter the matter was taken up with our KG 
Dadar Bombay branch to locate the said travel 
agency who have informed vide their letter dated 
17-1-98 (Annexure-IX) that they could not find 
any travel company/travel agents operating at 
the adress given in the bill submitt^ by Shri 
Miskin. National Travels, Belgaum had confirmed 
videi\\s\T letter dated 6-1-98 (Annexure-X) that 
thy ticket No.6838 submitted to the Bank by Shri 
Miskin was neither issued by them nor any other 
authourized person. Seat Nos 13 to 16 for journey 
on 19-10-97 to Bombay was issued to other 
persons and not for Shri Miskin or any of his 
family members. Further, M/s. Saudagar Tourist, 
Belgaum, confirmed their letter dated 7-1-98 

(Annexure-XI) that they are not running buses 
fiom Mangalore to Belgaum and Belgaum to 
Mangalore and ticket No, 75 dated 23-10-97 and 
No. 192 dated 25-10-97 were not issued by them 
the signatures also were not of any of their 
employees. These tickets are bogus. 

On the basis of the above information, a charge 
sheet dated 12-5-98 (Annexure-XII) was served 
on Shri Miskin for his alleged act of submitting a 
false/fake LTC TA Bill and false declaration 
certifying that he had undertaken/completcd the 
journey as per the TA bill and thereby attempting 
to defraud the bank. A departmental enquiiy' was 
conducted as per provisions of the Biparite 
Settlement. Copies of documents were provided 
and he was allowed assistance by Shri D C. 
Devadas as per his request. On the basis of the 
evidence adduced in the enquiry, the enquiiy^ 
officer had come to a conclusion that Shri Miskin 
had not undertaken the journey as claimed in his 
LTC/TA bill. The EO had therefore, held that the 
charges levelled against Shri Miskin vide charge 
sheet dated 12-5-98 were proved conclusively in 
the enquiry. The Disciplinary Author it)' after 
going through the docunients/evidence produced 
in the enquiry, the proceedings and other records 
of the enquiry had agreed with the findings of the 
enquiry officer and had found that the CSE had 
committed fraudulent act of submitting the LTC 
claim without actually undertaking the journey 
and had submitted concocled/fabricated bills in 
support of his claim. Enquiry Report is enclosed 
as Annexure-XII). 

The Disciplinary' Authority had therefore held Shri 
Miskin of having committed Gross Misconduct 
in terms of clause 19.5(j) of tire Bipartite Settlement 
as amended and had proposed the punishment of 
''Dismissal without notice” vide show cause 
notice dated 6-5-99 (Annexure-XIV) and he was 
offered a personal hearing alongwith his defence 
representative before the Disciplinary Authority 
in connection with the proposed punishment. 
During the personal hearing the employee had 
made oral submissions admitting the charges and 


had requested for a lenient view as he was facing 
some financial constraints. On careful 
consideration of the submission made by Shri 
Miskin during the personal hearing the DA had 
found no reason to reduce the proposed 
punishment since it was a case of attempted fraud 
by submitting false LTC bill without undertaking 
the journey and by sunmitting false bills/tickets 
and had confirmed the proposed punishment vide 
order dated 20-5-1999 (Annexure-XV). 

Shri Miskin had filed an appeal before the 
Appellate Authority, which was rejected vide order 
dated 23-7-1999 (Annexure-X VI) of the Appellate 
Authority in his order that in a financial/credit 
institution like banking, the basic qualities 
required in an employee were integrity, honesty 
and trustworthiness, which has been found 
lacking in Shri Miskin. In view of the aforesaid, it 
is submitted that the action of the Bank in having 
inflicted punishment of dismissal from services 
upon Shri Miskin is in accordance with the 
provision of the Bipartite Settlement and after duly 
conducted departmental enquiry. Further, it is the 
submission of the Bank that the departmental 
enquiry conducted against Shri Miskin is fair and 
proper for any reason whatsoever, in that 
eventuality the bank would like to lead evidence 
before this Hon’ble Tribunal to establish the 
allegations made against Shri Miskin vide Charge 
Sheet dated 12-5-98. 

4. Keeping in view the respective contentions of 
the parties with regard to the fairness and validity 
or otherwise of the enquiry proceedings, this 
tribunal took up the above said question as a 
preliminary issue and allowed the parties to lead 
evidence. The management examined the enquiry 
officer as MW 1 and got certain documents marked 
including the proceedings of enquiry and the 
enquiry report at Ex, Ml to M 4. There was no 
evidence led on behalf of the first party. My 
learned predecessor by his order dated 23-9-02 
recorded a finding to the effect that DE is not fair 
and proper. There upon the matter came to be 
posted for further evidence of the management 
on merits of the case i .e. to prove the charges of 
misconduct levelled against the first party. The 
management thereupon examined the then Branch 
Manager of Belgaum Branch as MW 2 and in his 
statement got marked 8 documents at Ex. M5 to M 
12, His statement in examination chief as well as in 
cross examination reads as under: 

During the year 1994-98,1 was working as Branch 
Manager of Belgaum Branch. During the above said period 
first part)' was working as a Clark in the said branch. He 
had availed Leave Travel Concession (LTC) in the year 
1997 and after the avail me ni of leave he submitted TA bill 
now shown to me. I have verified the TA bill and it bears 
the signature as a verifying authority at Ex, M5. He 
submitted 4 private bus fare tickets in support of his bill 
now marked as Ex. M6 series. 
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Since I entrained no doubt in the claim of the first 
party and since I was not the sanctioning authority. I 
forwarded the bill to the Regional Office. I now see my 
letter at Ex. M7 addressed by me to A to Z Travels, Agency 
at Bombay to confirm about the journey made by the first 
party through its agency and ticket issued by it for the 
said journey. It was sent by me by registered post with 
acknowledgement due and it w’as returned back without 
any service with report no such address. Then I wrote 
another letter 19-1-1998 to the said agency by RPAD. It 
was also returned back unseiv^ed with the endorsement 
address not known. The letter is marked as Ex. M8. Then 1 
sent a letter to our Dadar Branch at Bombay with the 
particulars of journey and the ticket which were furnished 
by the first party so as to ascertain and verify the genuiness 
of the claim made by the first party. I now see the reply 
given by him said Dadar Branch at Ex.M9 stating that 
there was no agenc>' by name A to Z travels existing at the 
address given by the first party. The first party had 
undertaken journey as per his claim through the said 
agency from Mumbai to Panji which ticket is at Ex.M6 (a). 
As per the ticket at Ex. M6(b) he travelled from Belgaum 
to Bombay through National Travels. We wrote tetter to 
this travels also and the reply given by it is at Ex.MIC. 
mentioning that first party and his family members have 
not travelled on those tickets but some other passengers 
names therein have travelled. 

The other tickets (20 at Ex.M6(C)and M6(d) arc in 
respect of agency called Soudagar Tourist Belgaum. I wrote 
a letter at Ex. Ml 1 to the said agency to ascertain the fact 
that their reply is at Ex.Ml2, was in the negative. There 
upon I wrote a letter to the Regional Office about the details 
of the correspondence made by me with different agencies 
in respect of the claim of the first partv'. 

Cross Examination 

I have just forwarded the ETC claim of the first 
party to the higher up. I had no doubts of his claim at that 
moment. There w ere no written instructions by my higher 
officer to get the claim of the first party verified through 
the different agencies vide Ex,M7 to MIO. but I had oral 
instructions of such. 

It is not true to say that I had no such oral 
instructions. 1 have not visited personally the places to 
ascertain the e.xistence of those agencies. I did not give 
any complaint to the higher officer suspecting the claim of 
the first party before the said verification. 

I have not given my statement during the enquiry. It 
is true to suggest that claim of the first party was based on 
genuine bills and that I am giving falseevidence. 

5. No oral and doeumentary evidenee were 
produced by the first party on the question of merits. 
Learned counsels for both the parties have submitted their 
written arguments and hence the case is posted for award. 

6. Learned counsel for the management argued that 
fake and fabricated tickets to claim the leave travel 
concession at Ex.M6 series were submitted by the first 
part and suspecting the foul play, the then manager to 
whom final TA bill was submitted by the first party 
under the oral instructions of his higher ups made 
correspondence with all three travel agencies and found 
out that the first party never travelled or undertook 


journey through those travel agencies and there upon a 
charge sheet was issued against the first party for 
defrauding the management bank resulting into his 
dismissal from service. Learned counsel submitted that 
statement of MW2 in his examination chief would 
substantiate the case of the management and nothing 
worth was elicited from his mouth in his cross-e.xamination 
so as to take away the evidentiary’ value of his statement 
and the documents marked through him. Learned counsel 
submitted that the statement of MW 2 in his cross- 
examination to say that he had no doubts of the claim of 
the first party- when TA bill was submitted and that there 
were no written instructions from his higher officers to get 
the claim of the first party verified and that he did not give 
any complaint to the higher officers suspecting the claim 
of the first party does not help the case of the first party to 
suggest that the verification of the claim of the first party 
done by him was without any authority or without any 
base. Learned counsel submitted that as against the 
statement of MWl there is absolutely no evidence 
produced by the first party much less stepping 
himself into the witness box to testify his claim of 
undertaking the journey or to challenge the genuineness 
of the correspondence made betw een MW I and the 
3 Travel Agencies. He submitted that if at all the first 
party had undertaken journey as per the tickets at Ex. M6(a) 
series, he must have stayed at the places he v isited and it 
was not very difficult for him to have produced some 
evidenee with regard to his stay at the places of journey. It 
wus also necessarv' for the first party at least to bring 
before this tribunal one of the representatives of the 
aforesaid three agencies to speak to the fact that he did 
travel through the agency w hich issued him the tickets for 
the purpose of journey. Learned counsel also submitted 
that the travel agency A to Z infact had no existence as 
could be read from theletter at Ex.M9 issued by the Dadar 
Branch of the management bank received by MW2 in 
response to his letter sent to the Dadar Branch at Bombay 
to ascertain whether above said A to Z travel agency was 
in existence as the two earlier letters sent by him to the 
address available on the ticket said to be issued by A to Z 
travels under RPAD returned unserved with an 
endorsement "address not known'. Learned counsel 
submitted that the tickets at Ex. M6(B) said to have been 
issued by National Travel Agency first of all did not 
disclose as to w'here the first party and family members 
destined from Belgaum and the tickets at E.x. M6(C&.D) 
are not at all genuine for the simple reason that as per TA 
bill the first party travelled from Goa to Mangalore on 
23-10-97 and from Mangalore to Belgaum on 25-10-97 and 
whereas these are the tickets alleged to have been issued 
at Belgaum office. Therefore, learned counsel submitted 
that the claim for leave travel concession facility made by 
the first party was false and fraudulent attempt by him 
causing financial loss to the management bank. He 
submitted that keeping in view the gravity of the 
misconduct, punishment of dismissal will be (juitc 
proportionate and justified as the management has lost 
confidence in the first party. 

7, Whereas, learned counsel for the first party in 
his written argument \ cry much took support of the 
statement of MW 2 on the ground that MW2 not being 
sanctioning authority had no powers to enquire into the 
truthfulness of the claim of the first party, particularly. 
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when he had no doubts in his mind about the claim of the 
first part>' when TA bill was submitted to him and he 
forwarded the same to the higher authority. He also 
contended that MW 2 had no written instructions from 
his higher ups to enquire in this matter and also he did not 
give any complaint to the appropriate authority nor he 
was the witness examined during the course of enquiry, 

8. After having gone through the records, I do not 
find much substance in the arguments advanced for the 
first party. First of all as argued for the management, 
statement of MW 2 on the important particulars of the 
case has remained to be shaken in his cross-examination. 
No single suggestion was made to MW 2 disputirig the 
fact that he made correspondence with the aforesaid three 
travel agencies sending the letters at Ex. M7, M8 and the 
fact that he received the letters from two agencies namely. 
National Travels and Soudagar Tourist Travels reporting 
the fact that the first party and his family members did not 
travel through their agencies on the respective dates. 
There was no suggestion also made disputing the fact 
that the management issued letters twice at the address of 
A to Z travels under the registered post and they were 
returned unserved with an endorsement ‘address not 
known’. Therefore, the fact that MW 2 sent two letters at 
Ex. M7 and M8 to the address of the said agency and they 
were returned unserved for want of address remains 
undenied and undisputed. It is again not disputed that 
the Dadar branch of the management bank at Bombay in 
response to the letter of MW 2 at Ex. M9 stating that there 
was no agency by name A to Z travels existing at the 
address given by the part>'. There is again no denial of the 
fact, rather, the statement of MW2 that he wrote a letter to 
the agency' called national Travels and received reply from 
it at Ex. MIO mentioning that first partyand his family 
members have not traveled on the tickets at Ex. M6(b) and 
on that ticket some other passengers named in th^ said 
letter had travelled on the date mentioned in the ticket. 
The statement of MW 2 that he wrote a letter at Ex. Ml 1 to 
the aforesaid Soudagar Tourist, Belgaum with respect to 
the tickets at Ex. M6 (C&D) and got a reply to the effect 
that the first party and his family members did not travel 
through the said agency again was never disputed in his 
cross examination. That apart as noted above, the first 
party for the reasons best known tohim, neither, entered 
into the witness box to justify his claim nor to dispute or 
challenge the testimony of MW 2 in his statement or the 
various documents marked in his statement with regard to 
the enquiry he did with the aforesaid three agencies to 
ascertain the claim of the first party. He also took no pains 
at least to examine one of the representatives of the said 3 
agencies or to produce any documentary ev idence of his 
stay at Bombay, Panjim, or Mangalore, to which places 
he visisted as per the tickets produced. Therefore, we have 
absolutely no statement on oath by the first as against the 
statement of oath by MW2. In the result there cannot be 
any reason for this tribunal not to believe the testimony of 
MW 2 and not to act upon the fact of correspondence 
made by him to the aforesaid three travel agencies 
as per the documents marked during his deposition. 
If we proceed on the assumption that MW 2 has 
spoken to the truth of facts then the only inference 
to be drawn would be that the claim put forth by the 
first party was not based on truth. As argued for the 


management, the four tickets at Ex. M6(a) series produced 
by the first party also cannot be taken to be the tickets 
issued by the above said three agencies for the reason 
that the above said A to Z travel agency never existed. 
The ticket at Ex. M6(b) as noted above, appears to have 
been issued at Belgaum office but there is no place of 
destination mentioned therein. The two tickets at Ex. M6 
(C&D) are to be discarded for the simple reason that they 
are again said to have been issued at the Belgaum office 
of Soudagar Tourist agency but as per those tickets the 
journey undertaken by the first party was from Goa to 
Mangalore and Mangalore to Belgaum. It is yet to be 
explained by the first party as to how these tickets could 
have been issued by the Belgaum office when he travelled 
on those tickets from Goa and Mangalore. Therefore, 
tickets submitted by the first party as argued for the 
management are fake and fabricated tickets in order to 
make unlawful gain by defrauding the management bank. 
The arguments for the first party that when TA bill was 
submitted to MW 2 he had no doubts in his mind about 
the claim of the first party and that thereafter he had no 
written instructions from the higher officer to ascertain 
the claim and that he did not give any complaint to the 
higher officer as argued for the management have 
absolutely no substance, It cannot be said that MW 2 had 
no authority to enquire into the correctness of the claim of 
the first party on his own even subsequent to his 
forwarding the TA bill of the first party to the higher 
authorities. In fact MW 2 has stalled that he enquired into 
the claim of thefirst party through the aforesaid 3 agencies 
under the oral instructions of the higher ups and therefore, 
it cannot be said that he has no authority or powers to 
make enquiry into the claim of the first party. There is also 
no merit in the arguments that MW 2 did not make 
complaint in the matter to the higher authority. In his 
examination chief MW 2 in very clear words stated that 
after having made correspondence with the said travel 
agencies, he wrote a letter to the Regional Office against 
the details of the correspondence made by him in respect 
of the claim of the first party. Therefore, in the light of the 
above, this court has no hesitation in its mind to come to 
the conclusion that charges of misconduct levelled against 
the first party as per the aforesaid charge s heet have been 
proved very much and beyond doubt in the statement of 
MW 2 and the documents marked in his deposition. 

9. Now coming to the question of punishment, it is 
not in dispute that the first party has been in the service of 
the management bank right from the year 1967 uptill 6-5- 
1999 when he was dismissed from service. It is also not in 
dispute that there was no miscaonduct committed by the 
first party earlier to the charge sheet on hand and that his 
service record was unblemished throughout the period of 
his service of about 30 years. Therefore, under the facts 
and circumstances of the case, it appears to me that a 
punishment by way of terminating the services of the first 
party we.f the date of dismissal order would be the proper 
and appropriate punishment. Hence the following award. 

AWARD 

Services of the first party hereby stand terminated w.e.f 
6-5-99. No order to cost. 

(Dictated to PA transcribed by her corrected and signed 
by me on 22nd December, 2005) 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 3rd Januar>', 2006 

S.O. 353.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 9/2000) 
of the Central Government Industrial T ribunal-cum-Labour 
Court Bangalore as shown in Ore Annexure, in the industrial 
dispsute between the Management of The General 
Manager. Personnel Wing, Canara Bank and their work¬ 
men.'received by the Central Government on 3-1-2006. 

[No. L-12012/268/ 1999-1R(B-II)| 
AJAY KUMAR. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUS miALTRIBUNAL-CUM-LABOURCOURT, 
BANGALORE 


Dated : 15th December, 2005 
PRESENT: ShriA.R. SIDDIQUl. Presiding Officer 
CR. No. 9/2000 


I PARIT 


II PARTY 


Smt. K, Aswath. 

W/o B.V, Asw athnarayana. 
No. 52. Siiiy a Rash mi, 

1st Model House Steel. 

Basavangudi. 

Bangalorc-560004 


The General Manager, 
Personnel Wing, 
Canara Bank, 

No. ll2.J.C.Road. 

Ba nga lore-560002 


AWARD 


1. The Central Goverrmient by exercising the power 
conferred by clause (d) of Sub-section 2 A of the Section 
10 of the Industrial Disputes Acf 1947 has referred this 
dispute vide Order No. L-12012/268/99/IR (B-II) dated 
2nd February, 2000 for adjudication on the following 
schedule ; 


SCHEDUIT 

■'Whether the dismissal of Smt. Kamala Aswath 
roriMcr Special Assistant w.e.f 19-6-1990 by the 
Management of Canara Bank is justified? If not, 
w hat relief the workman is entitled to ?” 

2, The case of t he first party w ork woman (Pleadings 
with regard to the fairness and validity of the enquiry' 


[Part II —Sec. 3(ii)] 


proceedings omitted as separate finding has been given 
on the said issue) in brief is that she joined the services of 
the Canara Bank on 28-10-1971 as a Typist/filing clerk in 
the staff section, Eastern Zone, J.C. Road, Bangalore. In 
the year 1975 the first party was promoted as a clerk. In the 
month of November 1983, she was promoted as Special 
Assistant, which post she continued to hold until she was 
wrongfully dismissed by the Bank on 19-6-1990. Right 
through, the first party discharged her duties and 
responsibilities sincerely, honestly and diligently without 
giving room for any commission or omission;that the first 
party was suprised to receive a letter dated 19-7-1986, 
wherein it was stated that she had been placed under 
suspension pending enquiry. After lapse of almost two 
years, she was issued with a chargesheet dated 28-11-1986. 
She was asked to submit her reply to the charges levelled 
against her. She orally sought for c.xtcnsion of time to submit 
her reply to the charges levelled aginst her. But for the 
reasons best known to the management, the said request for 
e.xtension of time to submit her reply was rejected. In the 
meantime. Shri PR. Upadhya. Senior Manager of the Canara 
Bank was appointed as the Enquiry' Officer to enquire into 
charges levelled against her; that enquiry officer by 
enclosing the copy of his enquiry' report proposed the 
punishment of dismissal from services of the bank and called 
upon her for personal hearing to be held on 22-2-1990. The 
first party once again submitted before the Enquiry Officer 
that she was not guilty of the charges leveled against her 
and that charges have not been proved in the enquiry. She 
also submitted that punishment of dismissal was shockingly 
disproportionate to the gravity of (he misconduct alleged 
against her. However, the Enquiiy Officer confirmed the 
dismissal order and submiitcd a report to the Di.sciplinar\ 
Authority which in turn dismissed her froni service by order 
dated 9-7-1990 to bike effect from 19-6-1990. She filed an 
appeal and that was also dismissed by order dated 
21-3-1991; that she became panicky and rushed to the 
Divisional.Managcr, South Circle ofihc Management Bank 
and on his advise to deposit atlcasl half of the forged 
amount for llic chance of reinstatement, she sold 
away vvluilcvcr jewels she had ^lnd arranged for the sum of 
Rs. 80.000/-and obtained a demand draft from Silver Jubily 
Park Road branch for the said amount Then she again 
approached the Divisional Manager to fulfill his promise 
of reinstatement by depositing Rs. 80,000/-but he expressed 
his inability' to reinstate her even on deposit of Rs. 80,000/- 
Then she went to the said Silver Jubily Park Road branch 
to get the DD eanccllcd and to receive back the amount. 
The Manager of the said branch received Demand Draft 
and obtained receipt from the fir.st party for having paid 
Rs. 80,000/- without making actual payment. Therefore, 
she went to the Kalasipalyam Police Station to make a 
complaint and the police called the Manager and 
questioned about the non-payment of the amount to the 
first parly to which he admitted the fact of non-payment. 
That there upon the first party approached the High Court 
in Writ Petition No. 15439/91 but that came to be dismissed 
on the ground that she had an alternative remedy of raising 
the Industrial Dispute. She then questioned the Order in 
Writ Petition by wav of WA No. 610/98 and later w'ilhdraw Ti 
the same with liberty to raise an Industrial Dispute. Her 
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request was allowed on 15-6-99 by the Divisional Beneh 
of the High Court and thereafter she raised the regular 
dispute and sinee eonciliation resulted into failure report, 
the present reference have been made to this tribunal; that 
the findings of the enquiry are false, baseless and perverse 
not supported by reasons or logieal eonelusions. The 
Enquiry Offieer has entered into all kinds of guesswork 
while disearding available evidence placed before him. 
Therefore, the enquiry findings suffered from many 
infirmities, illlegalities and propcedural irregularities and 
further the aet of the Enquiry Officer in recommending 
rather proposing the punihment of dismissal by himself 
was beyond his jurisdiction as he usurped the funeiions 
of the Disciplinary Authority. He had no right whatsover 
to hold the personal hearing with respect to the findings 
given by him usurping the functions of the disciplinary 
authority. The disciplinary' Authority also did not apply 
his mind independently to reach the conclusions that the 
charges against the first party have been proved. He 
mechanically concurred with the findings and the 
recommendations of the Enquiry Officer in dismissing her 
from the serv ices of the bank. Without taking into 
consideration the mitigating and e.\tenuating factors in 
favour of the first party much less her unblemished 19 
years of serv’ice with the bank. Similarly, the Appellate 
Authority'illegally confirmed the dismissal order; that the 
punishment of dismissal is highly excessive, harsh and 
shockingly disproportionate to the gravity of the 
misconduct and therefore, this court has got powers to 
invoke the provisions of Section 11 A of the ID Act doing 
justice in the matter setting aside the dismissal and 
reinstating her in serv ice with full back wages, continuity 
of serv ice and other consequential benefits. 

3. The inanagcmcnt by its counter statement while 
denying the various contentions taken by the first party in 
her Claim SUitement interalia contended that the first party 
at the relevant points of time i.e. in between 18-8-84 and 
10-7-86 was working as a Special Assistant at 
Shanthinagar Branch of the Management and during the 
aforesaid period she committed certain acts of gross 
misconduct followed by suspension order dated 17-6-1986 
and a chargcshcct dated 28-11-1988. Giving out the details 
of allegation made in the chargesheet the management 
contended that after the conclusion of the enquiry, the 
enquiry officer taking into consideration the facts and 
documents produced has rendered the findings dated 
5-3-90 holding the workman guility of the charges. Before 
submission of the enquiry' report he held personal hearing 
regarding the proposed punishment of dismissal and not 
being satisfied by the explanation oftered by the first party, 
he confirmed the punishment and submitted report to the 
disciplinary authority which upheld the punishnient of 
dismissal proposed by the Enquiry' Officer. She then 
approached the Hon’ble High Court in the aforesaid Writ 
Petition and Writ Appeal and after having withdrawn the 
appeal by memo dated 15-6-99 she raised the present 
dispute. Therefore, the delay for the period from 1990 to 
1999 for non-prosecution of the case before the proper 
forum can be solely attributed to her. The management 
further contended that the findings of the enquiry officer 
arc based on sufficient and legal evidence not suffering 


from any perversity. The management, then, denied the 
alUegations of first party that she obtained DD of 
Rs. 80,000 on the assurance given by the Divisional 
Manager and that since she wanted to get it cancelled, the 
Manager of the concerned bank refused to make payment 
after receiving the DD from the first party. The 
Management further contended that there was no wrong 
committed by the Enquiry Officer in proposing the 
punishment and then giving Personal hearing to the first 
party as clause 19,12 of the Bipartite Settlement is silent as 
to who must give the hearing on the proposed 
punishment. Moreover, the Canara Bank Service Code 
under Chapter XI makes it clear that Enquiry Officer is 
empowered to give hearing on the proposed punishment. 
The management also contended that keeping in view the 
gravity of the misconduct committed by the first party, 
punishment of dismissal was quite proportionate and 
commensurate to the gravity of the misconduct. Therefore, 
the reference by the first party is liable to be rejected. 

4. keeping in view the respective contentions of the 
parties, with regard to the fairness and validity or otherwise 
of the enquiiy proceedings, this tribunal took up the said 
question in the first instance. During the course of trial on 
the aforesaid question, the management examined Enquiry 
Officer as MWl and got maricedinall 15 documents at Ex. 
M 1 to M 15. The first party also filed her affidavit by 
way of Examined-in-Chief 

5. After hearing the learned counsels for the 
respective parties, this tribunal by its order dated 11 -2-05 
recorded a finding to the effect that enquiry hold against 
the first party is fair and proper. Thereupon the matter 
came to be posted to hear learned counsels of the 
respective parties on the point of perversity of the findings 
and quantmn of the punishment. Learned Counsel for the 
first party filed his written arguments. Whereas, learned 
counsel for the second party advanced his oral arguments 
and cited number of decisions on the points that reference 
was bad, the dispute being raised after inordinate day and 
on the point that when misconduct has been proved 
particularly, in the cases of bank matters alleging 
misappropriation of the funds of the bank and on the 
ground of forgery, punishment of dismissal is very much 
proportionate not to be interfered at the hands of this 
tribunal exercising its discretion under Section 11 A of 
the ID Act. Learned counsel in his written argument once 
again has urged the contentions at paras 1 to 7 attacking 
the enquiiy proceedings on the ground that they were 
conducted in violation of principles of natural justice. The 
only relevant contentions taken in the written arguments 
as far as perv ersity or otherw ise of the enquiry findings 
by the first party are that the Enquiiy Officer has recorded 
the evidence of 14 management witnesses to suit the case 
of the management despite her co-worker objecting number 
of limes. He did not give proper opportunity to the first 
party to put forth her defence. He did not record many 
favourable answers given by management witnesses in 
cairse of their cross-examination; that the findings of the 
enquiiy are false, baseless and perverse not supported by 
cogent reasons or logical conclusions; that he considered, 
only the evidence of management witness and its 
documents w'ithout considering the objections of the first 
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party and therefore, his findings are one sided and biased. At 
Para 12, of the written argument, it was contended that the 
punishment of dismissal imposed on the first party is harsh, 
excessive and shockingly disproportionate to the gravity 
of the misconduct resulting into improper and non 
application of mind by the disciplinary authority. 

6. Whereas, learned counsel for Second Party taking 
support of the aforesaid decisions argued that the findings 
of the enquiry' officer are well based on sufficient, legal and 
convincing oral and voluminous documentary evidence 
and the reasonings assigned by the enquiry officer are 
well supported by evidence brought on record and that 
the punishment awarded was proportionate and 
commensurate to the gravity of the misconduct committed 
by the first party. 

7. After having gone through the records more 
particularly, the enquiry findings, I find substance in the 
arguments advanced for the management. Before adverting 
upon the merits of the case let me bring on record the very 
charge sheet issued to the first party. 

Charge Sheet 

'‘At our Shanthinagar, Bangalore branch, an SB 
account No. .9488 was opened in the name of Mr. Peter D’ 
Cruz on 27-6-1981. Mr. Peter D’Cruz died on 19-1-83. There 
was a balance of Rs.62,460.42 in the account as on 
7-12-1985 alter crediting the halfyearfy interest The amount 
w'as withdrawn in the account leaving a balance of 
Rs. 60.40 within 20 days between 14-3-86 to 4-4-86 against 
6 cheques collected by Vysya Bank Ltd., Jayanagar III Block 
Banglore branch, for the Credit of joint SB account No. 
7501 of Nirmala and P.D, Cruz drawn onCanara Bank, 
Shanthinagar, Bangalore branch, as follows:— 


SB Account Cheque No. 

Date 

Amount 

9488 

SCBP 8733273 

9-3-86 

10,000 

9488 

SCBP 87.3.3278 

17-3-86 

14,0(X) 

9488 

SCBP 8733279 

18-3-86 

14,000 

9488 

SCBP 8733280 

20-3-86 

10,000 


SCBP 8733276 

25-3-86 

12,000 

9488 

SCBP 3736021 

14-86 

2,400 


The abcf\ e cheques were out of the cheque books 
8733271 -^733 280 and 3736021—3736030. 


You had fraudulently obtained the above cheque 
books on 7-3-86 and 3-4-86 with an intention to make use 
of above six cheque leaves, for withdrawing Rs. 62.400. 
You were lire supervisor in SB departmernt on 3-4-86 and 
were incharge of the custoday of cheque books. 

You were the SB supervisor on 4-4-86 on which 
date the cheque No. 3736021 dated 1-4-86 for Rs. 24.00 
drawn on SB 9488 was presented in clearing by V^sya 
Bank Ltd, Jayanagar, Bangalore and you had passed the 
above cheque and made it to appear as if the same was 
passed by Shri Shivarani. Shri Shivaram was on leave on 
that day. 


You had opened an SB account No. 7501 in the 
fictitious name of Nirmala atV^sya Bank Ltd, Jayanagar, 
Bangalore branch on 3-3-86 and on 12-3-86 converted the 
account into joint account by adding the name of PD’ 
Cruz operation severally. You had deposited the six 
cheques purportedly signed by PD Cruz, the SB account 
holder No. 9488 ofCanara Bank, Shanthinagar, Bangalore 
branch, as detailed above at Vysya Bank Ltd., Jayanagar, 
Bangalore branch into the SB account 7501 in the joint 
names of Nirmala and PD’ Cruz and obtained the 
proceeds amounting to Rs.62,400 on various dates as 
shown below:— 


SB Account Cheque No. 
No. At Vysya 

Bank Jayanagar, 

Bangalore 

Date 

Amount 

Rs. 

7501 

014782 

17-3-86 

10,000 

7501 

014784 

20-3-86 

28,0a) 

7501 

014785 

27-3-86 

1(),(XX) 

7501 

014783 

24-86 

12.(XX) 

7501 

014786 

74-86 

2.400 


In order to perpetrate the fraud, you had on 7-3-86. 
fraudulently removed ledger sheet 916875 and made use of 
the same for SB 9488 of late Shri P.D’ Cniz. You were in 
charge of checking SB interest for the half year ended 
December 1985. The entry' made in the ledger sheet 916875 
is shown as December 7 by int. As the ledger sheet was 
taken out for use only on 7-3-86, we have reasons to believe 
that you only carried over the incomplete details of SB 
9488 and also made entries to appear as if the same w as 
made on 7-12-85. You have al so clcvc rly forged lire initia Is 
on the ledger sheet. 

By your above acts, you have fraudulently obtained 
possession of cheque books from the branch and 
dishonestly utilized the same for withdraw ing Rs.62,400, 
from the SB account of late Shri PD’ Cruz. To cover up 
your acts you have also cleverly forged the initials of other 
Supenasors. 

By your above acts, you have committed gross 
misconduct as per Chapter XI Regulation 3 (J) of Canara 
Bank Servacc Code. 

Your above acts being prejudicial to the interests of 
the bank, you have also committed gross misconduct as per 
Chapter XI Regulation 3 (m) of Canara Bank Ser\ ice Code. 

Chargc-ll 

You were working as Superv isor of SB department 
on 3rd, 4th and 5th April 1986. While working as 
Superv isor of SB department on 5-4-86. you had passed a 
cash cheque bearing No. 3735082 dated 1-4-86 for 
Rs. 4700 payable to ’Self’ in the SB account U" ^2 of 
Shri K. G. Jagadeesvvaran. The following aspecii had 
been overlooked by you ;— 

1. Tlie cheque leaf w as not from the cheque book 

issued to the account holder as no cheque 
book had been issued to the party; 
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2. Though the account had been inoperative as 
the last transaction was on 1-7-1982. you 
passed the cheque for payment instead of 
referring it to the Manager; 

3. The signature on the eheque did not tally with 
the specimen signature lodged with the bank. 

The above faets show that you had acted negligently 
while passing the above cheque for payment. 

Further, the investigation into this withdrawals reveals 
that:— 

1. The cheque book bearing SI. No. 3735081—90 
was purported to have been issued to account 
10232 whereas the account number written on 
the cheque leaf is clearly shown as 
10132; 

2. The cheque was presented for payment and 
the cheque was posted by Smt. Jayalashmi 
Yathiraj on 3-4-86 itself However, you had 
cancelled the above entries in the ledger and 
had put correct balance. 

3. The cheque was posted on 5-4-86 by Smt. 
Jayalakshmi Yathiraj; 

4.. You were the only Supervisor of SB department 
on 5-4-1986; 

5. Later it was found that the specimen signature 
card was missing from the branch custody; 

6. It was observed that the initials in the ledger 
sheet of SB 10132 for having checked the debit 
entry of 5-4-86 had been disfigured. 

7. You had issued the token No. 61 on 3-4-86 
though it was not your normal function. Once 
again on 5-4-86, you had collected the token 
No.52 from Smt. Jayalakshmi Yathiraj, Ledger 
Clerk; 

8. You had reportedly handed over the cheque 
No, 3735082 forRs.4700 to Smt. Jayalakshmi 
Yathiraj on 3-4-86 as well as 54-86 to post the 
same in the ledger; 

All these above circumstances lead us to believe 
that you had fraudulently withdrawn the amount of 
Rs.4700 from the SB account 10132 of Shri K.G. 
Jagadeeswaran. 

By your above acts, you have committed gross 
misconduct as per Chapter XI Regulation 3 clauses (i) &(j) 
of Canara Bank Service Code. 

All your above acts being prejudicial to the interests 
of the bank. You have also committed gross misconduct as 
per Chapter XI Regulation 3(m) of Canara Bank Service 
Code. 

8. It is to be noted that the management in order to 
prove the charges of misconduct leveled against the first 
party in all examined 14 witnesses as MW 1 to MW 14 and 
got marked as many as 96 documents at ExM 1 to M96. The 
learned Enquiry Officer in his findings referred to the 
aforesaid oral and documentary evidence, discussed and 
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appreciated the e\’idcncc pressed into service by the 
management and so also had considered the various 
objections and defence taken by the first parly by her 
defence rcpresentati\ c before arriving at a conclusion as 
to whether the charges of misconduct leveled against the 
first part\’ have been proved or not. The learned cnqiiiiy 
officer, as far as. charge leveled against the first party 
discussed the evidence on pages 16 to 18 and under the 
heading 'conclusion' assigned the reasonings in relying 
upon the oral and documcntaiy evidence produced by the 
management to establish the above said charge. In order 
to appreciate the respective contentions raised by the 
parties, it appears to me worth w hile to bring on record tJic 
very reasonings given by the enquiry officer under ihe 
heading'Conclusion'on page 18to21 ninning as under - 

Conclusion 

It is clear from the deposition of MW 12 
(Sri Rudraprasad) that the SB account 7501 opened at Vv sy a 
Bank,Jayanagar, Bangalore branch in the name of 
Smt. Nirmala. which was later converted into a joint account 
by adding the name of Peter D' Cru/ was a fictitious 
account. It is also clear from his deposition that the charge 
sheeted employee in the name of Smt. Nirmala used to 
come to Jayanagar branch of VV’sya Bank where he is 
w^orking, for depositing cheques and withdrawals in SB 
account No. 7501 would be considered as true course of 
events, which he has seen and perused. He has also, 
w ithout any ambiguity whatsoever, identified Smt. Kamala 
Aswath as Nirmala, hoildcr of SB 7501 at their branch w hen 
he came to shantinagar branch of Canara Bank, as staled 
by the lO(MWl) in his reports dated 19-7-1986 and 13-5- 
1987. Further MW 12 also identified Smt. Kamala Aswath 
as Nirmala in the Canara Bank office w here he was called 
for to cap it all for a specific question put by me. MW 12 
clearly identified Smt. Kamala Aswath. the cluirgc sheeted 
employee as Nirmala who opened SB account on 3-3-86 

Shri B.P. Lingaclicr (MW13) who has introduced the 
SB account of Smt. Nirmala at VVsv’a Bank. Jayanagar also 
in unambiguous terms, identified Smt. Kamala Aswath as 
Nirmala whose account he had introduced. He narrated t he 
circumstances under which the account was introduced 
and also the circumstances under which he identified the 
above employee at our Shantinagar branch. During the 
course of enquiry' also MW13, after having look at the 
charge sheeted employee confirmed that it was she who 
approached him for introduction at VVsya Bank. 

The depositions of M/s. Rudraprasad, MW12 and 
B P. Lingachcr. MW 13, establish beyond doubt that it was 
Smt. Kamala Aswath the charge sheeted employee who 
opened SB account 7501 on 3-3-86 in the name of Smt. 
Nirmala and letter com-erted the account into a joint account 
by adding the name of Peter D’ Cruz in whose account the 
fraudulent transactions took place. The DR failed to 
disprove this and I am convinced that the charge sheeted 
employe opened a fictituous SB account beaming No. 7501 
in the name of Nirmala at the \^’sya Bank. Jayanagar 
Bangalore branch and later converted into Joint Account 

The fact that Smt, Kamala Aswath purchased a DD 
in favour of Canara Bank after the incidence of fraudulent 
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\\jthdrjn\;i5 Uoii; Ssh- SB accoijnt ofPD Cru/ goes lo sho^^ 
thal the ciuH!’;; slu'ctcd employee had the intention of 
reimbursing.tile frnndnlcnt amount \v^thdrn^\^l. Othcnvisc, 
what \\ras the necessity to purchase a DD withdrawn. 
Otherwise. \vlKn was the neccssitv' to purchase a DD for 
Rs. 80J)(K) favouring Canara Bank by tlie charge sheeted 
cmplovce'' In the absence of convincing explanation to 
tlic coniran.. 1 ha\ e to reasonably conciude that the charge 
sheeted cmp'oycc uariicd to reimburse the amount 
fraudnlcntb wiiiidrawn and this itself is sufficicni lo prove 
her guilt. Fnril'.cr. h is in the evidence of Shri B.N. Mallya 
MWS who wa.s mch.argc of the branch as Senior Vtanager 
ofSlianlinag.'n brandi that Smt. Kamala Aswath admitted 
having coninm ted i!ic frauds in the branch before tl\c SI of 
Police, Ashokna'-'ar. Bangalore with whom the bank has 
lodged compta'v.i \{ is also in the evidence of this wiincss 
that according lo S! of Police Ashoknagar Police Station, 
the charge shccR’d employee was called on him sat ing 
thal she w as w iiling to pay a part of the amount (amount of 
fraud) if the hank was ready to lake her back into 
cmploynienl tsiie was under suspension at that time). 

It is in ilnscontcx!. the remittance of Rs. 80.(KK) by the 
charge sheeted c!np!o\cc for purchasing a DD in favour of 
the bank should be seen as tacit admission on her part in 
respect of the fraudulent withdrawals at ShaiUiiiagar branch. 
The DR has not brouglu any evidence whatsoever to show 
that remittance was t owards any other account. The vcr>' fact 
that an cmplovcc of the bank, facing serious m\estigation. 
purchased a DD in favour of the bank for a liuge amount of 
Rs. 80J)00 throws enough light on the intentions of the 
charge sheeted cmnloycc which is very clear, 

Shri B.N lO.idranrasad, MW 12 and B.P. Lingachar. 
MW 1.1 arc bvo iridcpcndcnt outside witnesses and their 
depositions should be v iewed as most credible and without 
any element of bias, especially in the light of the fact that 
no til rclationsiMp./animosily between them and the charge 
sheeted cmplovcc w as established. Their depositions have 
been corroborated bv the depositions of various other 
management witnesses like MW I andMWS, 

Their depositions clearly show that they liavc 
narrated wliat has been and heard by them on various 
occasions. 

Being t!)C Snpcivisor meharge of SB department and 
having regard to the fact that she was entrusted with the 
duties of interest calcnialion/chccking in the department, 
she had complete knowdedge of SB accounts. In this 
particular ease, she was aware that the account was not 
being operated due to the death of the account holder and 
also it w'as showing fat balance. Being the supervdsor in 
charge, with the custody of the cheque books, the charge 
sheeted employee had complete access to them. As a 
supervisor in SB department on 3-4-1986, it was only the 
charge sheeted employee who obtained the cheque book 
herself, by fraudulent means, with an intention to make use 
of the cheques for withdrawals in the account. 

Similarly on 7-3-1986 also, it was only the charge 
sheeted employee who removed the cheque book and 
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obtained the same for herself by fraudulcnl means. Tims 
the charge sheeted employee has misused her official 
position in the bank b^' taking possession of the cheque 
books unathoriscdly for an account belonging lo a 
deceased customer. The ^'cr^' fact that the charge sheeted 
employee deposited 6 cheques amounting to Rs. 62.400 
for the credit of her fictitious account at Vysya Bank 
Jayanagar branch cslabli.shcs beyond any doubt tlial she 
took possession of the !wo cheque books fraudulently. 
Having taken possession of the cheque books 
fraudulently, to enable her to encash Ihc cheques through 
VS'sya Bank Ltd.. Jayanagar branch, she had lo rcsori to 
all fraudulent acts. i.c. opening nclitious account at \\sya 
Bank, Javanagar branch, converting the account into 
joint account, adding the name of Shri P,D. Crn/. 
fraudulcnlly removing the ledger sheet 916875 (Ex. M5) 
and forging the initials of the siipcnasor. As a part of her 
strategy to commit the fraud, the CSE replaced the original 
running ledger folio in the account with a new one and 
cleverly earned over only the incomplete details of the 
account in such a manner that the fact of such a 
replacement ofthc ledger folio, the fact that a claim was 
pending in the court in this case and the death ofthc 
depositor was not easily noticeable. The fact that llic 
ledger folio 916875 was taken out only on 7-3-199(), 
fraudulently and tlic entries w ere made therein to appear 
as if made on 7-12-1985 h,avc been clearly established 
from E.x. M5 and M3(). Further as if to show' that the initial 
cnlric.s in E.x. M5 have been supendsed bv Shri Shivaram. 
Spl. Asstt. of the branch, the CSE has cleverly forged liis 
initials. Shri Mahendra Kumar, MW 11, another Spl. 
Assistant of the branch, in his deposition, clcarl\' deposed 
that the initials for the first entrx' appearing on E.x. M5 is 
that of the CSE only, on the basis of the fact that the 
interest on SB account for the relevant period has been 
checked bv the CSE, This and the deposition of MW9 
Shri C.N, Mallikarjima that the interest application cntiy 
in the ledger have been made by him except in the ledger 
folio E.x, M5 irrefutable establishes tlic allegation that it 
was tlic CSE who attended to the transactions pertaining 
to removal of blank E.x M5 and making entries thereon. 

The DR has failed to rebut the evidence lead in 
support of the charges. He has not c.xamincd any witness 
or produced any doenments on his behalf. The charge 
sheeted employee was also not c.xamincd. 

The documents and witnesses on behalf of the 
nianagcmciit corroboratc.s the facts stated by various 
witnesses from MW I lo MW 14. The evidence of various 
management witnesses and documents taken on record 
and marked as Management exhibits clearly show that the 
CSE had fraudulcntlv obtained possession of cheque book 
bearing No. 8733271 -280 and 3736021 -30 from tlic branch 
and dishonestly utilized the same for withdrawing 
Rs. 62,400 from the SB account of Late Shri P.D. Cruz by 
forging the initials of the concerned supervisor and 
committed gross misconduct as per Chapter XI Reg. 3 J of 
Canara Bank Service Code. 

9. Similarly the reasonings given by the enquiry' 
findings with regard lo the proof of charge No. 2 levelled 
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against the first party under the heading ‘Conclusion’ are 
found on pages 27 to 29 running as under:— 

Conclusion: 

As can be seen from the above, the three cheques 
Ex. M66, M75 and M77 passed together with cheque No. 
3735082 (Ex. M66) for Rs. 47(X) on 5-1-1986 arc similar and 
might have been passed by one person i.e. Smt, Kamala 
Asvvath. The very fact that Snit. Kamala Aswath checked 
the entries in The ledger as well as in the subsidiary' in 
respect of cheques 8746747 and 8730505 in SB 11973 and 
11287 respectively show that Smt. Kamala Asvvath only 
passed the said cheques for payment. Further, it is obvious 
that the s:ime person, i.e. Smt. Kamala Aswath only should 
litivc passed the cheque No. 3735082 for Rs. 4700 (Ex. M66) 
also for payment. 

Shri BSN Adiga, in Ex. M83 confirmed that Smt. 
Kamala Aswath was the only supervisor in SB department 
on 5-4-86 and the initials of the superv isor in all the cash 
paid cheques passed on that day bears red ink. 

This statement of Shri BSN Adiga is also another 
strong circumstance for suspicion against Smt. Kamala 
Asvvath. 

It is also evident that the permanent supervisor Shri 
Shiva ram was on leave from 2-4-1986 to 4-5-1986, In his 
place Smt. Kamala Asvvath was working on 5-4-1986 in the 
SB department as Supervisor. She was the only one 
supervisor working in the SB department on that day, 
Mr. Shivaram in his deposition confirmed the same. 

Ill the light of the above facts and circumstances it is 
clear tliat Smt. Kamala Aswath acted negligently while 
passing the above cheques for payment, fraudulently 
wididrawn the amount by forging the signature of Shri 
K .C. Jagadeesvvaran, holder of SB 10132. 

The fact that Smt. Kamala Asvvath purchased a DD 
for Rs, 80,000 in favour of Canara Bank also shows the 
involvement of Smt. Kamala Aswath in the fraudulent 
withdrawal of Rs. 4,700 from the SB account 10132 of Shri 
Jagadeesvvaran. The charge sheeted employee also 
admitted at Ashoknagar Police Station having committed 
fraud in the various SB Accounts of Shantinagar Branch. 
This has been deposed by Shri B.N. Mallya. Senior 
Manager, in the enquiry . 

In the circumstances, I reasonably conclude that the 
chargcshcclcd employee passed a cheque for Rs. 4.700 in 
an inoperative account though the signature on the cheque 
does not tally with the specimen lodged with the bank and 
fraudulently withdrew Rs. 4.700 from the SB account 1013 2 
of Shri K.G. Jagadeesvvaran. customer of Shantinagar 
Bangalore branch. 

The DR has since submitted his written arguments. 
In lus lengthy submissions, the DR has touched the various 
aspects of enquiry' proceedings, fie started saying that the 
Management witnesses have contradicted and the 
depositions of the MWs suficr from inconsistencies and 
inadequacies. Further, according to the DIE the outside 
witnesses have been tutored and the balance is placed 
more on Investigation Report Ex. M60. While making the 
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above submissions, the DR seems to have forgotten that 
the Investigation report is the basis for framing the Charge 
Sheet. So also the DR lias made general comments saying 
that the management witnesses are suffering from 
inconsistencies and inadequacies. 

Regarding the depositions of MWl, the DR staled 
as follows;— 

1. Rudrajirasad (MW 12) Olficer, sya Bank Ltd., 
Jayaiiagar Bangalore branch along came to 
Shantinagar Bangalore bi^mch and not officials 
from Vy sya Bank came to the branch as per the 
Invesiigalion Report. 

2. MW 12 did not meet anybody after identifying 
Smt. Ninnala at Slumtimigar Bangalore branch. 

3. MW 12 identified Nirmala at about 6 PM 
whereas the Investigating Officer Mr. B.V. 
Janarahan (MWl) has slated that MW 12 
identified Ninnala at about 5,30 PM. 

Though there may be some difference in the 
depositions of MWl2 and MWl regarding timings and 
the number of persons, the fact remains that Shri 
Rudraprasad (MW 12) identified Smt. Nirmala as the 
chargcshcetcd employee at Shantinagar Bangalore branch 
and this fact has not been disproved. The DR also could 
not establish any points contrary' to the above. 

The DR seems to be questioning the way in which 
the Investigation was conducted by MWl. He stated that 
Ex. M50 from Shri B.P. Lingachar was obtained under 
coersion and threat, which is not borne out of facts. He 
alleged that the investigation was not conducted properly 
by MWl just because it docs not suit him. MWT is an 
experienced officer having conducted number of 
investigations and for the purpose of this investigation, 
he has in ter regaled the concerned, verified the relevant 
documents and given the report basing on the facts. MWl 
was cross examined by the DR and at no point of Umc. he 
could establish that the investigation was not conducted 
properly. 

10. Therefore from the rctidingof tlic enquiry officer, 
it can be very' w ell gathered that die learned enquiry officer 
in the first instance brought on record the oral and 
documentary' evidence produced by the management and 
then he analysed the evidence and thereafter by giving 
sufficient, valid and cogent reasonings arrived at the 
conclusion that both the charges levelled against the first 
party have been proved beyond any doubt. As fai as the 
first charge levelled against the first party is concerned, 
learned enquiry' officer rightly relied upon the depiosilion 
of MWl 2, testifying to the effect that the first parly opened 
the SB account No. 7501 at VS sv'a Bank, Jayanagar Branch 
giving her fictitious name as Smt. Nirmala and that account 
later on was converted into a joint account by adding the 
name of Mr. Peter D Cmz once again a fietilious account. 
The above said witness in his deposition in no unccilain 
words has sialcd that the first party' used to visit Vysya 
Bank where he was working for depositing cheques and 
withdrawals in SB account No. 7501. With no doubt in 
mind he identified the first parly as ‘Nirmala’ holder of SB 
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account No 7501 at his branch when he came to 
Shanthinagar Uranch where first party was working in the 
name of Sint, Kamala Aswath. During the course of cross 
cxarninatioii of MW! 2, his testimony could not be shaken 
on the aforesaid important particulars namely, of the first 
party opening fictitious account in the said \^sya Bank 
giving her name as Smt. Nirmata and t hereafter converted 
the said account into a joint account by adding the name 
of Mr, Peter D ( 'ur/. whose account was with Shanthinagar 
Branch of Cana ra Bank, left unoperated on account of his 
death leaving a balance amount of Rs, 62,460,42 vide 
account No 9488, i he learned cnquiiy officer was also 
right in coming to the conclusion that the veiy^ conduct of 
the first part\ in icmiiting a sum of P.s, 80,000 by way of 
purchasing a DD in favour of the bank where she was 
working would tell the talc upon the fact that she was 
invoked n: cuniniiUing the misconduct in question as 
otherw ise sucii a huge amount would not have been 
deposited b\- the first party with the management bank 
towards Ific .imounts she misappropriated by way of 
encashing Otc chctiiics from the \\sya Bank towards the 
amount in the account of smd Peter D Cruz. Her contention 
that she pmeitased the DD of Rs, 80.t)00 oti the assurance 
given by the i)i\isioiia! Manager as stated above, was 
rightk rejecicd by (he enijairyotficcr being an after thought 
and miacccpiablc. No man of prudence could believe that 
on the ora! assurance given by the Divisional Manager the 
first pau\ w ould have deposited the said amount that loo 
selling her jewelrv as contended by her in the Claim 
slatemeiil. 

11. Willi regard to the Second Charge also the 
cnriuirv oniccr has discussed m length and appreciated in 
a proix;r perspccii\'e tlic evidence brouglit on record during 
the course o! enquiry. From the reading of the reasonings 
given by tlu; eiiqimy officer with regard to Second Charge, 
it caiu.ol be said or contended that the evidence brought 
on record was not legal and sufficient to substantiate the 
abo% c said charge against the first party. Therefore, it was 
neither a case of no evidence' nor a ease of 'no sufficient 
and legal c\ idence’ to lend support to the contention of 
the first part) that the findings of tiic enquiry' siilTcrcd 
from |ici\ cisitv The material c^■idc^cc brought on record 
to spe.’ik lo (he charges of misconduct leveled against the 
first parly was more than sufliciciil, legal and convincing 
for any man of prudence to arrive at a conclusion as arrived 
at bv the learned cnquiiy officer in this ease. 

12. As nolcd abo\'c. learned counsel for the first 
parl\ in his argument has not made out a ease as to how 
the findings rcatlv suflcrcd from penersitv. He just argued 
to say that the findings arc baseless and perverse and that 
the learned enquiry officer has just considered the 
management e\ idence ignoring the objections and ease of 
the first part \. He failed to point out as to how and why the 
\ohmmiOiis ora! and documentary evidence produced by 
ihe manageinem establishing the charges of misconduct 
against the first party was not legal and sufficient lo lead 
to the conclusion as arrived at by the lairncd enquiry' officer, 
rhcrcforc. it imisl lx: held that cliargc,s of misconduct have 
been pro\c(l against the first party beyond any doubt and 
fmdnigsol die Eiuinirv Officer arc quite legal and correct. 


13. Coming to the point of delay in raising the dispute, 
it was again w ell argued for the management that the present 
reference by the first party is liable to be rejected as a 
stale claim there being no sulficicnt and compelling reason 
given by the first party in raising the dispute before the 
labour authorities in the year 1999 resulting into the 
reference to this tribunal in the year 2000. The explanation 
given by the first party in her claim statement at paras 12 
and 13 is that she approached the Hon'ble High Court 
challenging the dismissal order passed against her in Writ 
Petition No. 15439/91 and it being dismissed by a learned 
single judge on 28-10-98 on the ground that she had an 
altcniative remedy under the ID Act. She again preferred a 
Writ appeal No. .610/98 and thereafter had withdrawn the 
same by filing a memo seeking liberty to raise an 1 ndustrial 
Dispute under the ID Act and on her said memo writ appeal 
was dismissed on 15-6-99 and thereafter she raised the 
dispute before the Assistant Labour Commissioner (C). 
Bangalore, It was w ell argued for the management that the 
explanation olTcrcd by the first party in raising the dispute 
before the proper niuiiority after a lapse of period of more 
than 9 years is neither plausible nor acceptable. Thus 
litigating before a wrong forum cannot be a proper 
explanation lo condone the delay. Their Lordship of our 
Hon’ble High Court in a ease reported in 2U02 LLJ 297 Kar 
held that the dispute raised by delay of 8 years shall be 
held to be a stillc claim rather a dead claim. Their lordship 
of Supreme court in a decision reported in 2()t)5 SC eases 9 i 
in Haryana Slate (Cooperative Land Development Vs. 
Neehim again held the view that 'though the court cannot 
import limitation period in the absence of the same being 
prescribed under tlic statute and it docs not mean that a 
stale claim must be entertained and relief can be granted. 
Tlierefore. the present reference being delayed for a period 
of more than 9 > ciirs tliat for w ithoul proper and appreciable 
explanation is also liable to be rejected on this count. 

14. Now coining to the question of quantum of 
punishmctil. it was rightly argued for the management that 
keeping in \ icw the gravity ofthe misconduct, particularly, 
the first charge of misconduct levelled against the first 
parly and proved by overwhelming ct’idence, punishment 
of dismissal cannot be said to be harsh c.xcessivc or 
shocking])' disproportionate. As can be seen from the first 
charge of misconduct the first party took undue advantage 
of dciith of said Peicr D Cruz and the fact of non operation 
of the said account being Supervisor in the bank at the 
relevant point of time. She managed lo see that the fact of 
non operation ofthe account of the deceased Peter D Cruz 
did not conic lo light and llicn opened a fictitious account 
ill the name of Smt. Nimiala by way of impersonation and 
then slciilthily converted the said account as a joint account 
in the name of said Smt. NirmaJa and Mr. Peter D Cruz and 
thereafter she went on drawing the amounts lying in balance 
in the account of said Peter D Cruz at her Jaymiagar branch 
by issuing false and forged cheques in the name of Smt. 
Nirmala getting them encashed at the said ''Asya Bank. 
This misconduct committed by the first party in my opinion 
deserved no leniency and therefore, punishment of 
dismissal has lo be maintained and lienee reference is 
answered accordingly, by passing following award. 
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AWARD 

Reference is dismissed. No order to cost, 

(Dictated to PA transcribed by her corrected and 
signed by me on 15th December 2005) 

A.R. SIDDIQUI, Presiding Officer 
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New Delhi, the 3rd January, 2006 

S.O. 354.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (1D-136/99) of 
tile Central Government Industrial Tribunal/Labour Court, 
Kanpur now as shown in tlie Annexure, in the industrial 
dispsute between the employers in tlie relation to the 
imuiagement of State Bank of India and their workman, 
wliich was received by the Central Government on 
3-l-2{X)6. 

[No. L-12012/330/98-IR(B-l)] 
AJAY KUMAR, Desk Officer. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
SARVODAYA NAGAR, KANPUR, U.P. 

Industrial Dispute No. 136 of 99 

General Secrctiuy' 

Stale Bank of India Staff Association 
2/363 Namncr, Agra 

AND 

The Assistant General Manager 
State Bank of India 
Sanjay Place. Agra 

AWARD 

1, Central Government Ministiy of Labour vide its 
notification no. L/12012/3 30/98-IR(B-I) dated 26-2-99 has 
referred the following dispute for adjudication to this 
tribmial:— 

Wlietlicr tlie action of the management of State Bank 
of India in stoppmg two increments of Sri L P Slu'off 
vide order dated 14-3-95 is Justified? If not to what 
relief the workman is entitled? 


2. The case of the union in brevity as set up on 
behalf workman L P shroff is that the workman was charge 
Sheeted on 25-2-99 for the alleged misconduct of 1983 
after a lapse of 10 years. On the basis of said belated 
chargesheet the Management bank completed mere 
formality in the name of disciplinary action against the 
concerned workman to bring at home the alleged 
misconduct. It has also been alleged that the finding of 
the enquiry officer is perverse and caimot be made basis 
of awarding punishment to the concerned workman as 
tJiere is no convincing evidence on record to hold the 
workman guilty of the charges. It is alleged that the decision 
of the disciplinary autltority is arbitrary, illegal unfair and 
unjust as not Supported by the evidence and is based on 
conjuctures and surmises. Likewise the appellate authority 
also confirmed the decision of the disciplinary authority 
without any speaking order in an arbitrary and unjustified 
manner. As a whole it has been alleged that the findings of 
the enquiry officer, desciplinary authority and appellate 
authority are perv'erse as not based on legally convincing 
evidences^ 

3, On the basis of above allegations it has been 
prayed by the union that the punishment awarded to the 
w'orkmanbe set aside being illegal, unfair and unjustified 
and the bank management be directed to release the 
increments so with held by way of awarding punishment 
of stoppage of 2 annual graded increments. 

4, The Management contested the claim of the union 
by filing detailed reply against the statement of claim filed 
by the union, wherein it has been admitted by the bank 
that the workman was chargesheeted on 25-2-93 on the 
complaint filed by Sri Bankey Lai in the year 1987 for abuse 
and misuse of money, Preliminary enquiry was conducted 
by the bank and the matter was referred to CBI which did 
not conclude the matter despite the lapse several years. 
Then the bank administration decided to issue chargesheet 
to the claimant. The allegations against the disciplinary 
authority and the appellate authority are false and 
unfounded. It has also been admitted by the management 
bank that the tentative punishment was issued for 
stopping the four increments and in the punishment order 
tlie disciplimuy autliority reduced it to two increments. 
The decision of the disciplinary authority and the 
appellate authority is just proper and fair and based on 
principles of natural justice as the same are based on a 
veiy' good reason and allegations of the union contrary' 
to above are misleading and misconcieved. The workman 
.was given full opportunity in his defence during the 
course of disciplinary action. The order of the disciplinary' 
authority and the appellate authority are based on 
sufficient reasons and evidence accordingly it has been 
prayed by the management bank to dismiss the claim of 
tlie workman , 

5. After exclnmge of pleadings between the parties 
contesting parties filed oral as w'ell as documentary 
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uvidencc in support of their respective claims and counter 
clciims. 

6. This tribunal vide order dated 19-2-01 framed 
following prcliminarv' issue;— 

Whether the domestic enquir>' conducted by the 

niaruii-ic'ncnt was fair and proper? 

7. Tfi'.' tribunal vide finding on preliminary issue 
dated 6-i I ’ ' i has ticld that (he domestic inquiry'conducted 
by the man uienicsii is vitiated and the Tnanagcmcnt was 
directed to Ictul evidence afresh in support of its 
allegations as mentioned in the chargesheet. 

8. Tlic management failed to adduce evidence despite 
opportunities having been afforded to them and even the 
management has not cared to pay the adjournment cost 
for their dcla>cd action and adjournments. Ultimately 
proceedings were fixed for arguments with the consent of 
the parlies. 

9. The domestic enquiry' has already been set aside 
by learned predecessor vide order dated 6-11-0.1. In the 
absence oJ any other additional evidence to substantiate 
the charges levelled against the workman by the 
management, the workman cannot be held responsible for 
the alleged charges. On going through the record it is 
clear that iliis is a ease where the workman has been 
arbitrarily punished for no pro\'ed fault of the workman. In 
any ease the tri lapse alleged on the part of the workman 
where by the report was not submitted on prescribed 
proforma for sanctioning the loan though the loan was 
duly sanctioned by the authority and the repayment of 
the said loan has already been made is of no avail to 
management. Therefore, even if this trival lapse on the 
part of the concerned workman is considred to be proved 
it cannot be made a reasonable and just ground for 
awarding the punishment by t he bank. The action of the 
management, is therefore, not only arbitrary' but also is a 
selp speaking act of the management to punish the 
workman for insuffTcient ground of no fault at all. 

10. There is no evidence worth the name to 
slrcngllicn the charges as proposed by the managcmerlt 
against the w orkman. 

11 f II the absence of any evidence the charges 
having not been proved the action of the management 
vide ordci dated 14-3-95 issued by the disciplinary 
authoritv proposing punishment of reducing the pay of 
the workman to two stage lower is held to be arbitrary 
unfair and unjust which is accordingly liable to be set 
aside. 


12. In view of above the workman is entitled for the 
benefit in terms of money w hich were withheld arbitrarily 
by their illegal punishment order. 

SURESH CHANDRA. Presiding Officer 
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New Delhi, the 3rd January. 2006 

S.O. 355. —In pursuance of -Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (CR-56/200()) 
of the Central Government Industrial Tribunal/Labour 
Court Bangalore now' as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to 
the management of Karnataka Bank Limited and their 
workman, which was received by the Central Government 
on 3-1-2006. 

1 No. L-12012/199/2000-lR- (B-1)] 
A JAY KUMAR, Desk Officer. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
BANGALORE 

Dated; 21st December. 2005 

PRESENT N: 

Shi i A.R. SIDDIQUI, Presiding Officer 
C.a NO. 56/2000 

IPARTY 

Shri Pramod. 

S/oThimmoji Patil, 

R/o Almel (P.O.). 

Sindagi Taluk. 

Bijapur District. 

Karnataka Stale 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (2 A) of the Section 
10 of the Indusirial Disputes Act. 1947 has referred this 
dispute vide order No. L-12012/199/2000/IR(B-l) dated 
3/16-8-2000 for adjudication on the following Schedule ; 

SCHEDULE 

“Whether the action of the management of 
M/s. Karnataka Bank Ltd.. Mangalore in terminating 
the services of the workman and for not considering 
the candidature of the workman for the post of 
At tender, though he is having requisite qualification, 
is justified? If not, to what relief the workman is 
entitled to?" 


n PARTY 

The General Manager, 
PIR Division. 
Karnataka Bank Ltd., 
Mangalore, 

Karnataka State 

AWARD 


It III M * 
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2. The case of the 1 st party workman as made out in 
his Claim Statement briefly; stated is that he was appointed 
as a Sweeper w.e.f 12'8-I981 and worked at Almel Branch 
of the management up to 1-1 -1981. Then he worked as a 
Sweeper and also as an Attender in the bank till 11-4-1984. 
He rendered his services only with an unblemished record; 
that he rendered his services as a Sweeper and Attender 
in place of Attender. Shri V.D. Patil w ho transferred to 
Arohalli branch and on his transfer, the head ofiiee of the 
management called for applications for the appointment 
of local persons to the post of Attender; the first party 
since already was working in the said branch his name 
was recommended to the said Attender post by the then 
manager of the branch; that without any reason the 
management terminated his ser\ices W'.e.f 11-4-1984 and 
hence the refusal of the work being otherw ise for 
misconduct tantamounts to retrenchment as defined under 
Section 2(oo) of the ID Act particularly in view Of the fact 
that he w'orked for more than 240 days in each calendar 
year and therefore, provisions of Section 25F (a&b) were 
required to be complied with by the management in 
terminating his services; that the management did not 
continue his services as Sweeper nor his case for the post 
of attender vvas considered though he was eligible for the 
said post; that the first party^ approached the management 
on number of occasions after he was refused work from 
11-4-84 and also submitted seiv'eral representations but 
the officials all along went on assuring him for the post 
but did not consider his case. Therefore, the first party 
could not approach this tribunal or raised the conciliation 
at the earlier point of time; that the first party' had no 
means of the livelihood and was suffering from great 
hardship and after his services were terminated, had 
financial difficulties also in not raising the dispute or 
approaching this tribunal at the earliest point of time, 
therefore, the delay caused is to be condoned for the 
aforesaid reasons. He also contended that the reference 
cannot be rejected on account of the delay and it is for the 
court to consider the same while molding the relief; that 
the action of the management also is a clear case of 
violation of clause 2 (ra) read with 5th Schedule to the ID 
Act inasmuch as the management appointed some others 
in his place. Further the action of the management amounts 
to unfair labour practice and victimization as the case of 
the first party was not considered despite his unblemished 
record and his ehgibility to the post of Attender. Therefore, 
the first party requested this tribunal to pass award selling 
aside the termination order passed against him with a 
direction to the management to consider his case for the 
post of Attender and any other relief along with the cost 
of the proceedings. 

3. The management by its Counter Statement in the 
first instance raised the contention that the dispute raised 
by the first party by way of reference after an abnormal 
delay of 18 years without offering any satisfactory 
explanation is liable to be rejected on the ground of 
inordinate delay itself as he is estppped fi'om raising the 
present reference. The management thereafter went on 
denying almost all the contentions made in the Claim 
Statement of the first party contending that the first party 
was neither appointed by the management as Sweeper 


w.c.f 12-8-1981 nor he worked under the management bank 
as Sweeper or an Attender till 11-4-1984. It also denied 
that the first party' worked in the place of Shri B.D. Patil 
w ho was transferred to Arehalli branch and that thereafter 
applications for the post of Attender was called for by the 
head office and his name for the said post was 
recommended by the then branch manager. It further 
contended that even othenvise the branch manager had 
no authority or powers to make any recommendation and 
even if he liad made such recommendations it is not binding 
on the head office as the selection process of an attender 
is based as per the procedure of the inten'iew' and merits 
Therefore, first party cannot claim any right for the post of 
Attender on the basis of the recommendations. The 
management further contended that first party was not 
appointed as a permanent employee and it is not clear in 
what capacity he worked with the bank for more than 240 
days in each calendar year so as to allege that the 
management violated the provisions of ID Act. It further 
contended that the post of Attender is to be filled up by 
way of interview' and on the basis of the merits and since 
the first parly attended no such inteiv icw nor had the 
merit, cannot assume that he is fit for the said post of 
attender The management then denied the contention of 
the first parly that he made several representations to the 
management to take back in sei^ icc and that he was being 
given assurances by the officials of the managment bank. 
The management also contended that the contention of 
the first party that he had financial difficulties disabling 
him to raise the dispute at the earlier point of time is not 
sufficient ground to raise the dispute on hand by way of 
the present reference and therefore, reference is liable to 
be rejected. 

4. During the course of trial, the management 
examined one witness as MWl and got marked 
5 documents at Ex.Ml to M5. The first party examined 
himself as WWl and in the cross examination of MWl got 
marked two character certificates in his favour at Ex, W1 
and W2. Statement of MWl inhiseximiinationchicfisas 
under ; 

T have joined the services of the management as an 
officer of Karnataka Bank branch at Mysore in the year 
1994. In the year 2000 I was transferred to the head office 
at Mangalore and has been working in HR&IR department 
till today. My department is looking after the personal 
files and records of the officials and employees including 
the part time workers working under the Management. 

I now see a letter engaging the serv'ices of first party 
as part lime sweeper at Almel branch in Bijapur Dist. It is 
at Ex.M 1. On the reverse of it there is an acknowledgement 
made by the workman w hich is at Ex.M 1(a). Ex.M2 and 
Ex.M3 are the letters given by the first party expressing 
his inability' to do the work and making request to relieve 
from duties. He resigned from job on the ground that he 
has got work elsewhere. Accordingly, the Almel branch 
reheved him from duties at Ex.M4. Ex.M5isthcapplicatiou 
sent to our head office through Almel branch making a 
request to appoint him as Attender while he was w orking 
as Sweeper. The then Almel branch manager one Mr. 
Kulkami expired in theyear 1996. It is not true to say that 








862 


THE GAZETTE OF INDIA: JANUARY 28,2006/MAGHA 8,1927 


[Part II —Sec. 3(ii)] 


the first party did the work of Sweeper as well as Attendcr. 
I request the court to dismiss the reference. 

5. Statement of WWl in his examination chief is as 
under;— 

I joined the seix'ices of the second party as Sweeper 
cum Attendcr in the year 1981. There was no order in 
writing for my appointment. It was issued in the year 1983. 
Ex.Ml is the said order. I joined the second party Almel 
branch in Bijapur. I worked in the above capacity till April 

1984. 

The letters at Ex.M2 and Ex.M3 arc not in my 
handwriting but it bears my signatures. The manager of 
the bank Mr. Kulkarni had taken by signatures on Ex.M2 
and Ex.M3 telling met that 1 will be given exclusive work 
of attendar. Along w ith Ex.M2 and Ex.M3 he also look 
from me the application at Ex.M5 or the post of Attendcr, 

1 have not heard anything about my said application 
thereafter. 1 was not served with any order removing me 
from the serv ice of Sweeper. I was still in the service of the 
Second Party even after my application at Ex.M5. I 
continued to work as Sweeper till 1994 being wages of 
Rs.4() per month. 

1 had worked in place of B.D. Patil who was promoted 
as a Clerk from Attenders post. I could not raise conciliation 
immediately as I w as being given promises from the bank 
of my reinstatement and orders on Ex,M5. Tlicrc was no 
complaint against me in my service. 

6. I would like to refer to their state me nts in cross 
examination as and when found relevant and necessary. 
Based on the aforesaid oral and documentary evidence 
brought on record, learned counsel for the first party 
argued that the fact that the first party was in the schtcc 
of the managcincrit bank up till September 1985 has been 
very^ much established in the very' document produced by 
the management particularly, the alleged resignation letters 
at Ex.M2& Ex.M3 and the relief order at Ex.M4. learned 
counsel submitted that from the above said statement of 
MWl in his examination chief as well as in his cross 
c.xamination it will be very'much clear that teh first party 
was in the sciwice of the management till September 1985 
and therefore, it can be presumed that he was in the sen icc 
of the management bank continuously fro the date of his 
appointment in the year 1981 till he was relieved from duty 
as per the order at Ex.M4 made in the month of September 

1985. He therefore, further contended that since the 
workman worked continuously for a period of 240 day s 
and more in each calendar year till his services were 
terminated, the. refusal of work to the workman amounts to 
retrenchment as defined under section 2(oo) of the ID Act 
and since there was no compliance of Sect ion 2 5F (a&b) 
ofthe ID Act. retrenchment amounts to illegal termination 
and therefore, tiic first party is entitled to reinstatement in 
service. On the point of delay, learned counsel submitted 
that it is on account of financial diffiailties and the hardship 
suffered by the first party due to termination order and the 
assurances given by the bank offieials. he did not raise 
the dispute well within time and therefore, delay may be 
condoned and appropriate relief may be given to him. 


7. Whereas, learned counsel for the management 
argued that reference on hand has to fail firstly on the 
ground of inordinate delay of 18 years itself. He next 
argued that the first party had no right to claim the post of 
Attendcr mainly for the reason that he worked with the 
bank for some time and his name w'as recommended for 
the post of Attendcr by the then Manager of the head 
office ofthe management. There was no argument on behalf 
of the management disputing the fact that the first party 
by virtue ofthe appointment order at Ex. Ml made in the 
year 1983 was in the service of the management bank up 
till September 1985 except to say that on the basis of 
resignation letter submitted by the first party at Ex.M3 
(Ex.M2 is the copy of Ex.M.3) dated 17-9-1985 he was 
relieved from duty as per the relief order dated 17-9-1985 
and therefore, he cannot claim any relief of reinstatement 
or a direction from this tribunal against the management 
to consider his case for the spot of At tender. On the point 
of delay learned counsel referred to a decision reported in 
(2005 SC cases 91 in Haryana State Cooperative Land 
Development Vs. Ncclam). 

8. On going through the records, more particularly, 
the veiy documents produced by the management and 
the statement of management witness it can be safely 
concluded that the action of the management in reftising 
work to the first party tantamounts to retrenchment as 
defined under section 2(oo) ofthe ID Act and there being 
no compliance of Section 25F(a&b). it is a case of illegal 
termination. As per the case made out by the first party in 
his claim statement as well as in his statement in 
examination chief, he worked with the management bank 
from 12-8-81 till 11-4-1984 initially as a Sweeper and then 
as a Sweeper as well as an Attendcr continuously till he 
was refused work w.c. f 11-4-1984. To begin with as noted 
above, the management by its counter statement disow ned 
the first party taking the contentions that at no point of 
time he was appointed as a Sweeper or w orked as a Swvcper 
as well as arr Attendcr with the bank but very strangely 
the management through the statement of its witness. 
MWl came out with an altogether different case. As seen 
above, in his statement in examination chief. MWl in no 
uncertain terms he admitted the appointment of the first 
party as Part lime Sweeper at Almal Branch in Bijapur 
District and also referred to the appointment order at 
Ex.Ml, Further he came out with the version that by giving 
a letter Ex. M3 the first party expressed his inabilitv to do 
the work and resigned from the job on the ground that he 
has got work elsewhere and accordingly A! me I bn inch 
relieved him form duties as per the relief order at Ex.M4 
dated 17-9-1985, In his cross examination MWl admitted 
that first party worked as a part lime Sweeper up till 
December 1985 getting salary' ofRs. 40 per month. It was 
elicited from his mouth that as per E\.M4 the first parly 
has been relieved from duty as a part time Sweeper as on 
17-9-1985 and that means to say that he has worked in 
tliat capacity till the da\ of his relief Therefore, from the 
very statement of MW I it becomes crystal clear that the 
first party worked with the management bank all east from 
the date of his appointment taken place on 31-5-1983 till 
he was relieved from duty as per order dated 17-9-1985. 
However, for the firsr time MWl introduced a story of 
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resignation of the job by the first party as per his letter at 
Ex.M3. The fact that Ex.M3 was submitted by the first 
party under his signature stating that he did not like to 
continue the job having got some other job elsewhere is 
very much admitted by the first party himself but it is his 
case that his signature was obtained on Ex.M3 by force 
by the then manager giving assurances that he will be 
given a permanent job of the Attender. The story put forth 
by the management with regard to the resignation is liable 
to be discarded on its face itself, there being no such case 
made out in the Counter Statement filed by the 
management. As noted above, the case of the management 
was of total denial. It suppressed the fact of appointment 
of the first party by written appointment order at Ex.Ml 
and it also did not hint its defence of resignation by the 
first party vide Ex.M3 and the relieving order at Ex.M4. In 
fact Ex.M4 also did not disclose or indicated that a 
resignation of first party having been accepted by the 
management, he has been relieved from duty. The 
wordings of Ex.M4 are just to the effect that the first party 
was informed that he has been relieved as part time sweeper 
from today. Therefore, it is in this view of the matter one 
has to reject the theory of the resignation put forth by the 
management and at the same time must accept the 
explanation given by the first party that his signature was 
obtained on Ex.M3 under force by the then Manager on 
certain false assurances. Of course, as seen above, the 
first party came out with the case that he joined the 
services of the management on 12-8-1981 as Sweeper and 
worked up till 11-4-1984 but as could be disclosed from 
the very statement MW 1, the first party in fact worked up 
till September 1985. Therefore, if we act upon the statement 
of the first part>' that he worked from August 1981 till 
April 1984 continuously or we go by the case of the 
management made out in the statement ofMWl that first 
party was in the service of the management from 
31-5-1983 till he relieved from duty on 17-9-1985, in either 
case it is to be followed that first party was in the service 
of the management bank continuously for a period of 240 
days and more when his services came to be terminated 
cither by way of oral instruction or by way of the alleged 
relieved order at Ex.M4. It is here one has to accede to the 
arguments advanced for the first party that he being in the 
services of the management bank continuously for a period 
of 240 days and more, his termination by way of 
retrenchment as defined under Section 2(oo) of the ID Act 
could have been done legally by fulfilling the requirement 
of Section 25F(a&b) of the ID Act. Undistiputedly the 
management has not complied with the provision of 
Section 25F(a&b) of the ID act and therefore it is a case of 
illegal retrenchment resulting into illegal termination liable 
to be set aside as illegal and void abinitio. 

9. Now coming to the question of delay, there 
appears substantial force in the arguments advanced by 
the management that the dispute raised by the first party 
somew here in the year 2000 after being terminated from 
ser\ices in the year 1984 was a stale dispute not at all 
existing at the time it was raised by the first party. The 
explanation given by the first party in raising the dispute 
after the delay of more than 15 to 16 years from the date of 


his alleged termination, as argued for the management is 
neither plausible nor acceptable. At Para 7, the first party 
came out with the explanation that after he was refused 
work he approached the management on number of 
occasions submitting several representations and the 
officials of the bank went on assuring him the job in the 
bank and therefore, he could not approach or raised the 
dispute at the earlier point of time. At para 8, he comes out 
with a different version saying that because of the 
management terminating his services, he had financial 
difficulties in approaching this court. Therefore, the above 
said self-conflicting explanations offered by the first party 
deserves no consideration and as argued for the 
management, the aforesaid reasons given by the first party 
also cannot be considered to be sufficient and reasonable 
in raising the dispute after a gap of more than 15 to 16 
years. The reasons, rather, the explanation offered by the 
first party is neither convicing nor satisfactory so as to 
condone the delay in raising the dispute on hand. Their 
Lordship of Supreme Court in a decision reported in AIR 
2001 SC 69 held the view that ‘termination challenged as 
illegal after lapse of 13 years, there being no explanation 
of delay offered, the court was right in refusing the relief 
on the ground that it was stale claim’. Their Lordship of 
Supreme Court in a decision reported in AIR 2000 SC 839 
also observed that a complaint made after a lapse of 7 
years cannot give rise to an industrial dispute or that 
industrial dispute can be said to have been apprehended. 
Their Lordship further held that reference of such dispute 
is bad both on the ground of delay and lack of industrial 
dispute existing as apprehended. Their Lordship of our 
Hon’ble High Court in a decision reported in 2002 II LLJ 
page 297 held the view that unexplained delay of 8 years 
by workman raising the dispute, rendered reference stale 
and dead. Their Lordship of Supreme Court in a latest 
decision reported in 2005 (5) SC 91 referred to supra and 
cited on behalf of the management, have again made it 
abundantly clear that though there is no time limit 
prescribed under the statute for raising the dispute so as 
to say for making of the reference by the government 
concerned, it does not mean that irrespective of facts and 
circumstances of each case, a stale claim must be 
entertained and relief granted by the authority concerned 
under the ID Act. Their Lordship at paras 18 & 12 of the 
said decision have also it clear that the object of ID Act, is 
not to automatically entitle a workman to relief against the 
employer irrespective of his conduct holding furthei that 
procedural laws like estoppel, waiver and acquiescence 
arc equally applicable to industrial proceedings. At paras 
21 & 22, their Lordship observed that while exercising the 
powers under Section 11A of the ID Act, considerations, 
such as nature of post, vacany from which dismissal was 
made, whether it was permanent or temporary and existence 
of vacancies in the establishment where reinstatement 
sought and rights of intervening third party if any cannot 
be ignored by the court granting the relief In the in&tant 
case also lot of water has flown under the bridge and it is 
in the words of first part)' himself in his claim statement 
that to his place have been posted as Attender. There is 
no case of the first party that there is an existing vacancy 
to which he can be accommodated at this stage. His case 
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to give a direction to the management to consider him for 
the post of Attcndcr also cannot be entertained. Merely 
because his name was recommended for the post of 
Attender by the then Manager while working at the bank, 
it does not confer any right or claim on the first party to 
seek the relief against the management to consider his 
case for the post of Attender, that too, again at this distance 
of time. Therefore, in the light of the above, I must hold 
that though on facts, the order made by the management 
terminating his serv ices is bad in law amounting to illegal 
retrenchment as defined under Section 2(oo) read with 
Section 25 F (a&b^ of the ID Act so as to get the relief of 
reinstatement in a normal course. Unfortunately this 
tribunal is imable to grant him the said relief as the reference 
suffered from an inordinate delay of more than 15 to 16 
years and that delay as noted above, has not been 
explained by the first party giving out convicing and 
compelling reasons. Accordingly, the reference is 
answered and following award is passed. 

AWARD 

The reference stands dismissed. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 21 si December 2005) 

A.R SIDDIQUI, Presiding Officer. 

^ 3 2006 

3TT. 356.—3TMwq,1947 
(1947 14 ) ^ TTT 17 % TT. 

c644)KT % 

•sfRfrfnRi % ■'fw ( 

24/2002) ^ TTfi ^ TCTR ^ 

3-1-2006 ^ TRT13R ^ I 

[Rfo 11^-29011/83/2001-37113117 ] 

ITR. 3TR7 

New Delhi, the 3rd Januaty, 2000 

S O. 356.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref 24/2002) 
of the Central Government IndustrialTribunal-curn-Labour 
Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the management of M. P. 
Khanij Nigam Ltd., Sub-officc Akashwani Road, 
Jagdalpur and their workman, received by the Central 
Government on 3-1 -2006. 

[No. L-2901 1/83/2001-IR{M)] 

B.M. DAVID, Under Seev’. 

ANNEXURE 

BEFORE CEN I'RAL GOVERNMENT INDUSTRIAJ. 

TRIBIJNAL-CUM-LABOURCOURT JABALPUR 

No. CGIT/LCR/24/2002 

PRESIDING OFFICER: SHRIC IVL SINGH 

Shri Ch Malvadri, No. 5, llnd Street. 

Daiv a Nagar. West Tambaram, 

Chennai. C hen na i -600045 


Shri Sunaram Cook Helper, 

M. P. Khanij Nigam, Sub Office, 

Akasliwani Road, 

Jagdalpur WorkmenAJnion 

Versus 

M. P. Khanij Nigam Ltd., 

Sub Office, Akashwani Road, 

Jagdalpur (MP). 

Officiating Officer, 

M. P. Khanij Nigam Paiyuvas Bhawan, 

B, No. 1 Second Floor-A, Jal Road, 

Arera Hill, Bhopal (MP). Management 

AWARD 

Passed on this 19th day of December, 2005 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-2901 l/83/2001-IR(M) dated 
21-1 -2001 has referred the following dispute for 
adjudication by this tribunal;— 

^HKIM ^ f^. 1-10-84 

R7 ^ 87H-=b1 riWW 3n«7R R 

^ % Fm, 

37TRR■RRTRT % I 

2. In this reference, workmen Shri Ch. Malyadri and 
Shri Sunaram moved application No. 15 & 16 respectively 
stating therein that there exists no dispute between the 
parties and therefore the reference be closed. It is 
worthwhile to mention here that the name of Shri Ch. 
Malyadri docs not find place in the schedule of reference. 

3. In view of the above two applications, the 
reference was closed for Award, 

4. As is clear from the above that there is no dispute 
between the parties therefore it is a fit case for passing 
no dispute award accordingly no dispute award is passed 
without any order as to costs. 

C. M. SINGH, Presiding Officer 

M fevfr. 3 2006 

37T. 357.-—37\^TR7fRR1^37Wm, 1947 (1947 
14) ^ mTT17%37^W4ri'', 

m'Fr. % PPTt^FTTf 3fh( 

% sTfritrirr 

sfrrirfriRt 37 f^^RR ^ 77754139/96) 

^ RTTm t, ^ tttrtr ^ 3 - 1-2006 t'I 

TfTRT 1371 an I 

[770 TT^-31012/16/96-37Ti37R (f^^4) ] 
in. "^1^, 37R7 77f^ 
New' Dcllii. the 3rd January. 2006 

S.O. 357.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/96) 
of the Centra! Government Industrial Tribunal/Labour 
Court Mumbai No. 1 as shown in the Annexure in the 
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Industrial Dispute between employers in relation to the 
management of M/s. Concord Barges Pvt. Ltd. and their 
workman, which was received by the Central Govern¬ 
ment on 3-1-2006. 

[No. L-31012/16/%-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT- 
INDUSTRIAL TRIBUNAL NO 1. MUMBAI 

PRESENT 

JUSTICE GHANSHYAM DASS 
Presiding Officer 
Reference No. CGIT-39 of 1996 

PARTIES; 

Employers in relation to the management of 
M/s. Concord Barges Pvt. Ltd., 

And 

Their Workmen 

Appearances: 

For the Management ; Shri Nabar, Adv. 

For the Workman Shri J. Sawant, Adv. 

State Maharashtra 

Mumbai the 19th December, 2005 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act. 1947 (the Act for short). Vide Government of India, 
Ministry of Labour, New Dellii, Order No. L- 31012/16/96- 
ZR (Mi sc) dated 13-11-1996. The terms of reference given 
in the schedule are as follows ; 

“Whether the action of the management of M/s. 
Concord Barges Pvt Ltd., in terminating the services 
of S/Shri Shivdas Ekanath Mayekar Dhondu R. 
Parkar, Vikas Arjun Shirke, Babu Dhondiram Kadam, 
Pashuram Sahadev, Rumde, Rajendra M. Jadhav, 
Datta P. Gaikwad, Kamlakar H. Itodankar, Suresh K. 
Narvekar, Dashrath S. Jadhav, Haribhau B. Rajgum, 
Keshav B. Kamble, Karishchandra B. Jadhav, 
Dattaram H. Lad, Ramdas S. Durgawali and Baika S. 
Pawaskar w.e.f 18-2-1995 isjustified?Ifnolto what 
relief are the workmen entitled to?” 

2. The matter came up for hearing today. The 
workmen through their Advocate Shri J.P. Sawant moved 
an application today that the reference may kindly be 
disposed of for want of prosecution. This application has 
not been opposed by the Counsel for the First Party M/s. 
Concord Barges Pvt. Ltd. 

3. The Parties had filed their Statement of Claim and 
Written Statement. The parties had also lead some 
evidence. The workmen did not want to prosecute the 
reference at this stage. In this view' of the matter I have no 
option but to dismiss the reference with the finding that 


the action of the management of M/s. Concorde Barges 
Pvt. Ltd., in terminating the services of the workmen named 
under the terms of the reference, is justified and hence the 
workmen are not entitled to any relief 

4.The reference is disposed of accordingly. 

GHANSHYAM DASS, Presiding Officer 
M 3 2006 

an. 358.— 3Tf«ff^,1947 

(1947 ^14) ^ W 17 % -PRSFR 

fop % afr ■+4 «^kT % 

-sqrnMn % -cNra ( 

TOn 57/2005) ^ ^ ^ 

.03-01-2006 «rr i 

[no 12011/9/2005(^. II) ] 

^.■TpiT^mT, 37^ 

New Delhi, the 3rd January, 2006 

S.O. 358—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref 57/2005) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the management of UCO 
Bank, and their workmen, which was received by the 
Central Government on 03-01-2006. 

[No. L-1201 l/9/2005-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR-COURT, 
JABALPUR 

NO. CGIT/LC/R/57/05 
Presiding Officer ; Shri C.M. Singh 
The General Secretary, 

Daily Wages Bank Employees Association, 

Hardev Niwas, 9, Sanwer Road, 

Ujjain .Workmen/Union 

Versus 

The Regional Manager, 

UCO Bank, Regional Office, 

E-5, Arera Colony, 

Bhopal (MP)-462016 .Manage ment 

AWARD 

Passed on this 8th day of December, 2005 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-1201 l/9/2005(IR (B-II) dated 
21-6-2005 has referred the following dispute for 
adjudication by this tribunal: 

“Whether the action of the management of Zonal 
Manager, UCO Bank in not regularizing the 
empanelled daily wagers (as per list attached) is 
justified? If so, to what relief these workmen are 
entitled to?” 
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2. After the reference order was received, it was 
duly registered on 22-7-05 and notices were issued to the 
parties to file their respective statements of claim. In this 
case on behalf of the Union/workmen Shri Ram Nagwanshi, 
General Secretary^ of the Union moved an application Paper 
No. 3 whereby he prayed that no dispute award be passed 
in the case. Thereafter the management moved an 
application paper No. 13 that the reference be decided in 
terms of settlement arrived at between the parlies. 

3. 1 have very carefully gone through the record. 
The record reveals that the dispute has been settled 
between workmen Sarva Shri A.K. Talwar, Mohan Ratliorc, 
C.N. Sher, L.C. Bagtotia, M.K. Sunhare, D.R. Mai viva, 
V.K. Amlavad, Jeevan Sharma, Gopal Shinde, Tulsiram 
Sharma and the management. All of them have prayed 
that the reference be closed. All of them have mentioned 
in their application that the UCO Bank has already 
regularized the services of empanelled casual wagers 
including them in Bank and at the present there exists no 
dispute regarding non*regularisation of empanelled daily 
wages including them. It is clear from the above that no 
dispute is left between the parties. Under the 
circumstances it shall be just and proper to pass no dispute 
award. 

4. In view of the above, no dispute award is passed 
without any order as to costs. 

5. Copy of the award be sent to the Government of 
India, Ministry' of Labour as per rules. 

C. M. SINGH. Presiding Officer 

M 3 2006 

3JT. 359.— 3Tf%TlWT,1947 

(1947 ^ 14) ^ ^ 17 % 

aiVt '=t)4'=hi0 % 41 "Cl, '4' ail til PI 

ailgiin i =6 Ihvilt % 

riw 5/2004) t, 

4K4)K 3-1-2006 TRT ^TT I 

[rioT^- 30012/47/2003-3Tr^.aTR. (1M^) ] 

■41'. Tpi ^14-5, 

New Delhi, the 3rd January, 2006 

S.O. 359.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref 05/2004 of 
the Central Government Industrial Tribunal-cum-Labour 
Court Bangalore as shown in the Annexure in the 
Industrial Dispute between management of the Managing 
Director, The Group General Manager and their workman, 
which was received by the Central Government on 
3-1-2006. 

[No. L-30012/47/2003-IR(M)] 
B.M, DAVID, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT, BANGALORE 

Dated; 19th December, 2005 

Present: 

Presiding Officer: Shri A.R. Siddiqui 
C.R. No. 5/04 

I Party: 

Shri B.R. Dcvanal 
C/o Shri M. Ramarao, 

DharwadDist. Emp. Assn., 

9, Corporation Building, Broadwav'. 

HUBLI-580020 

n Party: 

The Regional Manager, 

Hindustan Petroleum Corporation Ltd,, 

SambajiRoad, Ranichennammanagar, 

P. Box. No, 529, 

Bclgaum District-590006 
Karnataka State 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2 A of the 
Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order No. L- 30012/47/2003 
(1R(M) dated 19th January, 2004 for adjudication on the 
following schedule ; 

SCHEDULE 

“Whether the action of the management of 
Hindustan Petroleum Corporation is justified in short 
fixation/payment of pension and purchasing of 
annuity' for lesser amount to Shri B.R. Devanal? If 
not, to what relief the workman concerned is 
entitled”? 

2. The case of the first party' workman at paras 1 to 
3 of his Claim Statement is as under:— 

That the first party' served the Second Party' from 
18-11-1981 to 30-11-2000 till the date obtaining Early 
Retirement Schedule benefits and the first party 
served the Second party' for 19 years continuously; 
the first party is entitled for pension as per the 
schemes of the second party. Howev'er, the second 
party has fixed the monthly pension of the first 
party' at Rs. 1819.94 as per Second party' letter dated 
17-4-2001. The Second Party while calculating 
pension, has taken the last drawn salary' as Rs. 7870 
and percentage of Pension is taken as Rs. 23,23. As 
per the Pension Scheme, the Second Party' has to 
purchase Annuity' for the payment of pension at 
Rs. 1819.94, but the Second Party' Purchased the 
Annuity' for payment of pension of Rs. 1,660. the 
Second Party has not considered the repeated 
requests of the first party to pay pension at 
Rs. 1819.94, that a long term settlement took place 
between the Second Party and its Union and the 
said settlement is applicable to the first party and as 
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per the provisions of the settlcmmcnt. the first part) 
is entitled for the Fitment benefits in rspcct of Basic 
Pay. DA, PPA and also the Pension benefits and 
also the revised gratuity benefits: that he has 
requested the Second party to pay the balance 
amount of grauity as per the revised Basic pay. DA 
etc. in tenns of the LTS proxisions. The Second Pans 
after raising the dispute in the appropriate fonim 
has paid the rex ised gratitilx through their Revised 
HPCL Staff Gratuity Plan, the Second Party, xvhilc 
paying the rex ised gratuity has taken into account 
the Basic Salaiy of the First Party at Rs. 10. 035. 
Personal pay Rs. 854. VDA at Rs. 9.59. The first pcirly 
submits that, he is entitled for the Pension on tins 
pay of Rs. 11..848 and hence, the first party has 
requested the Second party to rex isc the pension as 
per this nexx rex iscd pax . As per the Pension Scheme 
of the Senond Party, the first party is entitled at 
23.13% of the Pay of Rs: 11.848 i.e. Rs, 2740-44 as 
Pension per Month, The scncod Party has to 
purchase the Amiuitx' for the payment of Rs. 2740,44. 
Hoxvex'cr. the Second Part)' has not considered tlic 
requests of the first parly and is delaying the 
rex-isioM of pension causing loss to the first partx . 

3. Therefore, in the light of the above, the first 
party requested this tribunal to pass an axxard holding 
that the action of the management in not fi.xing the 
pension at Rs. 2740-44 and in not purchasing the 
Annuity for the payment bx cr said amount, is illegal 
and accordingly the management max be directed to 
purchase the Annuity for the payinciit of Rs, 2740-44 as 
a pension to the fir.st party with retrospective effect 
along with arrears and cost of Rs. 5000/- towards tlie 
additional relief 

4. After the case was registered, notices were issued 
against the parties. This tribunal receixed the Claim 
Statement of the first party through post and on 2-4-2004 
Shri Desai. Adxocate filed power for the Second party 
Management seeking time for filing of Counter Statement. 
On 7-5-04. J4-6-04 and 19-7-04 the Case underwent 
adfournments for filing of the Counter Statement and since 
it xvas not filed, the matter came to be posted for evidence 
of first part) . On 10-9-04. first party filed an affidavit by 
xx ay of his c,\amination chief and cross e.xamrnation was 
deferred as counsel f-.r Second partx' did not turn up. Then, 
the niattcr came to be adjourned on 18-11 -04.24-11 -04 and 
12-1-05 and xx hcu it xxas taken up on 18-01-05 the first 
party xvas present before this court rendering himself for 
cross c.xa mi nation but there was no representation on 
behalf of the management and therefore, he xvas discharged 
and matter xx as posted for arguments On 12-7-05. letirned 
representatix e for the first part)' filed his w ritten argunients 
and case came to be adjourned for rcpix arguments of the 
management. On 12-9-05 counsel forthc management filed 
a memo reading as under:— 

That the Second Part)' management submits that 
the pax inent of pension to retired employees is being 
managedbx' ti separate bodx- called “Super annutition 
Benefit Fund Scheme". This body xxiil purchase 
annuitx' from LlC and in turn LlC xx ill make pension 
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payment to the retired employees. Once annuity is 
purchased from LIC. It is LIC which will make 
pension payment directly to the retired employee 
with prospective effect i.e. from the time annuity' is 
purchased and that LIC will not make the pension 
payment retrospectixe effect 

As per the demand of the first party based on the 
revised sala.fy “Super anmiation benefit fund 
scheme’' has purchased annuilv iiom LIC and in 
turn LIC is making pension difference 'amount ol 
Rs. 1996/- per quarter w ith effectix c from October 
2004. It is to be noted that second party is not making 
any payment directly to tlic retired employees. 

Wherefore, the second party prays that this tribur il 
may be pleased to close the above reference 
settled, in the interest of justice and equity. 

5, The case was adjourned to hear learned 
rcprcsentalixc for the first party and on 24-11-05 after 
healing the argument, the case is now posted for aw’aid. 

6, Tlic first parly by way of his evidence filed an 
affidax it. almost, reiterating thcx'arious ax'cnnents made 
by him in his Claim Statement referred to supra. .As noted 
aboxc. there was no cross extunination of the first parly, 
he is being discharged for lack of representation on behalf 
of the inauagcmeni. wlicn the matter was taken up. Now 
(hcrcforc. in the light of the abox'C. ihi.s tribunal is to 
ansxx cr I lie points of reference as noted abox'c. 

7, Learned representatixe. Shri MMRiri his written 
argument while repealing the case of the first parly as 
made out in the Claim S'latcmcnt and in his affidavit 
contended that on 28-6-01 a long term scdlcinenl has Liken 
place bctxvccn the management and the union 
rcprcscntntix’csand ns per clause 2 of the said ScUlcincnl. 
it is xahdfor a period of 10 years commencing from 1-10-98 
to 30-9-08. He snbinitlcd that since tiie first party retired 
under ERS on 30-1 ] -2(K)0. the terms oftlicsaid sett lenient 
arc applicable to his case. He also invited the definition of 
Fitment Methodology and the rex ised basic pay in respect 
of workmen who were on the pay roll of ilie inanagcmcnl 
corporation on 30-9-98 contending that keeping in vicxv 
the said methodology, the basic pax' of (he first party and 
personal pay as on 30-9-1998 plus 20% of basic pay plus 
merger of VDA applicable bctxvccn .AICPl 1099 to 2t) 10 at 
varying neutralr/.alion rates plus all fixed Dearness 
Allow ance as on 30-9-1998 plus addtlionai fitmcnl benefits. 
Therefore, he contended that since the first party is entitled 
to the said fitment benefits, he applied fbr payment of 
rex iscd graluiry and management conceded the claim of 
the first party and enhanced gratuity at the rexised basic 
pay of Rs 10.03 5/- plus personal pay of Rs, 854/- plus 
VDA of Rs. 959/- and that total pav ofRs II .848/- as’on 
30-11-2000. Therefore, learned representative submitted 
that xvhen tlic second party has paid the first party 
enhanced gratuity taking his total cmolumciUs as 
Rs.. 1 1.848/-, it was also ncccssan' I'oi the management to 
revise the pension as per the above said salary’ and to 
purchase the Aimuily. accordingly. Since the management 
has not done so despite the '.K.'\ crai voqucsts of tlic first 
party, tlic present dispute is raised. 


^TFTT^TlWq^ :28, 2006/^31^8,1927 
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8, As seen ()bo\ c, there iire no arguments on merits 
advanced on bclialTof the management mid it remained 
contented by filing the above said memo. After having 
gone through the records, it appears to me that the claim 
inadebv the first parly is legal luidjustificd !t is interesting 
to note that ii;-,.-;!', emtents made in the Claim Statement of 
the tirs! parts mid m liisaffidaN it with regard lo ■J\cre\ ision 
of ihc pa. ' ihc payment of enhanced giaiuily lo him 
Oil the <•■■■. .v' .v.\ icmaiiied 'inchailenged and 

iincom:-..'. : ■: d aforc-said memo th^ managcineni. 

no\vhei\;u: i: I'e r'cts narrated in tlie affidavit of the 

first [larlv .. hi > ,!' f!da\il c\’idencc also has gone 
unchallenged being no cross examination to first 
party. w a\ of (he above said memo what is slated by 
the management docs not meet the ease of the first party 
workman lis contention that liicanmiitywilibepurchased 
from I.!(■ h> separate bod>' called “Super Amuiation Benefit 
Fund Seheme" and thereafter LIC only will makepension 
paymciH lo the rctii'cd employees, in no way. is :m answer 
put forth b\ the first parly w orkman. There is no denial of 
the fact that the management purchased Aunuitv for lesser 
anioiini i.c for a sum of Rs. 1660/- as against a sum of 
Rs. 1819 94 based on (he last drawn w ages of Rs. 7870/- 
by the first party, it is again not disputed by the 
management in the said memo lliat after the above said 
long term sell lenient look place between the parties w.e.f 
1-10-98 w IulIi was applicable to tlie employees retired, die 
pay of ilie first party was revised and accordingly 
enhanced gratuity was paid lo him. It is also not the case 
of the management that after the pay of (lie first party was 
revised, his pension also was raised and accordingly 
annuity was purchased from the LIC for the above said 
period. Therefore, the ease of the first party as made out in 
the Claim Statement as well as in his affidiivit has remained 
undisputed and undenied either by filing of the Counter 
.Statement by cro.ss e.xamuiiiig die first party^ orby adducing 
any cx idenceb v the management. The above said memo 
infacl. as noted above, is silent as to why the numagement 
piirehased annuity for lesser amount at the rate of 
P.S 1660/- instead of Rs 18 19.40 an'da.s to why it didnot 
rc\ ISO die pay and iicnsion of the first paily though it 
ro\ iscd and paid enhanced gratuity amount to the first 
party as [wr the rcvi.sion of the pay. In the result I must 
hold that m.imigcmcnl was not justified in the fi.vation/ 
payiiu-i'’ ii l'^ asion and [inrcliasiitg of .Antuiily for lesser 
amoum a a. ■'ihc follow ing award 
AWARD 

■'Tv n..v•as.'ement is dirccedt lo fi.x the pension at 
.. ' ■ a.) 4 I cl 11(1 sivali pm chase the Annuity for die 

iVivi. 4 :'cii.s'on accordingly. The management 
shall ic., the pension at die above said amount of 
Rs ; 7 40,44 w idi retrospective effect along w-'iihthc 
aii.. .:s No order lo cost, 

■ ' ' 'Iil'vul l>v hi.r vorrev tod ami hy lUt: 

. .'r. :!'0W 

R.. SlDDiQUf Presiding Officer 


M 4 2006 

■cFT. 31T. 360.—1947 (1947 
^ -jg) ^ ?-4RT17 % '^•if ^ 

t hT t % TOS: 

^.-1 % •'T^ (Tr^'4 45/ 

2003 ) ^ TTrfr t, ^ ^ 4-1-2006 

^7?T<T I'BTT '•41 I 

[TTo T1TT-2011/54/943TI^3^R(^-II)] 
3T3Rt "^RTR, ■SrpHctvKl 
New Dellii, the 4th January’, 2006 
S.O. 360.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemnient hereby publishes the award (45/2003) of die 
Central Government Industrial Tribunal Mumbai No. I 
now as shown in the Annex are in the Industrial Dispute 
between the employers in relation to the management of 
Union Brnik of India and their workman, which was 
received by die Central Government on 04-01-2006. 

[No. L-1201 l/54/94-IR(B-II)] 
AJ AY KUMAR, Desk Officer. 
ANNEXURE 

BEFORE THE CEhTTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 

MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS, Presiding Officer 

REFERENCENO. CGIT45 OF2003 

PARTIES : Employers in reladon to the management 

of Union Bank of India 

And 

Their w orkman. 

APPEARANCES: 

For the Management Mr. Kantharia, Sr. Manager. 

For the Union : Mr. V. H. Bhada 

State Maharashtra 

Mumbai, dated die 8th day of December, 2005 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-secdon 2 A of Section 10 of the Industrial Disputes 
Act 1947 (the Act for short). Vide Government of India, 
Ministiv of Labour, New Delhi, order No. L-12012/9/54/94 
IR-B (li) dated 29-8-2003. The terms of reference given in 
the schedule are as follows; 

SCHEDULE 

"Whedier die action of the management of Union 
Bank of India, Mumbai in enhancing the rate of 
interest on Clean Loan to 16% per annum without 
giving a notice of change under Section 9-A of the 
ID Act, 1947 is lawful and justified Ifnot, whatrelief 
are the workmen concerned entitled to ?” 





[^II—3(ii)] 
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2. It would be wolhwhilc to mention at this ven' 
juncture that in the instant aise when the industrial dispute 
was raised and the matter was referred to the Coneiliation 
Officer- but the talks failed. The matter was referred to the 
Government, but the Central Government refused to make 
the reference. This order of refusal dated 24-5-1995 was 
challenged before the High Court of Bombay in writ petition 
No. 1479 of 1996. the Union Bank of India Employees Vs. 
Union of India and others. The w rit petition was allowed 
by the Honourable High Court. The Union Bank of India 
preferred letter Patent Appeal No. 359 of 2002 which was 
dismissed by the Honourable Division Bench of Bombay 
High Court w ith the obsenations that the learned Single 
Judge was justified in reversing the order of the 
Government with a clarification tliat as and when the matter 
will come up before the Industrial Tribimal it will be decided 
on its own merits without being inhibited or influenced by 
the observations made by the learned single Judge. It is 
how the instant reference was made by the Central 
Government. 

3. The statement of cl aim dated 14-10-2003 has been 
filed by the Union Bank of India Employees Union, Pune 
through its General Secretary’, (hereinafter referred to as 
'"Union"’ for short). It is alleged tliat the workmen covered 
in the present reference arc governed b>’ various settlements 
and awards governed under the reference of Industrial 
Dispute Act 1947 (hereinafter referred to as the Act for 
short) as per terms and conditions of scn ice. The workman 
arc entitled to clean loan ((v. 4% simple interest per annum 
claculatcd on si.\ monthly rests. This facility of loan at 
concessional rate is enjoyed by the workmen for several 
decades. It is contended that the Union of India unilaterally, 
arbitrarily without any just cause and also without any 
notice of change as required under Section 9-A of the Act 
increased the rate of interest from 4% simple interest to 
7,5% p.a. and 16% compound in February’. 1989 and March. 
1991 respectively which gave rise to the Industrial dispute 
to the workmen. The demand is therefore made for 
withdrawal of tlie changes made from time to time regarding 
the interest on clean loan facility. 

3, The Union Bank of India has contended by filing 
wTitten statement that the demand of the Union is not 
sustainable. In fact no notice of change as required under 
section 9-A was required to be issued since there was no 
change in the rate of interest for the existing employees 
who enjoyed benefits of clean loans in view of staff circular 
No. 3440 dt. 17/5/1989. No employee of the bank was 
adversely affected and for this reason too no notice of 
change was required to be issued. The instant referred is 
not maintainable. The authority of the person w ho 
espoused the claim of the workmen had also been 
challenged. The grounds of attack have been given in detail 
in written statement but the gist of the attack is that no 
notice of change under section 9 is required in view’ of the 
facts and circumstances explained therein. 

4. The parties have led oral as well as documentary 
evidence. They have also filed documents. I have heard 
the parties which are not represented through advocate 
under the orders of this tribunal. 1 have also per sued the 
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record and written submissions by the parties on record. 
The first point for consideration is regarding the 
maintainability of the reference. On this point the 
controversy appears to have been set at rest in view of the 
decision given by the Honourable High Court of Bombay 
in Letter Patent Appeal. The reference is being made by 
the Government under the directions of the Honourable 
High Court of Bombay. This tribimal is left with the option 
to consider the reference on its w on merits. The authority’ 
of the person w ho raised the dispute appears to have been 
set at rest in view of the admission made by the w itness. 
Assistant General Manager, produced by the Bank who 
admitted Mr. Bhada to be the Gen. Secretary of the Union, 
He is thus empowered to raise the dispute All contentions 
in this respect raised earlier in the w ritten statement hav e 
no force. They arc licreby rejected. 

6. Now. the question arises as to whether the notice 
of change as required under section 9-A of the Act is 
necessary. 

7. Section 9-A is reproduced below: 

9A. Notice of Change: 

No employer, who proposes to effect any change 
in the conditions of scnice applicable to any 
workman in respect of anv’ matter specified in 
the Fourth Schedule, shall effect such change; -- 

(a) Withoih giving to the workmen likely to be 
affected by such change a notice in the 
prescribed manner of the nature of the change 
proposed to be effected: or 

(b) w ithin twenty-one days of giving such notice: 
PROVIDED that no notice shall be required for 
effecting any such change— 

(a) Where the change is effected in pursuance 
ofany (settlement or award): or 

(b) where the workmen likely to aficcted by the 
change arc persons to whom the Fundamental 
and Supplementary Rules. Civil Scr-iecs 
(Classification. Control and Appeal) Rules. 
Civil Services (Temporary Service) Rules. 
Revised Leave Rules. Civil Services 
Regulations. Civilians in Defence Scrhccs 
(Classification. Control and Apeal) Rules or 
the India In R<nlway Establishment code or 
any other rules or regulations that may be 
notified in this behalf by the appropriate 
Government in the Official Gazatte. appty. 

8. The Union Bank contended first that the employ ecs 
are not affected adversely and hence no notice of ch.ingc 
is required. The work "affect" is contended to be 
interpreted as "affccicd" advcrsclv. 1 agree with the 
submission bill the adverse effect le ;ipp<itcn!ly and 
conclusively Uicrc rate of interest ioi,>.. <.‘'riiij'..d d 4% 
p.a, with half yearly, rests is changed to 7," o and to 16‘' <« 
and ne.xt to (he rate of interest at PLI. 

9. The next contention is that the facility of grant of 
clean loan /(/; 4% p.a. cannot be said to be a condition of 
senice nor it is cov cred in any of the clause of 4ih Schedule. 
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10. TIk: foMi ih Schedule of Scclion 9-A is reprodueed 

below: 

11 1E I- OllRTl I SCHEDl) L E 
CONDITIONSOFSERVICE f ORCMANGEOK 
WHICH NOTlf E IS TO BE GIVEN 

(Section '.’.A; 

1, Way:s. 1 iidiidinu t he period and mode of payment; 

2 Cojitnbiitioii jjaid, or payable. b\ the cniployer to 
at!} j)io\idciit fund or pension fund or for the 
benclh oi liu: workmen under an\ law lor the titne 
bcinp in lorce: 

A CompciisatOTv and other allownecs; 

4. Hon rse of work and rest inler\'als; 

\ Uea\ e witii wage and ]ioiida\ s; 

6. Starting, alteration or discontinuance of shift 
w orki ng oi I icn\ ise than in aceordtinec with standing 
orders. 

7. Cla>silican.ou by grades; 

8. Wiiluira'.'/a! ot' any custoinarv concession or 
prn liege or change in usage; 

9. Introdncticn of new rules of discipline, or alteration 
of CMSiJiig tales, except in so far as tlicc arc 
provided in standing orders; 

id. Ralioii.ilisation. standardization or iinpro\ctncntof 
plant 01 lechnique \vhich is likely to lead to 
rctrcnchmcnl of workmen . 

11. Any increase or reduction (other than casual) in 
the mm iberof persons employed or to be employ ed 
in any occupation or process or department or shift, 
(not occasioned b> circumstances o\cr which the 
cinp!o\cr has no control) 

In tlic instant ease, rcle^'allt clause is sub-clause 8 
\ uich is With respect to \vithdra\val of any cuslornare 
cuucession or any priMlagc or change in usage. Admittedly, 
titc lacility ofgraiit ofcloan Loan at a concessional rate of 
4 'm. p a. has been eiqoxed by the cmplosccs since decades, 
it iias come on iccoru ihat this faeilit\- had been gi\ cn to 
tlic crnplo} CCS even m ilic year 197 I and even prior to that 
lias facil ity ^\as ag:iin adhered to in the staff circular No. 
.i-MOon i7-:;.-!989 ii is a pri\ilcgc oft he employees to have 
the clean loans a.I a concessional rate of interest. It also 
aiuounls to usage since facility had been enjoyed for a 
considerable long iirne. in this view of the matter the 
cimlcntion ofilic Umon Bank of India that the change in 
i hC rate of imer est docs not amount to change in conditions 
c4' .crvicc is not tciiabic. ilcncc notice is ncccssaiy. The 
u; -t contentson c ifiat tlic scheme ol’clean loan is to be 
i.cceplcd by the . '■ip'Kv ccs in totalil\. Regarding this 
..ontentioa 1 \mx u:-, sa\ that any scheme if not in violation 
(■■: the Staff i n\.-i o' .'■'iw. i440 dated 17-0-1989 has lobe 
acvOiUed by Uuuv.i uacf not otherwise. .Any violation to 
the circular is not arceptablc under Ihc law being against 
the non con;pb;.m of duo procedure provided under the 
i t t ide see POO o ol [he Act, Admittedh'. no notice was 
■ ' r issued by fiuk under section 9-A. Tiic rulings 
Ii -.1 upon by tin. i: .' 4 reported in (1970) 7 SCC’ 618--'1971 
i .i ,i7() SC, Thr wot krnen of M/s, Siir Iron & Steel Co. 

( iJd, \ s. M/s. Sur Iron & Steel Co. Pvt Ltd. and .Another 


and 1982 ILLJ 3.T) SC=1982 1 SCC 645 L. Robert D'Sou/n 
vs. Executive Engineer Southern Railway and Another are 
not helpful at all to the Bank. 

12. It IS next contended that no notice of change is 
required since the emplovees of the Bank were 
given an option to exercise for accepting either 
the earlier scheme or the subsequent scheme. As 
mentioned earlier, notiex of change is necessary 
blit option given by the employees to the 
employer in the instant ease dilutes the gravity of 
the matter iu hand. If the employees who were 
eligible for clean loan in the year 1989 arc not 
disturbed of this facility; certainly no notice is 
required. In the ease in hand the change in rate of 
interest is being made with certain riders. It is 
submitted that the employees who came in service 
in 1991 or became eligible as such employees 
cannot raise the grievances. This contention 
appears to be true. Employees who Joined the 
service of the Bank in the year 1991 can not claim 
the benefit of the clean loan at tlie rate of 4% p.a. 
They arp to be governed by the terms and 
conditions of the servucc w hich were prevalent on 
the date of joining with the Bank. They cannot 
keep themselves at per with the employees who 
claimed the facility of clean loans at a concessional 
rate of 4% p.a. only under the scheme in the year 
1989 since it is the existing right of workmen w hich 
is enforceable under l.D. Act. The rulings relied 
upon by the Bank in 1962 IT LLJ 136 Madras 
between Tamilnadu Electricity' Workers Federation 
v/s Madras State Electricity Board and 1973 3 LLJ 
427 SC between Hindustan Lever Ltd. vs. Ram 
Mohan Roy arc not in any way hcplful to the Bank. 

13. On a plain reading of the terms of reference, it 
appears that the Central Govt, made the reference 
with a presumption that the rate of interest on clean 
loan lias been enhanced to 16% and without issuing 
any notice under Section 9-A of the act. The Union 
Bank has the reservations about the terms of 
reference. 1 feel that it is clear to the parties as to 
what the actual dispute is. Even if. the terms of 
reference are not happily vvorded as they arc being 
notified under certain presumptions, that does not 
make the reference to be bad or not maintainable. 

14. The controversy lo the tunc of Industrial Dispute 
has arisen in view of the clianges made by the 
Union Bank from time to lime with respect to the 
rate of interest which was 4% p.a. in the staff 
circular No 3440 dl. 17-5-1989. This circular was 
issued by the Union Bank in view of the 
understanding reached between the representa¬ 
tive of the management and those of All India 
Union Bank Employees Association at the meeting 
held on 3rd/4th April 1989. The scheme for clean 
loan was modified to a final shape lo be 
implemeniedw.c.f 01-4-1989. The eligibility of the 
employees was detailed with categories of 
employees along with the categories of the 
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purposes of the loan and the limits of the amount 
of loan for each category. The repayment of the 
clean loan was to be made with a interest @ 4% 
with half yearly rest. This circular is very 
exhaustive. The demand of the Union is that this 
circular be accepted as final and there should be 
no change without following the procedure under 
Section 9-A of the Act. The Bank issued another 
staff circular on 2-2-1990 and raised the rate of 
interest to 7.5%. However, it was made clear that 
this revised guidelines will not apply to all 
employees who joined the Bank on or after 18-9- 
1989. Those employees who were already in service 
as on 17-9-1989 will have the option to be 
governed by the existing guidelines or the new 
set of guidelines. Thus, the bank asked the 
employees to opt as to which scheme was to be 
accepted for grant of lean. Thereafter, another staff 
circular No. 3709 was issued by the Union Bank of 
India on March 2nd ,1991 rnaki ng reference to the 
aforesaid two staff circular and raising the rate of 
interest to 16%p.a. (compound) The eligibility of 
the employees, maximum limit of loan were also 
changed and the rate of interest was made at 16% 
p.a. In this circular too, the Bank clarified that the 
employees who will be joining the Bank orbecome 
eligible for loan on or after 1st April 1991 will be 
governed by this scheme only and the existing 
employees adversely affected by this scheme may 
be allowed to avail loan under the banks existing 
scheme. The reason for enhancement of the rate 
of interest has been explaind by the Bank in the 
manner that this enhancement is being made 
under the directions/instructions received from 
the Govt, of India, Ministry of Finance vide letter 
No. F-14/-88/IR dt. 18-9-1989 and another lette F. 
No. 14/16/86-IRdt. 10-1-1991. Lastly, theBank has 
issued another circular No. 4861 dt, 20-6-2002 
wherein the facility of clean overdraft to staff 
members is being provided laying down in detail 
the grounds therein raising the limit of the loan 
and mentioning that the interest would be charged 
at PLR. This circular covered the facility of Clean, 
Over draff Loan in lieu of clean loan, personal 
loan, computer loan and earth quake relief loan/ 
Flood loan. The staff memebrs were given the 
option to repay the present outstandaing under 
the above schemes viz. clean loans, personal loan, 
computer loan etc.and henceforth no fresh/ 
personal/computer loan under the earlier schemes 
will be sanctioned. 

15. Considering the matter as a whole 1 feel that the 
Union does not have any cause of grievances in 
view of the admission made by the bank in clear 
terms that the existing employees who were there 
in the year 1989 and availed the facility of clean 
loan under the circular No. 3440 would continue 
to avail the facility as such without any 
enhancement of rale of interest if they opt for that. 
The employees cannot claim that they would pay 
the rate of interest @ 4% p.a. but would claim the 


other facilities of other kinds of loan including 
clean loan for a higher amount and for a higher 
period of repayment as provided in subsequent 
staff circular referred to above by-the Bank. The 
Union has certainly a cause of grievance if the 
spirit of the staff circular No. 3440 is changed or 
modified in any manner. The consistent case of 
the bank is that they have not touched the 
employees covered under the aforesaid circular 
No. 3440 and they still continue to enjoy the 
facility of clean loan under the terms and 
conditions mentioned therein. The circulars issued 
by the bank from time to time raising the rate of 
interest does not give cause to the Union since 
none of its member who was the member as such 
in the year 1989 is going to be adversely affected. 
There is no change in the rate of interest for them. 
The facility of other kindsof loan, the repayment 
of which is to be paid in a higher period, has been 
floated by the bank for the welfare of the employees 
considering their needs of the day and the 
directions/ guidelines issued by Govt, of India, 
Ministry of Finance and Reserve Bank of India. It 
is however, clarified that Bank cannot change the 
spirit of staff circular No. 3440 without following 
due provisions of the Act. 

16. In view of what has been discussed above, I 
conclude that the Union has no grievance which 
needs redressal under this reference by this tribimal. 
Hence, it is not entitled to any relief 

17. The reference is answered accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 

M 4 2006 

3ir. 361.—3?|?iinich pcIclK 3Tf«#m,1947 (1947 
^ 14) ^ «TRT 17 % ^ 

% ■5R«TcT'5t % % 

A’ 

11, -^^%# wrr95/ 

2000) ^ -^TTrft f, ^ TTrspR ^ 04-01- 

2006 ^ 3rRT1377 «TT I 

[^o T^-400l2/282/2000-aTTf 

New Delhi, the 4th Januaiy, 2006 

S.O. 361.—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (95/2000) of the 
Central Government Industrial Tribunal/Labour Court No. 
II, New Delhi, now as shown in the Annexure in the 
Industrial Dispute bd;ween the employers in relation to the 
management of Deptt. of Telecom and their workman, 
which was received by the Central Government on 
04-01-2006, 

[No. L- 40012/282/2000-IR(DU)] 
KULDIP RAIVERMA, Desk Officer. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT-II 

NEWDELHI 

Presiding Officer: R.N. RAL 
I.D. No, 95/2000 

In the Matter Of:— 

ShriRamNiwas, 

S/o. Rattan Lai, 

R/o, Mohalla Beldaran, 

Ranipur(UP). 

Pin; 144901. 

Versus 

The Officer Incharge, 

Telegraph Office, 

Ranipur(UP). 

Pin: 244901. 

AWARD 

The Ministry'ofLabourt^ its letter No. L-40012/282/ 
2000/IR (DU) CENTRAL GOVERNMENT dt. 29-08-2000 has 
referred the following point for adjudication. 

The points runs as hereunder :— 

“whether the action of the management of Vibhagiya 
Tar Ghar merged with Telecome Department, Rampur in 
regard to terminating the services of Shri RamNiwas, Part 
Time Sweeper w.e.f. 16-05-1999 is just, fair and legal^ If not, 
to what relief the workman is entitled and from what date. ” 

The workman applicant has filed statement of claim. 
In the claim it has been stated that the workman was initially 
appointed as a Sweeper on part time basis on 07-03-1989 
by the Opposite Party and was posted in the Telegraph 
Office at Rampur. The related letters are enclosed at 
Annexures “D” and“E” respectively. 

That the workman continued to perform his duty 
with frill devotion, dedication up to 15-05-1999 without 
any complaint either from the public or his superiors and 
colleagues. Thus the workman remianed in service of 
Opposite Part>' for mote than 10 years. 

That it is unfortunate that the workman was not 
allowed to perform his duties after the aforesaid date 
without any notice and thus his termination from service 
w'as illegal and arbitrary. 

That another unfortunate aspect is that a new hand 
employed in his place while woikman was ousted from the 
department of Opposite Party. That the Opposite Party 
admitted during the proceedings before the ALC(C), 
Dehradun that the workman was initially appointed by 
Vibhagya Tar Ghar, Rampur (UP) which was at that time 
independent and separate entity but later on came under 
the control of Telecom Divisional Manager, Rampur (UP). 

That the workman comes within the purview of ID* 
Act, 1947 and thus he is entitled for the claim as envisaged 


" under the Act viz. his reinstatement in service with all 
consequential benefits of pay and seniority etc. that in the 
whole process from the date of appointment of worker till 
he was terminated from service, he had neither committed 
any illegality nor irregularity. 

That the opposite party did not give its consent for 
voluntary arbitration or joint reference although the 
workman agreed to it. The opposite party concealed the 
fact that the Government of India through their memo No. 
269-13/99-STN-II dated 16-09-1999 approved the 
conversion of part time casual labour working for four 
hours or more regularized as full time casual labour. The 
copy of memo dated 16-09-1999 is placed at Annexure“G”. 

That the workman worked with the opposite party 
for more than 10 years and thus he has lost his youth 
period to the organization. Unfortunately, the workman got 
bitter results in as much as that he was ousted from service 
without assigning any reason what to talk of giving any 
notice. The opposite party has committed an inhuman act 
by ousting the workman from service and totally ignored 
the fate of his dependence but was thrown at the brink of 
starvation. 

In the aforesaid circumstances, the workman 
respectfully prays for his reinstatement in service from the 
date of his termination with all consequential benefits of 
pay, allowances and seniority etc. It is specifically prayed 
that the workman may kindly be ordered to be paid the 
emoluments which were not paid to him for the period he 
had with the opposite part>'. 

Notice has been sent to the respondent/management 
on two dated i.c. 06-07-2005 and 30-09-2005. The 
management has turned up and sought adjournment on 
31-01-2005,24-03-2005.22-05-2005 and20-7-2005. Despite 
presence the management has failed to file any written 
statement. So the case has been heard ex-parte. Affidavit 
of the workman has been taken and argument was he ard. 

It was argued from the side of the workman th it he 
was appointed as Sweeper on part time basis on 
07-03-1989 and was posted in the Telegraph Office at 
Rampur (UP). He continued with his services and he 
continued till 15-05-1999 and the management dis¬ 
continued him from services on 19-09-1999. It was argued 
that the workman did not commit any illegality or irregularity. 
According to the memo of of Government of India dated 
16-9-1999 the workers working for four hours or more than 
on part time basis has been regularized but the management 
has not taken up his case and the action of the management 
regarding termination of services is quite is illegal and 
arbitrary. The management has not turned and no w ritten 
statement has been filed. The workman applicant has 
worked for 10 years and his services were terminated on 
15-05-1999 without paying any pay in lieu of notu;e or 
retrenchment compensation so he is entitled tj be 
reinstated from 15-05-1999 along with continuity of service 
and full backw'ages. 

The reference is replied thus;— 

The action of the management of Vibhagiya Tar Ghar 
merged with Telecom Department, Rampur (UP) in regard 
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to terminating the services of Shri Ram Niwas, Part Time 
Sweeper w.e.f 16-05-1999 is neither just, nor fair nor legal. 
The management/respondent is directed to reinstate the 
workman &om the date of his termination i.e. 16-05-1999 
along with continuity of service and full back wages. 

Award is given accordingly. 

Dated: 29-12-2005 R.N. RAJ, Presiding Officer 


■RaTi^ 

4 WT^, 2006 

3n. 362 »—(3T) 1972 

(1972^39) ^ <ilTTT7 (7) ^ 

3P?PT HRcT ^ 12 

1999 ■^.3TT. 1252 ^ 

(2) ^ ^ (3) 

Trmtpf ^ / 37teR ^ % 

cTSU ^ srftfWT 

VRT 2 % tg’^'5 (^) % 

Ulflleh’rft % 1^ 11 




sF*T 

k. 

3Tfk«Rrri 

3ifk^ ^ 

(1) 

(2) 

(3) 


1. •^pTRRT TI^, 

■^TEI ?Tlf<H<T ^ 


2 . 

3. ?R3Prr5^ (%j(b7), 

4. ?FT^TT^^ (^i^kr), 

^’nrcfk 


?R3Rrrg^ (•^Rfkr), 

^cr%?2rc 

^^?R3TT^(%?lkr), (i) TfTfRT?Tr^-PlHirafi71 

’TFTfC, Wn, 3?^^, 

^fm^, 

Hsrk^leil, •1T^-S> 

(ii) ■ntaiTTr^ 


(1) (2) (3) 


7. ^#^ ?m3rr3^(%5ft^). 


8. ^#^?FT3TT5^(%?(kr), 


9. ^^?FT3PrT^(%?fkr), 


10. ^NkT?R3r^(%?(kT), 
«mr7; 


11 . 

12. ^^?FTaTt^(%?(kT), 

13. (^lF?(kT), 

14. ^#??R3?T^(%1jkr), 


15. ^#??R3Tr^(%?fkr), 


16. ^^?R3TT^(%l(kr), 


nRfqH «iMi^ 

kif4=bH ■?nfkci 
(i) %i:^TF*T 

(iii) ^ 

k*'nTt 

(i) 31^ TPn 

(ii) ^R^l^ri 

(iii) TT*^ 

(iv) ^T^nk TT*^ 

(v) 'k^TF^T ^ 
^K<g '^'S TF^ % PiHil«6d 

kt^T^FTT, ijn^, 

fkkkk, 

WT^kn (isR^ikn) 

faf^o, ’3T^WFT5T, 

fkkk'T TF^ 

3TRT 31^ TF^ kk 
k^ TF^T ^ k 

31^ TF^-kFkte 
kFFk. ^<o, nrkFrT^T^j, 
"'ikTtkkT, 

W3T5T^, 

<JTi<iqci TF^ srk 
ITtR 31^ TF'T % knkkfnT 

kFkfk, k73, mkPTTsnr;, 

■qkTtkk, 

"MiMHci kk 

irfkcT^ TF^T ^ 
k^TF^T ^ C^FPT 3Tk 
■*11% 
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(1) (2) (3) 


17. TT^ % 

3?FTnstcfr, 

■^raRTTO, TTRHRK, 
af[T 

■^rf^ 


18. 

19. ^#7 ?R3Tr5^ (%^), 
Ts:^ 


20. ?n7 37r3^ (%^), 


TT^ TTSr^TT^ 

r> <1 - 

Isj^K 31K 

TT^%Ti^, 
dr^?R, 'Tip, 
•?7T%^rri^ TIT^ 
Wdl<H'i<3 7F^ 


21. "57^ 9R 3TTg^ ■RRrT 

■gisq 9R 3TT^ (%^) 

22. 37^Tr^^'gTgq 9R Thpf^TRcT 
3TT5^ (%5ff^) 

[U 1^-42012/02/2005-T^.T^. II] 


MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 4th January. 2006 
S.O. 362.— . in exercise of the powers conferred by 
Sub-Section (7) of Section 7 of the Payment of Gratuity 
Act, 1972 (.39 of 1972) and in supersession of the 
Notification of the Government of India in the Ministry^ of 
Labour No. S.O. 1252 dated 12th April 1999, the Central 
Government hereby specified the officrs mentioned in the 
Column (2) ofthc Schedule specified here under to be 
Appellate Authority for the area/Jurisdiction as specified 
in column (.3) of the said schedule in relation to all 
establishments for which the Central Government is the 
appropriate Government under clause (a) of Section 2 of 
the said act. 


SCHEDULE 


SI. 

No. 

Officers 

Jurisdiction 

(1) 

(2) 

0 ) 

1. 

Regional Labour 

The State of Gujarat and 


Commissioner 

Union Territories of Dadra, 


(Central) 

Nagar Haveli, Daman and 


Ahinedabad 

Diu. 

2. 

Regional Labour 

Commissioner 

(Central) 

The State of Rajasthan 


Ajmer 



( 1 ) ( 2 ) _ 

3. Regional Labour 
Commissioner 
(Central) 
Asansol. 

4. Regional Labour 
Commissioner 
(Central) 
Bangalore 

5. Regional Labour 
Commissioner 
(Central) 
Bhubaneshwar 

6. Regional Labour 
Commissioner 
(Central) 

Mumbai 


7. Regional Labour 
Conunissioner 
(Central) 
Kolkatta 


8. Regional Labour 
Commissioner 
(Central) 

Cochin 


9. Regional Labour 
Conunissioner 
(Central) 
Chandigarh 


10. Regional Labour 
Commissioner 
(Central) 
Dhanbad 


U. Regional Labour 
Commissioner 
(Central) 
Guwahati 


C)_ 

The Districts ofBurdwan, 
Birbhum, Bankura and 
Purulia in the State of West 
Bengal 

The State of Karnataka 


The State of Orissa 


(i) The State of Maharashtra 
excluding the following 
Districtsi-Nagpur, Bhandara, 
Akola, Amravati, Wardha, 
Buldhana, Jalgaon, 
Chandrapur, Gadchiroli, 
Nanded. Parbhani, Yeotmal 
Osmanabad, Latur, Wasim, 
Hingoli and Bid. 

(ii) State of Goa. 

The State of West Bengal 
(excluding the District of 
Burdwan, Birbhum, Bankina 
<md Purulia) Sikkam and the 
Union Territories of 
Andaman and Nicobar 
Islands. 

(i) The State of Kerala. 

(ii) Union Terrirtory’ of 
Lakshdw’cep. 

(iii) Mahe in the Union 
Territory of Pondicherry 

(i) The State ofHimachal 
Pradesh. 

(ii) The State ofHaryana. 

(iii) The State of Punjab 

(iv) The State of Jammu and 
Kashmir. 

(v) The Union Territory of 
Chandhigarh. 

The following District of the 
State of Jharkhand. Dhanbad, 
Bokaro, Hazaribagh, Kodarma, 
Ranchi, Lohardaga, Gumla, 
Simdega, Chatra, East 
Singhbhum, West Singhbhum, 
Giridih, Deoghar, Sarai Keala 
(Kharsanwa) and Jamtara. 

The State of Assam, 
Nagaland, Meghalya, Tripura, 
Manipur, Arunachal Pradesh 
and Mizoram. 
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(I) (2) (3) 


(1) (2) (3) 


12. Regional Labour 
Commissioner 
(Central) 
Hyderabad. 

13. Regional Labour 
Commissioner 
(Central) 
Jabalpur. 

14. Regional Labour 
Commissioner 
(Central) 

Kanpur. 


15. Regional Labour 
Commissioner 
(Central) 
Dehradun. 


The State of Andhra Pradesh, 
and the (Central), Area of 
Yanam in the Union Territory 
of Pondicherry. 

The State of Madhya Pradesh 


The State of Uttar Pradesh 
excluding the Districts of 
Saharanpur, Bijnore, Meerut, 
Ghaziabad, Bulandshahar, 
Muzaffamagar, Bareilly, 
Mordabad, Pilibhit, 
Shahjahanpur, Badaun, 
Rampur, Bagpat and Gautam 
Budh Nagar. 

The State of Uttaranchal and 
District of Shaharanpur, 
Bijnore, Meerut Ghaziabad, 
Buland-shahar, 
Muzaffamagar, Bareilly, 
Moradabad, Pilibhit, 
Shahjahanpur, Badaun, 
Ranpur, Bagpat and Gautam 
Budh Nagar of the State of 
Uttar Pradesh. 


(Central), Regional 

Labour Commissioners (Central), 

Headquarter, Office 
of Chief Labour 
Commissioner 
(Central), New Delhi. 

22. All other Dy. Chief Whole of India 

Labour 
Commissioner 
(Central). 

[No. S42012/02/2005-SS.n] 
K. C. JAIN, Director 

^ 4 2006 

3TT. 363. —(37) "Tm '37f¥w, 1972 

(1972 ^ 39) ^ TO 3 ^ ^ TrqW 

17 1999 m ^ ^ mm 

<^5(71 Pi^^RrlHao (2 ) 

37f^of)|[<ti) ( 3 ) "^ ‘3^7% 

■StMW ^ 7T?7T 

^ TO 2 % 

(^) % 777^ mm t, 


16. Regional Labour The State of Tamil Nadu and 
Commissioner Union Terri tor>' of Pondicherry 

(Central) (except Yanam and Mahe). 

Chennai. 


17. Regional Labour 
Commissioner 
(Central) 

Nagpur. 


18. Regional Labcui 
Commissioner 
(Central) 

kew Delhi. 

19. Regional Labour 
Commissioner 
(Central) 

Patna. 


(i) The following Districts of 
the State of Maharashtra:- 
Nagpur. Bhandra, Akola, 
Amravati, Wardha, Buldhana, 
Jalgaon Chandrapur, 
Gadchiroli, Nanded, Paibhani, 
Yeotmal. Osmanabad, Latur, 
Bid, Hingoli and Wasim 

National Capital Territory of 
Delhi. 


The Stale of Bihar and the 
Districts Garwaha, Palamu, 
Latehar, Dumka, Godda, 
Sahibganj and Pakur in the 
State of Jharkhand. 


20. Regional Labour The State of Chattisgarh 
Commissioner 

(Central) 

Raipur. 

21. Dy. Chief Labour Whole of India 

Commissioners 




TO 

•37fi|«t>i0 

37fkTO ^ 

(1) 

(2) 

( 3 ) 

1. 

(%?tkT), 37^ 

Tr^TT^TFT 71^, 

2. 


■'tItto kror 71^ k 



'sik^, 



3^k'5^'fcT^ %f^T^ 

3. 

SRT 55 RT 

IJTOTT 71^, 3qk 


(%^), 37F»77^TTO 

TFR 37 k <?H'i trg 



^7^7 71^^ 

4. 

9FTT^ (%?fb4), 

3Rk 77WTTO 

TOfefT Tjwqf 




5. 

(%s(kT), 

3Sk7T71^ 
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(1) (2) (3) 


(1) (2) (3) 


6. 

■ 5 ^ 

?FTT^ (#rsfm), "5^ 


7. Tr4 


8. Tf'^TF?>P^ ?Rr3^ 
(%sft^), TTTTrm ^ 


9. ?RI^^ 


10. (%5Ck), 


11. %^w^(%fh7), 
tNT 3TR' TT WFTT 
^77Tf<T (%sfni), 


12. TI'^fr^WTcTT 55TTTT^ 


(i) R^KINT5^, PinfclR^d 

^ - 

TFT^, 

SFPmt, TIT, 

^TcFlT^, 

■rraf^rd^, 

TTft, ^^dPTi?T, 
8WHNI<, T^TJ7, 

Tfn 3^ 

(ii) 

M^ITTie TTT % (HHl^Hsid 

f^-TFT^, 

3TT1^, sPTOTft, Tii, 
■^craHT, '^d'lic^, 
•“T^-lllcff, FTTTt, 
WTWr, 

cmjT, IttMt 3^ 

fF%Tt 

TTIH 

«l5«^<, -afR 

TirfTT at^HPT 

TTT TP^ 

(i) %7eT7rT 

(ii) wItTcT 

(iii) ^ 

■^’■Rlt 

(i ) 1%m' TI^TT 7UR 

(ii) TT^ 

(iii) '7W!7 TT^ 

(iv) ^TT. 3^ TUP 

( \-) 71^ Tirf^ 

IF^T rHHfclfUd 

TTirTP, ITT, 

^fTW, Tt^nr, cii^K^'ll, 

■^fRT, pAHH^ni, 

^HdKT 

3m, mr^, 

fTj^T, Rfrji:, 31?nimr, 


13. Tf'^ WRT ?RT5^ 
(%^), ^ 

14. 

^TtW 3fR mrqr 

mr^ (%^), 

15. Tf^WmrTIT^ 

(%srPT), TT^ ^ 

16. (%sfFT), 
3^)^ TPrr W4T 

(%S^), 

TPT^ ^ 


17. TT'^WFTTm^ 

18. mi 7TFPTT ?PTT^ 

19. TIT WTTF ?F[T5^ 


20. TI^TTT^^RT^ 
(%^), "^FU^ ^ 


21 . TT^ y$W=h 1^440 

(%^), 


31^ afk pHNiik^ TTT 
my3ftT 
m TTlfm ^ Tfe^ ■^' 

W1 ^ 


wirmiTT 

TFC 7FT-p4HPelP(^d 
^51^ —7TF171S 
lTFfR, ■fe, MlpTl^lNIA 
^JTFTTTR, 

W^T^, TTR^, 

^PomT^ TTT 3ftT m'pF^O 
mTTTfm ^ (W1 3f^ 
Tt % 3Te1TT) 

i^TFR TTT 

cTlto, ■JFTT, ■TtfT, 
TfWTT^ FT RT^ 

FWFFTTFT 3ftT 
FtR 3J^TT% 

wntF^, 

■fTFFk, "^TF, *ilp5iHi^i<, 
^FTFTTFT, ■^Tmrr-c, 
Ft#, ^WFTF, ###F, 
TTTF^TFTJT, 7TP^, 
FTTRT ^ 

ftrfFnf^# 

Tt^ TTF 


•gr^ m arr^TT 
TPTtcFT (##F) #f## 

[# -071-42012/02/2005-11711^-11] 
#. Tit. "#1, fF^^TFv 
New Delhi, the 4th Jamiar\', 2006 

S.0.363 —.In exercise of the powers conferred 
by Section 3 of the Payment of Gratuit>' Aet. 1972 (39 of 
1972) and in supersession of the Notification of the 
Government of India in the Ministiy^ of Labour No. S.O 903 
dated 17th March. 1999. Central Government hereby 
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appoints the officers mentioned in Column (2) of the (1) (2) (3) 

Schedule specified hereunder to be the Controlling -——-— . ...— 

Authorities for the area/Jurisdiction as specified in column 8. All Assistant Labour The State of West Bengal 

(3) of the said schedule in relation to all establishments for Conunissioners (excluding the Ci\il Districts of 

which the Central Government is the appropriate (Central)in Burdwan,Birbhum,Bankura 

Government under clause (a) of Section 2 of the said Act. Kolkata Region. and Purulia), The State of 


SCHEDULE 


SI 

Officers 

Jurisdiction 

No. 



(1) 

(2) 

(3) 

1. 

Regional Labour 
Commissioner 

The State of Rajasthan. 


(Central) Jaipur and 
all Assistant Labour 



Commissioners 
(Central) in Ajmer 
Regions. 


2. 

All Assistant Labour 

The Districts of Burdwan, 


Commissioners 

Birbhum, Bankura and 


(Central) inAsansol 

Purulia in the State of West 


Region. 

Bengal. 

3. 

All Assistant Labour 

The State of Gujarat and 


Commissioners 

Union Territories of Dadra, 


(Central) Ahmedabad Nagar Haveli, Daman and 


Regions. 

Diu. 

4. 

Regional Labour 
Commissioner 

The State of ICarnataka. 


(Central) Bellary and 
All Assistant Labour 



Commissioners 
(Central) in Bangalore 
Regions. 


5. 

Regional Labour 

The State of Orissa. 


Commissioner (Central) 

Rourkela 

All Assistant Labour 
C^ommissioners (Central) 
in Bhubaneshwar 
Regions. 

6. Regional Labour (i) The State of Maharashtra 
Commissioner excluding the following 

(Central) Pune and Districts:-Nagpur, 

All Assistant Labour Bhandara, Akola, Amravati, 
Commissiones Wardha, Buldhana, Jalgaon, 
(Central) in Mumbai Chandrapur, Gadchiroli, 
Regions. Nanded, Paibhani, Yeotmal 

Osmanabad, Latur, Wasim, 
Hingoli and Bid. 

(ii) State of Goa. 


Sikkim and the Union 
Territories of Aandaman and 
. Nicobar Islands. 

9. All Assistant Labour (i) The State of Kerala. 

Commissioners (ii) Union Territory of 
(Central) in Lakshadweep. 

Cochin Region. (iii) Mahe in the Union 

Territory of Pondicherry. 

10. Regional Labour (i) The State of Himachal 

Commissioner Pradesh. 

(Central) Jammu. (ii) The State of Haryana. 

All Assistant Labour (iii) The State of Punjab 
(^bmmissioners (iv) The State of Jammu and 
(Central) in Kashmir. 

Chandigarh Region, (v) The Union Territory of 
Chandigarh. 

11. Regional Labour The following Distrias of 

Commissioner State of Jharkhand, Dhanbad, 

(Central) Ranchi and Hazaribagh, Ranchi, Gumla, 
All Assistant Labour Kodarma, Lohardega Chatra, 
Commissioners Simdega, Bokaro, East 
(Central) in Dhanbad Singhbhum, West 
Region. Singhbhum, Giridhi, Deoghar, 

Sarai Kela (Kharswan) and 
Jamtara. 

12. All Assistant Labour The State of Assam, 

(Y)minissioners Nagaland, Meghalaya, 
(Central) in Tripura, Manipur, /^nachal 

Guwahati Region. Pradesh and Mizoram. 

13. All Assistant Labour The State of Andhra Pradesh 

Commissioner and the area of Yanam i n 

(Central) in Union Territory of 

Hyderabad Region. Pondicherry. 

14. Regional Labour The State of Madhya 

Commissioner Pradesh. 

(Central), Bhopal and 

All Assistant Labour 
Commissioners 
(Central) in 
Jabalpur Region. 

15. All Assistant Labour The State of Chattisgarh. 
commissioners 

(Central) in Raipur 
Region. 


7. All Assistant The following Districts of the 

Labour Commis- State of Maharashtra:— 

sioners (Central) in Nagpur, Bhandra, Akola, 

Nagpur Region. Ammati, Wardha, Buldhana, 

Jalgaon, Chandrapur, 
Gadchiroli, Nanded, 
Paibhani, Yeotma, 
Osmanabad, Wasim, 

Latur, Bid and Hingoli. 


16. Regional Labour The State of Uttar Pradesh 
Commissioner excludi ng the D i st riels 

(Centra 1) Lucknow Saharanpur, B i j no rc, Meerut, 

and Gliaziabad. Bulandshaliar, 

All Assistant Labour Muzaffaniagar, Bareilly, 

Commissioners Moradabad, Pilibhit, 

(Central) in Kanpur Shahajahanpur, Badaun,. 

Region. Rampur, Bagpat and Gautam 

Budh Nagar. 
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(1) (2) (3) 

17. All Assistant Labour The Slate of Tamil Nadu and 

Q)minissioners the Union Territory' of 

(Central) in Chennai Pondicherry (except Yanam 

Region. &lVIahe). 

18. All Assistant Labour National Capital Territory of 

Commissioners Delhi. 

(Central) in New Delhi 
Region. 

19. All Assistant Labour The Slate of Bihar and the 

Commissioners Districts of Garw ah, Palamu, 

(Central) in Patna Latehar, Dumka. Godda, 

Region. Sahibganj and Pakur in the 

State of Jharkhand. 

20. All Assistant Labour State of Uttaranchal and 

Commissioner Civil Districts of Saharanpur, 

(Central) in Bij nore, Meerut, Glwiabad, 

Dehradun Region. Bulandshahar, Muzaffar- 

nagar, Bareilly, Moradabad, 
Pilibhit, Sliahajahanpur, 
Badaun, Rampur, Bagpat and 
Gautam Budh Nagar of the 
State of Uttar Pradesh. 

21. All Assistant Labour Whole of India 
Commissioners 

(Central) Headquarter, 

Office of Cheif Labour 
Commissioner 
(Central) New Delhi. 


[No. S-42012/02/20()5-SS-n] 

K. C. JAIN, Director 
^ 5 2006 

W,3JT. 364. — (1947 

^ 14) ^ mn 1 7 % ITT. i 

aTf%T^TTTTT/9Fr RTIRT 

^-43/2003 ) RTl RRrrfWT t, ^ RTf 

5-1-2006 RTRT ^3TT «TT I 

[R. T3TI-41012/24/2003-aTT^. (^-I)] 

New Delhi, the 5th January; 2006 

S.O. 364. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (lD-43/20()3) of 
the Central Government Industrial Tribunal/Labour Court, 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of N.E, Railway and their ^vorkman, which 
was received by the Central Government on 5-1-2006. 

[No. L-41012/24/2003-lR(B-I)l 
AJAY KUMAR. Desk Officer. 


[Part II —Sec. 3(ii)] 


ANNEXURE 

BEFORE SHRI SURESH CHANDRA 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
SARVODAYA NAGAR, KANPUR, U.R 

INDUSTRIAL DISPUTE NO, 43 OF 2003 

In the matter of dispute between : 

SriKcdar 

C/oP.N. Srivastava, 

68-B, Kakomi Bungalow, 

Kanpur 

And 

TheDy. Chief Engineer (Const) 

North Eastern Railway, 

DRM Office, Lucknow 

AWARD 

1. Central Government Ministry of Labour vide 
notification No. L-41012/24/2003IR (B-I) dated 27-11-2003 
has referred the following dispute for adjudication to this 
Tribunal: 

“Whether the action of the management of NE 
Railway in terminating the services of Sri Kedar 
son of Sri Yadunandan w.e.f. 16-4-82 is legal and 
justified ? If not to what relief he is entitled for ?” 

2. It is needless to mention full details of the case as 
after exchange of pleadings between the parties, the concern 
workman involved in the instant case stopped putting his 
appearance before the tribunal in the proceedings of the 
case despite availing of repeated opportunities pro\ided 
to him by the tribunal for adducing his evidence in support 
of his case. In view of above the tribunal is inclined to 
believe that the concern workman is not interested in 
prosecuting his case before the tribunal. 

3. It is therefore held that the workman is not entitled 
for any relief as claimed by him for want of proof and 
evidence pursuant to the present reference made to this 
tribunal. 

4. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Oificcr 

M fitwO, 5 vJHcjft, 2006 

^FT, 311. 365. — #^TrfiT^1%^-3TMwT,1947 ( 1947 
^ 14) ^ %1RT 17 t 

f4ih'3l=hl’ 3^b: 4,44511)' % #4, 

■'H145K all4) 1*145 

'4l4lcrl4, (7^4 ^ ^-39/2003) 

4^ Wt t, ^ 45^^14 H<4)K ^ 5-1-2006 ^ RFcT 
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New Delhi, the 5th January, 2006 
S.O. 365. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-39/2003) 
of the Central Government Industrial Tribunal /Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of N.E. Railway and their workman, which 
was received by the Central Government on 5-1-2006. 

fNo.L-4I012/99/2003-IR(B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRISURESH CHANDRA 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAl^CLiM-LABOUR COURT, 
SARVODAYANAGAR, KANPUR, UP. 
INDUSTRIAL DISPUTE NO. 39 OF 2003 
In the matter of dispute between : 

Sri Vishwakarma Shaima 
Son of Sh. Madho Sharma, 

WasaratpurRanijanki Nagar, 

Paschim Post, Wasaratnagar, 

Distria Gorakhpur 
And 

The General Manager, 

N. E, Railway, Gorakhpur 

AWARD 

1. Central Government Ministry ofLabour, New Delhi 
vide its notification No. L-41012/99/2003 IR (B-I) dated 
21-11-03 hasreferred the following disputeforadjudica- 
tion to this Tribunal;— 

“Whether the action of the management of NE 
Railway Gorakhpur in terminating the services of 
Sri Vi^iwakanna Sharmaw.e.f. 16-8-84 islegal and 
justified ? If not to what relief woikmen is entitled 
for ?” 

2. It is needless to give full parti cuhirs of the case as 
after exchange of pleadings between the .parties concern 
workman stopped attending the proceedings of the case 
despite availing of sufficient opportunities provided by 
the tribunal for adducing evidence on his behalf. It therefore 
appears that the workman is not interested in prosecuting 
his case before the tribunal. Therefore the tribunal is left 
witli no other option but to hold that the workman is not 
entitled for any relief whatsoever pursuant to the present 
reference order for want of evidence. 

3. Reference is therefore answered against the 
workman and in favour of the Railway Management. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 6th January, 2006 

S.O. 366. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-341/2001) 
of the Central Government Industrial Tribunal /Labour 
Court, No. I, Chandigarh now as shown in the Aimexure in 
the Industrial Dispute between the employers in relation to 
the management of State Bank of Patiala and their 
woikman, which wasreceived by the Central Government 
on 6-1-2006. 

[No. L-12012/340/2001-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

CASE NO. LD. 341/2001 

Shri Mohinder Singh, 

C/o Shri Tek Chand Sharma, 

25, Sant Nagar, Civil Lines, 

Ludhiana-141008 

Versus 

The Asistant General Manager-I, 

State Bank of Patiala, 

G.T. Road, JalandharByePass 
Ludhiana 

APPEARANCES: 

For the woikman 
For the management 

AWARD 
Passed on 9/12/2005 

1. Central Government vide No. L-12012/3 40/2001- 
IR (B-I) dated 18-12-2001 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management of State Bank 
of Patiala in terminating the services of Shri 
Mohinder Singh is justified ? If not what relief tlie 
applicant is entitled ?” 

2. Counsel forthe woikman Shri T.C. Sharmastated 
that workman is not contacting him and he has also no 
address of the workman and it appear that workman is 
gainfully employed somewerc and the reference may be 
return forwant of prosecution as woikman isnot contacting 
him. The Ld. counsel for the management has also no 
objection to the return of the reference. In view of the 
statement of the representative of the workman, as woikman 
is not contacting him and he has no address of the workman, 
the present reference is returned to the Central Government 
forwant of prosecution. Central Government be informed. 
File be consigned to record. 

Chandigarh 

Dated9-I2-20()5 


.Applicant 

.Respondent 

Shri T.C. Sharma 
Sh. N.K.Zakhmi 


RAJESH KUMAR Presiding Officer 
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New Delhi, the 6th January, 2006 
S.O. 367. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-410/2004) 
of the Central Government Industrial Tribunal /Labour 
Court,Chennai now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their 
workman, which was received bv the Central Government 
on 06-01-2006. 

[NO ^L: 12012/118/2004-IR(B-I)] 
AJAY KUMAP, Desk Offieer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AbCUM-LABOUR COURT, 
CHENNAI 

Tuesday', the 29th November, 2005 
PRESENT ; K, JAYARAMAN, 

Presiding Officer 

Industrial Dispute No. 410/2004 
(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Sect ion 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of State Baink of India and their workmen). 
BETWEEN 


Sri Jacob P. Sundar 

The Deputy Manager, 
State Bank of India. 
Z.O. Madurai 
APPEARANCES: 

For the Petitioner 


For the Management 


: I Party/Petitioner 
AND 

II Party/Manijgement 


; M/s Balan Haridoss & 

R. Kamatchi Sundaresan. 
Advocates 

: Mr. YR Gopalaratnam, 
Advocate 

AWARD 


I. Central Government Ministry' of Labour vide order 
No. 1^12012/118/2004-IR (B-I) dated 20-08-2004 has referred 
this Industrial Disputie to this Tribunal for adjudication. 
The Schedule nicntioncd in .that order is : 

‘ Whether the punishment imposed upon Shri Jacob 
P. Sundar by the management of State Bank of India. 
Madurai of remc ival from serv'icc is legal and justified? 
If not. to w hat r elief the workman is entitled ?” 


2. After the receipt of t he reference, it w'as taken on 
flic as I.D. No. 410/2004 anci notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Coimter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as foil ows: 

The Petitioner joined the services of the Respondent/ 
Bank as clerk pm 11/3/89 and was working in Tuticorin 
Bazzar branch during August, 1983 and he was promoted 
as Senior Assistant in the same branch. While so, the 
Respondent/Bank issued show cause notice dated 
1-12-2000 in respect of certain alleged incident when the 
Petitioner worked in Tuticorin Bazzar branch. The crux of 
the allegations are that the Petitioner has clandestinely 
retained certain unused cheque leaves in respect of a closed 
account pertaining to a customer namely Smt. 
T. Sccniaminal and he connived with one Mr. M. 
Paramasivam by opening a S.B. Account and enabled him 
voluminous transactions. He has also iss;ued the said 
cheques to discharge Ms loan. Thus, he was unauthorisedly 
using the said cheque Ipd^cs knowing fully w ell that it 
belonged to some otlicr person. For this, the Petitioner has 
given a detailed e.xplanation. But, even after that the 
Respondent issued c harge memo dated 3-1-2001 containing 
six charges. The fi rst charge is that the Petitiemer with 
ulterior motive in erder to utilise the cheque leaves given 
by Smt. T. Seeniainmal for his personal ^nefits without 
accounting for thcim properly. The second charge is that 
he connived with Sri M. Paramasivam by opening S.B. 
Account No. CH/626 and current account No. 2142 under 
his introduction aad the said Sri M. Paramasivam issued 
the cheque leaves .'Surrenderedby Smt. T. Seeniammaland 
surreptitiously removed by the Petitioner. The third charge 
is that on 12-5-2000. the I^litioner handed over the Branch 
Manager the four cheque leaves bearing Nos. 521965, 
521964, 521962. 521958alongwithlctterpurportedl> signed 
by Sri M. Parara isivam and further seven leaves fctcaring 
Nos. 521954, 521955. 521870, 521973, 521952, 521953and 
521956 direedy by him which shows his involvement in the 
fraudulent usage of the cheques relating to the closed 
account of Smt. T. Seeniammal. The fourth charge is that 
he on 26-3-2000 with an ulterior motive issued a cheque 
bearing No. 521974 favouring Sri S. Kanagaraj for Rs. 1.00 
lakh which cheque leaf was again related to S.B. account 
No. Ch3/358 of Smt. T. Seeniammal. The fifth charge is tliat 
he carried out transaction in his S.B. account No. 906 
maintained at Tuticorin branch for some other specific 
purpo'ie and from the tra nsaction made in that account he 
had engaged in tradc/bu.rincss outside the scope of his 
duties in the Pespondent/Eiaiik without the knowledge of 
the bank. The sixth charge is l hat the Petitioner has 
def iberately without altering' the name of the branch and 
w i th ulterior motive issued a che( }ue bearing No. 951129 
dl. 3-11-2000 for Rs. 56,500 drnwn on current account 
fJo. P 906 maintained at Tutiooi in branch to Sri P.S.K. 
'Murugan which was returned by Tuticorin Bazzar branch 
knowing fully well tliat the said a ir.^ent accoimt at Tuticorin 
Bazzar branch has already been cl osed and transferred to 
Tuticorin branch and by this he b as acted prejudicial to the 
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interest of the bank amd it would amount to gross 
misconduct, For this, the Petitioner has submitted his 
explanation but not satisfying with his explanation, the 
Respondent/Bank ordejred domestic enquiry against the 
Petitioner. The Respondent has examined three witnesses 
in the enquiry and on the side of the Petitioner three 
witnesses were examined. Though none of the charges 
alleged the Petitioner were proved, the Enquiry officer by 
his cryptic enquiry report, without any semblance of 
evidence, held that Charge Nos. 1,3, 5 and 6 were proved 
and Charges 2 and 4 were partially proved. The findings 
of the Enquiry Officer is contrary to evidence on record 
and the Disciplinary Authority after following the 
procedure has passed an order in a mechanical manner 
and with a predetermined mind imposed the punishment 
of removal from service. Though six charges have been 
levelled against the Peititioner, none of the charges were 
proved in the enquiry, but without any basis and without 
any legal evidence, after conducting a farce of enquiry, the 
Respondent imposed the extreme punishment of removal 
from service. When there is no evidence, the Enquiry 
Officer has held that charges have been proved in a most 
perverse manner. Further, when there is no evidence that 
the Petitioner has surreptitiously removed the cheque 
leaves and the Enquiry officer has held that charges against 
the Petitioner have been proved. Further, the Assistant 
General Manager and Branch Manager have asked the 
Petitioner to get the removed cheque leaves from Sri M. 
Paramasivam and it is false to contend that the Petitioner 
has produced the alleged missing Cheques. When the 
Petitioner has stated that Mr. Kanagaraj w'as not known 
to him and he never issued any cheques to him, the Enquiry 
Officer has curiously come to the conclusion that the 
Petitioner has not examined the said Kanagaraj on his 
side. Therefore, the Enquiry Officer without looldng into 
any evidence has come to the perverse Finding contrary 
to evidence on record without any legal evidence and in an 
arbitrary manner. The Disciplinary Authority also without 
considering any of the objections raised by the Petitioner 
has imposed the capital punishment of removal from service 
by his order dated 4-12-20002. The Appellate Authority 
also has confirmed the order of Disciplinary Authority after 
giving a farce of personal hearing by an order dated 
28-3-2003. Further, the Respondent has not considered 
the unablemished past record of the Petitioner. Even 
though the alleged incident happened during 1999, the 
Respondent took their own to conclude the proceedings 
after four years while knowing fully well that the Petitioner 
has completed pensionable service of 25 years in another 
three months with a sole intention and in a preconceived 
manner, the Respondent had imposed the punishment of 
removal from service in December, 2002. This will prove 
the malafide of Respondent/Management. Hence, for all 
these reasons, the Petitioner prays that this Tribunal to 
pass an award directing the Respondent/Management to 
reinstate him into service with fiill back wages, continuity 
of service and other atttendant benefits with costs. 

4, As against this, the Respondent in its Counter 
Statement alleged that all the allegations made by the 
Petitioner are false. The domestic enquiry has been 


conducted in a fair and proper manner after following 
principles of natural justice. The Enquiry Officer on the 
basis of evidence available on record and after analysing 
them had arrived at and given the finding to the effect 
charges 1,3,5 and 6 were proved and charges 2 and 4 
were proved partly. Since the Petitioner has not questioned 
the fairness of enquiry or conduct of enquiry, it is just 
and proper for the Tribunal not to interfere either with 
the findings or with the Punishment imposed by the 
Disciplinary Authority and confirmed by the Appellate 
Authority. The charges levelled against the Petitioner are 
serious in nature and therefore, the Petitioner does not 
deserve any sympathy. The Disciplinary Authority and 
Appellate Authority after considering the representations 
made by the Petitioner had passed the orders. Since the 
Petitioner herein was holding the post of trust where 
honesty and integrity are inbuilt requirements of 
functioning and he was required to discharges his duties 
with utmost integrity, honesty, devotion and diligence 
and since the Petitioner has not conducted himself in 
the manner mentioned above, the punishment imposed 
cannot be considered grossly disproportionate to the 
charges levelled against the Petitioner. Hence, for all 
these reasons, the Respondent prays that the claim may 
be dismissed with costs. 

5. In such circumstances, the points for may 
determination are:— 

(i) “Whether the punishment imposed on the 
Petitioner by the Respondent/Bank of 
removal from service is legal and 
justified ? 

(ii) To what relief the Petitioner is entitled ? 
Points No. 1 :— 

6. In this case, the Petitioner has raised this dispute 
questioning the punishment imposed against him for the 
removal from service. The allegation of the Petitioner is 
that while he was working as a clerk in the Respondent/ 
Bank branch atTuticorin Bazzar branch, it was alleged 
that he has clandesinely retained certain unused cheque 
leaves in respect of closed account pertaining to Smt. T. 
Seeniammal and secondly, he was engaged in commercial 
business and thirdly, he was connived with one Sri M. 
Paramasivam by opening a saving bank account and 
enabled voluminous transactions and he was a business 
partner for the said Sri M. Paramasivam and it was alleged 
that he has retain the cheque leaves belonging to Smt. T. 
Seeniammal for repaying the loan to third parties and he 
has borrowed money from Kanagaraj and he also used 
the cheque leaves belonging to Smt. T. Seeniammal for 
repaying to Mr. Kanagaraj. Further, it was alleged that he 
used the cheques pertaining toTuticorin Bazzar branch 
knowing fully well that the account was closed. Thus, six 
charges were framed against him and Enquiry Officer has 
come to the conclusion that four charges out of six were 
fiilly proved and two charges were partly proved, without 
going into the legal evidence in a perverse manner and 
contrary to evidence he has given the report, it is further 
alllegcd by the Petitioner that Disciplinary Authority 
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without considering any of the objections raised by the 
Petitioner has imposed the capital punishment of removal 
fTomser\ice by an order dated 4-'l 2-2002 and it was also 
his contention that the Appellate Authority also 
confirmed the order of Disciplinary Authority without 
applying his mind. 

7. In this case, both sides have not adduced any 
oral evidence and the Petitioner has not questioned the 
conduct of enquiry or fairness of the enquiry^ and both 
sides have marked documents and they argued the 
matter. On the side of the Petitioner 15 documents were 
marked. The Petitioner marked the copy of the show 
cuase notice issued by Respondent as Ex. W1 and his 
reply to show cause notice as Ex. W2. Xerox copy of the 
charge memo issued by Respondent is marked as Ex. W3 
and he has filed copy of correction to charge memo as 
Ex.W4. Xerox copy of the explanation to the chargememo 
is marked as Ex. W5. Xerox copy of the enquiry 
proceedings is marked as Ex. W6. Xerox copy of the 
statement of Presenting Officer to Enquiry Officer is 
marked as Ex. W7. Xerox copy of the defence submission 
to Enquiry Officer is marked as Ex. W8. Xerox copy of 
the letter enclosing enquiry report is marked as Ex. W9 
and Xerox copy of the defence comments on enquiry^ 
report is marked as Ex, W. 10. Xerox copy of the 2nd 
Shaw cause notice issued by Respondent is marked as 
Ex. W ll. Xerox copy ofthc order imposing punishment 
of removal bv'the Disciplinary Authority is Ex.W 12. Xerox 
copy of the appeal against the order of Disciplinar\' 
Authority is marked as Ex. W 13. Xerox copy of the 
exhibits in enquiry proceedings were marked as Ex. W14 
and W 15. On the side of Respondent copy of the order 
of Appellate Authority^ is marked as Ex. Ml. With these 
doocuments, it has to be seen whether the Petitioner has 
established his contention that Enquiry Officer, in a pre¬ 
determined way has come to the perverse finding and 
whether the Disciplinary Authority and Appellate 
Authority has imposed the punishment without applying 
his mind. 

8. Learned consel for the Petioner contended that 
the first charge framed against the Pettioner is that on 
26-5-1999 Smt. T. Seeniammal, account holder of CH3/ 
358 known to the Petitioner has handed over to him 
along with relevant pass book and 24 unused cheque 
leaves bearing Nos. 521952 to 521975 through Sri 
InbaraJ and Sri Subhaidr, S/o Smt. T. Seeniammal and the 
Petitioner with an ulterior motive, in order to utilise the 
cheque leaves for his personal benefits, retained the unused 
cheque leaves without accounting for them properly. On 
the side of the Respondent/Management three witnesses 
were examined. The first witness namely the Accountant 
Mr. Karmegaraj who alleged to have received the letter 
from Smt. T. Seeniammal with unused cheque leaves. The 
second witness namely Branch Manager Mr. Gnana 
Mohan Ross, and third wimess is Mrs. R. Kamala, who is 
S.B. account clerk. Out of these three persons, the first 
witness who alleged to have received the unused cheque 
leaves and letter from Smt. T. Seeniammal, has stated that 
he did not remember anything except that they were handed 
over to him by a small boy. The second witness who was 
examined on the side of the Respondent namely the Branch 
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Manager cannot be spoken amihing about the letter of 
Smt. T. Seeniammal or handing over unused of unused 
cheque leaves to the Petitioner. Only the third witness 
who was exaamined on the side of the Respondent has 
stated that after she was reeeving the letter and unused 
cheque leaves, she has entrered the same into account and 
she searched the register for recording the unused cheque 
leaves and since shc could not found the same and shc 
entrusted the remaining job to the Petitioner. She has not 
stated that she has given the unused cheque leaves to 
the Petitioner. With this evidence, the Enquiry- Officer 
has come to the conclusion relying on the evidence of 
third witness that unused cheque leaves were given to 
the Petitioner. But on the other hand, it is clearly 
established by the Petitioner before the domestic enquity 
that after handing over the letter and unused cheque leaves, 
it need not be recorded in any one of the registers and 
unused cheque leaves are required'to be destroyed by the 
concerned clerk and only on a separate charge has been 
framed against her, she has given the false evidence before 
the domestic enquiry that she has handed over the same to 
the Petitioner. But, she has not clearly stated that she has 
handed over the unused cheque leaves to the Petitioner. 
Under such circumstances, the findings of the Enquiry 
Officer is peiv'erse and without any legal evidence, the 
Enquiry Officer has come to the conclusion that charges 
have been proved and for deciding this, he has stated that 
this charge should be analysed with other charges framed 
against the Petitioner and he has stated that one Sri M. 
Paramasivam was introduced to the bank by the Petitioner 
and though the said Sri M. Paramasivam was examined 
on the side of the Petitioner, his statement of inadvertently 
taking the cheque book from the Accountant table cannot 
be given any credence. Under such circumstances, the 
charge framed against the Petitioner has been proved. 
But, when there is no clear evidence and when the eye 
witnesses have not given any direct evidence that the 
unused cheque leaves were given to the Petitioner, it 
cannot be said that the charge framed against him has 
been proved. Further, unused cheque leaves were 
produced by Sri M. Paramasivam with a letter to the 
Branch Manager. The Branch Manager has refused to 
receive and refused to sec the said Sri M. Paramasivam 
and therefore, Sri M. Paramasivam who was known to 
the Petitioner has given the letter along with unused cheque 
leaves. Under such circumstances, when the direct 
evidence is there to show' that unused cheque leaves were 
taken away by the said Sri M. Paramasivam, with a pre¬ 
determined mind the Enquiry Officer has come to the 
conclusion that the Petitioner has taken the unused cheque 
leaves witli an ulterior motive which is perverse, contrary' 
to evidence on record and the findings are arbitrary'. On 
the other hand, learned counsel for the Respondent 
contended that the reason given by the Enquiry- Officer is 
proper and under such circumstances, it cannot be 
concluded that the findings of the Enquiry Officer is 
perv'crse. 

9. But I find much force in the contention of the 
learned counsel for the Petitioner because when D W3 Sri 
M. Paramasivam has clearly stated that he has taken the 
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loose cheques from the table of Accountant and when he 
has produced the cheques through the Petitioner with a 
letter and said loose cheques and it was refused to receive 
by the Manager, it cannot be said that his evidence should 
not be believed in the enquiry. Further, when the Enquiry 
Officer has relied on the evidence of management witness 
No. 3 namely one Smt. Kamala, he has not stated any reason 
for rejecting the evidence given by DW3 namely Sri M. 
Paramasivam. Further, in the enquiry, there is no direct or 
circumstantial evidence to prove that unused cheque leaves 
bearing Nos. 521952 to 521975 were given to Petitioner 
either by son of Smt. T. Seeniammal or by officials of 
Respondent/Bank. Under such circumstances, 1 find the 
findings given by the the Enquiry Officer and the 
punishment imposed by the Disciplinary Authority relying 
on the findings given by the Enquiry Officer and also the 
order of Appellate Authority are perv erse. 

10. Learned counsel for the Petitioner contended 
that the second charge framed against the Petitioner is 
that he has connived with Sri M. Paramasivam by opening 
a Savings Bank Account No. CH/626 and Current Account 
No. 2142 under his introduction and the said account holder 
Sri M. Parasivam has issued Cheque No. 521967 on one 
of the cheque leaves surrendered by Smt. T. Seeniammal 
and surreptitiously removed by the Petitioner. Learned 
counsel for the Petitioner contended that here again when 
the Respondent/Bank has not proved that the Petitioner 
has surreptitiously removed the unused cheque leaves of 
Smt. T. Seeniammal, it cannot be said that there was 
connivance between Sri M. Paramasivam and the Petitioner. 
No. doubt, Sri M. Paramasivam opened an account in the 
Respondent/Bank on the introduction of the Petitioner, 
but on that ground, no one can say that with the connivance 
of Sri M. Paramasivam, the Petitioner has opened the 
account and there is no direct or circumstantial evidence 
to the contention of connivance between the Petitioner 
and Sri M, Paramasivam and hence, it cannot be said that 
the second charge has been proved by the Respondent/ 
Bank. Further, it is established before the enquiry that Sri 
M. Paramasivam has got number of dealings with the 
Respondent/Bank and he was also given overdraft facility 
in the bank. Under such circumstances, it cannot be said 
that Sri M, Paramastvaxii hias opened the account with the 
connivance of the Petitioner to use the unused cheque 
leaves belonging to Smt. T. Seeniammal. Therefore, learned 
counsel for the Petitioner contended that this charge also 
was not proved before the enquiry, but with a pre¬ 
determine mind, the Enquiry Officer has held this charge 
was also partially proved by the management. 

11, On the other hand, learned counsel for the 
respondent contended that no motive was attributed against 
the Enquiry Officer and fairness & conduct of enquiry has 
not been questioned before this Tribunal. The enquiry 
has been conducted in a fair manner and principles of 
natural justice has been strictly followed in this case. Under 
such circumstances, it is just and proper for the Tribunal 
not to interfere either with the findings or with the 
punishment imposed by the Disciplinary Authority. 


12. But, I find much force in the contention of the 
learned counsel for the Petitioner because when the 
allegation that the Petitioner has surreptitiously removed 
the unused cheque leave belonging to Smt. T. Seeniammal 
has not been proved before the enquiry, it cannot be said 
that the Petitioner with the connivance of Sri M. 
Paramasivam has opened the S. B, account and Current 
account and the said Sri M. Paramasivam has issued 
unused cheque leaves of Smt. T. Seeniammal and 
therefore, 1 find the allegations with regard to second charge 
are vague and without any substance. 

13. The next charge framed against the Petitioner is 
that on 12-5-2000, the Petitioner has handed over the 
Branch Manager four Cheque leaves bearing Nos. 521965, 
521964, 521962 and 521958 alongwith letter purportedly 
signed by the Sri M. Paramasivam and other seven 
cheque leaves bearing Nos, 521954,521955. 521870, 
521973,521952,521953 and 521956 directly to the 
Manager, which shows his involvement in the fraudulent 
usage of the cheques relating the closed account of 
Smt, T Seeniammal. Learned counsel for the Petitioner 
contended that when the Assistant General Manager and 
Branch Manager asked the Petitioner to get the unused 
cheque leaves from Sri M. Paramasivam and when 
Sri M. Paramasivam came to the branch to see the Manager 
to surrender the cheque leaves and when it was refused by 
the Branch Manager, It canot be said that the Petitioner 
who is known to Sri M, Paramasivam has handed over the 
cheques with a letter, which proves that he has not involved 
in the fraudulent usage of cheque leaves of closed account 
of Smt. T. Seeniammal. Further he has argued that Sri M. 
Paramasivam was examined on the side of the Petitioner 
and he has stated that he has come to the office of the 
Branch Manager and that he tried to hand over the cheque 
leaves to the Branch Manager, but the Branch Manager 
refused to see him and to receive the same and then only 
he has handed over the cheque leaves to the Petitioner 
along with the letter. The Enquiry Officer has not stated 
any valid reason for rejecting this evidence of Sri M. 
Paramasivam. The Enquiry Officer’s opinion that SriM, 
Paramasivam has alleged to have handed over the unused 
cheque leaves on two instalments, which cannot be 
believed and it is only the Petitioner with the connivance 
of Sri M. Paramasivam has returned the same and therefore, 
he has come to the conclusion that this charge has been 
proved. But, it is far fetched idea that the Petitioner with 
the connivance of Sri M, Paramasivatn involved in the 
fraudulent usage of cheque leaves. When there is no direct 
or circumstantial evidence to the claim of the bank that the 
Petitioner has involved in the incident, the Enquiry Officer 

• has come to the conclusion with a vague inference to be 
drawn from the circumstances. Therefore, 1 find this charge 
has also not been proved by the management. 

14. The fourth charge framed against the Petitioner 
is that on 26-3-2000 the Petitioner with ulterior motive issued 
cheque bering No.521974 in favour of Sri Kanagaraj for 
Rs. 1,00,000 and the cheque leaf issued by the Petitioner 
was again from the said lot of S, B, Account No. CH3/3 58 
of Smt. T. Seeniammal. Learned counsel for the Petitioner 
here again contended that it is not established that the 
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^eque bearing No. 521974 was issuedby the Petitioner 
md when the signature has not been identified by any 
)ne of the witnesses examined on the side of the 
.^e^ndent/Bank, and no one has stated that the signature 
was that of the Petitioner, it cannot be said that the 
Petitioner has issued the cheque bearing No. 521974 to Sri 
S. Kanagaraj, It is further curious to note that Sri S. - 
Kanagaraj was not examined in the enquiry. Tlie Enquiry 
Officer relying on the evidence of Branch Manager, whgo 
has stated that the said Mr. S. Kanagaraj has told him that 
one ofthe cheques was issuedby Mr. Jacob, (the Petitioner 
herein) has come t o the conclusion that the cheque bearing 
No. 521974 was issued by the Petitioner. But, I find that the 
charge has not been substantiated by the evidence 
produced by the respondent/Management. The 
re^ndent/Management has not given any reason fornon 
examination of Sii S . Kanagaraj before the domestic enquiiy. 
Further, the signature found in the cl^ue bearing No. 
521974 has not been identified as that of the Petitioner. 
Under such circumstances, I find there is no direct or 
circumstantial evidence to substantiate the contention of 
the Req>ondent'Bank, that the cheque No. 521974 was 
issued by the Petitioner. But on the other hand, the Enquiry 
Officer has come to the conclusion that the evidence of 
Branch Manager carries more weight on his opposition 
rather than the outside witness. I find there is no substance 
in the contention of the enquiry officer holding that the 
evidence of Branch Manager carries more weight because 
of his position. When no reason was stated for non 
examination of Sri S. Kanagaraj when no reason was stated 
by the Respondent^ahk for non-sending of the disputed 
signature for comparison handwriting expert opinion, the 
findings given by the Enquiry Officer is perverse. Under 
such circumstances, I find this charge has also not been 
proved against the Petitioner. 

15. Then the next charge framed against the Petitioner 
is that he has carried out transaction in his current account 
(Staff A/C.) No. 906 for some other specific purpose 
which is evident from the transactions he made in two 
cheques for Rs. 1,00,000/- each in his favour drawn on 
Can^ Bank, Chidambaram Nagar branch and credited to 
his account on 6—5-1998 and 23-5-1998 respectively and 
he has received the amount of Rs. 1,00,000/- from Sri S. 
Kanagaraj by means of cheque drawn on Canara Bank, 
Chidambcuam Nagar branch and his application for banker’s 
cheque dated 4-6-98 for Rs. 2,00,000/- favouring Sales 
Officer by remitting cash and its cancellation subsequently 
on 8-5-98 clearly establish that he has engaged in trade / 
bussniess outside the scope of his duties without the 
knowledge of tlie Respondent/Bank, Learned counsel for 
the Petitioner contended that when the Petitioner has given 
an explanation for what reason he has received all these 
amounts in his account and when there is no contra 
evidence produced by the Respondent/Bank that it was 
the dealing for some other purpose alleged by them, the 
Enquiry Officer has come to the conclusion that these 
transactions were made as alleged by the Petitioner. But, 
on the other hand, he has come to a contrary view stating 
that the charge framed against the Petitioner in this case 
has been proved, in a perverse manner. Learned counsel 


for the Petitioner further contended that drawer of the 
cheque Mr. VaUiragan viho was examined on the side of the 
Petitioner issued two chequesto him and these two cheques 
represent share of Petitioner’s wife in the sale proceeds of 
immovable property and he has also produced copy of 
agreement ente^ into between Sri Vallirajan and his 
Mother-in-law and since there was encumbrance in the 
deal and which was not materialised, the money was 
returned back to Mr.Vallirajan and therefore, there is no 
substance in the allegation that the Pedtioner has some 
other transactions or trade or business outside the scope 
of his duties. With regard to the allegation that he has 
received Rs.1,00,000/- from Mr.S.Kanagaraj, the 
Respondent/Management has not produced any material 
document to show that the Petitioner has received 
Rs. 1,00,000/- from Sri .S.Kanagaraj. Though the Enquiry 
Officer relied on the documents PE6 and PE42, the drawer’s 
signature in PE6 and payee’s signature in PE42 do not 
belong to Petitioner and it was also not established by the 
Respondent/Management that it was the signature made 
by tile Petitioner and under such circumstances, it cannot 
be said that the said transaction was made by the Petitioner 
and with regard to other allegation that he has made an 
application for banker’s cheque, the Petitioner has stated 
that he has filled up the banker’s cheque ^plication on 
behalf of Mr. Hendry, Chairman of Tuticoiin h^unicipality, 
who happens to be his friend. Further, the Petitioner has 
examined the said Mr. Hendry in his evidence in the enquiry 
and he has stated that he has asked the Petitioner to fill up 
the application Under such circumstances, when there is 
no contra evidence to rebut the evidence of Mr.Hendry 
and Mr. Vallirajan, it cannot be said that the Petitioner had 
dealings with these persons outside the scope of his duties. 
Learned counsel for the Petitioner further contended that 
it was not clearly established before the enquiry nor before 
this Tribunal that the 5th charge framed against the 
Petitioner has been proved and hence, it cannot be said 
that the charge No.5 framed against the Petitioner has been 
proved in the enquiry. 

16. Here again, I find much force in the contention 
of the learned counsel for the Petitioner because though 
the Respondent/Bank has framed the charge that the 
Petitioner has engaged in trade or business outside the 
scope of his duties, the Respondent/Bank has not 
established from what evidence they have come to such 
conclusion. Further, when the Petitioner has given an 
explanation for the transaction made in his account and 
when he has proved the same through documentary 
evidence and ^so oral evidence that these transactions 
were made only for the pinpose he has mentioned in the 
Claim Statement and when there is no evidence contra to 
these things, it cannot be said from vague inferences that 
the charge has been proved by the Respondent/ 
Management. Therefore, I find this charge has also not 
been proved by the Respondent/Bank. 

17. The sixth charge framed against the Petitioner 
is that he has deliberately without altering the name of the 
branch and with ulterior motive issued a cheque bearing 
No. 951129 dt 3-11-2000 forRs. 56.500/- drawn on in his 
currentuccount No. P906 maintained at Tuticoiin branch 
to Sri.P.S.K.Murugan which was returned by Tuticoriii 
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Bazzar branch and he was well aware that the said current 
account at Tuticorin Bazzar branch has already been 
closed and transferred to Tuticorin branch. In this case, 
learned counsel for the Petitioner contended that no 
doubt, the Petitioners's account was transferred to 
Tuticorin Branch pursuant to his transfer feom Tuticorin 
Bazzar branch and it is the usual practice in the’ 
Respondent/Bank that even if the account is transferred 
the remaining cheques can be issued by. altering the 
branch name. Further, even assuming that the cheque 
was issued without altering the name, it was only an 
omission and therefore, it cannot be said that the 
Petitioner has acted prejudicial to the interest of the bank. 
Under such circumstances, it cannot be said that this 
charge framed against the Petitioner has been proved. 

18.1 find some substance in the contention of the 
learned counsel for the Petitioner. No doubt, it is admitted 
that the petitioner has been transferred from Tuticorin 
Bazzar branch to Tuticorin branch and it is no doubt true 
that his account has been transferred to Tuticorin branch. 
It is the contention of the Petitioner that it is the usual 
practice in the Respondent/Bank that when the account 
has been transferred, the unused cheques can be utilised 
by changing the name of the branch and it is not the case 
of the Respondent/Bank that there is no such practice as 
alleged by the Petitioner. Under such circumstances, I do 
not find by issuing the cheque without altering the name 
of the branch is an act prejudicial to the interest of the bank 
and therefore, it cannot be said as a misconduct or gross 
misconduct in terms of clause 52 l(4)(j) of Sastiy Award. 
Under such circumstances, I find the findings given by the 
Enquiry Officer in respect of all the charges are perverse 
and contrary to evidence on record and which is arbitrary 
in nature. I dso find that neither the Disciplinary Authority 
nor the Appellate Authority has considered die defence 
forwarded Ity the Petitioner and they have blindly relied on 
the findings given by the Enquiry Officer and imposed the 
severe punishment of removal from service on the Petitioner. 
Therefore, for all these reasons, I find this point in favour 
of the petitioner. 

Point No. 2:— 

The next point to be decided in this case is to what relief, 
the Petitioner is entitled? 

19. In, view of my foregoing findings that the 
punishment of removal from service imposed by the 
Respondent/Bank against the Petitioner in this dispute is 
not legal andjustifled, I find the Petitioner is entitled to the 
relief as prayed for. Therefore, I direct the Respondent/ 
Bank to reinstate the Petitioner forthwith with full back 
wages, continuity of service and all other attendant 
benefits. No Costs. 

20. Thus, the reference is answered accordingly. 

(Dictated to the PA., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
days the 29th November, 2005.) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined:— 

On either side None 


Documents Marked:— 

For the I Paity/Petitioner:— 


Ex.No. 

W1 

Date 

01-12-2000 

Description 

Xerox copy of the show-cause 
notice issued to Petitioner 

W2 

0602-2001 

Xerox copy of the reply to show- 
cause notice 

W3 

0309^2001 

Xerox copy of the charge memo 
issued to l^tioner 

W4 

1809-2001 

Xerox copy of the correction to 
charge memo 

W5 

21-09-2001 

Xerox copy of the explanation to 
charge memo 

W6 

Ml 

Xerox copy of the enquiry 
proceedings 

W7 

1607-2002 

Xerox copy of the submission of 
Presenting Officer 

W8 

22-08-2002 

Xerox copy of the defence 
submission 

W9 

07-09^2002 

^rox copy of the letter from 
Respondent enclosing enquiry 
report 

WIO 

Ml 

Xerox copy of the comments on 
enquiry rqx)rt 

Wll 

12-11-2002' 

Xerox ccpy of the 2nd show-cause 
notice 

W12 

04-12-2002 

Xerox copy of the order 
imposing punishment of removal 

WI3 

1502-2003 

Xerox cqty of the appear 
preferred by Petitioner 

WI4 

Ml 

Xerox copy of the Petitioner’s 
exhibits marked in Enquiry 
proceedings 

W15 

Ml 

Xerox copy of the Respondent's 


exhibits maiiced in Enquiry 
proceedings 


For the II Party/Management:— 

Ex.No. Date Description 

Ml 28-03-03 Xerox cqty of the order of 

Appellate Authority 
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«TT I 

[7?. T7^-12012/244/2003-3T[^. ^ (^-I)] 
'3T5FT g-/*1K, 3Tf^ct5[<) 

New Delhi, the 6th January, 2006 

S.O. 368. — In pursuance of Section 17 of the 
Industriiil Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID No,-144/2003) 
of the Centrjil Government Industrial Tribunal /Labour Court, 
Chennai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of Karur Vs'sya Bank Ltd. and their workman, which was 
received by the Central Government on 06-01-2006, 

[No. L-12012/244/2003-IR(B-D] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THECENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 14th September, 2005 

Present: 

K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 144/2003 

In tlic matter of the dispute for adjudication under 
clause (d) ol'sub-scction (1) and sub-section 2(A) of Section 
10 of the Industrkil Disputes Act, 1947 (14 of 1947), between 
the Management of Karur \ysya Bank and their w orkmen, 

BETWEEN 

The General Secretary; 

Karur Vv sya Bimk, 

Employees Union, 

Bangalore. : 1 Party/Claimant 

AND 

TticDcput> General, 

Manager. Kanir Vy syn 

Bank, Kami ; II Party/Management 

Ap()carance: 

FortheChiimant Ms.D.Hariparanthaman. Adovate 

Forthc MaMagcmcnt : M/s. TS.Gopalan & Co., 

Advocates 

AWARD 

1. The Central Government, Ministry of Labour vide 
Order No, L- l2012/244/2003-IR(B-l)dated' 14-11-2003 has 


referred this industrial dispute to this tribunal for 
adjudication. The Schedule mentioned in that order is— 

“Whether the dismissal of Shri G. Karunakaran by 

the management of Karur V^sya Bank is legal and 

justified? If not, to w'hat relief the workman is 

entitled ?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 144/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner Union in the Claim 
Statement are briefly as follows:— 

The petitioner Union espouses the cause of Sri 
G.Karunakaran who was working as a clerk in the 
Respondent/Bank. He joined the services of the 
II Party/Management as a clerk in August, 1969 and his 
services were confirmed during August, 1970. He was 
appreciated by the II Party/Management for his 
involvement in marketing and for his remarkable 
achievement in mobilisation of rainbow savings accounts. 
While so, II Party/Management issued memo dated 28-8- 
2001 to the concerned workman with regard to outside 
borrowings and called for his explanation. The concerned 
employee has submitted his explanation. Instead of 
appreciating the concerned employee for disclosing the 
details, the II Party/Management issued a memo dated 
21 -9-01 to die concerned employee with malafide intention. 
The first charge alleged against the concerned employee is 
that he borrowed huge sums of money from third parties 
and he was not in a position to keep up his financial 
commiunent and thereby increasing huge debts and failure 
to repay the loans promptly was an act unbecoming of a 
bank employee and in a manner affecting the image of the 
bank. The second charge levelled against the concerned 
employee is that cheque book issued to him for withdrawal 
of amounts was misused by him for raising of and 
repayment of loan. The third charge against the concerned 
employee is that he sold the bike purchased by him by 
availing loan from the bank to one Mr. Veeramani without 
the know ledge of the bank and without closing the bank 
loan and that he unauthorisedly sold the vehicle to a third 
party and acted against the interest of the bank and they 
classified as acts of gross misconduct under clause 19.5{j) 
of the Bipartite Settlement. Though the concerned 
employee has given an explanation, the II Party/ 
Management ordered an enquiry. The said enquiry was 
not fair and proper and the same is liable to be set aside. 
The allegations made against the concerned employee are 
almost pertaining to his private affairs and personal 
transactions and therefore, initiating disciplinary action 
for the same is without power and jurisdiction. The Enquiry 
Officer was subordinate to the complainant, hence the total 
enquiry is biased and against the principles of natural 
justice. When the concerned employee wanted to mark a 
letter dated I -12-2001 which he received from his co-brother 
Mr.Thirugnanasambandam in the enquiry, the Enquiry 
Officer rejected the same. Thus, the denial of marking the 
document is against the legal provisions. Though the 
allegations would not constitute any misconduct under 
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the provisions of Bipartite Settlement regarding disciplinary 
action, though the concerned employee has not committed 
any misconduct and though there was no legal and 
acceptable evidence to establish the charges and 
misconduct levelled against the workman concerned, the 
Enquiry Olficer submitted his findings in a biased and 
partisan maimer which is not legal. Without considering 
the explanation of concerned employee, the Disciplinary 
Authority also accepted the findings of the Enquiry Officer 
and issued 2nd show cause notice proposing to dismiss 
the concerned workman form service and by an order dated 
18-9-2002 the Disciplinary Authority dismissed the 
concerned employee from service without any notice. 
Borrowing of loan and receiving cheque book and using 
the same for his personal transaction would not amount to 
misconduct much less an actionable misconduct under the 
provisions of Bipartite Settlement, therefore, the 11 Party/ 
Management cannot takedisdplinary action for anything 
and everything against the concerned employee. When 
there was no complaint from any of the creditors against 
the concerned workman, initiating disciplinary action 
against the concerned employee is malafide and also a 
clear case of colourable exercise of powers. Further, 
incurring of debts which is excessive according to 
Respondent/Management is only a minor misconduct under 
clause 19.7( 1) of Bipartite Settlement and maximum penalty 
is only stoppage of increment not longer than six months. 
When there was no evidence to prove any act prejudicial 
to the interest of the bank or causing loss to the bank, the 
11 Party/Management cannot invoke the clause under 
Section 19.5(j). When the concerned employee clearly 
established the source of income which are sufficient to 
discharge the loan and the interest, the findings of the 
Enquiry Officer is against the evidence on record. When 
the concerned workman has not violated any rule, regarding 
the Savings Bank account, the finding that the concerned 
employee has misused the cheque book facility is illegal 
and unjust. When the clerk like the concerned employee is 
entitled to avail loan on various heads upto Rs. 12.00 lakhs 
from the II Party/Management itself, it is not justifiable to 
dismiss the concerned employee for incurring loan to the 
tune of Rs.4.70 lakhs and come to a conclusion that he has 
committed a grave misconduct. Both the Enquiry Officer 
and Disciplinary Authority have failed to see the vehicle 
was sold only after clearing the loan and cancelling the 
hypothecation and hence, no question of seeking 
permission or unauthorised sale would arise. Further, the 
Disciplinary Authority failed to take into account the long 
unblemished and meritorious service of the concerned 
employee while passing the dismissal order, hence, it is 
illegal. Hence, for all these reasons, the Petitioner Union 
prays that an award may be passed to reinstate the 
concerned employee into service with continuity of service, 
back wages and other attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that the Respondent/Bank is a 
banking company paid wages and other allowances to 
award staff on par with the nationalised banks. Further, the 
Respondent/Bank functions on the faith and confidence 
reposed on its employees and it expects its employees to 
maintain absolute integrity and conduct their private affairs 


within their means. Thus, the employees are expected not 
to indulge in excess borrowings as it may tend them to 
resort to malpractices in the matter of handling of moneyes 
of bank and its customers. The bank employees are required 
to maintain a S.B. account for the purpose of crediting their 
salaries and they are also required to issue cheques after 
ascertaining that they are having sufficient balance in their 
account at the time of issue of cheques and cheques are 
not to be used as security for getting loans. In the last 
week of June, 2001, a fraud committed at Karur Central 
Branch of Respondent/Bank came to light. When the matter 
was probed into it was found that Mail Transfer advices 
received by the Karur Central Branch were not of the bank 
stationery and signature of the officer of issuing branch 
(Palani branch) was also forged. It was found that the S.B. 
account in the name of Mr. R. Boobathi fictitiously opened 
and introducer of this account namely one Mr.B. Suresh 
also denied of having introduced any customer by name R. 
Boobathi. Thus, by the above fraudulent transaction, 
Rs. 8,2 lakhs was unauthorisedly withdrawn from the bank. 
The Chief Branch Manager of Karur Central Branch were 
the concerned employee was working submitted a detailed 
report giving detailed reasons as to how the involvement 
of concerned employee in the fraud could not be ruled out. 
It was followed by a further detailed report in December, 
2001. The police ^so interrogated the concerned en^loyee 
and in the course of interrogation the concerned employee 
informed that he had a borrowing of Rs. 4.7 lakhs from 19 
parties besides a sum of Rs. 1.8 lakhs taken as loan from his 
co-brother. In that he confessed that he used to issue post 
dated cheques for getting loans from financiers and by 
repaying the loans, the cheques were not presented. On 
23-10-1998 the concerned eiuployee availed a vehicle loan 
of Rs.46,000/- and the said vehicle was also under 
hypothecation with the bank. When the loan was 
outstanding without the Knowledge of the bank, he had 
sold the vehicle to one Mr. Veeramani by handing over the 
vehicle to him. Thus, he unauthorisedly sold the vehicle to 
a third party and acted against the interest of the bank. It is 
no doubt true that notwithstanding several circumstances 
placing needle of suspicion against the concerned 
employee in fraud of unauthorised withdrawal of Rs.8.2 
lakhs, the Respondent/Bank felt that the excess borrowings, 
the issue of cheques as security for getting loans, the 
disposal of vehicle which was purchased with a loan taken 
from the bank were sufficient to initiate disciplinary action 
against the concerned employee. Since the explanation 
given by the concerned employee was not satisfactory, an 
emquiry was ordered to be conducted against him. The 
Enquiry Officer gave his report holding that charges against 
the concerned employee have been proved. Thereafter, 
considering the submissions made by the concerned 
employee, the Disciplinary Authority after issuing 2nd 
show cause notice inposed the punishment of dismissal. 
Even the appeal preferred by the concerned employee was 
rightly dismissed by the Appellate authority. Apart from 
the charges proved in the enquiry, the circumstances 
pointed out by the Branch Manager of Karur Central Bank 
branch strongly suggesting the involvement of concerned 
employee in the fraud and therefore, the Respondent/Bank 
could not repose confidence in him. The enquiry was 
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conducted in a just and proper manner against the 
concerned employee and principles of natural justice has 
been followed and not violated as alleged by the Petitioner. 
Merely because Mr. Swaminathan was Scale IV officer 
which is a higher scale than Scale II of Mr. Ramakrishnan, 
it cannot be concluded that Mr. . Ramakrishnan, was 
subordinate to Mr. Swaminathan. The burden of proving 
that he has received the gift from his co-brother is upon 
the concerned employee which is not proved in the enquiry 
and therefore, the conclusion arrived at by the Enquiry 
Officer cannot be questioned by the Petitioner, the 
Respondent/Bank issued several periodical circulars 
governing the conditions of employment and breach of 
those circulars would amount to an act prejudicial to the 
interest of the bank. Though the excess borrowings is a 
minor misconduct, the same coupled with other acts would 
assume grave consequence and would be an act 
incompatible to employment in the serv'ice of the 
Respondent/Bank. By using his position as employee of 
the Respondent/Bank by issuing post dated cheques, he 
was able to borrow such a huge loan which he could not 
repay out of his normal known source of income namely 
his salary. The maximum loan for award staff from the bank 
including housing loan cannot be more than 
Rs. 7.15 lakhs and in the present case, the concerned 
employee had already availed loan from the bank to the 
extent of Rs. 2.09 lakhs and the borrowings referred to in 
charge sheet were over and above the loan taken from the 
bank. With regard to parting with the possession of vehicle, 
it is clear evidence that he has parted with the possession 
of vehicle even in December, 1998. Hence, the findings of 
the Enquiry Officer cannot be questioned by the concerned 
employee. In any event, consideration of past record is to 
mitigate the misconduct and the concern^ employee has 
not brought out any extenuating circumstances warranting 
lenient punishment. Hence, for all these reasons, the 
dismissal of the concerned employees is fully justified and 
valid in law and there is no scope to interfere with the 
punishment imposed on him. Hence, the Respondent prays 
to dismiss the claim with costs. 

5. Under these circumstances, the points for my 
consideration are- 

(i) “Whether the dismissal of the Sri G. 
Karunakaran by the respondent/Management 
is legal and justified ? 

(ii) To what relief the concerned employee is 
entitled?” 

Point No. 1:- 

6. In this case, though the Petitioner has raised 
doubts about the conduct of enquiry is not just and proper, 
subsequently, the learned counsel for the Petitioner 
represented that he will argue in all the issues and therefore, 
the Tribunal need not consider the preliminary issue with 
regard to conduct of enquiry, as such, we have to consider 
the entire case under section 11A of the Industrial Disputes 
Act. 

7. The Respondent/Bank has framed three charges 
against the concerned employee, the first charge against 
the concerned employee was that he had borrowed huge 


sums of money from third parties and was not in a position 
to keep up the financial commitments and he has confirmed 
the borrowings a sum Rs. 4,70,000 apart from Rs. 1,80,000 
from his co-brother for his son’s ^ucation and he was 
informed that the net salary drawn by him is not sufficient 
to meet even the interest obligation on the amounts 
borrowed ly him, thus,by incurring huge debts and failing 
to promptly repay the same, he acted unbecoming of a 
ba^ employee in a manner affecting the image of the 
Respondent/Bank. Before the domestic enquiry, the 
Respondent/Bank has examined two witnesses. The first 
witness is with regard to purchase of vehicle and the second 
wimess namely the Manager of the Kanir Vysya Bank was 
examined to prove the first charge against the concerned 
employee. On the side of the Respondent/Bank, nine 
documents were marked. The contention of the 
Respondent/Bank is that the award staff namely the 
concerned employee and other employees are paid wages 
and other allowances on par with the nationalised banks 
and the Respondent/Bank functions on faith and 
confidence reposed in its employees and therefore, the 
Respondent/Bank expects its employees to maintain 
absolute integrity and conduct their private affairs within 
their means and the employees of the Respondent/Bank 
are expected to no indulge in excess borrowings as such 
borrowings may tend them to resort to malpractices in the 
matter of handling of monies of the bank and its customers. 
In this case, the concerned employee has borrowed more 
thanRs. 4.70 lakhs besides borrow^ ofRs. 1.80 lakhs from 
his co-brother and though the concerned employee has 
stated that it was a gift to his son, who was studying in 
Engineering in Computer Science, there is no proof to show 
that it was given to him as a gift. The maximum loan an 
award staff can avail from the Respondent/Bank including 
housing loan cannot be more than 7.15 lakhs, but in the 
instant case, the concerned employee had already availed 
loan from the Respondent/Bar^ to the extent of Rs. 2.09 
lakhs and the borrowings referred to in charge sheet were 
over and above the loan taken fi'om the bank. In this case it 
is admitted by the concerned employee that he used to 
issue post dated cheques for getting loans from financiers 
and by repaying the loans, the cheques were not presented. 
During the relevant period he was getting a salary of Rs. 
6846.05 per month and he was paying an interest of not 
less than Rs. 10,000/-, which is over and above the net 
salary received by the concerned employee and in such 
circumstances, it was not possible for the concerned 
employee to repay the loan which is against the provisions 
of ^1 the rules and regulations. Even though the excessive 
borrowing is a minor misconduct, the same coupled with 
other acts would assume grave consequence and would 
be an act incompatible to employment in the services of 
the Respondent/^nk and therefore, the Respondent/Bank 
has imposed the major punishment. 

8. But, as against this, the learned counsel for the 
Petitioner contended that first of all the charges framed 
against the concerned employee pertains to his private 
affairs and personal transactions and hence, issuing of 
charge memo and initiating disciplinary action against him 
is without power and jurisdiction of the Respondent/Bank. 
Secondly, the Enquiry Officer was subordinate to the 
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complainant who also came as a witness in the enquiry as 
MW2, hence, the total enquiry is biased and against the 
principles of natural justice. Thirdly, when the concerned 
employee wanted to mark letter dated 1-12-2001, which he 
received from his co-brother Mr. Thirugnanasambandam 
in the enquiry, the Presenting Officer objected the same on 
the ground that author was not examined. Though the 
concerned employee contended that he was the recipient 
of the letter and hence he could mark the same, the Enquiry 
Officer rejected his request by simply accepting the 
contention of the Presenting Officer. Thus, the concerned 
employee was denied fair and reasonable opportunity to 
defend himself and to prove his innocence. Though the 
allegations would not constitute any misconduct under 
the provisions of Bipartite Settlement regarding disciplinary 
action and though the concerned workman has not 
committed any actionable misconduct and though there 
was no legal and acceptable evidence to establish the 
charges and misconduct levelled against the concerned 
workman, the Enquiry Officer submitted his findings as 
expected by the Respondent/Bank in a biased and in 
perverse manner. It is further argued on behalf of the 
Petitioner that for borrowing of loan and receiving cheque 
books and using the same for personal transaction would 
not amount to any misconduct much less an actionable 
misconduct under the provisions of Bipartite Settlement, 
Learned counsel for the Petitioner further relied on the 
rulings reported in 1953 U LLJ 439 LAXMI DEVI SUGAR 
MILLS LTD. Vs. NAND KISHORE SINGH wherein the 
standing order of a company inter-alia providing dismissal 
for an act subversive of discipline, a worker changed for 
alleged instigation of fellow workmen to pass a resolution 
for removal of the General Manager of the company, the 
concerned workman refusing to furnish information asked 
for by the General manager regarding his speech and 
therefore, the concerned workman was charge sheeted only 
for sponsoring such resolution and not with any other act 
of insubordination and in that case, the Supreme Court has 
held that “the prayer of management for permission to 
dismiss such workman could not be allowed to be justified 
on any grounds or charges other than those mentioned in 
the charge sheet. The concerned workman not having been 
charged with the act of insubordination which could have 
really justified the management in dismissing him, the 
employer could not take advantage of the same even 
though those acts could be brought home to him in proper 
proceedings. Passing of resolution for the removal of 
General Manager by itself could not be considered to be 
an act subversive of discipline and held that the dismissal 
order passed by the Respondent/Management is not valid. ” 
Learned Counsel for the Petitioner further argued that when 
there was no complaint from any of the creditors the against 
the concerned employee, complaining either non-payment 
of principal or interest, the action of the Respondent/ 
Management in initiating disciplinary action against the 
concerned workman with regard to borrowing is malafide 
and also it is a clear case of colourable exercise of powers. 
Learned counsel further argued that only provision 
available in the settlement with regard to incurring of debts 
which is excessive according to the management is only a 
minor misconduct under clause 19.7(1) of Bipartite 


Settlement, therefore, when there was no evidence to 
establish that the debts incurred by the concerned workman 
were excessive, the Respondent/Bank cannot even proceed 
under clause 19.7(1) of Bipartite Settlement. Even the 
excessive borrowing is proved under clause 19.7(1), the 
maximum penalty is only the stoppage of increment not 
longer than six months. Therefore, the action of the 
Respondent/Management in proceeding against the 
concerned employee as if he has committed a gross 
misconduct under clause 19.5(j) of Bipartite Settlement and 
dismissing him from service for the same is malafide and 
vindictive. Learned counsel for the Petitioner further argued 
that when a clerk like the concerned workman who has put 
in twenty years of service is entitled to avail loan on various 
heads upto Rs. 12.00 lakhs from the Respondent/Bank, the 
Respondent/Bank was not justified in dismissing the 
concerned workman from service on the ground that he 
incurred loan to the tune of Rs. 4.70 lakhs. It is his further 
argument that concerned workman has established before 
the domestic enquiry that source of his income which was 
sufficient to discharge the loan and the interest and further 
before the enquiry, it was proved that he has discharged 
loan of Rs. 70,000 and Rs. 1.10 lakhs as on date of his 
deposition before the domestic enquiry. Under such 
circumstances, the findings of the Enquiry Officer that his 
net income was not sufficient to pay the interest is contrary 
to the evidence available on record and the findings of the 
Enquiry Officer that borrowing of Rs. 4.70 lakhs from the 
private financiers and money lenders was an act 
unbecoming of a bank employee is illegal and no such Act 
was either enumerated or prescribed to be a misconduct 
under the Bipartite Settlement. Further, when there was no 
evidence as to whether the creditors were the customers of 
the bank or not, the findings of the Enquiry Officer that 
concerned workman has borrowed loan from the customers 
is illegal. Under such circumstances, the findings with regard 
to borrowings is perverse and is against the evidence 
adduced before the domestic enquiry. It is further argued 
that in the absence of any specific clause in the Bipartite 
Settlement prohibiting either borrowing of money or issuing 
cheques or restricting number of cheques to be used, the 
II Party/Management cannot take disciplinary action for 
anything and every thing against the concerned workman. 
Learned counsel for the Petitioner futher relied on the 
rulings reported in 1990 II LLJ 23 M.L.L. KUMAR Vs. 
DIVISIONAL MANAGER, APSRTC, CUDDAI^AH AND 
ANOTHER wherein it was held that "when the person 
yjho gave the complaint and the person who gave evidence 
before him is an officer immediately superior to him the 
enquiry should not have been conducted by the officer, 
who was subordinate to the complainant himself and 
particularly when the superior officer is also a witness in 
the case. The principles of natural justice os applicable 
to domestic proceedings have been held to include within 
their right to have a fair trial. Under such circumstances, 
the enquiry cannot be conducted by a subordinate to the 
complainant, especially when superior officer is also a 
witness in the case. " Learned counsel further relied on the 
rulings reported in 1998 3 LLN 878 INDIAN PISTONS 
LTD. Vs. C. KUMARASWAMY AND ANOTHER wherein 
tb^ Division Bench of the High Court has relied on the 
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rulings reported in AIR 1970 SC 1401 Hindustan Steels Ltd. 
Vs. A.K.Roy, wherein the Supreme Court has held that 
“right of an employer to discharge or dismiss an employee 
is no longer absolute and it is subject to severe restrictions, 
if the exercise of power malafide or colourable 
amounting to victimisation or unfair labour practice or 
in violation of principles of natural justice, the Labour 
Court can direct reinstatement and normally the rule in 
such cases should be reinstatement and only in exception 
cases, compensation can he granted in lieu of Respondent. 
The Apex Court also gave instances of such exceptions 
namely (i) strained relations between the employer and 
employee and (ii) the post held by the employee was one 
of trust of confidence: and (Hi) the employee acted 
subversive or prejudicial to the interest of the industry. ’’ 
and the Division Bench has also held that ” merely because 
he M’a.v employed in .stores receiving section, it cannot be 
said that the employer had lost confidence in the worker 
only on account of suspicion. The past conduct of the 

workers has got to he taken into account . The 

presumption and assumption made by the management 
against the Respondent also disclose that their action 
was not bona Jide in making the first Respondent as a 
scapegoat for the illegal act of the contractor. In our view, 
the management will do well to inspire confidence in their 
workers, if they do not start doubting the worker for 
anything and every thing. Unless the management has 
cliching evidence about the illegal activity of a worker, 
they should not indulge in takingfrivolous action against 
their own workers. " Learned counsel for the Petitioner 
further contended that Respondent/Bank had suspicion 
with regard to the fraud committed at Karur Central Branch 
of the Respondent/Bank and therefore, the Respondent/ 
Bank victimised the concerned employee which is against 
the provisions of I D. Act, 

9. But, as against this, learned counsel for the 
Respondent contended that in the last week of June, 2001 
a fraud was committed at the Respondent/Bank at Karur 
Central Barnch. By this, a sum of Rs. 8.2 lakhs was 
unaulhorisedly ^vithdraw n. The Chief Branch Manager of 
the Kamr Central Barnch, where the concerned employee 
was working, submitted a detailed report giving detailed 
reasons as to how the involvement of the concerned 
employee in frauds could not be mled out. This was followed 
by a detailed report in December, 2001. The police also 
interrogated the concerned clerk and in the course of 
interrogation by the police, in reply to a query, the 
concerned clerk informed that he had a borrowing of 
Rs. 4.7 lakhs from 19 parties besidesa sum of Rs. 1.8 lakhs 
taken as a loan from his co-brother. He has also confessed 
that he used to issued post dated cheques for getting loans 
from financers and by repaying the loans, the cheques 
were not presented. It is no doubt tme that notwithstanding 
several circumstances placing the needle of suspicion 
against the concerned employee in the fraud of 
unauthorised withdrawal of Rs. 8.2 lakhs, the Respondent/ 
Bank felt that e.xcess borrowings, the issue of cheques as 
security for getting loans, the disposal of the vehicle which 
was purchased with a loan taken from the bank was 
sufficient to intiate disciplinary action against the 
concerned employee. Under such circumstances, the action 


taken by the Respondent/Bank cannot be held has 
unauthorised or against the principles of natural justice or 
vitiated for the reasons urged by the Petitioner. 

10. But, I find the contention of the learned counsel 
for the petitioner is sound, since in this case only because 
of suspicion against the concerned employee, the 
Respondent/Bank has taken aaion on flimsy grounds. 
When the clause 19.7(1) of Bipartite Settlement clearly 
stated that incurring of debts which is excessive according 
to the management, is only a minor misconduct, even 
assuming for argument sake that the concerned employee 
has incurred debts which is excessive according to the 
Respondent/Bank, they can only take action for minor 
misconduct and it cannot be stated as a major misconduct. 
Though the Respondent contended that he can not 
discharge the debts within his means, he has not offered 
any tangible security for getting such loans and he has 
obtained these loans by using his position and issuing 
post dated cheques as security, which he could not repay 
out of his salary, I find even prior to domestic enquiry he 
has discharged loan amount more than Rs. 70,000 within 
his means and he has also discharged more than Rs. 100,000 
before his examination as witness and under such 
circumstances, it cannot be said that he has borrowed 
excessive amount, as alleged by the Respondent. Further, 
learned cousel for the petitioner contended that the 
concerned employee as a clerk can borrow upto Rs. 12,00 
lakhs and when the Respondent/Bank contended that he 
can avail loan only to the tune of Rs. 7.5 lakhs, it carmot be 
said that borrowal of the concerned employee in this case 
is excessive. Under such circumstances, 1 find the findings 
given by the Enquiry Officer is perverse and tlie punishment 
imposed by the Disciplinary Authority' is also illegal. 

11. The 2nd charge framed against the concerned 
employee in this case is that the concerned employee 
using the cheques given by the bank obtained loan from 
private financiers and for this purpose, he has obtained 
many cheques for issuing post dated cheques towards 
repayment of loan on instalments. But, admittedly, the 
Respondent/Bank has not produced any rule or clause in 
agreement that using of cheque for obtaining loan is against 
the provisions of Bipartite Settlement. Further, when the 
provisions of Negotiable Instrument Act has clearly stated 
that post dated cheques can be given, it cannot be said 
that it is not legal. Further, the learned counsel for the 
Respondent has not produced any rule that an employee 
of the bank cannot use his cheques in respect of his S B. 
account for obtaining loans as security'. Though it was 
said that it is not permissible for bank employees to issue 
cheques for getting loans, no relevant rule or clause of 
Bipartite Settlement has been produced to show that it was 
not permissible for the bank employees. 

12. Though it is stated that the concerned employee 
has misused his cheque facility when the Manager who 
was examined as MW2 has clearly stated that rules of S.B. 
account arc same for customers of the bank and bank 
employees and it cannot be said that concerned employee 
has misused the cheque facility given to him under S.B. 
account. Learned counsel for the Respondent further 
argued that the Respondent/Bank issued periodical 
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circulars with regard to conditions of employment and 
breach of such circulars would amount to prejudicial to the 
interest of the bank. But, no such circulars were produced 
before this Tribunal with regard to conditions of 
employment and which of those circulars have been 
breached by the concerned employee and threfore, I find 
there is no substance n the contention of the learned 
counsel for the Respondent that the acts done by the 
concerned employee are prejudicial to the interest of the 
Bank. 

13, The next and last charge framed against the 
concerned employee in this case is that he has availed 
vehicle loan on 23-10-1998 for Rs. 46,000 under the 
employee’s vehicle loan scheme or purchase of ‘Yamaha 
RX’ motorbike and in the month of December, 1998 during 
the pendency of the loan, he sold the vehicle to one Mr. 
Veeramani, proprietor of M/s. Annai Printers without the 
knowledge of the bank and also he did not get the loan 
account closed before selling the vehicle to Mr. \beramani. 
Thus, he has unauthorisedly sold the motorbike 
hypothecated to the bank and thus, the loan account was 
closed by him only on 14-5-2001 which is a grave 
misconduct. But, as against this, the concerned employee 
contended that he has sold the vehicle only on 1-6-2001 
and the name in the RC book also changed subsequent to 
that and before that he has discharged the loan and he has 
produced a copy of the letter given by the said Mr. 
Veeramani with regard to the transfer and also copy of RC 
book with regard to transfer in the name of Mr. Veeramani 
as Ex, W6 to W11. It is contended that any amount of oral 
evidence against these documentary evidence will not help 
the Respondent/Management to come to a conclusion that 
the vehicle was sold when the hypothecation of vehicle is 
pending in the bank. 

14, But, as against this, learned counsel for the 
Respondent contended that the concerned clerk has sold 
the vehicle unauthorisedly to one Mr. \beramani and in 
this case, it is the allegation against him that he has parted 
with the possession of vehicle even in December, 1998 and 
the said Mr. Veeramani was examined as MWl and it is the 
evidence of Mr. Vberamani that he has taken possession of 
the vehicle in the year 1998 which was not disputed by the 
concerned employee. Further, during the course of cross 
examination of MW l the said \feeramani narrated the 
voluntary declaration made by the concerned employee to 
the police and thereafter he stated for the reasons best 
known to him, now he was saying that the amount received 
was by way of gift. Further, the witness concerned MWl 
has also produced documents for payments made to the 
concerned employee which clearly shows that possession 
of vehicle was parted even in December, 1998. While so, 
the change of name in RC book and also letter was only 
after the discharge of loan but the physical possession of 
vehicle was already given to Mr. \feeramani and therefore, 
it is clearly establi^cd that vehicle was transferred while 
the vehicle was under hypothecation with the bank. Under 
such circumstances, the action taken against the concerned 
employee is legal and it is clearly proved that this action of 
the concerned employee is a grave misconduct. 

15, But, though I find some force in the contention 


of the learned counsel for the Respondent, from the 
document produced by the Petitioner side, I consider the 
allegation that the transfer of vehicle was made in December, 
1998 against the documentary evidence produced by the 
Petitioner is not valid. Legally the vehicle was transferred 
only in June, 2001 and on that date, there was no 
hypothecation of vehicle with the bank. Further, in each 
and every year, the auditors of the bank will enquire and 
verify whether the hypothecated articles with the bank are 
in tact. In this case, no document was produced before the 
enquiry that verification was made by the auditors with 
regard to hypothecation of motor bike, but they relied 
only on the oral evidence given by Mr. Veeramani who is a 
customer of the bank and who is expecting orders from the 
bank Under such circumstances, I find oral evidence given 
by Mr. \feeramani cannot be relied on by the parties against 
the documentary evidence. Therefore, the conclusion 
arrived at by the Respondent/Bank in the enquiry against 
the concerned employee is illegal, arbitrary, unjust and 
malafide. Further, in this case, the action of the Enquiry 
Officer in rejecting the Petitioner’s request for maricing of 
document which he received from his co-brother is also a 
denial of fair and reasonable opportunity to defend his 
case. Because it cannot be said that in each and every case 
while marking a document, author of the document is to be 
examined before the enquiry. Further, it is the evidence of 
concerned employee that he has received this letter from 
his co-brother and therefore, the Enquiry Officer only to 
reject the contention of the concerned employee has come 
to a conclusion that author of the letter has to be examined 
before marking the letter written by the co-brother of 
concerned employee. Thus, in all the circumstances it can 
be seen that witha prejudiced mind the Enquiry Officer has 
approached the case and the Respondent/Bank has got 
suspicion over the concerned employee with regard to the 
fraud committed in the bank and wanted to take advantage 
of the minor circumstances and had come^to a conclusion 
that the concerned employee should be dismissed from 
service and take this step, which I find is unjust and illegal. 

16. Learned counsel for the Petitioner further relied 
on the rulings reported in 1984IILLJ 186 A.L. Kalra Vs. 
Projea & Equipment Corporation of India Ltd. wherein the 
Supreme Court has held that a general expectation of a 
certain decent behaviour in respect of employees keeping 
in view Corporation culture may be a moral or ethical 
expectation. Failure to keep such high standard of moral, 
ethical or decorous behaviour befitting an officer of the 
company by itself cannot constitute misconduct unless 
the specific conduct falls in any of the enumerated 
misconduct in Rule 5.. Where the misconduct when proved 
entails penal consequences, it is obligatory on the 
employer to specify and if necessary define it with 
precision and accuracy so that any ex-post factor 
interpretation of some incident may not be camouflaged 
as misconduct. Therefore, it would appear that even if the 
facts alleged in two heads of charges are accepted as 
wholly proved, yet that would not constitute misconduct 
as prescribed in rule 5 and no penalty can be imposed for 
such conduct. ” It further held that '^if rules for granting 
the advance themselves provided the consequence of the 
breach of conditions, it would be idle to go in search of 
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any other consequence by initiating disciplinary 
action in that behalf unless the Rul^s specifically 
incorporate a rule that the breach of House Building 
advance rules would by itself constitute a misconduct” 
and argued that in this case, even assuming for argument 
sake that the concerned employee has transferred the 
vehicle even when the hypothecation is pending with the 
bank by transferring the vehicle, it cannot be said that it is 
a misconduct because the Respondent/Bank is entitled to 
collect the entire amount from the person when it was 
transferred or it can claim penal interest against the transfer. 
Under such circumstances, it cannot be said that it is a 
grave misconduct. 

17. I find much force in this contention. Therefore, I 
find the dismissal of the concerned employee Sri G. 
Karunakaran by the Respondent/Management is not legal 
and justified. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the concerned employee is entitled? 

18. In view of my foregoing findings that dismissal 
order passed by the Respondent/Management is not legal, 
1 find the Petitioner is entitled to the relief claimed namely 
the reinstatement of concerned employee into service. 
Therefore, I direct the Respondent/Bank to reinstate the 
concerned employee Sri G Karunakaran into service with 
continuity of service, back wages and other attendant 
benefits. No costs. 

19. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
fla^the 14th September, 2005.) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined: 

Forthe I Party/Claimant None 

For the U Party/ 

MWISriK.P 

Management 

Swaminathan 

Documents Marked: 

For the 1 Party/Claimant: 

Et 

Date 

Description 

No. 



W1 

29-10^ 

Xerox copy of the certificate of 
registration. 

W2 

Nil 

Xerox copy of the S.B. account rules. 

W3 

NU 

Xerox copy of the statement showing 
charges for issuance of cheque 
books. 

W4 

294)84)1 

Xerox copy of the letter from 
Respondent^nkto Petitioner. 

W5 

054)94)2 

Xerox copy of the proceedings of 
proposed punishment. 

W6 

014)64)1 

Xerox copy of the RC book—name 
duly transferred to Mr. Veeramani. 

W7 

Nil 

Xerox copy of the insurance policy. 


Ex 

Date 

Description 

No. 

W8 

ISfil 

Xerox copy of the renewal policy for 
vehicle. 

W9 

044)74)1 

Xerox copy of the transfer of 
insurance certificate. 

WIO 

044)74)1 

Xerox coy of the motor extra 
endorsement for the policy. 

Wll 

Nil 

Xerox copy of the letter from Mr. D. 
Vfeeramani. 

W12 

294)84)1 

Xerox copy of the letter from 
Respondent to concerned employee. 

W13 

144)94)1 

Xerox copy of the reply given by 
concerned employee to Assistant 
General Manager. 

W14 

024)44)1 

Xerox copy of the appreciation letter 
issued by Respondent. 

W15 

294)14)1 

Xerox copy of the service certificate 
issued to concerned employee. 

W16 

144)94)1 

Xerox copy of the explnation given 
by concerned employee for the memo 
dated28-84)1. 

W17 

04-124)1 

Xerox copy of the letter from Enquiiy 
Officer to Petitioner. 

W18 

074)24)2 

Xerox copy of the written arguments 
of defence Representative. 

W19 

194)44)2 

Xerox copy of the notice issued by 
Respondent enclosing Enquiry 
findings. 

W20 

08-104)2 

Xerox copy of the letter sent by 
Respondent to concerned Employee 
regarding pension. 

W2I 

21-104)2 

Xerox copy of the appeal preferred 
by concerned employee. 

W22 

314)14)3/ 

104)24)3 

Xerox copy of the appeal preferred 
by concern^ employee to Chairman 
& Board of Directors. 

W23 

014)74)3 

Xerox copy of the ID raised by 
Petitioner before Assistant Labour 
Commissioner (Central). 

W24 

264)84)3 

Xerox copy of the remarks filed by II 
Party/Management Before Assistant 
Labour Commissioner (Central). 

Forthe HParty/Management: 

Be. 

Date 

Description 

No. 

Ml 

214)94)1 

Xerox copy of the charge sheet issued 
to Mr. Karunakaran. 

M2 

10-104)1 

Xerox coity of the reply given by Mr. 
Karunakaran. 

M3 

24-^l04)I 

Xerox copy of the order issued by 
Disciplinary Authority for enquiiy. 

m 

27-124)1 

Xerox copy of the Enquiiy Notice. 
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Bi. Date 
No. 

M5 27-12-01 
M6 28-12-01 
M7 0801-02 
M8 0901-02 
M9 250801 
MIO NU 
Mil 170801 

M12 NU 

M13 180801 

M14 NU 

M15 NU 
M16 190402 

M17 130502 

M18 12-0802 

M19 180W)2 

M20 22-1002 

M21 220103 

M22 290601 

M23 17-0801 


Description 

Xerox copy of the enquiry 

proceedings. 

Xerox copy of the enquiry 

proceedings. 

Xerox copy of the enquiry 

proceedings. 

Xerox copy of the enquiry 

proceedings. 

Xerox copy of the letter from Mr. 
\^rainani to Re^ndent/Bank! 
Xerox copy of the statement 
maintained!^ Mr. ^eramani. 

Xerox copy of the letter of Central 
Branch to Central Office of 
Respondent/Bank. 

Xerox c(q)y of the list containing 
names of persons who lent money to 
Mr. Karunakaran. 

Xerox copy of the statement of 
account of Karunakaran. 

Xerox copy (rf‘the list containing list 
of cheque books issued to Mr. 
Karunakaran. 

Xerox copy of the pay slip of Mr. 
Karunakaran for Aug. 2001. 

Xerox copy of the letter from Central 
Offioe enclosing Findings of Enquiry 
QflSoer. 

Xerox copy of the written 
representation submitted by Defence 
representative. 

Xerox copy of the show cause notice 
issued to Karunakaran. 

Xerox copy of the final order passed 
by Disciplinary Authority. 

^rox copy of the appe^ preferred 
by Petitioner. 

Xerox copy of the order of Appellate 
Author!^. 

Xerox copy of the letter of IRAD, 
Central Office, Karur regarding Fraud 
at Karur Central Branch. 

Xerox copy of the letter of Karur 
Central Branch Regarding Fraud at 
Karur Central Branch. 


6 ■amd, 2006 

re!«liq 3Tftf^,1947 (1947 
14 ) ^ rtW 17 "if, 4r*h for. 

re!«liq ■^f wmi 

3tT^ ■^-74/2003) 

^ t, # ^-<0^ 6-1-2006 ^ TO 

^«II I 

[^o T^-12011/1 o/2003-3ni m (^-i) ] 
3FJR 


New Delhi, the 6th January, 2006 
S.0.369,—In pursuarKC (rf* Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ontral Govenunent 
herdjy publishes the award (ID-74/2003) (rf the (>mral 
(jovemmort IrKhrstrialTriburial/LabourCI^mirtChetmaitiow 
as shown in the Annexure in the Industrial Dilute between 
the employers in relation to the management (rf^Karur \y^a 
Bank Ltd. and their workman, which was received by the 
(Central Governmem on 6-1-2006. 

INo.l^ 12011/10/2003-IR(B40J 
AJAY KUMAR, Desk Officer. 
ANNiXURE 

BiJSORE THE CENTRAL GOVEItfOMiOT 
INDlJSTiaALllUBmALrClimABOlJR COURT; 
CHENNAI 

Wednesday, the 2nd November, 2005 
PRESENT) 

K. Jayaraman, Presiding Officer 

Industrial Dispute No. 74/2003 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 (rf'the Industrial Dispi^ Act, 1947(14(^1947), b^ween 
the Management of Karur \^^a Bank Ltd. and their 
workmen.) 

BETWEEN 

The General Secr^ary 
Karur \ysya Bank, 

Empfoy^s Union, 

Bai^oie. : IParty/Claimam 

AND 

TheCTiainnan, 

Karur Bank, Ltd. Karur. ; IIParty/Management 
APPEARANCE: 

Forthe CTaimam : M/s. D. Hariparanthaman, 

Advocate 

For the Managem^ M/s. T. S. Gopalan & Co., 

Advocate 

AWARD 

The Central Government Ministry of Labour vide 
Order No. L- 120U/10/2003-IR(B-I) dated 7-5-2003 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 

“Whether the action of closure of the branch and 
retrenchment of workmen the management of 
Karur Vysya Bank Limited without following the 
provisions of Industrial Disputes Act, 1947 is legal 
and justified? If not, to what relief the workmen are 
entitled?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 74/2003 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and (Counter 
Statement respectively. 
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3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The il Party/Management is having 193 branches all 
over India in urban, semi urban and some branches in rural 
areas totalling to 217 branehes and opening of new 
branehes and transfer of existing places of business 
including sub-office, pay office and any place of business 
at which deposits are received, cheques cash or money 
lent is governed by Seetion 23 of the Banking Regulation 
Act and only after obtaining prior permission from the 
Reserve Bank of India, a bank can either open a new branch 
or transfer an e.\isting branch. The conditions of service of 
award staff of the Petitioner union are governed by Shastri 
Award. Desai Award and various All India level settlements 
entered into from time to time for the banking industry. 
The RespondenL/Management employees are classified 
into four categories namely permanent, probationer, 
temporary and part time employees. As per para 508 of 
Shastri Award, part time employees means an employee 
who do not or is not required to work for full period for 
which an employee is ordinarily required to work and w ho 
is paid on the basis that he is or may be engaged in doing 
the work elsewhere. Further, the conditions of serv ice of 
part time employees are also governed by the above said 
awards and settlements. The part time employees drawing 
scale wages are entitled to all the benefits like full lime 
permanent workmen and they arc entitled to preference 
while filling up full time vacancies. While so, the II Party/ 
Management in the name of rationalisation and 
modernisation effected several changes to the adverse 
effect and detriment of service conditions of award staff 
and part time euiployees. The II Party/Management have 
cither converted some branches to satellite branches or 
closed the branches by merging with nearby branches 
even though there was no reason, necessity or justification 
for such conversion or merger. Though all the officers and 
award staff were re-deployed and accommodated in nearby 
and other branches, the Respondent/Bank without any 
justification did not extend the same treatment and benefits 
in the case of part time employees and all the part time 
employees were sought to be terminated or retrenched. 
Further, before effecting such changes no notice under 
section 9A was issued neither the Petitioner union or 
concerned employees. The Petitioner union made protest 
and requested the 11 Party/Management to desist from 
effecting any changes altering in conditions of service and 
more particularly not to go ahead with any change which 
w ill result m non-cmploymcnt/retrenchmenlof workmen or 
part lime workmen. Since there is no positive reply the 
Petitioner muon raised an industrial dispute before 
Assistant Labour Commissioner (Central). Even while the 
conciliation was pending before the conciliation officer 
and cv cn though he advised the parties to maintain status 
quo during the pendency of conciliation, the II Party/ 
Management continued to go on with the same violation 
without any prior permission in utter disregard of provisions 
of Industrial Disputes Act. Since the conciliation ended in 
failure, the Assistant Labour Commissioner (Central) 
addressed the Government for reference. But at the first 
instance, the Government has not inclined to refer this 
dispute to this Tribunal. Subsequently, the Petitioner Union 


filed W.P No. 14038/03 praying for a direction to the 
Government of India to refer this dispute to this Tribunal 
and after the order passed by the High Court, the matter 
was referred to this Tribunal. Since the action of the 
RespondentyManagement by way of rationalisation/ 
modernisation is leading to retrenchment of part time 
workmen and violative of Section 9A of the Industrial 
Disputes Act, and it is illegal and non-cst in the eye of law 
and in operative. Since the 11 Party/Management has not 
obtained prior permission as contemplated under Section 
23 of the Banking Regulation Act, the action of the 
Respondent/Bank is illegal and discriminatory and malafide. 
Further, the Respondent/Management has not followed 
the provisions of Section 2 5G of the Act and therefore, the 
action of Respondent is illegal, unjust and violative of 
Section 33 (1) (a) of the I.D. Act. Hence, the Petitioner 
Union prays that as the order passed by the Respondent/ 
Management is illegal and unjust, II Party/Management 
may be directed to reinstate all the retenched part lime 
employees into service pursuant to such closure/mcrger 
of branches with continuity of service and other attendant 
benefits. 

4, As against this, the Respondent in its Counter 
Statement contended that the Respondent is a banking 
company registered under Companies Act. and at present 
it is having 219 branches of which 39 are rural branches. In 
order to cater to the needs of large customers like colleges, 
hospitals or major manufacturing units, an extension 
counter is set up to function under the control of nearby 
parent branch. In view' of the sev'ere competition from 
foreign and other new generation banks, the Respondent/ 
Bank is obliged to periodically review the performance of 
every branch and constantly take remedial measures to 
remove unviable extension counters and loss making 
branches. Therefore, at the first instance unviable branches 
are converted into satellite branches attached to nearby 
branch and unviable extension counters arc merged with 
parent branch. Further, the branch has got part time 
sweepers in branches having an area of 2000 sft. and above 
and they arc paid part of scale wages namely Yi, '/^ or Vjrd 
as applicable to regular sub-staff. In respect of branches 
having less than 2000 sft the branches utilises the services 
of local person invariably a woman and engages them as 
part time sweepers to attend the cleaning of premises and 
their working hours are below six hours per week. They 
were paid consolidated wages of either Rs. 450/ or Rs. 740/ 
per month depending upon the area of the branch and tlicy 
are not transferable and they are also not subject to 
retirement even on reaching the age of superannuation 
and these part-time sweepers are not entitled to benefits 
like HRA, DA, CCA etc. in other words, in the case of such 
part-time sweepers, their services are utilised in pursuance 
of their occupation and not as an employment. The 
Respondent/Bank had a branch at Ambhur in North Arcot 
district. In view of water problem, employees made a 
complaint that they were affected with water borne disease 
and in deference to their representation the branch was 
merged w ith nearly branch at Vellakuttai and subsequently 
the meiged branch was shifted to \hniyambadi. Similary. in 
2002 on a review of performance of various branches, 
Kafaikudi EC was merged with Karaikudi branch, Kotiayam 
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EC was merged with Kottayam branch, Hyderabad EC was 
merged with Hyderabad Abids branch, Rajkot specialised 
savings branch was merged with Rajkot main branch and 
Vizag EC was merged with Vizag branch. In respect of 
branches converted into satellite office all the officers and 
award staff were accommodated in the nearby branches’ 
Before effecting all these mergers and conversion of 
branches, permission from Reserve Bank of India was 
obtained under section 23 of Banking Companies 
Regulations Act and further permission was obtain^ from 
District Consultative Committee, In all these branches, 
which were subject to merger or conversion, the part-time 
sweeper were all on consolidated wages and they were not 
really employed in service of the branches. They could not 
be accommodated in any of the nearest branches as every 
branch required only one sweeper and already such 
branches had sweepers. Hence, as and by way of gesture 
of goodwill they were paid one month's salary in lieu of 
notice and compensation calculated at 15 days wages for 
every completed year of service or part thereof and it cannot 
be called rationalisation or standardisation. The 
Respondent/Management has clearly stated merger or 
conversion of branches with satellite offices the service 
conditions of award staff were not in any way altered and 
there vyas no necessity to issue any notice under section 
9A of the ID. Act. Therefore, exercise of such managerial 
function does not cal! for interference at the instance of 
Petitioner union. The non-engagement of concerned part- 
time sweepers on consolidated wages had taken place even 
before the commencement of conciliation, apart from 
Section 33 not being applicable, there was no conciliation 
pending at the relevant time. Hence, for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs;. 

5. In such circumstances, the points for my 
determination are— 

(i) "Whether the action of closure of the branch and 
retrenchment of woikmen by the Respondent/management 
without following the provisions of Industrial Disputes 
Act, 1947 is legal and justified? 

(ii) To what relief the concerned workmen are 
entitled?" 

Point No. 1:— 

6. The contention of the Petitioner Union in this case 
is that II Party/Management in the name of rationalisation 
and modernisation had effected several changes to the 
adverse effect and detriment of service conditions of staff/ 
members of the Petitioner union i.e. the Respondent/ 
Management have either converted some branches into 
satellite branches or closed the branches by merging with 
nearby branches, even though there was no reason or 
justification for such conversion or merger. They further 
alleged that Respondent/Bank has not obtained prior 
permission from the Reserve Bank of India as per Section 
23 of Banking Regulation Act; secondly, even effecting 
such changes, no notice under section 9A of the Industrial 
Disputes Act was issued either to the Petitioner union or 
to concerned workmen. Similarly, the Respondent/Bank 
have not followed the provisions of Section 25 G of the I.D. 


Act, while keeping juniors in service and retrenched the 
senior part time employees and all the more, even during 
the pendency of the conciliation without seeking prior 
permission, they have retrenched the part time sweepers 
which is illgal and in operative and also violation of Section 
33(lKa)oftheI.D. Act. 

7. As against this, the Respondent/Management 
contended that the changes made by the Respondent/Bank 
cannot be termed as rationalisation or standardisation as 
mentioned by the Petitioner union. Since the Respondent/ 
Bank is engaged in banking business and since there are 
severe competition from foreign and other new generation 
banks,, the Respondent/Bank is obliged to periodically 
reivew the performance of every branch and constantly 
take remedial measures to remove unviable extension 
counters and loss making branches and as a part of that 
process, at the first instance, unviable branches are 
converted into satellite branches attached to nearby 
branches and univable extension counters are merged with 
the parent branches. While doing such merger or conversion 
of branches into satellite branches, all the officers and staff 
working therein were all accommodated in the nearby 
branches. Further, before effecting all these conversion 
and merger, permission was obtained from Reserve Bank 
of India under Section 23 of Banking Companies Regulation 
Act. Furthermore, the permission was also obtained from 
District Consultative Committee for this. Only part time 
sweepers who were all on consolidated wages, were not 
really employed in the service of the branches, and who 
were not accommodated in any of the nearest branches as 
every branch required only one sweeper and already such 
branches had sweepers and as and by way of gesture of 
goodwill they were paid on months salary in lieu of notice 
and compensation calculated at 15 days wages for every 
completed year of service or part thereof and they were not 
retrenched and therefore, this action of the Respondent 
cannot be called as rationalisation or standardisation. 
Further, by this merger or conversion of these branches 
with satellite branches, service conditions of award staff 
were not altered and therefore, there is no necessity to 
issue any notice under Section 9A of the I.D. Act. Since 
there was no closure of the branch and the functioning of 
the concerned branch whether it be a rural or extension 
counter is only shifted or merged, it cannot be said that it is 
closed. Further, the retrenched persons are only part-time 
sweepers on consolidated wages and their services were 
utilised in the course of their occupation and not by way of 
employment in the services of the bank. Therefore, 
discontinuation of utilisation of their services would not 
amount to termination of employment much less by way of 
retrenchment. Even assuming that they were workmen, 
discontinuation of their services would not amount to 
termination by way of retrenchment. Further, it is contended 
that since the Respondent/Bank has complied with the 
provisions ofl.D. Act, no objection can be taken with regard 
to their cessation of their engagement. No doubt, 
industrywise awards and Bipartite Settlements apply to 
various categories of employess including part-time 
sweepers on consolidation by excluding them to be eligible 
for allowances as are available to part-time employees on 
scale of wages on the clear footing that they are not 
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employees in the services of the bank. Further, the part 
time employees on consolidated wages are entitled to carry 
on any occupation or pursue any other services because 
their hours of work under Respon^nt/Management is very 
limited. Therefore, under such circumstances, the action of 
the Respondent could not amount to rationalisation or 
modernisation and they have not affected the interest of 
permanent workmen. Under such circumstances, Petitioner 
union is not entitled to claim any relief in this industrial 
dispute. It is the further eontention of the Respondent that 
even the dispute is not properly made by the union and 
there is no proof to show that a resolution was passed to 
raise this dispute for the retrenched workmen. It is also 
their contention that the non-engagement of part time 
sweepers on consolidated wages had taken place even 
before the commencement of conciliation, therefore, apart 
from Section .13 not being applicable, there was no 
conciliation pending at the relevant time. 

8. Though the Petitioner union has raised so many 
issues with regard to closure/merger/conversion of 
branches, the Respondent/Bank has not obtained prior 
permission from the Reserve Bank of India under Baidcing 
Regulation Act and not followed the provisions of Section 
25G, 25F and so on, at the time of argument, learned counsel 
for the Petitioner restricted his claim only with regard to 
Section 9 A notice and also Section 33( l)(a) of the I.D. Act. 

9, Learned counsel for the petitioner contended that 
according to Section 9 A of the I.D. Act, no employer who 
proposes to effect any change in the conditions of service 
applicable to any workmen in respect of any matter specified 
in 4th schedule shall effect such change without giving 
notice. Further, without giving to the workmen likely to be 
affected by such a change, a notice in the prescribed manner 
of proposed to be effected or within 21 days of giving such 
notice, it amounts to various change in condition of service 
of work men under item 10. In the 4th Schedule of I.D. Act 
it mentions therein that various conditions of service of 
workmen in which item 10 says ‘rationalisation, 
standardisation, of improvement of plant or technique likely 
to lead to retrenchment of workmen and any increase or 
reduction (other than casual) in the number of persons 
employed or to be employed in any occupation or process 
or department or shift (not occasioned by circumstances 
over which the employer has no control). Learned counsel 
for the Petitioner relying on this section and also the 
schedule submits that in sen'eral judgements, the Supreme 
Court has stated that standardisation can be of anything, 
not necessarily of wages and it may be standardisation of 
workload, standardisation of product, standardisation of 
working hours, standardisation of leave privileges. The 
whole question whether this reorganisation falls under item 
10 depends upon whether it was likely to lead to 
retrenchement of workmen. Therefore, if the proposed 
scheme of rationalisation has a likelihlood of rendering 
c.xisting workmen surplus and liable to retrenchment then 
item No. 10 of Schedule IV would squarely get attracted 
and would require as a condition precedent to introduction 
of such a scheme a notice to be issued under Section 9A 
by the management proposing such an introduction of 
scheme of rationalisation. Further, he argued that in this 


case, though the the Respondent contended that by 
closing of certain branches they have attached it to neaihy 
branches or merging the same with the parent branches, 
by this action of the Respondent the services part time 
employees of the Respondent/Bank have been retrenched. 
It is established before this court by the Petitioner’s 
documents that part time workers of Ae branch namely 
sweepers have been retrenched by the Respondent/Bank. 
Though the Respondent/Bank has stated so many reasons 
for doing this, since they have not followed the provisions 
under Section 9 A of the Act, it is not valid in law. Further, 
ev en while the conciliation proceedings were pending before 
the conciliation officer, it was admitted by the Respondent 
witness that they have introduced this merger in several 
other branches which is in violative of Section 33. Under 
such circumstances, the action made by the Respondent/ 
Management is illegal and violative of mandatory 
provisions of the I.D. Act, and therefore, not valid in law. 

10. Though the Respondent/Management has made 
several allegations that these part time employees are not 
regular employees and they were not appointed by the 
Respondent/Bank and they were only engaged on casual 
basis, it cannot be contended that they are workmen of 
Respondent/Bank because even in the judgement reported 
in 2001 3 see 36 INDIAN BANKS ASSOeiATION Vs. 
WORKMEN OF SYNDIOATE BANK AND OTHERS, the 
Supreme Oourt has held “though the commission agents/ 
deposit collectors of banks were not regular employees, 
nonetheless covered, the relationship ofmaster and servant 
did exist behveen the bank and such of persons on 
commission. ” Under such circumstances, since without 
following the provisions of Section 9A of the Act, the 
Respondent/Management caitnot introduce this scheme 
and therefore, the same is illegal. It is the further contention 
of the learned counsel for the Petitioner that standardisation 
and rationalisation by itself would not fall under Item 10, 
unless it is likely to lead to retrenchment of workmen. In 
this case, since the part time workmen have been retrenched 
and since the Respondent/Bank has rationalised their 
services, definitely they have to issue a notice under 
Section 9 A of the Act. For this, the counsel for the Petitioner 
relied on rulings reported in 19731LU 427 unreported case 
in W.P. No. 33982/2002 dated 10-3-2003 of Madras High 
Court and 1999IILLJ 600 LOKMAT NEWSPAPERS PVT. 
LTD. Vs. SHAN KARPRASAD and in 1973 1 LLJ 427 
WORKMEN Vs. HINDUSTAN LEVER LTD. the Supreme 
Court has held that “the non-payment of wages amounted 
to in the circumstances of the case to an alteration in the 
conditions of service, (ii) the fact the scheme was 
introduced before reference under section 10 made does 
not bar an application under section 33A & {Hi) that the 
Tribunal was justified in coming to the conclusion that 
the alterantion in conditions of service could not have 
been made without issuing notice under Section 9A, ” In 
the unreported case of Madras High Court, Mr. S. 
S ARVANAN & OTHERS Vs. JOINT REGISTRAR OF CO¬ 
OP SOCIETY AND OTHERS wherein the Writ Petitioners 
were appointed as ledger clerks in the 2nd Respondent 
society in the year 2000. The Respondent stating that as 
per the norms fixed with regard to c^e strength sanctioned 
in the society and having regard to tlie fact that due to 
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mechanism and computerisation, there is not need to 
employ as many ledger clerks as are now in service and the 
society retrenched the Petitioners by adopting the principle’ 
last come first go’. In that case, the Respondent/SOciely 
argued that even in the impugned order it is specifically 
stated that due to mechanisation and con^uterisation, the 
Society is not in need of as many ledger clerks as are in 
service. The submission of the Respondent counsel 
appearing for society is that the impugned proceedings 
cannot be treated as being passed under Section 9 A of the 
Act cannot be accepted. In such a case, retrenchment of 
workmen is made on the basis of standardisation and it 
amounts to change in conditions of service and therefore, 
the contention of the Petitioners was upheld. In the third 
case, Lokmat Newspapers Pvt. Ltd. Vs. Shankarprasad, the 
Supreme Court has held that “if the proposed scheme of 
rationalisation has a likelihood of rendering exisintg 
workmen surplus and liable retrenchment then item 
No. 10 of Schedule IV would squarely get attracted and 
would require as a condition precedent to introduction 
of such a scheme a notice to be issued under Section 9A 
by the management proposing such an introduction of 
scheme of rationaliation. But if the proposed scheme is 
not likely to displaced any existing workmen then mere 
rationalisation which has not nexus with the possibility 
of future retrenchment of workmen would not attract item 
No. 10 of Schedule IV and would remain a benign scheme 
of rationalisation having no pernicious effect on the 
existing working staff ” In this case, though the 
Respondent contended that the Respondent/Bank has 
reorganised their branches since the part time employees 
were retrenched by the management for introduction of 
the said scheme, a notice is required to be issued under 
Section 9A of the I.D. Act. 

11. As against this, the learned counsel for the 
Respondent contended that no notice under Section 9 A is 
mandatory, if the scheme of standardisation is going to 
lead retrenchment of woikmen. But, in the present case the 
bank has only reorganised their work by means of that 
reorganisation, unviable branches are converted into 
satellite branches attached to nearby branch and unviable 
extension counters are merged with the parent branches. 
By this action, no one can say that it amounts to 
rationalisation or standardisation and thereby the same 
requires notice under Section 9A. The Respondent/Bank 
has not introduced any new process or a better method of 
working, in place of earlier process or method. Even in 
rulings reported in 2004 3 LLN 952 ALARSIN AND 
ALARSIN MARKETING EMPLOYEES’ UNION Vs. 
ALARSIN PHARMACEUTICALS & ALARSIN 
MARKETING PVT. LTD. AND ANOTHER, the Bombay 
High Court has clearly stated that '"discontinuation of 
process in which the workmen represented by a union 
were working and this would not by itself lead to 
conclusion that Section 9A notice was required to be 
issued. When there is a discontinuation of a process 
without introduction of a new or better process in its 
place, it would not amount to rationalisation or 
standardisation. The discontinuation of process by itself 
may be on account of economic reasons or due to non¬ 
availability of raw material etc. When there is no 


introduction of new process or a better method of working 
in place of the earlier process or method, it would not 
amount to rationalisation or standardisation. ” In this 
case, though it is alleged that part time employees were 
retrenched, they ai£ not parttime employees on s^e wages 
and they are^rt time sweepers attending cleaning of 
premises and their working hours are below six hours per 
week and they were paid consolidated amount of either 
Rs. 450/- or Rs. 750/- per month depending upon the area 
of the branch and their positions are not liable to be 
transferred and they are not subject to retirement, even on 
reaching the age of superannuation. These part time 
sweepers on consolidated wages are not entitled to benefits 
like DA, HRA, CCA etc. In other words, in the case of such 
part time sweepers, their services were utilised in pursuance 
of their occupation and not as an employment and under 
such circumstances, it cannot be said that 9A notice is 
must in this case before effecting the retrenchment. Learned 
counsel for the Respondent further contended that mere 
retrenchment is not unlawful or illegal, even there is a 
provision under I D. Act and also in Bipartite Settlement 
for retrenchment of workmen and in this case, the 
Respondent/Bank has followed the provisions of Section 
25F of the I D. Act before retrenching these part time 
sweepers. Though the Petitioner alleged that Respondent 
had not followed the provisions of Section 25G and so on, 
it is not established before this Tribunal that they have not 
followed the said provisions. Therefore, retrenchment of 
these part time sweepers had become inevitable. 

12. Though, I find some force in the contention of 
the learned counsel for the Respondent, in this case, even 
while the Reserve Bank of India under Ex. W3 stated that 
such change would amount to rationalisation of the banki ng 
industry and by such closure or transfer, the workmen of 
the Respondent/Bank namely part time employees have 
been retrenched from the service of the bank, I find notice 
under section 9A is a must and therefore, without following 
the mandatory provisons, the effect made by the 
Respondent/Bank is not legal. 

13. Then, the learned counsel for the Respondent 
contended that this dispute was not properly espoused by 
the Petitioner union and they have not produced any 
document to show that members of the Petitioner union 
have passed a resolution or resolved by the office bearers 
permitting the union to represent their cause of retrenched 
part time employees and therefore, since the dispute is not 
made properly, this cannot be a dispute at all and under 
such circumstances, it is not maintainable before this 
Tribunal. But, I find this stand has not been taken before 
the lower forum or before conciliating authorities. 
Therefore, I find there is no merit in the contention of the 
learned counsel for the Respondent. As such, I find this 
point in favour of the Petitioner. 

PointNo. 2:— 

The next point to be decided in this case is to what relief, 
the Petitioner is entitled? 

14. In view of my foregoing findi ngs that the action 
of the Respondent/Management in closing some of the. 
rural branches and also extension coimters of the branches 
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and retrenched the part time sweepers without following 
the provisions of l.D. Act is not legal, I find the concerned 
employees mentioned in the petition are entitled to be 
reinstated in service and the Respondent/Bank is directed 
to reinstate them into service without any back wages. No 
Costs. 

15. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 2nd November, 2005.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Part>7 : WW1 Sri V Krishnamurthy 
Petitioner 

For the II Party/ MW 1 Sri S. Balasubramanian 

Management 

Documents Marked:— 

For the the I Party /Petitioner 


Ex. No. Date 

Description 

W1 

Nil 

Xerox copy of the relevant portion of 
Bipartite Settlement Regarding 
service conditons of part time 
employees. 

W2 

Ml 

Xerox copy of the Section 23 of 
Banking Regulation Act. 

W3 

JSTil 

Xerox copy of the Directions of RBI 
regarding Sweeping and closing of 
bank premises. 

W4 

104)8-02 

Xerox copy of the letter from union 
to Respondent Demanding 
reinstatement of part time workmen. 

W5 

27-08-02 

Xerox copy of the reply given by 
Respondent/Bank. 

W6 

284)8-02 

Xerox copy of the application to RLC 
raising industrial dispute. 

W7 

284)94)2 

Xerox copy of the remarks filed by 
Respondent. 

W8 

18-104)2 

Xerox copy of the representation from 
union to RLC. 

W9 

01-104)2 

Xerox copy of the letter from union 
to RLC. 

WIO 

07-104)2 

Xerox copy of the order of reference 
issued by Ministry, Regarding Tokyo 
Mitsubishi Bank. 

Wll 

29-104)2 

Xerox copy of the submission made 
by Union before RLC. 

W12 

134)14)3 

Xerox copy of the (Complaint by union 
to RLC. 

W13 

254)24)3 

Xerox copy of the failure of 
conciliation report. 

W14 

2(K)4-94 

Xerox copy of the letter from RBI to 
Respondent/Bank. 


Ex. No. Date 

Description 

W15 

014)5-76 

Xerox copy of the IB A Bulletin Vol. V 

W16 

Ml 

Xerox copy of the Chapter HI of Break 
Even Analysis & Transfer Price 
Mechanism. 

W17 

Ml 

Xerox copy of the list of Direct 
Agricultural Advance. 

W18 

Ml 

Xerox copy of the RBI Act, 1934 Sec. 
42(6){b)(ii). 

W19 

Ml 

Xerox copy of the RBI Act, 1934 
Section 54 AA. 

For the n Party/Management:- 

Ex.No. Date 

Description 

Ml 

244)54)0 

Xerox copy of the letter from RBI to 
Respondent granting permission for 
closure of Ambur Branch. 

M2 

29-124)0 

Xerox copy of the letter from RBI to 
Respondent granting permission 
for closure of Karaikudi EC. 

M3 

03-01-01 

Xerox copy of the letter from RBI to 
Respondent granting permission 
for conversion of Perumbakkam 
Branch as satellite office. 

M4 

114)44)1 

Xerox copy of the letter from RBI to 
Respondent granting permission 
for conversion of Uppukottai 
Branch as satellite office. 

M5 

034)54)1 

Xerox copy of the letter from RBI to 
Respondent Granting permission 
for closure of Hyderabad EC. 

M6 

17-05-01 

Xerox copy of the letter from RBI to 
Respondent granting permssion for 
closure of Kottayam EC. 

M7 

24-084)1 

Xerox copy of the letter from RBI to 
Respondent granting permission 
for conversion Of Umayalpuram 
Branch as satellite office. 

M8 

274)84)1 

Xerox copy of the letter from RBI to 
Respondent granting permission 
for conversion of Markayankotai 
Branch as satellite office. 

M9 

05-084)2 

Xerox copy of the letter from RBI to 
Respondent graning permission for 
closure of Rajkot specialized branch. 

MIO 

Ml 

Xerox copy of the proceedings of 
District Consultative Committee 
meeting granting permission for 
conversion of Perumbakkam Branch 
as satellite office. 

Mil 

14-114)0 

Xerox copy of the proceedings of 


District Consultative Committee 
meeting granting permission for 
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Ex. No. Date 

Description 

conversion of Uppukottai Branch as 
satellite office. 

M12 

Nil 

Xerox copy of the proceedings of 
District Consultative Committee 
meeting granting permission for 
conversion of Umayalpuram branch 
as satellite office. 

MB 

Nil 

Xerox copy of the proceeding of 
District Consultative Committee 
meeting granting permission for 
conversion of Markayankottai 
Branch as satellite office. 

M14 

NU 

Xerox copy of the extract of Bipartite 
Settlement provisions relating to part 
time Sweepers. 

M15 

26-11-92 

Xerox copy of the settlement between 
Respondent/Bank and union 
regarding payment of wages to part 
time Sweeper. 

M16 

27-11-00 

Xerox copy of the bank circular for 
closure of I^raikudi EC. 

M17 

18-12-00 

Xerox copy of the bank circular for 
closure of Ambur Branch. 

M18 

2403-01 

Xerox copy of the circular of Bank for 
conversion of Perumbakkam branch 
as satellite office. 

M19 

060401 

Xerox copy of the bank circular for 
closure of Hyderabad EC. 

M20 

184)601 

Xerox copy of the circular of bank for 
conversion of Uppukottai branch as 
satellite office. 

M21 

270701 

Xerox copy of the bank circular for 
closure of Kottayam EC. 

M22 

28-1201 

Xerox copy of the circular of Bank for 
conversion of Umayalpuram Branch 
as satellite office. 

M2'3 

03-04-02 

Xerox copy of the Circular of Bank 
for conversion of Markayankottai 
Branch as satellite office. 

M24 

170602 

Xerox copy of the Circular of Bank 
for merger of Rajot Specialized 
SB. Branch. 

M25 

04-09-02 

Xerox copy of the notice dated 
4-9-02 issued by Assistant 
Commissioner of Labour (Central). 

M26 

250203 

Xerox copy of the failure of 


conciliation report. 


6 'ii'iqO, 2006 

370.—3Tf¥WT,1947 (1947 
14) ^ W 17 % t1t=bK 

Pr^l'^e^T #1 c<,4+itT 

% -4 

afl^'ini=6 3Tf%m^/9R '^I«4lcr1^, (TT^^ 7?7sqT 

3TT^-33/2005) ^ ye+jiRlIcI Wi f, ^ ^ 

6-01-2006 ^■Srn<T'|3TT«n I 

[tTo 1^-12012/276/2004-aTTf.3TK(4t-l)] 
^viTR, -1^ 

New Delhi, the 6th January, 2006 

S.O. 370.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-33/2005) of 
the Central Government Industrial Tribunal /Labour 
Court,Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workmci 
which was received by the Central Government ou 
6-01-2006, 

fNo. L- 12012/276/2004-IR(L ; )J 
AJ AY KUMAR, Desk Officer 
ANISEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^ 
CUM-LABOURCOURT, CHENNAI 

Wednesday, the 16th November, 2005 

PRESENT: 

K. JAYARAMAN, Presiding Officer 

Industrial Dispute No. 33/2005 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of State Bank of India and their workmen). 

BETWEEN 

SriN. PrakashRao : I Party/Petitioner 

AND 

The Deputy General Manager, : II Party/Managemenl 
State Bank of India, Chennai. 

APPEARANCE: 

For the Petitioner : M/s. A.K. Palanichamy, 

Advocates 

For the Management : Mr. V.R Gopalarathnam, 

Advocate 
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:a I’ur.suancc of .Section 17 of the 
A A:i 1047 (1 lot! 9 17). the Central 
^ Yiddishes the award (lD-406/2004) 
: ;;!cni fndnstiial Tribunal/Labour 
■^■v. ,:n. sluyo, r\ in the .•Aimevurc in llie 
' e/.v'Cir the cinpio\crs tn rchition to the 
■ • hi-'lia .Assurance Co. Ltd and their 


workmen, -which was received by the Central 
Government on 6-1-2006. 

[No, L-l7()12/LV2(X)4-lR(B-r)l 
AJAY KUMAR, Desk Ofilcer. 

ANNEXURE 

BEFORE THE OENTRAL GOVERNMENT 
BVDTJSTOAL TRIBUNAL^ 
CUM-LABOURCOIJRT, CHENNA! 

Tuesday. thc4ih October, 2005 
PRESENT : K. JAVA RAMAN. Presiding Officer 
rNDUSTRIA[. DISPUTE NO. 406/2004 
(In the matter of the dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2{A) of Section 10 
of the Industrial Disputes Act. 1947 (14 of 1947). between 
the Management of Ne\v India Assurance Company Ltd. 
and their w-orkmcn) 

BF'IMTEN 

Sri P. Vijayaraghunaliiai' : ! Parts/Petitioner 

AND 

The Assistant General. : U Partv/iVIanagemcnt 

Manager. 

The New India Assurance 
Comptmy l..td. Chennai 

APPEARANCE: 

For the Petitioner : M/s. P.ow & Reddv & 

W.T, Prabhakar. 
.Advocates 

For the Management : Mr, P, Snkumar, 

Advocate 

AWARD 

The Central Government. Minislrs- of Labour vide 
Order No, L-l70I2/l3/2004-lR(B-I) dated 17-8-2004 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is;— 

"Whether the action of the management of Tlic New 
India Assurance Co, Ltd. in not providing 
employment after 16-6-2001 to Shri P. 
ViJ as-arag h u na t h a n i s j n st i fi ed'.^ I f ii ot. to w ha t rc 1 ief 
he is cnliticd to ,^" 

2, After the receipt of the reference, it was taken on 
file as I.D No, 406/2004 and not ices were issued to both 
the parties and both (he panics entered appearance tit rough 
their advociitcs and filed their claim Stateineiu and Counter 
Statement respcciivcK. 

3, The allegations of the Petitioner in tlie Claim 
Statement arc briefly as follows:—- 

The Petitioner joined the sciviccs of Respondent 
Insurance Company as a sub-siatfat Kanchccpiinuu branch 
office from November, 1988, The Petitioner lias orked for 
287 days during this period. Some of his colleagues w ho 
were engaged as a temporary sub-staff were regularised in 
pcritiancnt posts, w hereas in spile of his .several requests, 
the Rcspondciit/Managemcni had failed to regularise or 
grant permanent status to the Petitioner, instead they 
tcnuinalcd the service of the Petitioner from 16-6-2001, He 
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was not paid any compensation nor any notice. Therefore, 
the termination of the Petitioner from service by the 
Respondent is illegal and contraiy to the provisions of 
Section 25F of the Industrial Disputes Act, Hence, for all 
these reasons, the Petitioner prays to pass an award 
holding that his termination by the Respondent/ 
Management is illegal and he is entitled to the relief of 
reinstatement in serv iee with continuity of serviee. back 
wages and other attendant benefits, 

4. As against this, the Respondent in its Counter 
Statement contended that the scr\’ices of the Petitioner 
was only utilised for doing miscellaneous work like cleaning 
works etc. whenever it was required and was paid on daily 
basis on the days he was given work for such specific 
work. At no point of time his seniccs was utilised for more 
than 240 days in a block of 12 calendar months as claimed 
by the Petitioner, it is not true to say that persons who 
were doing similar work like tire Petitioner were regularised 
in permanent posts. 

The appointment of sub-staff cadre in case of 
requirement is done only by cal ling for eligible candidates 
from the Employment Exchange and not by absorbing the 
persons like the Petitioner and this Respondent has 
rccniitcd the sub-staff only by following the procedure 
laid down by the niles and foliowng the guidelines given 
by tlic Mead Office, It is not open to the Petitioner to claim 
permanent service by claiming for reinstatement Just 
because he was utilised by the Respondent intermittently 
to do certain miscellaneous work and even by chance such 
enirustment did not e.xcccd 240 days. Hence, for ail these 
reasons, the Respondent prays to dismiss the claim of the 
Petitioner with costs, 

5. Under these cirrcumsiances, the points for my 
consideration arc— 

(i) “Whether the action of the Respondent/ 
Management in not providing employment 
after 16-6-2001 to the Petilioenr is justified? 

(ii) “To what relief the Petitioner is entitled?” 

Point No. i:— 

6. in this case, the Petitioner contended that he has 
worked for more than 240 days in a continuous period of 12 
calendar months preceding his termination. Therefore, the 
burden of proving that he has completed more than 240 
days is upon the Petitioner. To substantiate his contention, 
the Petitioner has c.xamined himself as WWl and produced 
ten documents. On the other hand, the Respondent 
c.xamined two w itnesses lumiciy one Mr. Gandhi, Assistant 
Administrative Officer of the Rcspor.JviU and one 
Mr. Raman. Administrative OTtcer working in the 
Respondent A'1amn’''n lent, Ua If Se of the Respondent 
no dociiP; '!! iiad ' ... idiicc!;' 

will see whciik . die Peni 'icr has established 
•-cfore t}'>.» I ribimai that he has cony :d more tiian 240 
days in a continuous period of 12 ca. dar r .uillis?”' IN 
his evidence, the Petitioner alleged liiat he joined tiic 
Rcspondcnt/Managcmcnl in the year 1998. 'fill 1992, he 
w orked for more than 287 days in a continuous period and 
he further alleged that persons, who had worked along 
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with him were made pemument and they were not sponsored 
by Employment Exchange, .A-gain the Respondent/ 
Management has engaged him lcni[X)rai ily till 1998 and he 
has not mentioned this in his Cl iim Statement due to 
oversight. From Apni, 2000 to June. 2001 lie has worked for 
more than 240 days without any b’cak and they had paid 
R$. 50/- for regular days and during iiolidays tliey have 
paid Rs, 100/- Thus, he lias w orked for nn ac I lurs 3()8 days 
before the date of his termination. He h'is j=i(.duccd copy 
of lettcrswTittento Bnuich Manager m tiicycar 1996. which 
is marked as Ex. Wi. Similarly, in tiie venr 1997. he has 
addressed the letter to the RcspondcnL/Mmuigcnicnt. cojw 
of which is marked as E\ .W2. On 24-2-97 he has made a 
representation to Respondent. cop\ of w uich is nuirkcd ns 
Ex. W3. in all these letters, he has stated iliai he may be 
appointed in leave vacancy and it was .so nicntioncd as per 
the direction of the Branch Manager. He Further stated 
that there was no Icav'c vacancy and permanent vacancy' 
was available. Further, he stated that on 18-6-2001 he sent 
a letter to Chainuaii & Managing Director, copy of wliich is 
marked as Ex. W4. He marked a copy ofthe letter sent to he 
Regional Office as Ex. W5. He has produced a statement 
show ing ifsl of days he w as employed by liic Respondent/ 
Management and the same is marked as Ex. W6. He 
produced some of the copy of vouchers which were In ins 
possession and marked the .same as Ex, W7 series 1 (c has 
given work as sub-stalTand not as miscellaneous work, he 
has also produced copy of letter written by the Branch 
Office to Divisional Manayc'- daicd I-i2-.20()0 w’ucli is 
marked as Ex. W8. Siniihitiy. ho r rocuced another cop> of 
letter dated 3-1-2()()1 written % D'v>;;<onai Office to Regional 
Office, Chennai which i • na'xod as Fx \V9. Flc has also 
produced official corresyoma- 'o dated 7-.;-2001 written 
by the Divisional g;o;iai Oificc. whicl! i.s 

marked as Ex. WIG, T5 >o Peiitioncr contendod that in all 
thscse lettes namely E.\, 'd'8, VvG a.r.d. \V 10 Kanclicepuram 
office of the Rcspoiidcci 'x vo.’oiwo.'sdi J h.is reguiarisation 
to th*e Regional OlTrec. -ui srrijscqncnlJ the Regional 
Office dropped by him n.cJ reguhu'isiiig ’its services. 

8, Learned counsel !oi the Petitioner contended that 
even though the Pelitionc; .has noi stated certain facts in 
his Claim Statement, tic Icis averred in ins oral evidence, 
which caimolbe simply rciocted liccausc even llic Supreme 
Court in a case reported in 1964 11 LJ 737 rANDUi; & 
NAVANDGI STONE QUAIO^IES PVTTTD. VN. riiFlR 
WORKMEN held th;G “/n adjKdicnjinn, 

Tribunals are nalvvaliv raucuuii lo apj tv the !a\ r>f 
pleadings in all its stricteess. (cc.. ft -<' e:ci stint nil , y • a v 
of the question in reference la inc clnv nc tcr - ’ 

labourer'semplovmeni nat set jr-r /i v ’espay 
in their written sialcn.tiiS. catoiai said tr, ap: 
credibility ofthe vvhIo^cc led o -. ihe/r ' 

Because the Petitioner Ikjs not statvi' vvuh In-, 
of employment in the Ciami Statem:. i;:s sG; ivu 
this Court cannot be rejec ted m tm .- •; ir.c giof;;;.. . 
has not made the same in the Clam! r lemcnt A: 
the Petitioner has produced dccmiiv . osho - Pr u ; .. 
worked for more than 240 days. • rii-..: . . 

extunined on the side of the Rcspoi ;dcr,; ; ; O- v ;. v u;: > j in 
MWl has stated that asper tl'.cir rccoro n.v cer renci hr 
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worked for 191 days, but they have not produced any 
document to show' this fact as a proof Even assuming for 
argument sake that he has completed 191 days, if we take/ 
include hohda\ s namely Sundays and all Govt, holidays 
namely 52 days, it would come more than 240 ckiys and in 
such circumstances, the Court can take cognisance that 
the Petitioner has completed 240 days in a continuous 
period of 12 calendar months and in such circumstances, 
the Respondent has not followed the mandatory provisions 
of Section 25F of the I.D. Act. and therefore, the termination 
of Petitioner by the Rscpondcnt/Managcmcnt is illegal and 
ah initio void. Under such circumstances, the Petitioner is 
entitled to rcinstatinent insen icc with all attendant benefits. 

9. Learned counsel for the Petitioner further relied 
on the rulings reported in 2003 2 LLJ 110 management of 
Agricultural Research Station. Tamil Nadu Agricultural 
University Vs. Controlling Authority under payment of 
Gratuity Act. wherein the Madras High Court has come to 
a conclusion that “to expect them to come out with 
documentarv proof of their having worked for more than 
240 days in a year or for more than 32 years was not 
proper. On the other hand, the Petitioner did not produce 
records despite notice given to it for production of the 
same. An acherse inference had therefore, to be drawn 
against the Petitioner. " In this case, the Petitioner has 
issued a notice to produce document. Under such 
circumstances, the Respondent who is the authority' having 
records has not producing th,’- same before this Court and 
therefore, an adverse inferevec is to be drawn in such 
circumstances of the case. Learned Counsel further relied 
on the mlings reported in 20041LLN 532 RADHA RAMAN 
SAMANTA Vs BANK OF INhTl A “i?: OTHERS wherein the 
Supreme Court has held that “a.s the appellant had 
rendered senhee for more than a 40 days in a block of 12 
months, he. had a legal right to be absorbed in terms of 
Bipartite Settlement published in Circular No. Xldl/90.' 
20 dated 7-9-90 of the Federation of Banks.’’The next 
decision relied on bv the learned counsel for the Petitioner 
is leportcdiii 1993 f LLJ 1122 NEW INDIA ASSURANCE 
CO. LTD. Vs. K. ABDULLAKUTTY & ORS. wherein the 
Kerala High Court has held that “provisions of Evidence 
Act are not made applicable to the proceedings before, 
the Commissioner, however the principles of natural 
justice apply. The question for consideration in the 
circumstances is whether the provisions of Evidence Act 
would apply to a proceeding before quasi-judicial 
Tribunal like the Commi.^sioner. The provisions of 
Evidence Act are not made applicable to a proceeding 
before the Commissioner functioning under the Act. The 
administrative and quasi judicial proceedings are not 
fettered by technical rules of evidence and the Tribunals 
are entitled to act on materials which may not be accepted 
as evidence in a Court of Law. But, they should adhere to 
tules of natural justice. ’’ It further held that “Evidence 
Act has no application to enquiries conducted by 
Tribunals even though they may he judicial in character 
it was stated that they should observe rules of natural 
justice. ” III this case, though the learned counsel for the 
Respondent objccicd for making of documents Ex. W8 to 
W10 which are office correspondence between the branch 
office and Divisional/Regional Offices of the Respondent/ 


Management, the Petitioner has issued notice to the 
respondent to produce documents and also filed an I, A. to 
produce the internal correspondence between the Regional 
Office a .1 Branch office. But the Respondenl/Management 
has ’ . produced the same on the ground that the said 
documents are not assailable. Therefore, Ex. W8 to WIO 
were marked, which are the copies of documents. Even 
though these documents are copies, since the original 
documents are with the other side and the other side has 
not produced these documents, the said documents can 
be relied upon by this Tribunal. Further, in these 
documents, it is mentioned that the particulars given by 
the Petitioner with regard to his work before the 
Respondent/Management had been accepted. Under 
such circumstances, it is clearly established that the 
Petitioner has w orked for more than 240 days and that is 
why the Branch Offtcc had recommended his case for 
regularisation. The Regional Office had also verified the 
same and adv ised the Branch Office to take further steps, 
but for the reasons best known to them, the Respondent 
has not regularised the services of the Petitioner. On the 
other hand, they have terminated the service of the 
Petitioner w ithout follow ing the mandatoiy provisions of 
ID Act. Learned counsel for the Petitioner further 
contended that though it was contended on behalf of the 
Respondent that before appointing a sub-staff in their 
office they have to follow' certain procedures and they 
have to call for a list from the Employment Exchange and 
then only they have to appoint a sub staff. But on the 
other hand, the Petitioner has established through his 
evidence that more than ten persons have been appointed 
before him, who were not sponsored through Employment 
Exchange and further for appointment of class IV 
emplcy'ees, they need not call for a list from the Employment 
Exchange and the said fact was upheld by the Supreme 
Court and various High Courts and in such circumstances, 
only to substantiate their contention that the termination 
is v^id, they have stated that the appointment is irregular 
andthe Petitionerwas not sponsored through Employment 
Exchange. Further he relied on the rulings reported in 
2001 3 LLN 820 DEEP CHANDRA Vs. STATE OFUTTAR 
PRADESH AND ANOTHER wherein the Supreme Court 
has held that “when an employee had put in more than 
240 days of service for several years his sendees cannot 
be put to an end without following the procedure under 
section 25Fof the Act”. In this case since the Petitioner 
has establsihcd the fact that he has completed more than 
240 days in a continuous period of 12 calendar months 
before his termination and since the Respondent has not 
followed the mandatorv provisions under Section 25F of 
the ID Act. the Petitioner is entitled to be reinstated in 
service. 

10. On the other hand, learned counsel for the 
Rcspondcnl contended that the Petitioner though alleged 
that he has completed 240 days service, he has not 
produced any valid document to substantiate his 
contention. The Petitioner has relied on vague inferences 
to the drawn in the circumstances shown by him and these 
circumstances cannot prove his contention. Further, he 
relied on the rulings reported in 2005 I LLJ 343 UNION OF 
INDIA AND OTHERS I A. ILANGO wherein the Division 
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Bench of the Madras High Court has held that “termination 
of service of daily rated labourers is not illegal as their 
appointments were not against the sanctioned posts and 
further mere coinpletion of 240 days work did not entitle 
them to regularisation, especially as their initial entry was 
unauthorised and not against the sanctioned post or 
vacancy.” Relying on this decision learned counsel for the 
Respondent contended that since the Petitioner was 
appointed only on daily rated basis and only for the 
miscellaneous work on need basis, he cannot contend that 
he has completed more than 240 days in a continuous period 
of 12 calendar months and further, he cannot contend that 
he worked as a sub-staff. Though the Petitioner has 
produced certain copies of internal correspondence, which 
will not prove that he has worked for more than 240 d^s in 
a continuous period of 12 calendar months. Further, his 
initial appointment was unauthorised and he was not 
appointed against any sanctioned post or vacancy. Under 
such circumstances, he cannot claim reinstatement or 
regularisation in the service of Respondent/Management. 

11. Though I find some point in the contention of 
the learned counsel for the Respondent, in this case, I 
find the Respondent has not produced material documents 
available with them and they have taken the stand not to 
produce these documents namely original of Ex. W8 to 
WIO, which clearly shows that the list of number of days 
worked by the Ftelitioner, produced by him, is true and the 
Branch Office of the respondent has recommended for 
regularisation in service by admitting that the Petitioner 
has worked for more than 191 days in a continuous 
period of 12 months, we can safely rely on the evidence of 
the Petitioner that he has worked for more than 240 days 
in a period of 12 calendar months taking into account the 
Govt, holidays and Sundays prior to his termination. Under 
such circumstances, I am of the view that the Petitioner 
has complete more than 240 days in a continuous period 
of 12 calendar months and since the Respondent/ 
Management has not followed the procedure laid down 
under section 25F of the Industrial Disputes Act, the 
termination of the Petitioner from service is illegal and 
therefore, I find this point in fevour of the Petitioner namely 
the action of the Respondent/Management in not 
providing employment to the Petitioner after 16-6-2001 is 
not justified. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the concerned employee is entitled ? 

12. In view of my foregoing findings, I find the 
Petitioner is entitled to reinstatement in service as a 
temporary sub-staff with continuity of service and other 
attendant benefits and with regard to backwages, there is 
no evidence that the Petitioner has all along without any 
employment during these long number of years and there 
is also no evidence on the Respondent side that the 
Petitioner has employed elsewhere during these period. 
Anyhow, in the interest of Justice^ I find half of the back, 
wages is to be awarded to the Petitioner. Under such 
circumstances, I find the Petitioner is entitled for 
reinstatement in service as a temporary sub-staff and he is 
entitled to continuity of service and with regard to back- 


wages, he is entitled to half of the backwages. Ordered 
accordingly. No Costs. 

13, Thus, the reference is answered accordingly. 

(Dictated to the PA transcribed and typed by him, 
corrected and pronounced by me in the open court on 
this day the 4th October, 2005). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the I Party/Petitioner ; WWl SriP. Mjaya 

Raghunathan 

For the II Party/Management MWl Sri S. Gandhi 

MW2 Sri R Raman 

Documents Marked: 

For the I Party/Claimant: 


Ex. No. 

Date 

Description 

Wl 

5-11-% 

Xerox copy of the letter 
from the Petitioner to 
Respondent 

W2 

5-8-97 

Xerox copy of the letter 
from Petitioner to 
Respondent requesting for 
appointment 

W3 

24-2-97 

Xerox copy of the letter 
from Petitioner to 
Respondent Requesting for 
appointment 

W4 

I&^-Ol 

Xerox copy of the letter 
from Petitioner to 
Respondent Requesting for 
appointment 

W5 

27-6-01 

Xerox copy of the letter 
fi'om Petitioner to 
Respondent Requesting for 
appointment 

W6 

m 

Xerox copy of the 
statement showing list of 
dates the Petitioner was 
employed by the 
Respondent/Management 

W7 

m 

Xerox copy of the 
statement showing number 
of days The Petitioner was 
engaged by Respondent 

W8 

1-12-00 

Xerox copy of the internal 
correspondence of 
Respondent (regularising 
of Petitioner as a sub-staff 
for 1992-98) 

W9 

3-1-01 

Xerox copy of the internal 
correspondence. 

WIO 

7-3-01 

Xerox copy of the internal 
correspondence. 

For llic II Party/Management: Nil. 


904 THE GAZETFE OF INDIA : JANUARY 28.2t)()6/MAGl lA 8. ! 927 [Paj<t II— Sir. 3(ii)| 
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3Tr. 3 72. — 3^1 fq^ 1947 (1947 

■Sfn 14 ) 17 % T, 

4F: RR’Tff?! % TFTS: Pi4) ^47]’ ^TR Rl4^TO' 
% '4 F Tlfe sfratfw fRRR T srf^TRRR 

i 7^7^ 24('^)/2003 ] ^-4 RRrrf^ RR?ff 
t, %^>T ‘ATRTR RTi 6 -1 - 2006 ^ RTRT 'g34T ^4T I 

[ 71 o TT^- 1201 2/8/2003-ari. 'RR. (■^-! ) ] 
ST^tPT ^AK, 3Tf^7<=bill 

New Delhi. Ilic 6th January. 2006 
S.O. 372—.In pursuance of Section 17 of the 
Industrial Dis))utcs .Act. 1947 (14 of 1947). the Central 
Govcnuuciii hcrcb\ publishes the award ({2-!(c)/2t)0.1 ] 
of the Industna! 'I'ribiina! Patna now as siiowti in the 
Annc.Mirc i;i llie liidiistritil Dtspiitc between tlieernpioycrs 
in relation to the inanagenient of State Bank of India tiud 
their workman, which was received by the Central 
Governnienl on 6-0l-2t)06, 

INo. I,-I2012/8/2tX)3-lR(B-l)! 

AJ.AY KUMAR. DcskOlTiccr 

.\NNEXIJRE 

BEFOKF I Hi: PRESU)1^G OFFICER IINBIISTRIAL 
IRIBUNALPAINA 

REk ERENCE CASE NO. 24(C) OF 2003 

3'he Ciiief Ma.uaeer. Slate Bank of India. Darbhana:) and 
(heir workman icprescnlcd by tlic General Sccrclan. State 
Baiik of India Einployce.s Union. 2l.s. Ashoka Place. 
H.\hibition Road. FkiUia. 


2. On receipt of noliee both the parties appeared 
before this Tribunal and filed their Written Statements. 

.TThc case of the workman, as it apt>cars from their 
Written Statement filed on its behalf, is as follows : - 

(!) That due to rcguhir and prolonged Electrie Power 
Di.srupt!on in Darbhanga Town, the Mtmagcincnt of the 
S-B.I. Darbhanga installed a Capti\c Power Plant of its 
own in April 1992. For the operation of the Generator it 


Plant AUcndaiil at Darbhanga Branch of S.B.f For 
scicetton of a good Operator intcr\'icw was taken and the 
workman Vinod Kumar Jha was selected for tins post. 
That no appointment letter was issued by the management 
in pursuance of anti-labour practice and he was served 
wntli letter No BM/2.3 dated 29tJr April. 1992. w iicrcb' (he 
woikmau was informed about lus selection as tlic o^xiralor 
of the Diesel Cicncrating Set from 1st May. 1992 on a monthly 
remuneration of Rs 1200. .As per this letter he was 
required to work during llic entire working hours of (he 
Bank. He v\as also asked to work bc\ond usual working 
hours and also on Hoiidat s if rcciuircd due to cxigcr.cies 
of work without any evtra remuneration or o-reruinc 


wages. From ihis letter it appeared that the post '.vas 
pcriuancnt and paxment of small wages was tcm[K)rary 
oab,' for first tiucc mouihs. This post falls uadcr foe 
Siibordmate cadre of the Bank with regular wage wale 
and other allowances The workman's duties included daily 
lifting of water to iiic o\ or I lead Tank for Storage ol drint-iiig 
waicr for consampiion by the staff as well as work as 
Elecrneiaa at di .: iJ/ancii. i'ias Generator Operator worked 
under the Control atid Supervision of named members of 
Award Slatf and Ofiiccrs posted at Darbhanga Braueii. 
'T ins xxoikm '■■■ was not allowed to mark his atlcudancc in 


For the Management Shri Sum! Kumar 

Upadhxa), Asstl. 
Manage;..aw) 

For the Workman Sho G. K T- r-na. 

Cicncra! Se.aoauy S.B.f 
Rmplcwcc'^ Union 
Exhibition Road. Patna. 

PRESEN 4: 

Om Praka.sh Smlia. PresidingOlTecr. Industrial Tribunal. 
PatiKi, 

AWARD 

1 he 24th December. 2005 

By tlic adjudication order No. I.-12612./2o63-}R(B-1) 
datcd27-.s-2‘H)3 the Government of India. Mini.stn of labour 
New Delhi has referred under Clause (d) of sub-section (I) 
and sub-.sect!()n (2.A) of section 10 of the Industrial 
Disputes Act 1947 (hereinafter to be referred to as the 
Act), the lollowing dispute between (he ChiefManager 
State Bank of India. Darbhanga and tiior workman 
representedb\ the General Secrctar'.. State [finkoflndia 
EmpioNccs' Union for adjudication to tliis Tiibiinai: 

■■\\'!icili:r (be aciionofthc Manm’Cinent of Stale 
Bank of India. Darbhanga in not rc;..ui.uismg the 
sci\ICC'\TSri Vinod kumar.lha ('IwicraiorO|xnnoi 
is icgiii and iiisnlicd.Mf' a wlcii rclicl'hc a'-entitled to 


the Brand! 7.;, t>U; ,-\ijcndancc Register on the ground that 
his atfaKg.ae.: was already marked in the Log-Book of 
Gen:;, a vr ..n imn b- others. It would appear fiom the 
said i.og Book that the xwukiiiau worked for more hours 
than lliC other em])io>ecs of subordinate cadre, flic 
workman wtis ptiid conveyance charges for bringing Dic.scl 
froui market for use in the Generator Set. 

fiil It is fmlher case of the workman lliat c\ cn after 
lapse of iluce monihs the workman still used lobe paid a 

meagre. sum of Rs. 1 200/- per month instead of the 

subordinate seale which was to tunc of Rs.2750/- to 
Rs.sS.'^ei/- Sjvecuil .Allowtmcc of Rs. 858/- to work as 
Udcctricinf ifrim Anendtmts He was also denied regular 
w age scale D ,A. and other ix^rmi.ssiblc allowance w hich he 
wascniillcd lo. In 1997 the workman became a member of 
the Sponsoring Union-State Bank of India Employees’ 
Union (Bihar Slaic) in 1997 .It is stated that thcrcahcr the 
workman and [he local unit of the Union requested the 
managorient Ibr pyx aicnt of regular subordinate Staff Wage 
Seale and oilier sciv icc conditions attached lo the post, 
but the maaagciiicnt vcrbalK denied the request on the 
ground i!ku die c >ucci nod w orkman was contract labour 
and du'i'clori. he was not eligible to the Bank’s VVages 
ami oilier hendits i; -x; iiic fiulher ease of the workman 
Uuu ihc Bank M.'m'ocnuad does not have a license Ibr 
cm- . cm Conti : ’ i.abee; noi its idarbhanga Branch 
csluniisbi’K ms , gi.,tc:cu und.u' the Contract Labour 



1 





[MFTIT—■^sT^ 3(ii)] 


: ^3m^28, 2006/^8,1927 


905 


Act (Regulation and Abolition) at 1997 and did not 
maintain any Record or Register as provided under the 
Act. This clearly shows that the concerned workman is 
neiiher a Contractor nor a Contract Labour, That the letter 
No. BM/23 dated 29th April. 1992 is not and cannot be 
treated as valid contract. 

(iii) That since the date of his appointment as the 
Generator Opcrator-cuni-Plant Attendant from 1st May, 

1992 no other person but this workman has performed 
these duties. That this post/vvork cannot be said to be a 
job of Casual or Temporary’ nature in view of definition 
given in paragraph 5()8(c) of the Shastri Award and as 
retained in paragraph 21.20 ofDcsai Award. 

(iv) That from the above definition of tcinporaiy 
employee it is quite clear that the work and job of the 
concerned w orkman at Dtu'bhanga Branch is neither casual 
rioncmporaiy'. It is clearly a permanent post in nature. That 
to appoint a daily rated workman to work on a permanent 
post ibr the past 11 years and more is nothing but an unfair 
labour practice on tlie part of the management, the sole 
ob|cct of which is to deprive the concerned workman of 
the status and privilege of a permanent employee of 
subordinate cadre. 

(v) It is further stated that on 21st May, 2001 this 
Sponsoring Union made a w ritten demand for immediate 
rcgularisation of the services of Sri Jha w.c.f 1st February, 

1993 i.e. on completion of 9 monllt scn ice as per nilc and 
to pay him Bank Subordinate Staff Wage Seale and other 
allowances with retrospccti\c effect. That when the 
management did nothing to rcgiilarics the seiviccs of the 
concerned workman, the Sponsoring Union raised an 
Industrial Dispute before the Assistant Labour 
Commissioner (Central), Patna in February. 2002. The 
Assistant Labour Commissioner (Central) started 
Coirciliation but it failed due to the rigid stand of the 
management. The failure of Conciliation Report was 
submitted by the A.L.C. (C) concerned on 1 Ith December. 
2002 as a result of which this reference was made. 

(\i) That the w’orkman Mr. Jha is entitled to the 
following reliefs; 

(a) Rcgularisation of scrs icc as a permanent 
subordi natc Cadre Employee of State Bank of 
India with the Subordinate Cadre Wage Seale 
and allowances with retrospective effect, 

(b) Annual increments in snbniordinate staff 
wage scale on Lst May. 1993 and thereafter 
C\ cry year, 

(C! Grant of all such facilities of permanent 
cniploymcirt, c.g, Conlribuloiv’ Pro\ idem Fund. 
GratuiU'. Seniority. Lea\c ericashrncnl. uiiifoi'in 
etc. w hich a permanent confirmed employee is 
entitled to with rctrospccti\c effect. 

(d) Cuinimilati\'e interest on arrears of wages 7/:6% 
per annum. 

In \ icw of the above it has been pnwed that the 
workman may be allowed the aforesaid reliefs and (he 
reierence ma\ be Aw arded accordingly, 


4. The case of the management, as it appears from 
their Written Statement, is as follows; 

(i) That the dispute docs not fall within the meaning 
of Sec. 2K of the Act because the w orkman Vinod 
Kumar Jha is not a member of the State Bank of 
India Employees' Union (Bihar State) by which 
the case of the workman has been espoused. 

(ii) That there is no sanctioned post of Generator 
Operator at Darbhanga Branch of S.B.I. and, 
therefore, claim of regulaisation of service of 
Vinod Kumar Jha as Generator Operator is not 
maintainable. That the post of the Generator 
Operator cannot be sanctioned because the 
generation of Electricity through Generator is 
not a work of regular nature. It is an irregular 
and casual nature of work to be performed by a 
contractor as and when the need arises. 

(iii) It is further stated that tlie Workman Vinod Kumar 
Jha liad agreed to operate the Generator installcd 
at DarbliangaBranch as a Contractor as and when 
occasion arose. A Contractor cannot claim to be 
regularised as an employee of the Bank. That 
neither the Shastri Award. Desai Award or 
Bipartite Settlement provides that if a person does 
or completes casual nature of w orks in the Bank 
on contract basis he shall be treated as the Bank's 
casual/temporaiy/pcrmancnt employee. Even if 
it is assumed thru there was a sanctioned vacancy’ 
of Generator Operator at Darbhanga Branch Vnod 
Kumar Jha would not have been a Contractor 
and even if he would have po.sscsscd necessary 
qualifications therefore liis rcgularisation could 
not be done as this would amount to back door 
entry’ and without folloNving the settled rules 
regarding appointment. This is the sclttlcd law 
laid down by the Hon’bic Supreme Court tmd 
High Court that rcgularisation of serv ice cannot 
be claimed as a matter of right. 

(iv) It is the further case of the management that no 
interview for the post of Generator Operator was 
ever taken of Vinod Kumar Jha, workman and, 
therefore, his claim that he was appointed as 
Generator Operator is absolutely false. In fact 
Vinod Kumar Jha had agreed to operate the 
Generator as a Comtractor as and when required. 
That there is not sanction of the Post of Electric 
Generator Operater-cum-Caplive Power Plant 
Attendant at Darbhanga Branch. That the letter 
No. BM/23 dated 29-4-1992 reads thus.-'The 
operation also includes daily lifting of water to 
over Head Tank’’. The term of contact was to lift 
water to the Over Head Bank by Generator ease 
of non-supply of electricity. It is wrong to say 
that w ater was lifted by Sri Jha to the over Head 
Tank for consumption by the members of stafi'. 
This is a matter of common sense. 

(v) It is further case of the management that as Vnod 
Kumar Jha was a contractor and not an employee 
of the Bank, he could not be allo^vcd to mark his 
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attendance in the Attendance Register meant 
for tile staff of the Branch, 

(vi) Thai on all these grounds the workman is not 
entitled to get any relief as claimed by him. 
Therefore, it has been prayed that the Award 
ma> be made accordingly, 

5. On the basis of tlic written statement lilcd on 
behalf of the parties it would appear that the workman's 
ease is that he has worked in Shite Bank of 1 iidia, Darbhanga 
Branch as Operator of the Gcnerator-cuin-Captive Pow er 
Plant Attcn(i'mt for above 10 years. That he possess all 
requirement, for this work. That, therefore, he is entitled 
for his scr\'iccs to be regularised in the S.B, 1, scr\'icc regular 
cadre. On the other hand the ease of the Bank is that there 
is no sanctioned post of Generator Operator at Darbhanga 
Branch of S.B. I. and therefore his claim of rcgularistition of 
service as Generator Operator is not maintainable. That the 
post of Generator Operator cannot be sanctioned because 
the Generation of Electricity through Generator is not a work 
of reguhu- nature. That the workman was a contractor and 
hisappoinimcni w as on purely ternporaiy^ basis for operating 
the Bank's ow ned Electric Generator Set. 

6. On the basis of this dispute between the parlies 
this reference has been made by the Govt, of India. Ministry 
of Labour for adjudication on the following point: 

“Whether the action of the management of State Bank 

of India. Darbhanga in not regularising the services 

ofSri Vlnod Kumar Jha. Generator Operator is legal 

and Jusdificd'.^ If not. what relief is he entitled lo'.^”. 

7. It would thus appear that the main point for 
consideration b> this Tribunal is whether the workman is 
fit to be regularised in the service of the Stale Bank of India 
and whether he fulfils all the requirements for being 
absorbed in the sc twice of State Bank of India. 

8. In .support of its ease the management has 
e.xamincd only one \vitncss. The management has also filed 
documents E\ts. M to M/11 in support of its ease. 

9. Tile ^\ orkman has examined four witnesses on his 
behalf He has produced 10 documents Exts. W to W/9, 

10. There is no dispute between the parties that 
Vmod Kumar Jha has been working as Generator Operator 
in the State Hank of India. Darbhanga Branch since 1st 
May. 1992 a monthly remuneration of Rs. 1200. It is admitted 
that the Bank Management appointed the workman through 
its letter No. B.M/23 dated 29th April. 1992 (Ext. M) as 
Operator of the Rank's own Diesel Generating Set from Isl 
May. 1992. 

11. it has been stated on behalf of the Bank 
Management that there is no relationship of employer and 
employee between the Bank and the workman because 
workman is not a permanent employee and is not a 
subscriber to the Union. In this regard we may refer to the 
evidence of workman's w itnesses. Md. Ma/.ahar Husain. 
W.Wl is a Special .Assistant in the Darbhanga Branch of 
S.B.l. He ha.s stated that he was the Unit Secretary of the 
Union at the Main Branch of S.B.l. Darbhanga, The 
concerned w orkman had made a prayer to him for deducting 
subscription for union from his pay every month. Tliat as 
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per his request Rs.5 was deducted from his salary and 
remaining Rs, 1195 was deposited in his Account. That 
after institution of this ease 1 Reference Case No. 24(C) of 
2003] this practice w as stopped and the workman started 
sending his subscription by draft. In support of his 
statement a photo copy of authorisation for deduction of 
Union's subscription from die monthly salaiy' and allowance 
has been filed on behalf of the workman, which is Ext. W/3. 
which bears the signature of workman 'Vi nod Kumar Jha, In 
this regard E.xt. M/5 can be looked into w’hich gives a guide¬ 
line for c.xtcnding the facility of check-off for deduction of 
Union Membership Fee at the time of disbursement of 
salary. This fact is also established by E.xt. M/7, which is 
computerised statement for 1-1-99 to 4-5-99. From all these 
it is clear that the workman was a member of the Slate Bank 
of India Employee's Union (Bihar State). 

12 It has been contended on behalf of the 
management that the workman is not an employee and 
hence his ease can not be taken up by the union. In this 
regard it may be slated here that See. 36 (1) (C) of the 
Industrial Disputes Act. 1947 provides that workman who 
is a party to a dispute shall be entitled to be represented in 
any proceeding under this Act by, where the worker is not 
a member of any Trade Union, by any member of the 
executive or other office bearer of any Trade Union 
connected with, or by any other workman employed in. 
the Industry in which the worker is employed and 
authorised in sucii manner as may be prescribed. Thus it is 
clear that even if the w orker is not a member of union he 
may be represented by am’ member of the executive or 
other office bearer of the Union to which he is connected 
with, On the basis of tins provision and of the Act and 
other facts discussed above it is clear that the workman is 
a member of the Union and there is no flaw in his being 
represented by the Union, 

13. It has been further argued on behalf of the 
management tlial as the worker is not a member of the 
S.B.l, Employees' Union this dispute cannot be treated as 
an Industrial Dispute within the meaning of See. 2K of 
l.D.Aci, We liaN'c discussed abo\c that the workman is a 
member of the Union and has been paying the monthly 
subscription to his Union. Therefore, the workman is clearly 
a member of the Union and this dispute referred b\ the 
Central Govt, tills under the definition of Industrial Dispute. 

14 It has been stated on behalf of the Bank 
management that the workman Vi nod Kumar Jha was a 
contractor and not an employee of the Bank, It may be 
staled here that a Contractor can be said to be one who 
enters into an agrccincni for getting a work done. On the 
other hand, a \\orkcr offers himself to do the work or 
complete the work, Now in the light of CN'idcncc of the 
record we propose to examine w hether the workman was a 
contractor or a w orker, 

15, In this regard we may refer to the contents of the 
appointment letter of the workman Ext. M. It reads as 
follows; 

"We have decided to operate our own Diesel 

Generating Set from Isl May. 1992 and to engage 

you on purcK' Icinporaiy basis as an operator under 

the follow ing terms and conditions". 
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From above extract it is clear that the Bank employed 
the workman to operate its own Diesel Generating 
Set and engaged the worker on a purely temporaiy^ 
basis as an operator for its Generator. We may state 
here that usually contractor who undertakes to 
supply Electricity to others uses and holds his own 
Generator Set. The Generator Set is not supplied by 
the persons who consume electricity. It is clear from 
the above extract that the workman was appointed 
as an Operator and not as a Contractor. 

16. It was contended on behalf of the workman that 
the management can not employ a contractor or a Contract 
Labour as Darbhanga Branch of the management is not 
registered under the Contract Labour (Regulation and 
Abolition) Act, 1970. This fact has not been controverted 
by the management. In this view' of the matter also it is 
clear that the workman is a worker and not a contractor. In 
the light of foregoing discussion it is clear that the workman 
was an employee of Bank engaged by it for operating its 
Generator Set and not a Contractor. 

17. Now we would refer to oral evidence regarding 
the purpose for which the workman was appointed. M. W. 1 
in para 2 has stated that in Darbhanga Branch of S.B.I. 
Generator was purchased in the year 1991 and Operator 
was appointed for operating it in April, 1992. The expenses 
of fuel and maintenence was borne by the Bank. He has 
stated in para 4 that only employees of the Bank get 
advance from Bank’s Suspense Accounts. That this 
worker Vi nod Kumar Jha was given advance from the 
Bank’s Suspense Accounts several times. That he was 
also sanctioned Motor-Cycle Advance by the Bank W. W. 
2 has stated that he was posted at Darbhanga Branch of 
S.B.I. from 4-3-71 to 31-3-2001. Looking to Ext. M/1 he has 
stated that it was the Account of Mnod Kumar Jha, which 
was not staff Account. Staff Account of only permanent 
staff is opened. That as per direction of the Bank Manager 
he supervised the work of this workman. In Addition to 
operating the Generator he also used to lift water on over 
Head Water Tank. W.W. 3 has stated that this workman 
was interviewed for the post of Generator Operator in the 
year 1992. That the worker’s name was recomended for 
his appointment by the Branch Manager W.W. 4 is the 
workman himself, who has supported his own case. From 
their evidence it is clear that the workman was appointed 
by the Bank Management for operating the Generator Set 
owned by the Bank. 

18. M.Wl istheA.G.M. ofS.B.I. Darbhanga Branch. 
He has stated that there was no post of CJenerator Operator 
in his Branch.He has further stated that this workman 
worked in the Branch as Generator Operator. That his 
services were on contract basis. He has admitted, 
however, that the Bank bore the expenses of Diesel, Mobil 
and Repair of the Generator. He has stated in his cross- 
examination that the Generator belonged to the Bank From 
his evidence it is clear that workman was employed by 
the Bank for operating its Generator Set. He has tried to 
give hue of contract Laour to the worker, but it can be 
safely concluded that he has not succeeded in his effort. 

19. It has been contended on behalf of the 
management that there is no post of Generator Operator in 


the Bank and hence the workman can not claim 
regularisation of the serv ice in the Bank. In reply to that it 
was submitted by the Learned D.R. for the wormian that in 
appointment letter Ext.M it is written that though the 
workman’s appointment is on month to month temporary 
basis for three months, a permanent arrangement was to be 
made within three months of his appointment w.e.f 1 st May; 
1992. From this it can be inferred that the temporary status 
of the concerned workman was to be converted into 
permanent status within a period of three months from the 
date of his appointment provided he was found suitable 
for the job within the said three months. It was further 
submitted by the learned D.R. that the concerned workman 
has worked asa Operator of the bank’s Electric Generator 
Set uninterruptedly for past twelve years. It goes to show 
that the post or w ork of Operator is of permanent natrue. 
That throughout his work has been found to be satisfactory 
and suitable and no complaint has ever surfaced against 
him 

20. It was submitted on behalf of the management 
that the workman can not seek the status of a Bank 
employee as he has been appointed against a post which 
is not permanent in nature. The learned D.R. submitted 
that this argument advanced on behalf of the management 
is not tenable. That the post of the workman who has been 
working as Generator (^ralor since 1st May; 1992 can not 
be termed as temporary'. That as defined in para 508(c) of 
the Shastri Award and retained in para 21.20 of Desai Award. 
“Temporary' Employees means an employee who has been 
appointed for a limited period for work which is of an 
essentially temporary nature, or who is employed 
temporarily as an additional employee inconnection w'ith a 
temporary increase in work of a permanent nature, and 
includes an employee other than a permanent employee 
who is appointed in a temporary vacancy of a permanent 
workman”. That from this definition of temporary' employee 
it is clear that the workman does not fall under the category' 
of a temporary employee because the work of a Generator 
Operator is not temporary’ in nature, rather it is permanent 
in nature. 

21. It is clear from both oral and documentary- 
evidence that the concerned workman has been working 
in the S.B.I.Darbhanga Branch since 1st May. 1992. It is. 
therefore, clear that the workman has worked for more 
than 12 years in the Bank. The learned D.R.submitted that 
in view, of the w'orkman having rendered his serv ice 
uninterruptedly in the Bank for 12 years, he has assumed 
the status of a permanent staff. He submitted tJiat there 
are several ruling of the Hon’ble Supreme Court and the 
Hon’ble High Court in this regard. It has been held in a 
Ruling Reported inl995-PLJR Vol.Ipage3()3 (Superintending 
Engineer, Rastriya Ucch Path Anchal. Muxaffarpur 
Vs.P. W.D. Worker’s Union that whether the appointment 
is regular or irregular, those w ho work for years together 
are to be regularise. He referred to another Ruling 
Reported in 1994-I-PLJR-Page-337 wherein it has been 
held by the Hon’ble Patna High Court that persons having 
served for 240 days or more in a year must be regularised. 
In another Ruling Reported in 2000-LLR-182(1999). 
2.LLJ-1363-Gujrat (GSRTC Vs. Workmen of State Transport 
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Corporation) it has been held. '■'’Denial of permanenc)’ despite 
existence of permanent work is unfair labour practice and 
also denial of reght to life and levelihood with dignity. 
Continuance of such workman for years with a view to 
depriving such w orkmen permanent status is unfair labour 
practiee. Without referring to a catena of nilings on this 
point it ean bo said on the basis of the reported rulings that 
an employee or workman w ho has worked for a number of 
years must be regularised and made permanent, 

22. E.Mciiding his argument the learned D.R. 
submitted that the manage mem has not cited any evidence 
to show that the concerned workman did not work for more 
than 240 days in a year. We have discussed above that the 
workman has rendered service for last 12 years in the Bank. 
Therefore, it can be safely concluded, that workman has 
become permanent staff and this status must be given to 
him by the Bank. 

23. It was submitted by the learned representative 
for the management that even if it be assumed that there 
existed a sanctioned vacancy of a Generator Operator at 
Darbhanga Branch, he can not be regularised legally as the 
workman did not possess the requisite qualification for the 
post, and it would amount to back door entry without giving 
opportunity to other eligible interested candidates and 
without following Rules for appointment of a person in 
Bank service. I n reply to this it was submitted by the learned 
D.R, that it has been established that the workman also 
discharged the duties of an electrician, la the Saving Bank 
Account Opening Form of the concerned workman (Ext, 
M/I) on reverse page of this Ext. word '‘Electrician is 
written," On this page the Branch Manager has ordered for 
opening of the account. This clearly shows that the 
workman w as an Electrician. This fact is also proved from 
Ext. M/7, w hich is Saving Bank A/C, Ledger Folio of the 
concerned workman. He further submitted that in addition 
to working as Generator Operator he also lifted water in 
the over Head Water Tank for storage of drinking water for 
consumption-by members of staff. That the work of 
Generator Operation is a part and parcel of the duties of an 
Electrician. 

24. Thclc^trncdD.R further submitted that the Rules 
regarding appointment of subordinate cadre stalThas been 
given in page 4.'^? to 46t) of the Banking Scrvicc.s 
Recruitment Rules. It is marked Ext. M/6, It has been staled 
regarding eligibility for subordinate cadre appointee that 
the candidate .should be a non-mairiculale but must have 
passed eighth class, 11 is age is to be within 18 to 26 years 
at the time of appoint ment. No specific eligibility criteria 
for a Gencraior Operator or Pump Attcndiint has been laid 
down. Pump .Attendant is a post on which Special 
Allowance besides Scale Wage is given. That from the 
evidence of W, Ws. ‘ it is clear that at the time of appointment 
the workman was aged about 24 1/2 years. He had passed 
Class VIII, This is clear from Ext.W/9 which is School 
Leaving Certificate. His date of birth is 30th December, 
1967. This fact has not been controverted by the 
management. It was argued by the learned D.R. that from 
all these facts it is clear that the workman had the eligibility 
to be appointed against this post. From the consideration 
of all these facts and evidence on the record we are of the 
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opinion that the w orkman fulfilled all the critiria for being 
appointed as Generator Operator in the category of 
subordinate cadre of the Bank. 

25. From the above discussion it is clear that in spite 
of the fact that the workman has w orked in the Bank for 
more than 12 years, he is not being regularised in the serv ice 
of the Bank, We are of the opinion that this is nothing but 
exploitation of the w orker b\ the Bank. We would not better 
than quote an extract from tlic Ruling of the Hon'blc Supreme 
Court reported in Jacob M, Puthparimal I A. Kerala Water 
Authority (1991-II-LLJ-Pagc-65). It has been held in this 
ruling. “India is a developing Counuy. It has a vast surplus 
Labour market. Large scale unemployment officers a 
matching opportunity to the employer to c.xploit the needy. 
Under such market conditions the employer can dictate his 
terms of employment taking advantage of the absence of 
the bargaining power in the other. The unorganized 
jobseeker is left with no option but to accept employment 
on takc-it or-Icavcs-il terms offered by the employer. 
Employers have betrayed an increasing tendency to 
employ temporarv hands even on regular or permanent 
Jobs with a view to circumventing the protection offered to 
the working classes under the benevolent legislations 
enacted from time to time.'’ 

26, From the facts of this case it is dear that though 
the workman has worked for 12 years in the Bank 
uninterruptedly, he is still working on a paltry' sum of Rs. 
1200 per month. He has not been absorbed in the Bank 
service till now. This is clear case of exploitation of the 
workman by the Bank inanagcmcm. 

27. In the light of aforesaid discussion of the 
materials on the record w c arc of the opinion that the action 
of the inaiiagcmcnt of Slate Bank of India, Darbhanga in 
not regularising the services of Sri Vinod Kumar Jha. 
Generator Operator is not legal andjustified. Keeping in 
view the entire facts and circumstances of this case wc 
arc of the opinion that the workman is entitled to be 
regularised as a permanent subordinate cadre employee 
of the State Bank of India with the subordinate cadre 
Wage Seale and Allowances w e f, 1st May. 1993 and 
thereafter every year. He is also entitled to all the ancillary 
benefits attached to his post from the date oi' his 
appointmcnl i.c. I si May. 1992, His prayer for cummulativc 
interest on a r re a re of wages 6% per annum is, however, 
not allowed. In view of this finding the Bank management 
of S.B.I. is ordered to regularise the services of Sri Vinod 
Kumar Jha, Generator Operator as a pcrmaiiciU 
subordinate cadre employees of the S B,I, with the 
subordinate cadre wages scale and allowance w.c.f. 1st 
May. 1993 and thereafter every year. The Bank 
management is also ordered to provide all the ancillaiy 
benefit attached to his post from the dale of his 
appointment i.e. 1st May, 1992. This order must be 
implemented within a period of one month from the date 
of publication of the Award. 

28, Award accordingly. 

Dictated & corrected by me. 

OM PRAKASH SINHA, Presiding Officer 
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New Delhi, the 6th January, 2006 

S.O. 373—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. ID-36/2005) 
of the Central Government Industrial Tribunal/Labour 
Court. Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Northern Railway and their workman, 
which was received by the Central Government on 
6-1-2006. 

[No. L- 41012/95/2004-IR(B-I)] 
AJ AY KUMAR, Desk Officer. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT, LUCKNOW 

PRESENT: Shrikant Shukla 

LD. No. 36/05 Ref. No. U41012/95/2004-IR(B-I) 
Dtd. 24-8-2005 

BETWEEN 

The Divisional Secretary, 

North Railway Karamchari Union, 

39-11 J, Multistory Colony, 

Charbagh, Lucknow 

AND 

Divisional Personnel Officer 
Northern Rai Iway, Hazratganj, 

Lucknow 

The Sr. Divisional Electrical Engineer 
Northern Railway, Hazratganj, 

Lucknow 

AWARD 

The Government, of India, Ministry of Labour, New 
Delhi referred the following dispute No. L-41012/95/2004- 


IR(B-I) dated 24-08-2005 to Presiding Officer, CGIT-cum- 
Labour Court, Lucknow for adjudication; 

4>44)K 4) ‘tJIvid ^ 

■317^ <dPioo ^4<t>i< 4) ^ 'w t tT«n 

The copy of the order of reference was endorsed to 
the Divisional Secretary, North Railway Karamchari Union, 
Sr. Divisional Electrical Engineer, Northern Railway, 
Lucknow and Divisional Personnel Officer, Northern- 
Railway Lucknow. 

The order of reference was received in CGIT-cum- 
Labour Court, Lucknow on 14-9-05 amd the same was 
registered on 26-9-05. The court waited for the statement 
of claim from the trade union upto 23-10-05. When the 
trade union failed to file the statement of claim as ordered 
in the reference by the Government of India registered 
notice was ordered to be issued to the Secretary Kedamen 
asking him to file the statement of claim together with 
documents and list of witnesses by 18-11 -05. The registered 
article returned unserved with the remark that the addresses 
does not reside on the address given in the registered 
article. It is noteworthy that the correct address was 
mentioned in the registered article. 

On 18-11-05 SriD.R Awastlii, Divisional Secretary of 
the trade union appeared and moved an application for 
adjournment. The same was allow ed and 23-12-05 was fixed 
for filing of statement of claim. 

Today i.e. 23-12-05 Sri D.P Awasthi appeared and 
stated that the grievances of the worker Sri Kauskal 
Kishore have been met and therefore he does not want to 
pursue the case for adjudication. 

In the circumstances aforemention there is no other 
alternative than to pass no claim award. Award pass 
accondingly. 

Lucknow: 23-12-2005 

SHRIKANT SHUKLA, Presiding Officer 

fqcrvii, 9 2006 
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New Delhi, the 9th January, 2006 

S.O. 374,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-221/98) of 
the Central Government Industrial TribunaVLabour (Tourt 
No. I, Chandigarh now as shown in the Annexure in the' 
Industrial Dispute between employers in relation to the 
management of J&K Bank Ltd. and their workman, 
whieh was received by the Central Government on 
9-1-2006, 

[No. L- 12012/82/98-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESmiNG 
OFFICER, CENTRAL GOVERNMENTINDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-l, 
CHANDIGARa 

Case No, I.D. 221/98 

Shri Tilak Raj 

S/o Shri Gian Chand, 

R/o Mohalla Panditattan Paloura, 

Jammu (J&K) ... Applicant 

Versus 

1. The Deputy' General Manager 
Jammu & Kashmir Bank Lta. 

I. & V. Deptt,. 

B.C. Road. Jammu-192101. 

2. The Chairman. 

Jammu & Kashmir Bank Ltd , 

Zam-2^m Building, Ram Bagh 

Srinagar (J&K)-190 001 .. . Respondent 

APPEARANCES: 

For the Workman Sh. D.R. Sharma 

For the Management Shri Ashok Jagga 

AWARD 

Passed on 26-12-2005 

Central Govt, vide notification No. L-12012/82/98/ 
IR(B-l) dated 30-10-1998 has referred the following dispute 
to this Tribunal for adjudieation; 

"Whether the action of the Management of J&K 
Bank Ltd.. Represented through its Chairman and 
D\'. General Manager, I & V Jammu in terminating 
the serv ices of Sh. Tilak Raj S/o Shri Gian Chand, 
Asstt. Cashier w.c.f 24-7-1997 is justified? If not, to 
what relief the workman is entitled to?” 

2. As per claim statement the case of the workman 
is that he was initially appointed as peon with the bank 
and later on was promoted as Assistant Cashier in the 
year 1992. His work was satisfactory' and on 24-7-1997 by 
invoking clause 522(1) of the Sastry' Award, management 
terminated his services without holding any enquiry or 


issuance of any chargesheet. Assuming though not 
admitting that there is such a provisions in existence, the 
same is ultra-vires of the constitution as it violate tlie 
fundamental rights of the workman. As his services were 
terminated without following the principle of natural justice, 
it violates his ftmdamental right. Clause 522( 1) of the Sastry 
Award itself ultra-vires of the constitution. The 
management was under obligation to reveal to the workman 
as to how he has acted against the interest of the bank. 
These were required to be conveyed to the workman so 
that he could exercise his right to reply that he was not 
acted against the interests of the bank. Workman on 
3-9-97 filed a representation before the management to 
recall and revoke the said termination orderbut all in vain. 

3. In written statement filed by the bank, the bank 
has taken a objection that workman has not come to the 
court clean hands. The precise facts leading to the action 
against the workman are that he misutilised the bank leaves 
of FDR book, fabricated and forged FDRs including some 
of which related to his father and other relatives and 
collected the money. When the said FDRs were produced 
before the Town Hall Branchof the bank, this forgery and 
fabrication came to the notice of the bank. Necessary 
averments with regard to the payment of the consideration 
too came from none other than the father of the workman. 
Seeing the gravity of the matter and the fabrication of 
documents and mis-appropriation of the money entrusted 
to him by the said persons for depositing the same in the 
bank for obtaining genuine FDRs, the matter was reported 
to the police which investigated the offence and found it 
appropriate to register the requisite FIR u/s 381,'^67 and 
471 of Randhir Penal Code at Jammu. The said matter was 
put to Court in Jammu. Learned counsel for the 
management submitted that sequence of events as put 
forth unmistakably pointed out towards the only 
unmistakable conclusion that there was a complete lack 
of trust and credibility in respect of the workman. Thus 
the management opted to discharge the services of the 
workman in best interest of the public at large. It is 
submitted that para 522(1) of the Sastri Award empowers 
the employer bank to terminate the services of the 
employees in a case not involving disciplinary 
proceedings by giving him three months notice or three 
months pay and allowance in lieu of notice. The workman 
ceased to be an employee of the bank w.e.f. 24-7-97 and 
the management has invoked the said provisions against 
the petition in following grounds. 

(i) On20-6-1997 Sh. Gian Chand, the father of the 
petitioner came to our branch office. Town Hall, 
Jammu with a Term Deposit Receipt FDR bearing 
No. 200471 dated 9-6-1996 for Rs. 33,842/ 
favouring Ms. Kirna Devi (sister of the 
petitioner) bearing 9-6-1996 as the date of 
maturity, and purporting to have been issued 
by branch office, Town Hall, Jammu. The man 
presented the FDR for ascertaining if hiS son 
had really deposited the said amount, in other 
words, he wanted to confirm the genuiness 
of the instrument thereby showing his 
presumptions about the honesty of his son. 
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The official concerned in the branch found that 
the instrument has not been issued by them as 
there is no entry thereof in the FDR Ledger. 

(ii) The said FDR No. 20071 was seized by the 
branch officials, and the matter was reported to 
higher authority. During a departmental probe 
it was found that stationery department issued 
on5-ll-93sevenFDRbool«ofl00 leaveseach, 
bearing serial No. 200101 to 200800 to branch 
office Tutan-Di-Khoi ofthese seven FDR bocks 
the said branch sent four books from Serial No. 
200101 to 200500 to its Collection Centre, Sidhra 
(where the petitioner was posted). Thus the 
above mentioned FDR No. 200471 belonged to 
Collection Centre, Sidhra and could not be 
issued by branch office. Town Hall, Jammu. 

(iii) Stationery Stock Register of Collection Centre, 
Sidhra reveals that the first FDR book bearing 
serial No. 200101 to 200200 has been issued for 
use as CDR’s by the Collection Centre, Manager 
(Mr. Duleep Nanda) on 6-11-1993 and the 
balance of FDR books is recorded as 3. The 
first CDR No. 200101 is put into use on 1 -12-93. 
All other three FDR books are recorded as 
issued by the petitioner himself on 1-03-1994 
and 1-6-1995 serially. All these three Books are 
issued when all the 100 FDR of the serially 
preceding book are yet to be exhausted. The 
issue of the second FDR book (on 1-03-1994) is 
authenticated by the Manager on 17-10-1994 
i.e. when the first FDR therefrom (viz No. 
200201, is actually used. The fourth book is 
issued by the petitioner (and the balance Nil 
recorded in stationery stock register) on 
1-6-1995 when only the first FDR from the third 
book (viz. FDR No. 200301) is actually used. 
This done by the petitioner deliberately with 
the intention of stealing because he knew that 
the Manager was under transfer, before being 
relieved he would like to have the records of 
the centre updated as quickly as possible. Thus, 
the petitioner betrayed the trust of his own 
superior and take away the FDR book bearing 
serial No. 200401 to 200500. 

(iv) On the fateful dated of 20-6-1997 when the 

petitioner’s own father lifts the veil from his 
face, the Branch Manager of Town Hall branch 
lodges an F.I.R. with the Police. On the same 
date the petitioner confesses before the said 
Branch Manager telephonically from his then 
place of posting at branch office, Azadpur, Delhi 
that he had stolen the FDR book bearing serial 
No. 200401 to 200500 from Collection Centre, 
Sidhra and had issued a few FDRs in favour 

of his femily members without receipt of money 
and that the remaining leaves of the book are 
lying in his house at Paloura, Jammu. 

(v) On 24-6-1997 S.H.O. Police Station, Nagrota 
informed the bank that he had recovered two 


more used (fake) FDRs (FDR No. 20043^r 
Rs.6,(X)0dated9-10-95fevouringPooja, nmidr 
daughter of the petitioner, and FDR No. 200443 
for Rs. 30,000 dated 22-4-97, favouring jointly 
the petitioner and his wife (Chanchla Kumari) 
the unused FDR book, and a rubber stamp (with 
the inscription Town Hall, Jammu) from the 
house of the petitioner. The Police gave the 
following details about the 100 leaves of the 
FDR Bode (bearing No. 200401-200500) stolen 
by the petitioner:— 

(a) FDR No. 200432,200443 and 200471 issued 
by the petitioner personally by putting feke 
writing and signatures and by using the 
counter-feit seal on the counter folios 
thereof being intact; 

(b) FDR No. 200459, 200460 and 200467 
removed from the book along with their 
counter follows; 

(c) FDR Nos. 400401, 200431, 200436 and 
200437 removed from the books, but 
counter folios are intact; 

(d) The remaining ninety FDRs and their 
counter folios are quite intact in thebooks; 

(vi) Thus the petitioner has not only stolen property 
of his ex-employer bank, misused part of it, and 
retained the remaining part of it, certainly for 
more misuse in fiiture, but has also not desisted 
from deceiving his own minor daughter, his 
father, sister and wife. He has not a bit of any 
right to continue to be employed in any public 
institution, more so in the respondent’s bank in 
which people keep their hard-earned mdn^ just 
because they trust its integrity. Clasue 522(1) is 
the only appropriate provision under which 
justice could be and has been done to the 
petitioner, otherwise the consequences could 
have been worst like dismissal. 

4. The petitioner did not file repheation to the written 
statement and filed his affidavit Ex. EWl in evidence 
wherein he fiirtlier added that his services was terminated 
vide order dated 24-7-97 passed by the Chairman of the 
bank management, the management stated to have ordered 
the termination under clause 522(1) of the Sastry Award is 
not simpliciter but the reason behind the termination was 
of alleged gravest misconduct for which an FIR was got 
registered against the workman before termination of his 
services. There is no other reason except that he was put 
to trial in that FIR before the Court and the criminal court 
acquitted him vide its order dated 12-10-2000 copy of which 
has been enclosed that in view of the findings of the 
Hon’ble court, the said decision become final as no appeal 
whatsoever has been filed by the management or the state 
and that as he was honorably acquitted by the court and 
he automatically become entitled for reinstatement with 
all benefits particularly as no departmental enquiry 
whatsoever was held. 
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5. The numagement also filed affidavit of Uttam 
Singh Charak. who also supported the averments of the 
written statement filed by the bank. The workman also 
filed the judgment of the Criminal Court and also proved 
the termination order dated 24-7-97, 

6, Workman filed written arguments as well as made 
oral submissions. Learned counsel for the workman Shri 
D.R. Sharma submitted in arguments that workman was 
discharged, i .c. his services were terminated under clause 
522(1) of the Sastri Award on the basis of criminal case. 
FIR w-as lodged and the workman was honorably acquitted 
from the criminal case. FIR was lodged and the workman 
was honorably acquitted from the criminal court. No appeal 
was filed against the acquittal of the workman. No enquiry 
was conducted. Without giving any opportunity to explain 
before terminating his services the bank under Clause 522 
(1) terminated his ser\ ice. He also submitted tliat although 
there is a provisions and workman is not denying that the 
management has the powers to dischargeor terminate the 
services of a workman in the interest of the bank by giving 
three months notice or pay in lieu of notice as envisaged 
under clause 522( 1) but as the workman has been acquitted 
from the criminal court and there as no appeal filed and 
the decision of the criminal court become final, therefore, 
in view of the judgment 1996(1) RSJ page 861 Dr. Vijay 
Kumar Sharma Vs, Chief Secretarv' and Secretaiy to Go\'t. 
Punjab, 1995 (2) RSJ 337 Dev Raj Sharma Vs, State of 
Haryana and 2()05( 1) SCT Shashi Kumar Vs. Uttri Haiy ana 
Bijli Mtran Nigam and another, he submitted that in view 
of the above law once acquittal has become final and on 
merits and not on technical grounds then on the the same 
facts departmental proceedings cannot be initiated. If the 
acquittal is on the ground other than merits only in that 
event, it may be permissible for the department to proceed 
against the official. He submitted that therefore, termination 
of the workman under clause 522(1) of Sastry^ Award is 
void abinitio and the said order may be set aside and 
workman may be reinstated with all benefits and back 
wages. He also submitted that reference maybe answered 
in favour of the w orkman accordingly. 

7. On the other hand learned counsel for the 
management Shri Ashok Jagga submitted in arguments 
that workman has not disputed the provisions of clause 
522(1) of Sastry Award wherein the services of the 
workman can be terminated if it is in the interest of the 
bank. In his written arguments as well as in oral 
submissions he submitted that services of the workman 
was terminated under the above provisions which were 
not disputed by the workman and only plea taken in that 
this provisions is unconstitutional. He submitted that 
matter arose from an episode in which the father of the 
workman had reported to the bank Town Hall Branch with 
a term Deposit receipt FDR No. 200471 dated 9-6-96 for 
Rs. 33842 favouring Mrs. Kima Devi sister of the workman 
on the date of maturiy which was purpotedly issued by 
Branch Office, Town Hall Jammu. No entry of the said 
FDR was found in FDR ledger. The said FDR was seized 
by the officials and matter was reported to higher 
authorities. During a departmental probe it was found 
that FDR were stolen and the alleged FDRs were that of 


Sidhra branch where the petitioner was posted. Thus the 
above mentioned FDR belongs to Sidhra and could not be 
issued by branch office Tow n Hall Jammu. He submitted 
that matter was reported to the police. The petitioner 
betrayed the trust of his ow n superior and take away the 
DFR book. On the fateful date of 20-6-1997 when the 
petitioner’s Town father lifts the veil from his face. Branch 
Manager of Town Hall Branch lodges an FIR with the 
police. On the same date the petitioner confesses before 
the branch manager telephonically from his then place of 
posting at branch office Azadpur Delhi that he had stolen 
the FDR book from collection centre Sidhra and had issued 
a few^ fake FDRs in favour of his family members without 
receipt of money and that he remaining leave of the book 
are lying in his house at Paloura Jammu. Since public 
money were involved, the bank lodges an FIR with Nagrota 
Police Station U/S 381.467 mid 471 of Randhir Penal Code. 
As the episode besides being an offence also constituted 
an unimaginable act on the part of the workman, the same 
directly resulted in loss of the confidence of the 
management in the workman. Under these circumstances 
the management on the request instead of taking a 
stringent action by way of departmental enquiry which 
was likely to lead into the dismissal of the workman 
resulting into the loss of all further avenues of 
employment, management discharged the workman Under 
Para 522(1) of the Sastry' Aw ard by fulfilling the requisite 
formalities. The said prov isions is specifically provided in 
the Shastri Aw ard i .e. Bipartite settlement which has got 
the force of law is always available to the management 
which in the best interest of the alleged w'orkman was 
invoked well within the perogative of the management. 
On the other hand the criminal court finally disposed off 
the chalan on 12-10-2000 by acquitting the accused. 
However, perusal of the judgment in the opening para 
itself reveals that there were allegations of theft of FDR 
book against him and during investigation he made a 
disclosure statement regarding the FDRbook of J&K Bank 
Sidhra and kept the same in his house at Paloura and at 
his instances these were recovered. Mohd. Sariff PWl 
and ChamanLal PW2 proved the seizure memo. Uttam. 
Singh Charak PW3 the chief manager of J&K Bank deposed 
the visit of the workman father and presentation of FDR 
by him. He also proved the statement made by the 
workman’s father to the effect that from Sidhra Branch he 
had learnt about the theft of FDR book. However on 
technical grounds and in view of the established position 
of law' about the standard of proof in a criminal trial being 
stringent, the prosectuion’s case was not proved. But the 
fact remains that till this date not even an iota of evidence 
has been placed on record as to why all of these people 
including workman’s own father at certain stages deposed 
against him. 

8, The learned counsel for the management further 
submitted that the workman was discharged on different 
facts and this Hon’ble Tribunal will further appreciate that 
management being a custodian of public money could not 
take a risk of retaining such a tainted and suspicious 
employees in service of the bank where the highest degree 
of confidence is always required from the staff. In these 
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circumstances the action of the bank invoking para 522 
was not only legal but also prudent in the circumstances 
of the case to get rid of the workman with causing minimum 
damage to him. This action was taken in the interest of the 
workman so that he can get employment elsewhere. The 
workman has very strongly relied upon the acquittal by 
criminal court. The management humbly submits that the 
acquittal in criminal court is of no assistance to the 
workman because the management has taken this 
actionunder special provision which empowers to 
discharge without holding an enquiry and the same is not 
challanged. This case is fully covered in this case there is 
too much of contact of the workman with public money. 
The management prudently and legally spe^ng can never 
take a chance with the safety of public money. Management 
also referred to the judgment in the case of Vijaya Bank 
Vs. Syndicate Bank 2002 (1) ISJ Banking 125 in which it 
has been clearly observed that even after acquittal by a 
criminal court the employee could be proceeded against 
in departmental proceedings. Moreover the workman is' 
banking upon seriously the citation in which the holding 
of enquiry has been held to be of too much importance 
but those are the cases where the dismissal or at least the 
termination was involved, the term dismissal and discharge 
have been differently used in the Ilnd schedule attached 
to the I.D. Act. Not even a single citation has been 
mentioned in which the observations regarding the inquiry- 
being a must in case of discharge under clause 522. Thus 
citations referred are not applicable. Therefore, the action 
of the management is just and legal and the workman is 
not entitled to any relief and reference may be answered in 
favour of the management. 

9. In view of the submissions in written arguments 
and oral by the counsel for the workman Shri D.R. Sharraa 
advocate and for the management Shri Ashok Jagga 
Advocate and my perusal of the documents and law 
referred. I am of the considered view that it is not in 
dispute that workman was acquitted in police case on 
merits. As per workman he became entitled for 
reinstatement with all benefits and that further no 
departmental enquiry can be held nor was held by the 
management. Further there is no dispute that workman 
was discharged terminated vide order dated 24-7-97 by 
the Chairman J&K Bank Ltd. under clause 522(1) of Sastry 
Award. It is also not disputed even by the workman as 
also admitted in claim statement in para 3 & 4 that 
management by invoking the clause 522(1) of the Sastry 
Award in terminating the service of the workman and that 
he has challanged the same on the ground that the order 
referred above though not admitting that there is no such 
provisions in existence, the same is ultra vires of the 
constitution as it violates the Fundamental Right of the 
workman as no enquiry was held against the workman. 
Workman has also not referred to any law on this point 
that clause 522(1) is ultravires of the constitution or that 
while discharging/terminating the workman, the 
management is bound to give an opportunity to a workman 
or that proper enquiry should be held before invoking the 
clause 522(1) of the Sastri Award or enquiry is a must. 
Undoubtedly the workman was acquitted in a criminal case 


filed by the police from charge framed and as per settled 
law, he is liable to be reinstated on acquittal when it is not 
on technical ground. The plea of the learned counsel for 
the management is that as there is a provisions of clause 
522(1) in Sastri Award which is also in favour of the 
workman empowers the management to discharge a rotton 
wood or to keep the administrative machinery unsullied 
by getting rid of bad elements. If favour the workman as 
there is no stigma casted on him and he can get 
employment elsewhere and thus discharge/termination will 
not come in his way. 

10. Learned counsel for the management has 
submitted that workman was discharged on different facts 
and this Hon'ble Tribunal will further appreciate that 
management being the custodian of public money could 
not take a risk of retaining such a tainted and suspicious 
employees in service of the bank where the highest 
degree of confidence is always required from the staff. 
This action was taken in the interest of the bank and 
also of the workman so that he can get employment 
elsewhere. He also submitted that the petitioner betrayed 
the trust of his own and took away FDR book and that it 
is an unimaginable act on the part of the workman and it 
directly resulted in loss of the confidence of the 
management in the workman. He also had submitted that 
the misconduct or the act as referred above was brought 
into the notice of the bank not by any other but his own 
father who came to the bank with fake FDR of the bank 
issued in favour of the workman’s wife, sister and 
daughter. In the circumstances when actually the above 
fact which made the entire character of the workman 
unbelievable, untrust worthy and suspicious which was 
brought into the notice of the bank by the blood relations 
of the workman i.c. his father. Learned counsel for the 
management had submitted that thereby invoking of the 
clause 522(1) of the Sastry Award, against the workman 
as there is no stigma casted and he can get re-employment 
and also keeping the interest of the bank safe and 
services of the workman were terminated not as a 
punishment but as a safeguard for the bank as well as for 
the workman and workman has evasively did not touch 
this part in his pleading or in his arguments at all. He 
nowhere deny this fact and did not produce any evidence 
in this regard. 

11. The learned advocate for the workman Shri D.R. 
Sharma has not replied to these contentions. He simply 
referred to the judgment which undisputedly makes 
termination on the facts of the criminal case in which the 
workman was acquitted not on technical grounds but on 
merits and claimed reinstatement with back benefits. 

12. In view of above my discussion now only a 
short point to decide in this case is left whether the 
discharge or termination is proper under clause 522(1) of 
the Sastry Award which is also a good law as it is to be 
followed by both the parties and if so whether his acquittal 
in a criminal case quashes the above law and termination/ 
discharge of the workman. Undoubtedly the workman was 
acquitted on the charges of theft of FDR as per judgement 
of the criminal court of U/S 381 i.e. theft by an employee. 
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Whereas the discharge is in bank interest by invoking the 
power under clause 522(1) which is reproduced below: 

“522. Wc now proceed to the subject of termination 
of employment. We give the following directions 

(1) In clause not involving disciplinary action for 
misconduct and subject to clause (6) below, 
the employment of a permanent emplo>’ee may 
be terminated by three months’ notice or on 
payment of three months’ pay and allowance 
in lieu of notice. The services of a probationer 
may be terminated by one month’s notice or 
on payment of a month’s pay and allowances 
in lieu of notice.’’ 

13. Management in this case has terminated services 
of the workman vide order dated 24-7-1997 which is not 
disputed in the interest of the bank holding that U/S 522(1) 
of Sastry Award the bank has powers to do so. Contention 
of the management is also that is a provision which do not 
cast any stigma on the workman who is entitled for 
re-employment and as a special provisions management 
can get rid of workman in which the management looses 
the confidence as the bank deals with public money and it 
is in the interest of the bank. The only challange of the 
workman in this reference is that the provisions clause 
522(1) of the Sastry Award is unconstitutional and 
ultravires but did not refer to any law that the above 
provisions was declared unconstitutional or ultravires. 
Whereas the management adoveate Shri Ashok Jagga had 
submitted that as this provision was never declared 
unconstitutional and ultravires. hence he could not quote 
law' on this point. I also found that workman Tailed to show' 
any malafidc on the part of the management or the bank has 
no powers to do so or that order is unjustified. I also reply 
onH.B. Prabhu Vs. OBC(1992)-ll. L.L.J. 568 Delhi D.B. 

14. At the same time leaving aside this power of the 
bank, under clause 522(1). I have found that in service law, 
in Fundamental Rules, there is provisions FR 56 J. similar 
and analogous to this provisions wherein a rotton wood 
or a inefficient or other not in public interest, permanent 
employee can be compulsorily retired and the department 
has a right to do so and it does not cast any stigma and do 
not debar an employee for reemployment. In view of my 
above discussion. I am of the considered view that 
workman has not except orally challanging and agitating 
that provisions of clause 522(1) of Sastry Award as 
unconstitutional and ultravires but admitted that this 
provision is there and he was terminated under the above 
provisions. 1 am of the considered view that action of the 
management of J&K Bank Ltd. represented through its 
Chairman and Deputy General Manager, I& V Jammu in 
terminating the scr\ ices of Shri Tilak Raj son of Shri Gian 
Chand. Asstt. Cashier w.c.f 24-7-1997 is justified. The 
management has proved that action as referred above in 
the reference is just and legal. On the other hand workman 
has failed to prove that action of the management in 
terminating the services of the workman as above is 
uiijustiriedor illegal. Resulting workman is not entitled to 
any relief Reference is disposed off accordingly. Central 
Go\ 1. be informed. File be consigned to record. 

RAJESH KUMAR. Presiding Officer 

Chandigarh: 
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New Delhi, the 9th January, 2006 

S.0.375 —. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award 2(c) of 2003) 
of the Central Government Industrial Tribunal Patna now 
as shown in the Annexure in the Industrial Dispute between 
employers in relation to the management of Saran 
Kshetriya Gramin Bank and their workman, which was 
received by the Central Government on 9-1-2006. 

[No. L-12012/148/2001-IR(B-1)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, PATNA 

Reference Case No. 2(C) of 2003 

Management of Saran Kshetriya Gramin Bank, Chapra and 
Their Workman Sri Shatrughan Prasad Sah, Nandanpur, 


Gawandari, Chapra. 
For the Management 

Mr. Rakesh Kumar Tiwary, 
Advocate 

For the Workman 

; Mr, Shashank Shekhar Jha, 
Advocate. 

Present 

: OmPrakashSinha, 
Presiding Officer, 

Industrial Tribunal. Patm.. 


AWARD 


Patna, the 29th December, 2005. 

By adjudication order No L-12012/148/2001-IR 
(B-II) dated 11-12-2003 the Government of India, Ministry 
of Labour. New Delhi has referred, under Clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act. 1947 (hereinafter to be referred to 
as dhe Act’), the following dispute between the Chairman. 
Saran Kshetriya Gramin Bank, Chapra and their workman 
Shri Shatrughan Prasad Sah for adjudication to this 
Tribunal : 

“Whether the action of the management of Saran 
Kshetriya Gramin Bank, Saran in terminating the 
serv ices of Shri Shatrughan Prasad Sah. Sweeper- 
cum-Messenger is justified? If not, what relief the 
workman is entitled?” 






2. On receipt of the notice both the parties filed 
their writlen statements. 

3. The case of management of Saran Ksheiriya 
Gramin Bank as it appears from its written statement is as 
follows: 

(i) That there is no relationship of Employer and 
Employee between the management of Saran 
Ksheiriya Gramin Bank and the worker Sri 
Shatnighan Prasad Sah and therefore there is 
no Industrial Dispute between the parties.That 
the worker Shatnighan Pd. Sah was never an 
employee of the Bank and no a worker of the 
Bank within the meaning of Section 2(00) of the 
Industrial Disputes Act (hereinafter referred to 
as ‘the Act’). In view of this the claim of the 
workman is not maintainable. 

(ii) It is the case of the Bank management that the 
workinan was employed intermittentely by the 
Branch Manager on contractual basis between 
December, 1981 to November, 1985 on payment 
of Rs. 2.31 paise to 8.52 paise per day. That 
thereafter the workman did not offer himself for 
work in the Bank. This amounts to voluntary' 
abandonment of the Bank's work by the 
workman. That during the course of his 
employment in the Bank the workman was not 
under the Disciplinary Control of the Bank. That 
the workman never worked for 240 days in a 
calendar year. 
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workman was also given full opportunity to 
present his case before the Committee. That 
the Chairman on receipt of the enquiry report 
had ordered to stop taking work from the 
concerned workman on29-il-1985 and deputed 
another daily rated workman to work in the 
Branch. The Chairman also ordered that if Sri 
Sah did not refund the money collected illegally 
from one of the loanees and create further 
nuisance, a suitable F.I.Rbe lodged against him. 
It has been further staled that after the enquiry 
and receipt of information that an F.I.R. was 
going to be lodged, the concerned workman 
did not report on duly from 29-11-85. Since the 
workman stopped coming on duty on his own, 
the Bank did not formally issue any letter of 
removal/dismissal from service to him. 

(v) That the workman for the first time after the 
enquiry was held sent a legal notice dated 
4-6-1986 to the Chairman of the Bank through 
his Counsel demanding to appoint him on 
regular employment of the Bank. 

(vi) We may state here that thereafter the Bank 
management has admitted the factum of fi ling 
of Title Suite, Execution Case in the Civil Court 
Chapra and also filing of Civil Revision before 
the Hon’ble High Court, Patna. 

(vii) That the workman has comitted serious 
misconduct since the concerned w'orkman was 
daily rated casual worker therefore no 
chargesheet was issued to him but in any case 
he was aware of his misconduct. 

(viii) That a casual employee has no legal right for 
reinstatement or to seek appointment a fresh. 
Therefore the question of any compensation or 
damage or notice does not arise. 

0x) That in any case an Industrial dispute can not 
be raised after lapse of 15 years and it is barred 
by limitation. On this ground it has been prayed 
that the reference may be answered i n the favour 
of the management of the Bank and claim of the 
workman be dismissed. 

4. The case of the workman, as it appears, from the 
written statement filed on his behalf, is as follows : 

(i) Thai the Government, of India, Ministry of 
L^our has rightly referred the dispute to this 
Tribunal for adjudication as it is a genuine case 
of Industrial Dispute. That before reference was 
made a demand dispute was placed before the 
management of Gramin Bank by the workman 
himself, but due to negative approach of the bank 
no settlement could be arrived at through 
Conciliation Proceedings. Jl was on the failure of 
the Conciliation Proceedings that the 
Government of India, Ministiy of Labour referred 
this dispute to tliis Tribunal for abjudication. 


(iii) It is further case of the Bank management that 
during the period of his employment in the Bank 
there was no sanction of vacancy in the Branch 
and at present also there is no sanctioned 
vacancy. That the workman was never 
appointed by the Bank on any post and, 
therefore, his claim is not maintainable. That 
the appointment is made according to the Rules 
of Recruitment laid down by the Bank 
management in the event of there being a 
sanctioned vacancy. That in view' of the fact 
that the workman was never appointed by the 
Bank, there is no question of termination of his 
service by the Bank. 

(iv) It is specific case of the Bank management, as it 
appears from the reply filed on its behalf to the 
written statement filed by the workman on 
29-8-2003, that on 26-11-85 Shatnighan Pd. Sah 
(Worker) had assaulted manhandled and, 
abused, the then Branch Manager who had 
enquired from the workman whether he had 
accepted Rs, 100 as bribe from one Laxminiya 
De\a as reported by her son to the Branch 
Manager.The matter was referred to the 
Chairman and the Chairman appointed two men 
Commillcc to enquire into the incident and 
submit the report by 27-11-85. The Committee 
enquired into the matter and submitted its report 
on 28-11-1985 confirming the incident. The 


^TR(!^3FR^:‘3nT^28, 2006ATN 8, 1927 








916 


THE GAZETTE OF INDIA: JANUARY 28,2()06/MAGHA 8,1927 


(ii) It is further case of the workman that he was 
appointed by the Authority of the Bank in 
tlie year 1981 on the post of Sweeper-cuni- 
Messenger on the pay scale of Rs. 60 per 
month. That in the year 1981 a Branch ofSaran 
Kshciriya Gramin Bank was started by the 
Mmiagcment of the Gramin B^mk and there was 
clear vacancy for the post of Sweeper-eum- 
Mcssengcr. That the workman applied for the 
said post and after being found suitable he w as 
appointed to the post of -Swceper-cum- 
Messenger by the Authorities of the Bank and 
the Payment was made to him in this Scale till 
22-6-1982. Thereafter from 23-6-1982 he was 
allowed Rs.3 per day as Wages as per 
i list motion of the Head Office and thereafter he 
was allowed wages at rate of Rs..5 per day. 

(iii) That all of a sudden he was removed from 
semcc on 28-11-1985 without any notice and 
without any opportunity of hearing being 
accorded to him. In his place another person 
was appointed on permanent basis.There w-as 
never any complaint of any type against the 
workman. It is stated that he approaclicd the 
management of the Gramin bank to allow him to 
Join the post but it was not accepted by the 
Bank Management. 

(iv) It is further stated that on his request for 
allowing liim to join the post being disallowed 
by tlic Bank management he filed a title suit 
against the termination of his service by the 
Management at Civil Court Chapra. After 
lieariug his Suit w'as decreed by 2nd Mnnsif, 
Chapra by Judgement and Decree dated 
28-()-I994, Tlicrciiftcrthe worker filedExccution 
case for execution of the said decree but the 
same w'as dismissed by the order of the 
Execution Munsif by the order dated 9-9-1996. 
Thereafter the W'orkman filed a Civil Revision 
before the Hon ble High Court, Patna against 
the order dated 9-9-1996. The HorTble High 
Court dismissed the Civil Revision. 

(v) That the workman was not served any notice or 
notice pay in lieu of one month’s notice or 
Compensation at Uie time of order of termination 
ol' liis service. That the workman had worked 
for 240 days continuously in 12 calender months 
and had worked to the best of his capability 
and satisfaction of the Bank management. 

(vi) Fhat by not giving one month's notice in writing, 
or not saying Compensation pay, the Bank 
management has violated the provisions of 
SCC. 25F of the Act. 

(vii) Thai no chargcshect or any expalanation was 
ev er asked from the workman during the serv ice 
period, no enquiry* was held against him. In 
these crrcumslanccs it is clear that the 
retrenchment of the workman is illegal and 
againsi the natural justice. 
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(viii) On these grounds it has been prayed that 
considering all these materials the reference may 
by answ ered in favoor of the w orkman. 

fix) From the written statement o f the parties i t would 
appear that the case of Bank management is 
that there is no relationship of the Employer 
and Employee between the Bank and the 
workman and as such there is no Industrial 
Dispute between the parties. That after 
November, 1985 the workman did not olTcr 
himself for work in the Bank and thus he 
voluntarily abandoned the serv ice of the Bank. 
Tlial the workrium never worked for 240 days in 
a calender year. That the workman was never 
employed in the Bank on any sanctioned post 
in the Brunch. On these grounds it has been 
stated that the claim of the workman is not 
mainlainabie. 

(x) On the other hand the case of the workman is 
that he was appointed by the Authority of the 
bank in the year 1981 on the post of Svveeper- 
cum-Messenger and from time to time his pay 
was enhanced to Rs.3 per day to Rs.5 per day. 
That he was removed from his service on 
28-11-1985 without any notice or notice pay and 
compensation. 

(\t) On the basis of this dispute between the parties 
Uie Govt, of India, Ministry of Labour referred 
this dispute for adjudication on the following 
point; 

“Whether the action of the management of 
Saran Kshetriya Gramin Bank, Saran in 
terminating the services of Shri Shatnighan 
Pd. Sah, Swcepcr-ciim-Messnegcr is justified? 
If not, what relief the workman is entitled to?”. 

5. Before entering into merit of the cases of the 
parties vve may like to state that on a petition filed on 
behalf of the management to first decide the fairness of 
domestic enquiry- an order was passed by this Tribunal on 
30-7-2004, After hearing both the parties it was held by 
this Tribunal, 'T am accordingly of firm opinion and 
conclude as such that domestic enquin' held by the 
management into allegation of assault and abuses by the 
worker to the Branch Manager is neitlier fair nor as per 
principles of natural justice. Any order including 
punishment to the worker on the basis of above enquire is 
thus held not tenable”. 

6. From the above extract of the order of tliis Tribunal 
it is clear that the domestic enquiry held by the 
management was found to be neither fair nor as per 
principles of natural justice. Now the main point for 
consideration by this Tribunal is whether termination of 
the services of the workman by the Bank Management is 
justified. If not, to what relief the workman is entitled. 

7. It may be suited here that as domestic enquiiy 
held by the Bank management was held to be vitiated bv 
the order of this Tribunal dated 30-7-2004, an order 
U/s. 11.^ of the ID. Act was passed by this Tribunal on 
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6-12-2004, whereby the Bank management was directed to 
adduce evidence before this Tribunal on the point of 
misconduct of the workman. In pursuance of the Erection 
of this tribunal, the Bank management has examined six 
M.Ws’.Mithlesh Kumar M.W. 1 was posted at Saran 
Kshetriya Gramin Bank Branch at Nandanpur from 
March, 1984 to June, 1986 on the post of Manager of the 
Branch. The workman was also posted there. That some 
days before 26-11-1985 a loan was granted to one 
Laxminiya Devi for purchase of Buffalo. That on 
26-11-1985 his son came with the loan pass-book for up- 
to-dating it. He entered Rs.56 as Insurance Money in the 
pass book. Seeing this the loanee son told that the worker 
Shatrughan Pd. Sah had taken Rs. KX) towards Insurance 
Money from him. Speaking about the procedure he has 
stated that Insurance Money is not received in cash rather 
it is debited from the Account. That he asked from the 
worker as to why he had taken Rs 100 from the loanee on 
which he became furious and threw slippers on him and 
also sloped him. He abused him also in very vulgar words. 
At that time Raghunath Pd. Yadav, clerk-cum-cashier was 
persent in Branch Office who intervened and mediated 
between them. Stating further he has stated that he 
reported entire occurence to the Chairman, Keshetriya 
Gramin bank in writing. The Chairman deputed a two men 
Committee to enquire into the matter. On the following 
day committee came, enquired into the matter and 
submitted its report Thereafter, the workman left working 
in the Bank. That due to this he did not file any F.l.R 
before the police. That the workman came to the branch 
Office and received his arrear money through a voucher. 
He has proved the voucher which is marked as Ext. M/1. 
He has further stated that in June, 1986 the workman had 
sent a legal notice, which is marked Ext.M/9. He has further 
stated that he had submitted written report before the 
Enquiry Officer. The workman was working in the Bank on 
daily wages. He used to come to the Bank on his sweet 
will. His behaviour was not very good. The Bank had no 
control over him. That the workman had filed a case in 
Chapra Civil Court also. In his cross-examination he has 
stated that before he (M.W. 1) joined at the Branch no 
complaint had been received against the workman. He 
could not say whether Laxminiya Devi was examined in 
course of enquiry or not. That the workman worked in the 
Branch from 1981 to 27-11-1985. That when ever he did 
not come on duty, work was taken from some body else. 
He denied the suggestion that when the workman came 
on work on 28-11-1985 this false allegation was made 
against him. Deposing further he had stated that no show 
cause notice was served upon the worker. He was not 
removed by the Bank. That when he did not turn up 
Awadhesh Kumar Singh was appointed to work in his 
place. He denied the suggestion that he had made false 
allegation against the workman of receiving Rs. 100/- as 
bribe and assaulting him. He also denied the suggestion 
that as he had to appoint his own man in the Bank, he 
levelled false allegation against the workman and got 
Awadhesh Kumar Singh appointed in his place. That he 
(workman) voluntarily left the service. 

8. Indra Narain Singh, M.W. 2 was the personnel 
Manager of Head Office of Gramin Bank Chapra. He has 


stated that he was entrusted to enquire into an allegation 
against the worker Shatrughan Pd. Sah. Sri D.K. Sinha 
was also one of the Enquiry Officer. That in course of 
enquiry statements of Branch Manager, Cleik-cum-Cashier. 
the proceedee and other persons was recorded and 
thereafter they submitted their report to the Chairman of 
Saran Kshetriya GraminBank, Ch^ra, That the Chairman 
passed order after looking into their report. In Course of 
his evidence he produced and proved some circulars 
regarding appointment of Part-Time Messengers in the 
Bank. These have been marked as Exts. M/10, M/11 and 
M/12. During his cross-examination he has stated that 
only Branch Staff had given evidence in writing. He has 
stated th^ Janardan Ram, S/o. Laxminiya Devi had made 
statement before him but this Janardan Ram has not been 
examined before this Tribunal. 

9. Dilip Kumar Sinha, M.W. 3 is one of the members 
of the Enquiry Committee constituted by the Chairnian. 
He has stated that in course of enquiry he found that the 
allegation made by the Branch Manager of Nandanpur 
Branch was correct. That he along with the other member 
of Committee enquired into the matter and found the 
allegation true. That he and the other member Indra Nara i n 
Singh put their signatures on the enquiry report. In his 
cross-examination he has stated that he did not enquire as 
to why no F.l.R was lodged regarding the occurei.. He 
could not say whether statement of Laxminiya Dcm was 
recorded or not in course of enquiry. That statement of 
her son Janardan Ram was not recorded in course of 
enquiry. We may state here that this Janardan F^m has 
not been examined before this Tribunal. He has stated 
further that the name of Awadhesh Kumar Singh never 
appeared before him. He denied the suggetion that only in 
order to appoint that Awadhesh Kumar Singh and to 
remove this workman, this entire episode has been 
concocted. Raghunath Pd. Yadav, M.W. 4 is a Clerk-cum- 
Cashier. On 26-11 -85 he was posted at Nandanpur Branch 
of the Bank. That on that day son of Laxminiya Devi namely 
Janardan Ram came to the Bank to receive the loan 
passbook of his mother. When he saw the passbook he 
enquired as to why Insurance Charge of 56/- was 
noted therein. That he had given this amount to the 
workman. On this he has stated, the Branch Manager 
asked the workman about this fact. This led to an exchange 
of hot words between them. The workman threw Bicycle 
and Slippers on the Branch Manager. That he and others 
intervened and pacified them. That on the same day the 
information regarding occurence was sent to the higher 
Officers. That on the following day i.e. on 29-11-1985 a 
two men Committee came to enquire into the matter. The 
Committee enquired from him and others. In hisf corss- 
examination he has stated that he could not say the name 
of customers who were present at the time of occurence. 
He also could not say whether the loanee had told that the 
workman had received Rs. 100/-. He has further stated 
that the entire occurence took place on Varandah of the 
Bank. He could not say what Laxmiruya Devi had stated 
before the Enquiry C!ommittee. 

10. Dinesh Kumar M.W. 5 was entrusted to contact 
the witnesses of the occurence and ask them to make their 
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statements before the Ci;quiry Conmiittce, That one Mithan 
Sah was dead and one Prabhunalh had gone to Nepal. He 
has ver\' candidly stated that he had no knowledge about 
the Qccuranee. Awadhesh Kumar Singh M.W. 6 is the 
Messenger who was posted at Nandanpur Braneh. He 
has stated that his first posting in the Bank was at 
Nandanpur Branch. That a vacancy of a peon was reported 
at Nandanpur Branch of tl/c Bank. He applied for his 
appointment and was sclccled on the post. That he was 
not a villager of tlic then Branch Mtmagcr, Mithlesh Kumar. 
He denied the suggcstioir that he was appointed on the 
post of the w orkiiian after removing him. That he did not 
•know any thing about the occurancc. He was appointed 
on 29-11-1985. 

11. Now from the evidence of M. W. 2 and M. W. 3 it 
is clear that they are members of the enquiry committee. 
They enquired into the matter, e.xamined the witnesses 
and found the occurance true and submitted their report 
to the Chairman of the Kshetriya Gramin Bank. Mithlesh 
Kumar M.W. 1 is the Manager who is said to have been 
assaulted and abused by the workman. He has tried his 
best to support his case. It was suggested to him that 
Awadhesh Kumar Singh was his man and in order to 
appoint him tlic workman Shatmghan Pd. Sah w as removed 
from servhcc. It may be stated here that this has been the 
consistent case of the workman that he was removed from 
service in order to appoint this Awadhesh Kumar Singh in 
his place. Therefore he can not be said to be an impartial 
witness. RagliunathPd. Yadav M.W. 4 has supported the 
factum of assault on Mithlesh Kumar the Manager by the 
workman. He has stated that the workman threw Bicycle 
and slippers on Mithlesh Kumar but Mithlesh Kumar 
(M.W.l) has stated that the workman slapped him and 
also threw slippers on him. For the first time throwring 
Bicycle on the Manager has been introduced by this MW 
4. This arouses doubt about the occurence. It would thus 
appear that only M. W 1 and M.W 4 are the eye witnesses 
to the occurance but there is serious contradiction in their 
evidence. 

12. Awadhesh Kumar Singh, M.W 6 has stated that 
he was appointed in the Bank on 29-11-1985. From the 
facts of the case it is clear that Shatrughan Pd. Sah the 
workman was removed from selvice from 28-11-1985. It 
would thus appear that this workman was appointed in 
the Bank Service in Nandanpur Branch of the Bank just 
due day after removal of the workman from service. It is, 
therefore, clear that the appointment of this Awadhesh 
Kumar Singh was made in a hot-haste. The Bank 
Management has not filed appears to show that the 
aj^intment of this Awadhesh Kumar Singh was made 
afto following the prescribed Rules of appointment. This, 
in Qur opinion, lends support to allegation of the workman 
that he was removed from the service in order to appoint 
this Awadhesh Kumar Singh in his place. 

13. The next Point that arises for consideration is 
whether the other allegations of taking bribe of Rs. 100/- 
by the workman has been proved or not by the Bank 
management In such a case th.c evidence of the loanee 
La.xminiya Devi and his son Janardan Ram would have 
been very' important. Both of them have not been examined 


in this case by the management, there is nothing on the 
record to show that a bribe was accepted by the workman 
from the loanee. In our opinion, therefore, the allegation 
of receiving bribe against the workman has not been 
brought home. 

14. From the forgoing discussion it is clear that the 
Bank management has failed to prove the charges of 
misconduct against the workman. 

15. The next point that comes for consideration is 
whether the removal of the workman is legal and proper. It 
has been claimed by the workman that he was appointed 
by the Authority of the Gramin Bank in the year 1981 on 
the post of Sweeper-cum-Messenger and he worked there 
till 27-11-1985. During this period he received wages at 
different rates as stated above. That all of a sudden he 
was removed from service from 28-11-1985 without any 
notice, without any opportunity of being heard or payment 
of compens^ion which is incontravention of Principles of 
natural justice. The Bank management has maintained that 
the workman w'as never ^>pointed by any Authority of 
the Bank. He w as a casual worker and was paid wages on 
the basis of the work rendered by him. that it is for the 
workman to prove that he worked for 240 days continuously 
in 12 calendar months. 

16. In this regard I would first refer to oral evidence 
adduced by the Bank management. M.W. 1 Mithlesh Kumar 
who was the Manager of the Nandanpur Branch of the 
Bank at the relevant time has stated that the workman was 
working in the Branch before he joined there. M.W. 4 and 
M.W. 5 have also stated that the workman was working in 
the Branch in the Bank from before the time of occurance. 

17. Shatrughan Pd. Sah. W.W.l is the workman 
himself. He has stated that he was working in Saran 
Kshetriya Gramin Bank, Nandanpur Branch, Chapra from 
16-12-1981 and worked there till 27-11-1985. That he was 
removed from Bank service from 28* 1-1985. He has further 
stated that on 16-11-1985 he learnt that Awadhesh Kumar 
Singh could be appointed in his place after removing him. 
He has also denied all the allegations of accepting bribe 
and assaulting and abusing the Branch Manager. He has 
stated that he worked through out in the Bank from his 
date of appointment i.c. from 16-12-1981 to 27-11-1985. 
The case of the Bank management is that he was given the 
work of Sweeper/messenger on part time casual bais. His 
engagement was on principle of as and when required. 
The wages were paid to him on weekly basis. The 
engagement came to end on the conclusion of the day. 
That this shows that the workman worked on day to day 
basis and he could not have claimed permanent 
employment in the Bank. 

18. From order sheet dated 18-9-2003 it appears that 
a list of witnesses and documents alongwith reply w’as 
filed on behalf of workman represented by Sri Ashok kiunar 
Sinha, Advocate. These w«re placed on the record. In 
course of argument the Learned counsel for the workman 
submitted that by mistake the Exts. were not marked on 
behalf of the workman. That these may be looked into by 
this Tribunal. We are of the opinion that though not marked 
as Exts. on behalf of the workman, these Exts. can be looked 
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into and referred to by this Tribunal, because they have 
not been fried recently or aft ^'conclusion of the argument 
by tire parties, rather they were placed on record much 
earlier. We find photo copies of four attendance sheets of 
the worker have Ijeen filed on his behalf These attendance 
sheets are from December, 83 to February, 85. These papers 
go to show that the workman worked in the Bank during 
the relevant period. It was submitted on behalf of the 
workman that the copy of attendance sheets which were 
available to him have been filed before this Tribunal. The 
other attendance sheets are in possession of the Bank 
management and inspite of his best efforts he could get 
copies thereof Tliese sheets go to show' that the workman 
has worked for more than 240 days in a calendar year. 

19. See. 25F of the l.D. Act provides that no workman 
employed in any Industry who has been in continuous 
scrv'icc for imt le,ss than one year under an employer shall 
be retrenched by that employer until; 

fa) Tlic w orkman has given one.month’s notice in 
writing indicating the reason for the retrenchment and the 
period for notice, has expired, or the workman has been 
paid inline of such notice, wages for the period of Uie 
notice. 

(b) The workman has been paid, at the time of 
rclrencluncnl. Compensation, which shall be equivalent 
to 15 da\ s average pay or any part thereof in excess of six 
months' and 

(c) Notice in prescribed manner is served on the 
apropriatc Govt, or such Authority as may be specified by 
the appropriate Govt, by notification in Official Gazette. 

20. It is worth while to mention here that none of 
tlicsc conditions have been fulfilled by the Bank 
management. M.W.l has slated in para 11 of the evidence 
that no show cause notice was served on the workman. 
Besides tliat no paper has been filed on behalf of the Bank 
management to show' thal these conditions were fulfilled 
b\ it. Considering all tliese facts it becomes crystal clear 
that conditions precedent to retrenchment of the workman 
were iic\cr complied by the Bank. All these facts 
indisputabl) lead to the conclusion that the retrenchment 
oft lie workman is not legal and justified. 

21. It was submitted on belialf of the learned counsel 
lor the Bank management that this reference was made 
alter lapse of six years ,qpd hence this reference is not 
maintainable. In support of his^;ont«c^n he relied on a 
Ruling Reported inC.W.J.C. No. 2464of r984-Baleshwar 
tiw ar> &. Oihcrs Vs. Union of India and another. It has 
been held in this Riling. "It is no doubt that no period of 
limilalioii has been pro\ idcd in ih ’ndust'^ 1 Disputes 
Aci either for referring the disputy oy h ypropriate 
() 0 \ crnmenl in cxcrci.sc oTpower U/s. 10 c c l.D Act. 

1 '47 or for llling mi applic:4ion b\ the aggric\ vdwcrknnin 
r>K making rcrcrcncc, but m view of the law h.- d downby 
the Apc.\ Court that tlieworkers wlio do not nuic dispute 
and fake steps for conciliation or for reference of disputes 
tor three \cars, then Uic Tribunal would be justified in 
1 el using the relief of rcinslafcmcnt to avoid dislocation of 
the Industries''. 


22. The Leamd Counsel for the workmjm, on the 
other hand submitted that the workman filed a Title Suit, 
in the Court of Munsif, Chapra against the verbal order of 
termination on passed by the Branch Manager, seeking 
declaration that he should be deemed to be in the 
employment of the Saran Kshetriya Gramin Bank and be 
allowed to join the post of Sweeper-cum-Messenger. Tliat 
this Title Suit was decreed in his Favour, on 
28-2-1994. Ttiat thereafter the workman filed an Execution 
Case, w'hich was dismissed by the find Munsif, Chapra. 
j^ainst this order the workman filed Civil Rcr ision before 
the Hon’ble High Court, Patna w'hich was numbered as 
2187 of 1996. That the Hon’ble High Court held lliat the 
petitioner was a worieman within tlie meaning of Industrial 
Disputes Act. The Civil Revision, how ever, was dismissed 
by tlie Hon’ble High Court Tliereafter the workman raised 
an Industrial Dispute U/s. 2 A of the Industrial Disputes 
Act and the Government of India. Ministry of Labour 
referred the Industrial Dispute to this Tribunal for 
adjudication. Extending his argument he submitted that 
from all these facts it is quite clear that tlie workman did 
not sit idle afterbeing dismissed by tlie Bank Management. 
He pursued the matter right from tlie Civil Court up lo the 
Hon’ble High Court. It may be that it was done under a 
wrong legal advice to file a case in the Civil Court, but for 
that this workman, who does not understand the inlricacis 
of the law , can hardly be blamed and condenmed. From 
consideration of all tliese facts it is clear that Uiougli I lie 
reference was made after lapsed of six years from the time 
of removal of the workman from sendee, it is clear that 
during this period he was piirusing legal action tliotigh at 
a wrong forum. 

23. In tlie light of foregoing discussion wc arc of 
tlie opinion that the action of the tnaiiagement of Saraii 
Kshetriya Gramin Bank Saran in tenninating ihc sendees 
of Sri Sliatrughan Pd. Sah. Sweeper-cuin-Messcngcr h 
not justified. From consideration of all tliese facts, we ar 
of the opinion that he desencs to be reinstated in the 
sendee of the Bank from 28-1 1 -1985. He is also entitled 
be regiiliiriscd in subordinate cadre of Bank sendee from 
tliat date. He is also entitled to get all die benefits admissible 
to his rank and post, from the date of his reinstatement. 

24. In view of Uie aforesaid findings the Bank 
management is directed to reinstate the w'orkmaii w c.f. 
28-11-1985 in Bank sendee and rcgularist liis sendee in 
the subordinate staff cadre of the Bank sendee w ith entire 
benefits admissible to his rant and post wi iiin a period (n 
one month from the date of publication oftlic Award. 

25. Aw'ard accordingly. 

Dictated & corrected by me. 

OM PRAKASH SINHA. Presiding 

19 2006 
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45 Vf<i ^ ^ ^ %) 5 ■3^ 6 

(^) ^>m77, 78, 79 3?fT81%fWT 
■^=h1 ■!■) % H'JTt«t % [hhIchR^ci 

^ ■5rf^ ■^, 3T8?t?l^ :— 



41^14^ TTR 


(T^4l)c4 

fsldi 

44. 

i[H 

44457T 



1. 


211 


'3u<n'‘*R 

2. 


210 



3. 


214 




[■?F5qT T^-38013/01/2006-'q^.TT^.-I ] 


%. ■#. %, 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 19th January, 2006 

S.O. 376—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st February, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and Vl (Except sub-section (1) of Section 76 
and Sections 77, 78,79 and 81 which have already been 
brought into force) of the said Act shall come into force in 
die following areas in the State of Punjab namely :— 


SI. Name of the 

No. Revenue Village 

Had 

Bast No. 

Tehsil and 

District 

I. 

Sheikhon 

211 

Jalandhar 

2. 

Mubarakpur 

210 

Jalandhar 

3. 

Chak Hussaina 

214 

Jalandhar 


[No. S-38013/01/2006.S. S,I] 
K.C. JAIN, Director 


M 19 2006 

W,31T, 377.—1948 (1948 
34) ^ 1 ^ (3) ^ 31^ ^?Tf^RETf ^ ■JPTPt 

^ 01 2006 

% <:^4 "F f^TTT^ ■i'KI ■STfinPiqH % 4(44 

^ 45 -sit ^ ^ f ) 5 ^ ^ 

(_^mi 76 ^ (1) ^TRT 77, 78, 79 ^ 81 

3THit % 

PinR^Rdri 

'' wq-TFR ■CR ^ ^ ^ % 

fWITT^ TT^ Tjmf ^ 

3tM%^ %cTRTT'^nf 34 ^ 11 ^ 

3fn: u<rc<i^i % ^rnrfrr ^ ^ 

^ 1 ” 

X^-38013/02/2006-'C^.X^.-l ] 

New Delhi, the 19th January, 2006 

S.O. 377.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act. 1948 (34 of 1948) the Central Government 


hereby appoints the 1st February, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI (Except sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force) of the said Act shall come into force in 
the following areas in the State of Andhra Pradesh namely:— 

“All areas falling within the Revenue mandals of 
Pedagantyada, Gajuwaka and Paravada, Save and except 
areas and Revenue Villages where ESI Act have been 
brought into effect by previous notifications issued from 
time to time in Visakhapatnam District of Andhra I^desh.” 

[No. S-38013/02/2006-S.S.I] 
K.C. JAIN, Director 

13 vjnq<1, 2006 

■^.341. 378.—73H, 

■34^14^ 3^ shlH 34244 ^ ?n4 -STpHliqH, 

1976 (1976^61) ^ *4137 10 % a4f¥™ % 

^*4bT^ 2004-2005 itftRT f*41=6dlHT ^ 

t, -sit 34^4J^ I 

at ^31-4) II % 34^^ t— 

34^-1 

2004-2005 % 4^m, 

shiu aRR^ 45H <j)oi [qq^'^i 

34ni; 

cnrhii 34^2004, ■^aTKfH^arf^ 126.1 i^4j^ 
^ 2004-2005 %^tTR3TtTft^'3W 11.56 

3)C1 a4F4 137.67 

2230 

01.106 cil? ai<Hfct) T3H, ai<Ht<t> 43T*T a^ shlu 34^44^ 

43H ?F4 'tiVMi'Ji 

01.106.01—UVIim 


N_ r\ f 


(4^ 

F^TRR) 

01.00.01 


9346 

01.00.02 

HvsKJil 

94 

01.00.03 

arfrof^^ 

14 

01.00.11 


440 

01.00.13 


1819 

01.00.14 

fetPlT, ^ affc ^ . 

507 

01.00.16 


13 

01.00.27 


35 

01.00.28 


30 

01.00.50 


89 


%T 

1,2387 



['Tinn— 3 (ii)] 


Wra : ■ 9 pm^ 28 , 2006 /*^!^ 8 , 1927 


921 


01.106 ^ 

Tsn^ an? ch<r4i'^i (hIV 


01,106.02— 




(15^ 

02.00.01 


42488 

02.00.02 


219 

02.00.03 

'S^[c1'4)lfd«6 'TW 

5 

02.00.11 


530 

02.00.13 


2563 

02.00.14 

fwrr, 

599 

02.00.16 


5 

02.00.21 


3387 

02.00.26 

TraR 

2 

02.00.27 


17 

02.00.28 


— 

02.00.31 


5903 

02.00.50 


1659 

02.00.51 

■’te ^ 

1277 

02.00.52 

aik 

120 



58734 

01.106 WT, 37^1^WT 9Ft*T 

TSTH 



01.106.04—%S?T 







^'3lK '^) 

04.00.01 

%rT 

5042 

04.00.02 


3 

04.00.11 


63 

04.00.13 


124 

04.00.14 

%TrqT, 

16 

04.00.21 

WRJtafr^’^ 

47 

0.400.31 

3T^??Pr 

8 

04.00.34 

asftr <^Ri«+>i 

14254 ., 

04.00.50 

aiR^l'sq^q 

2181 



21738 


01.106 <slH, <slH s6Ih 3RP1^^ 

TSn’T ?R etxr^J'^i f^rf^ 

01.106.05— 




" " " / 

05.00.01 


796 

05.00.11 

'Ej^-qrar^qzt 

25 

05.00.14 

f^URT, ^3^^ 


05.00.21 


49 

05.00.27 


— 

05.00.31 


684 

05.00.50 

3T=qTT^ 

450 

05.00.13 


20 

05.00.51 

■'TR 

100 



2124 

01.106 isiT^, a^r^' '(an s^vIm 

TSR ?nT =h<rqi''i f^rf^ 

01,106,03—3iram 


#3T'?fW 


5'aiK'^*) 

03.01.01 


624 

03.01.11 


46 

03.02.31 

4bH dMici % a?rn^RT 

1330 

03.03.31 

«l'lltJ 4)>4*11 

1479 


fRT (3TT’^) 

3479 



98462 

a!TRT 


137.67^^ 



9.85 


diOia 01-4-2005 127.82 

9FW Tan 9R 0h<r*»J'^l 

% 3T^ aTR%cT 

^ 2004-2005 ^ arq^WT, 3qR?^ 

a^^^ ^ fri^. - {an m ~< s6 ~ p^ |qi 

sFR. fe^l^dlH 

■??. ■SRT ^ 

12 3 

1. fw-'?1^-'c|lfVl<1/f^ 3?lTft«R 21 

airg^f^afhrwT^ 

2 . cffF.3i4t4) Tsrrr, ini'll aH4t<*) <sih os 

WT ^1' % ' 
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1 2 


3 


EXPENDTTURE 


3. 

4. 


5. 

6 . 


7. 


9. 

10 . 


1 t-H cl 1 <riT "Nt ’’T 

^ '‘Whi 

278348 

%Fn:3^7^^tiH, 

■4i44)K|‘ ^ 

21 


1 

tlH % ^,44^kT % 3TTfgf^ 

1 

n. 3irarpr 


arm TT7 WWl 3TM7T 

Il3nqi'^3 V=4iH % 3??^r^ 
4^1 ^ tit •TRn^r '41^ 

T. 

261 

HH, 4'41'll 3f<^4q^ 7^ 3fR 

HH % <+4«t>l<l* % fqSJId'H 

^ ^ Fld'bl TF 3fR 3Fq 

f^Riq 7nF?n WT 

12108 


7454 

% f4l7 37^^ 

3 


Major Hcad-22 30 

01.106. Iron Ore Mine, Manganese Ore Mines and 
Clirome Ore Mines Labour Welfare Fund 

01.106.01.—Administration 


Head of Units Amount 

Account (Rs in thousand) 


01.00,01 

Salaries 

9346 

()i,a).02 

Wages 

94 

01,00.03 

Over Time Allowances 

14 

Ol.tXUI 

Domestic Travelling 
Expenses 

440 

01,(X).I3 

Office Expenses 

1819 

01.00.14 

Rents Rales and Taxes 

507 

01.00.16 

Publication 

13 

01.00.27 

Minor Work 

35 

0I.a).28 

Professional Serxuces 

30 

01.00.50 

Other Charges 

89 


Total 

12387 


01.106. Iron Ore Mines, Manganese Ore Mines and 
Chrome Ore Mines Labour Welfare Fund 


01.106.02-Health 


11. cflF 22 

71^, Trrmf^ sflr 

flFWeTrTf ^ 


[Tl. T. 1^1-23025/1/2005-^^II] 

TTT^, m =h^l'J|)/7i^ 

MINISTRY OF LABOUR 

New Delhi, the I3th Januar\^ 2006 

S.O. 378.— In pursuance of Section 10 of the Iron 
Ore Mines, Manganese Ore Mines and Clirome Ore Mines 
Labour Welfare Fund Act, 1976 (61 of 1976), the Central 
Government hereb\ publishes the statement of accounts 
and die report of the activities financed under the said 
Act, for the year 2004-2005 as per Schedule-I and 
Schedule-Il, respectively, as under— 

SCHEDULE 

STATEMENT OP ACCOUNTS OF IRON ORE MINES, 
MANGANESE ORE MINES AND CHROME ORE 
MINES LABOUR WELFARE FUND FOR THE 
YEAR2004-2(K)5 

INCOME: 

Opening Balance as on 01-4-2004 126.1 ICrore 

Cess Transferred during tlie 

year, 2(X)4-2{X)5 11,56 Crore . 

TOTAL INCOME 137.67 Crore 


Head of Units Account 

Account (Rs. in thousand) 


02.a).()I 

Salaries 

42448 

02.(X).02 

Wages 

219 

02.00,03 

O’er Time Allowances 

5 

02,00.11 

Domestic Travelling 
Expenses 

530 

02.(X).13 

Office Expenses 

2563 

02.(X).I4 

Rents, Rates and Taxes 

599 

02.a).I6 

Publication 

5 

02.00.21 

Material mid Supply 

3387 

02.(X),26 

Advertisement and 
Publicity 

2 

02.00.27 

Minor Work 

17 

02.00.28 

Professional Services 

- 

02,00.31 

Grants-inaid 

5903 

02.00.50 

Otlicr Charges 

1659 

02.0(j.5I . 

Moter Vehicle 

1277 

02,(X).52 

M.ich. and 

Equipment 

I2t) 


Total 

58734 


01.106. Iron Ore Mines, Mangtmese Ore Mines and 
Chrome Ore Mines Labour Welfare Fund 
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01.106.04—Education 


Head of 

Units 

Account 

Account 


(Rs. in thousand) 

04,00.01 

Salaries 

5042 

04.00.02 

Wages 

3 

04.00.11 

Domestic Travelling 
Expenses 

63 

04.00.13 

Office Expenses 

124 

04.00.14 

Rents, Rates and Taxes 

16 

04.00.21 

Material and Supply 

47 

04.00.31 

Grants-in-aid 

8 

04.00.34 

Scholarship and 
Stipend 

14254 

04.00.50 

Other Charges 

2181 


Total 

21738 


01,106. Iron Ore Mines, Manganese Ore Mines and 
Chrome Ore Mines Labour Welfare Fund 


01,106,05—Recreation 


Head of 
Account 

Units Amount 

(Rs. in thousand) 

I 

2 3 


05.00.01 

Salaries 

796 

05.00.11 

Domestic Travelling 
Expenses 

25 

05.00.14 

Rents Ratesiand Taxes 

- 

05.00.21 

Material and Supply 

49 

05.00.27 

Minor Work 

— 

05.00.31 

Grants-in-aid 

684 

05.00.50 

Other Charges 

450 

05.00.13 

Office Expenses 

20 

05.00.51 

Motor Vehicle 

100 


Total 

2124 

01.106. Iron Ore Mines, Manganese Ore Mines and 

Chrome Ore Mines Labour Welfare Fund 
01.106.03-Housing 


Head of 

Units Amount 

Account 

(Rs. 

in thousand) 

L 

2 

3 

03.01.01 

Salaries 

624 

03.01.11 

Domestic Travelling 
Expenses 

46 

03.02.31 

Low’ Cost Housing 

1330 

03.03.31 

Build Your Own House 



Scheme 

1479 


Total (Housing) 

3479 


GRAND TOTAL 

98462 


Total Income 137.67Crore 

Total Expenditure 9.85 Crore 

reserve fune under iron ore 
Mines, Manganese Ore mines 
and Chrome ore mines labour 

welfare fund as on 01 -4-2005 127.82 Crore 

SCHEDULEtH 

AcnvrriEs financed underthe iron cke mines, 

MANGANESE ORE MINES AND CHROME ORE MINES 
LABOUR WELFARE FUND DURING THE YEAR 2004- 


2005 

S. Name of the Units 

No. Activity 

A, HEALTH: 

1. Static-cum-Mobile/ Static Allopathic 21 

and Static Ayurvedic Dispensaries 

2. Hospitals for the Iron Ore Mines, 05 

Manganese Ore Mines and Chrome 

Ore Mines Workers 

3. Number of patients treated in dis- 2,78,348 

pensaries/hospitals 

4. Treatmentof Iron Ore Mines, 21 

Manganese Ore Mines and Chrome 


Ore Mines Workers suffering from Cancer. 

5. Maternity Benefit Scheme for Female Workers. 1 

6. Payment of Monetary Compensation for 1 

sterilization Mines Workers. 

B. HOUSING: 

8. Number of houses sanctioned under 261 

Build Your Own House Scheme, 

Group Housing Scheme, Tvpe-I and 
II Housing Scheme 

C. EDUCATION: 

7. Award of Scholarship and other financial 12,108 
assistance to the school going children 

of Iron Ore Mines, Manganese Ore Mines 
and Chrome Ore Mines Workers 

8. Supply of uniform/text books 7454 

9. Grant for Libraries 3 

D. RECREATION: 

10. Organising sports, games, social and 22 

cuftural activities for Iron Ore Mines, 

Manganese Ore Mines and Chrome 

Ore Mines Workers. 

[F. No. S-23025/1/2005-W-n] 
MANOHAR LAL, Director General (Labour Welfare)/ 

it. Secy. 
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